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Programs and
Degrees Offered

The University of Wisconsin-Green Bay
offers two types of programs leading to
master’s degrees.

The first type consists of degrees awarded by
UW-Green Bay in'three distinet arcas of
study. They are:

® Master of Science in Administrative
Science

©® Master of Science in Community Human
Services

o Master of Science in Environmental
Science and Policy

The second group compriscs cooperative
programs with the Universitics of Wisconsin
at Oshkosh and Milwaukee. Course work in
these cooperative programs is normally com-
pleted on the UW-Green Bay campus, but
the degree is awarded by the sponsoring
institution. Cooperative programs arc:

® Master of Science in Administrative
Leadcrship— Educational Administration and
Supervision Emphasis (UW-Miiwaukee)

@ Master of Science in Curriculum and
Instruction (UW-Milwaukee)

@ Master of Science in Educatienal
Psychology—Counseling (UW-Milwaukee)

@ Master of Business Administration
(UW-Oshkosh)

@ Master of Scicnce in Education—Rcading
(UW-Oshkosh)

Philosophy and History

The University of Wisconsin-Green Bay is
committed to a distinctive academic plan
characterized by a strong interdisciplinary
education that is grounded in the liberal arts.
It is a practical education that prepares stu-
dents to evaluate issucs and solve problems.
The University has a-strong commitment to
serve the needs of the region and to extend
the learning environment beyond the bound-
arics of campus.

Graduate programs at UWGB are offered in
arcas which rctlect the particular strengths of
the academic program and the needs of the
region.

UW-Green Bay is onc of the newest members
of the University of Wisconsin System. It
began in 1965 when the Wisconsin legislature
authorized a new campus of the University of
Wisconsin System to serve the growing -urban
population in northecastern Wisconsin. Classes
began in 1968, and the following year, the
University moved to its permanent campus
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east of the city overlooking the waters of
Green Bay. The University is onc of 13 degree-
granting institutions in the UW System.

With about 5,000 undergraduate students
and 250 graduate students, the University is

large enough to offer a diversity of programs,

and small enough to offer students an indi-
vidualized cducational expericnce. The di-
verse student body includes students from
most of Wisconsin's counties, half of the
states, and about 30 foreign countries. About
one-third of the University's students are
over the age of 25. The University has more
than 160 full-time faculty. 91 percent of
whom have earned a doctorate or its
equivalent.

Accreditation

UWGB is fully accredited by the North Cen-
tral Association of Colleges and Schools for
the bachelor’s degree and for the master’s
degree. Accreditation is granted after a
thorough.cxamination of all aspects of a
college or university by a team of faculty
and administrators from other established
institutions.

Academic Calendar

The University operates.on a 4-1-4 scmester
plan: The fall scmester begins in early Sep-
tember and ends in mid-December, and the
spring semester runs from early February to
the end of May. January interim is a month
in which students can concentrate on a single
course, project, or thesis work. An eight--
week summer session is also offered, along
with special summer workshops and other
academic programs.and activities.

Campus

The University i3 situated on a beautifully
landscaped 700-acre site seven miles from
the city center of Green Bay, Wisconsin. All
of the University’s academic buildings have
been built since [969.

The central landmark on campus is the eight-
story Library Learning Center. Clusters of
academic buildings are grouped like points
of the compass on the noith, south, and west
around the Library Learning Center. The
academic buildings and the student union are
connected outdoors by plazas and walkways
and indoors by a sysicm of concourses. The
concourses and ramps and elevaltors in every
building make the University particularly

accessible to handicapped students and visitors..

The Phoenix Sports Center, cast of the aca-
demic buildings. includes the gymnasium,
swimming pool, racquet ball courts, tcam
rooms, and other indoor athletic facilities.
Tennis courts, bascball and softball dia-
monds, and other playing ficlds are ncarby.

UWGB''s soccer team plays its games at
Phoenix Field on the campus” east side.

Student apartments and residence halls are
near the union and academic buildings and
not far from the gym, swimming pool. and
other sports facilitics.

Canocs. sailboais, and other recreational
equipiment arc available for rent at the Univer
sity’s dock facility on the bay. Also on the
bay is Communiversity Park, a picnic and
recreation arca.

Since the primary buildings arc clustered,
much of the campus is left open for recrea-
tional usc. The nine-hole golf course is used
in winter for cross-country skiing. Bicycle,
skiing, and pedestrian paths connect all parts
of the campus. The Cofrin Memorial Arbore-
tum around the campus periphery includes
about 165 acrcs with several very different
natural arcas.

Facilities

Facilities used by the graduate program, in
addition to general classroom and office
spacc, include laboratories, the library, com-
puter center, and a number of ancillary pro-

grams or research centers. Each of these is
described below,

Laboratories

The University has devoted a significant
portion of its resources to developing labora-
tory facilities to support the natural and
social sciences. A number of these labs are
devoted mostly to research and include a
water analysis laboratory, a waste manage-
ment resource recovery tab, and a computer-
based cartography lab. Available equipment
inctudes gas and liquid chromatographs,
spectrophotometers (UV, IR, visible), micro-
scopes, autoanalyzers, atomic absorption
spectrometer, liquid scintillation apparatus,
growth chambers, and other equipment.
Microcomputers are available in the lab
sciences building. A commercial high-pres-
surc briquetting machine is available in the
waste management lab forthe study of proc-
cssing coal or other fines. Other spaces avail-
able for research use include a herbarium
and greenhouse. The University also has
boats, a four-wheel drive vchicle and a vari-
ety of othier equipment for field stadics,

Library

The University places high prionity on develop-
ment of cxcellent library tacilities. The library
currently contains 270,000 catalogued books;
1,400 scrials (magazines, newspapers, jour-
nals): 855,000 government documents; 50,000
maps and charts; and a number of special
collections. Of particular importance 1o the
master’s program is the documents collection.
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The library is a depository for publications of
the United States government, the Rand Corpo-
ration and the State of Wisconsin. It alse col-
lects documents of the Canadian government
and the United Nations. In addition, the library
purchases many publications of intergovern-
mental organizations, such as the United
Nations Educational, Scientific and Cultural
Organization (UNESCQ), the Food and
Agriculture Organization (FAO), the Organi-
zation for Economic Cooperation and Develop-
ment (OECD), and the World Meteorological
‘Organization (WMO). The library also partici-
pates in an excellent'interlibrary loan system.
The library recently installed a LS 2K com-
puter system replacing the traditional card
catalog with an clectronic catalog system.

Computer Facilities

A Digital Equipment Corporation VAX 8530
provides the main academic computing power
far the University. It is the backbone for the
campus network. The system can support up
to 200 users as well as provide remote serv-
ices. Software capabilities inciude the lan-
guages BASIC, FORTRAN, COBOL., PAS-
CAL. C, LISP. and OPS5. Data analysis
packages include SAS, MINITARB, LINDO,
and MASSBAL. In addition, academic com-
puting uscs a Telefile T85 for specific applica-
tions including mapping.

The University has two microcomputer
laboratories—one with Apple and compatible
cquipment, and onc with IBM-compatible
PCs. Each is networked.

All computer faboratory areas arc open ample
hours to allow for student access.

Sea Grant Program

UWGB faculty members participate in the
University of Wisconsin Sca Grant College
Program. The Green Bay program involves
public education and research projects deal-
ing with water quality, fisheries, coastal
marshes, and human impact on the bay of
Green Bay and the Great Lakes. Scveral
University boats are available for research.

School Services Bureau

The School Services Bureau helps to meet
specific educational needs in the larger com-
‘munity with the assistance of faculty and
staff at the University of Wisconsin-Green
Bay and in local school districts. It identifics
resource persons and programs for classroom
and other in-school activitics; develops and
conducts in-service programs; serves as a
laison to UWGHE departments responsible
for credit courses, non-credit conferences,
workshops and seminars, and other educa-
lional activities; participates in cooperative
study and rescarch activities; and arranges
for consultant services.

sored Program Information Network of New
York as well as the Grants Information Office
of the University of Wisconsin System.

Area Research Center

The Area Rescarch Center of the UWGB
Library is a depository for municipal and
county manuscript records. These records
provide arich source of organizational infor-
mation for studcnts of history, genealopy,
and local culture. This center is one of the
most active units in the network established
by the Staic Historical Socicty.

Richter Natural History
Collections

In 1975 the University was honored by the
generous gift of the extensive natural history
collections of Carl H. Richter from Oconto,
Wisconsin, The collection contains aver
11,600 scts of bird cggs and (s the 13th
largest bird egg collection in North America.
The Richter Collections also contain over
1,200 scientific skins and 100 mounted bird
specimens. Most are from North America
with a small series from Mexico and South
America and a few species from Europe and
New Zecaland, Smaller collections of regional
mammals, reptiles, and worldwide collec-
tions of Mollusks and Lepidoptera are also
included. Holdings from the collection and
from the University s Herbarium arc regularly
displayed in the:Natural History Museum in
201 Laboratory Sciences.

Natural Areas

The Cofrin Memortal Arboretum being de-
veloped around the entirc campus periphery
is a resource for-study and research. UWGB
has three natural areas in Door County—Toft
Point, Old Lighthousc Point, and Peninsula.
Sanctuary. Students and faculty also make
use of areas such as Lily Lake. Neshoto
County Park, and Baird’s Creek Conservancy
in Brown County. UWGB students and fac-
ulty also have wscd facilities of the Kemp
Biological Station near Minocqua, a Forest
Service Research Station near Rhinelander,
and thé ncarby Nicolet National Forest.

Ingtitute for Land
and Water Studies

The Institute brings together a group of fac-
ulty with interdisciplinary interests in $olving
environmental problems. It conducts research
projects funded by grants and contracts. The
Institute offers opportunities for graduate
assistantships.

Institute for Research

The Institute for Research assists faculty mem-
bers in obtaining support for research, Gradu-
ate students working with faculty can learn
to develop proposais for funding from federal
agencics, private foundations, and industry.
The Institute has access to the latest informa-
tion on funding:sources through the Spon-
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Total Credits

A minimum of 30-36 credits, depending
upon the chosen: program, is required for
completion of the master of science degree
awarded by UW-Green Bay.

Grades

All courses and assigned studics are graded
on a 4.0 scale. Thesis credits or internship
credits arc given an in-progress (PR) grade
each semester until the thesis or internship is
formally accepted as completed at which
time the grade will be changed to pass (P))
or no credit (NC). A pass (P) grade must be
achieved n order to graduate.

Students arc-expected to maintain a cumuia-
tive grade point average of at least 3.0 and
must achieve this GPA to obtain the master’s
degree. Students who fail ko maintain this in
their studies are subject to probation and/or
drop as specified in the Graduate Academic
Rules and Regulations.

Time Limit

Matriculated graduate students must complete
all sequirements for the M.S. degree within
five years. This time period begins with the
first day of the first torm of cnrollment with
a classification of MS3. Classification and
year designations are described on page 7.

Course Requirements

A program plan must be developed by the
student and his/her graduate committee to
satisfy the requirements of the specific pro-
gram the student has selected. An acceptable
program plan must include:

Graduate Core Courses
(12 credits or more)

Gradualtc core courses are the courses num-
bered at the 700 level (700-794, but not
including 783). Thesc courses are open only
10 graduarte students.

Specialization Courses
(credits as needed to bring total to 30-36)

A typical program plan may also include
specialized courses. Such courses provide
students with opportunities to gain special-
ized knowledge, skills, and experiences.
These courses may include dual-listed under-
graduate/graduate courses, selected upper-
ievel undergraduate courses, independent
study, transfer credits, and internships.

Undergraduate/Graduate Courses
(XXX-500 10 XXX-595 and XXX-600 to
XXX-695): Graduate students may register
for specific undergraduate courses designated
ax undergraduate/graduate (UG/G) without
submitting an assigned study card, These
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courses arc identified by course numbers at
the 500 and 600 levels.,

Other undergraduate courses at the 300 and
400 levels may be taken for graduate credit
if they contribuic to a coherent program of
study. An assigned study card must be sub-
mitted with registration as XXX-596 or
XXX-696 as appropriate.

Academic standards for awarding graduate
credit in graduate/undergraduate courscs
exceed the standards for awarding under-
graduate credit. The increase in standards
may be in the form of additional academic
work and/or an increase in grading standards.

Experimental Courses (002, 006, 008,
or 009-783X): From time to time, graduate
faculty may offer courses in response to
special demand, to address current issues of
concern, or to make use of special resources
offered by visiting faculty. These courses are
offered once on an experimental basis and
may later become regular additions to the
course offerings. Courses offered with the
783X number may not be counted as part of
the graduate core requirement.

independent Study (002, 006, 008, or
009-798): Independent study may be under-
taken in the form of reading and research
completed under the supervision of a member
of the graduate faculty. This type of study
can be undertaken only after an approved
program plan is filed which includes the
independent study course as an integral part
of the individual program. Under normal
circumstances a maximum of six credits of
independent study may be applicd toward the
degree; however, with strong recommenda-
tion and a rationale provided by the major
profcssor. additional independent study cred-
its may be allowed, To arrange for indepen-
dent study courses students must prepare a
proposal that includes a statcment of objec-
tives, a list of readings., and/or projects to be
completed, and a statement of fiow the work
is to be cvaluated and graded. The proposal
is filed in the Office of Graduate Studies and
will be included in the student’s file.

internship (002, 006, 008, or 009-797):

An internship, usually undertaken outside of
the University setting, must be an experience
that provides a genuine training ground for
the application of knowledge and understand-
ing relevant to the student’s arca of study.

Furthermore, it must be preplanned and
in¢orporate predetermined criteria for grad-
ing. A full description of internship activities,
including methods of academic evaluation,
inust be submitted to the student’s major
professor and the director of graduate studics
for inclusion in the student’s file. The in-
ternship must be sponsored by a member of

the graduate faculty, aithough day-to-day
administration of the experience may bein
the hands of a non-faculty supervisor. An
internship may be required by some graduate
tracks. Experience gained in permancnt
employment cannet normally be counted as
an internship. The amount of credit acquired
through an intcrnship (normal maximum is 6
credits) is determined by the student's gradu-
ate commitice subject to approval by the
associate dean of graduate studics: The
graduate program will not award credit for
prior experience, An internship, however
valid, if undcrtaken prior to enrollment in
the program, cannot carry credit toward the
M.S. degree.

Seminars, Colloquia, and Cther Experi-
ences: From time to time, professors, or
groups of professors may organize courses,
semi-formal seminars, colloguia, field trips,
and $0 on, around some topic-of mutual
interest. Such experiences may be compara-
ble to directed study undertaken as a group
rather than as an individual experience, and
may carry graduate credit. Graduate students
arc encouraged to take the initiative in found-
ing and developing such experiences.

The specialized study component of the
program plan may also include a maximum
of 12 graduate credits earned at other institu-
tions prior to admission. Evaluation of trans-
fer credits is the responsibility of the stu-
dent’s graduate faculty committec at the time
the student’s program plan is approved. These
credits are subject to the review of the as-
soctate dean of graduate studies and the
registrar.

Any additional courses to be taken at other
institutions and to be included as credits
toward the degree must receive prior approval
from the student’s major professor and the
associate dean of graduate studjes.

Thesis (6 credits)

Students arc required to register for a
minimum of ‘| credit of thesis during the
semester in which the thesis defense is to
occur. A student may ‘earn more than 6 credits
for thesis; however, only 6 credits may be
applicd toward the degree requircments.
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Progress Toward
the Degree

This section is a guidc 1o the necessary steps
to be taken and forms to be completed.from
admission to completion of the program and
final graduation.

Selection of a
Graduate Committee

[t is important to select a major professor
and committee early in the program. The
coordinater or adviser, for the studcht’s cho-
sen program normally assists in this process.
The commuittee is comprised of at least three
graduate faculty members. approved by the
appropriatc program coordinator, one of
whom s requested by the student to.act as
the major professor. Students are encourdged
1o ask a person from outsidc the University
1o join their committees, in addition to the
faculty members.

The committee is' respongible for supervising
the student’s program of study and should:

@ guide the studeint in appropriate selection
of courses and specialization studies to en-
sure that the student is aware of all relevent
material necessary to a complete understand-
ing of the chosen field of study:

@ dctermine whether the student has accumu-
lated and demonstrated sufficient ability to
engage in the analytic process of problem
solving;

® makc certain that the student’s thesis proj-
ect is consistent with the degree, confronts
the interdisctplinary rclationships of the
subject area, and focuses on problem-solving
methodology.

If a change s desired in a committec, it is
the student’s responsibility to explain to the
committec members why the change is desir-
able or-necessary: If the change is acceptable
1o the outgoing and incoming professors, the
student should then netify the Office of
Graduate Stadics in writing. so that the stu-
dent’s file remains current.

Graduate Student Program Plan

The primary responsibitity for ensuring that
each. student’s program plan conforms to the
requirements and regulations of the M.S,
program rests with the student’s graduate
committee. The student meets with his/her
committee o discuss the program plan and
to gain thc committee’s approval. The pro-
gram plan is subject to final approval by the
graduate program coordinator and the asso-
ciate dean of graduate studies who may
suggest amendments to ensure that the plan
conforms to the overail philosophy and rc-
quirements of the M.S. program. The Office
of Graduate Studies will contact the major
professor and student if corrections are neces-

sary.. The program plan must be submitted to

the Office of Graduate_Studies in_the scmes-

credits of graduate-level course work, |t
must be approved before a student can regis-
ter for-additional courscs. Changes in the
plan may be made, but are subject to further
review by the dssociate dean of graduate
studies. All chdanges must be submitted to the
Office of Graduate Stidies so that the student’s

- file remains current.

Documents cxplaining why certain course -
work is listed should accompany the program
plan to the associate dean of graduate studies,
if appropriate. These may include:

© Documents of transfer credits accepted by
the student’s committee,

® Petition for changes in graduate program
requirements.

At this time, the student also files an intent
to graduate form listing the-earliest possibie
graduation date.

In preparing the;program- plan, the student
should usc the Guidelines for Completing the
Graduate Program Plan, available in the
Office of Graduate Studies,

Thesis

The thesis project and the formal paper which
documents it are distinctive to the graduate
program at UWGB. All students complete a
thesis project, working with their major
professor and aithesis committee. The project
provides an opportunity for graduate students
to focus and apply their course work and
make a public contribution to knowledge.
Successful completion of a thesis is the
clearest indication of a student’s ability to
define, investigate, and solve problems.

Thesis Registration

Only students with a MS7 classification may
register for thesis writing credits (799}, These
classifications are assigned to matriculaied
graduate students following acccptance of an
approved graduvate program plan and thesis
proposal. Enroliment for thesis credits (799)
may be for one to six credits per term and
may be sprcad over several terms as appro-
priate. A student must be registercd for a
minimum of one thesis credit during the
semester in which the thesis defensc has
been scheduled.

Thesis Proposal

The thesis proposal is the formal document
which provides an ovérview of the thesis
praject. The proposal includes an explanation
of the research problem, issue, or situation
to be addressed, its refevance or application,
and the methods and resources to be used in
developing the thesis.

in preparing the thesis proposal, the student
should use Guidelines for Preparing the Thesis
Proposal. A copy of the guidelines and a
copy of form GR-2 will be mailed 1o the
student along with the notice of program
plan approval.

After the student has completed 15 credits of
coursework he or she preparces the thesis
proposal for approval at a formal meeting
with the major professor and committee. If
the thesis proposal is approved. the major
professor and committee members sign form
GR-2 and forward it, with a copy of the
thesis proposal to the appropriate program
coordinator who reviews the proposal and
submits it to the associate dean of graduate
studies for final approval.

Thesis Document

The thesis is a formal document and must bc
prepared to conform to UWGB library re-
quirements. General information abowt these
requirements is available from the Office of
Graduate Studics. It is the student’s responsi-
hility 1o prepare and present the theiis in an
acceprable format. Several writers” guides
and style manuals are commercially available.
continued
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Thesis Defense

The thesis defensc is an open cvent attended
by the candidate’s graduate committee, and
also open to the general public. The primary
purpose of the defense is for the committee
to ascertain whether the student has adequate-
ly understood and scriously attempted a
solution of the thesis problem.

The GR-3 form is a request to schedule the
thesis defense. This form must be completed
and submitted to the Office of Graduate
Studies at lcast one weck in advance of the
proposed date for the defense. Unless there
are specific arrangements acceptable to all
parties, the student should schedule the thesis
defense during one of the academic terms.
preferably during the fall, January, or spring
terms.

Before attending the thesis defense, the
candidate should obtain a GR-4 form from
Ahe Office of Graduate Studies. This form
should be given to the major professor,
whose responsibility it is to have the form
completed, signed by thc appropriate parties,
and rewurned to Office of Graduate Studies
upon satisfactory compietion of the thesis
defense. A dissenting signature must be
accompanied by an explanation from the
dissenting member, The associate dean of
graduate studics has. the right to grant or
withhold approval of the thesis defénse pend-
ing resolution of such differences. A candi-
datc is considered to have passed his or her
thesis defense only after all issues have been
resoived and the completed GR-4 has been
returned to the Office of Graduate Studies.

Deposition of the Thesis

Upon satisfactory conclusion of the thesis
defense and an acceptable graduate summary
from the Registrar’s Office, the candidate is
expécted to supply two copies of the thesis.
inctuding two copies. of all audio/visual aids
where appropriate, to the Office of Graduate
Studies. After the thesis is signed by the
major professor, the associate dean for
graduate studies reviews and signs or returns
the document for revision. Two copies are
forwarded with.a binding fee (36 per copy at
the time of printing, but subject to change),
collected from the student, to the UWGB
library as a permanent record of the student’s
scholarly or creative activity. If the student
desires, additional copies may be bound at
the same per copy fee payable to UWGB.
Dipluomas are not awarded until ali the re-
quircments listed above have been met.

Commencement
Deadlines

UWGR holds two commencements cach
year. These oceur at the end of the-fail and
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spring semesters. For graduation in the fali,
a-student must schedule his/her thesis defense
before December 1. For spring, the thesis
defense must be scheduled before May 1. A
request to graduate form must be completed
and submitted to the registrar prior to
December | and May 1 respectively. Students
who.complcte their work during the summer
session and wish to participate in commence-
ment ceremonies may participate in the fol-
lowing fall ceremony.

Degrees Awarded

The degree awarded is determined by the
student’s program of study, M.S. in Com-
munity Human Services, M.S. in Environ-
mental Science and Policy, or M.S. in Ad-
ministrative Science. Students who complete
the cooperative programs {with UW-Mil-

waukee and UW-Oshkosh) will receive a
degree from onc of thase institutions.

Course Descriptions

In the course descriptions:in this catalog,
commonly used abbreviations include:

cr credits

P prerequisite course or
cxperience

Ree recommended course or

' experience

gr st graduate standing

fr freshman

soph sophomore

jr Junior

ST senior

cons inst consent of instructor
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Admission Requirements

Admission to a UWGB graduate degree
program i< a decision by the associate dean
of graduate stedies and the faculty for the
specific program identified by the student on
the application form. The decision is a judg-
ment of the student’s suitability, based on
ecducational background and educational
objectives, 10 succeed in graduate degree
work at UWGB.

While UWGB has a basic admission policy
for graduate study, a philosopliy of per
sonalized admisston assurcs that each appli-
cant will be considered on an individual
basis. Entry requircments for full admission
include:

1. A baccalaureate degree from an accredited
institution.

2. A 3.0 grade point average, measured on a
4.0 scale, for the final two years of study.
Students from schools not using a grading
systern will be evaluated on an individual
basis.

3. Additional prerequisites for entrance to
the specific program chosen.

Students who do not meet the 3.0 GPA re-
guirement or have other deficiencies may be
admitted on a provisional basis. Provisionally
admitted students who maintain a 3.0 GPA
through 9 credits of graduate work sub-
sequently will be fully advnitted.

International students must be prepared to
submit a minimum score of 530 on the Test
of English as a Foreign Language (TOEFL).
International student applicants must show
official evidence of financial resources
adequate to provide for their educationai
expenses.

Application

Application forms can be obtained on campus
at the Office of Graduate Studies. Forms

will be mailed in response to telephone re-
quests. (414) 465-2484, or wrilten requests
directed to: Office of Graduate Studies, Univer
sity of Wisconsin-Green Bay, 2420 Nicolet

Dr., Green Bay, Wisconsin 54311-7001,

The following documents are required:
1. The application, compleied in full.

2. A 200-300 word statement describing
principal areas of academic interest, capabil-
itics. expérience, and reasons for pursuing
the M.S. degree.

3. Official undergraduate and graduate tran-
seripts from cach previous college or univer-
sity attended, sent directly to UWGB from
these institutions.

4. Three letters of recommendation from
persons who can assess the academic poten-
tial of the prospective student.

Under the requircments of the Buckley
Amendment to-the Family Educational Rights
and Privacy Act of 1974, student files are
open to their inspection except for letters of
recommendation for which the right of in-
spection has been waived.

Other supporting documentation such as
personal-records of professional or commu-
nity achievermnent may also be submitted.

Deadlines

Compieted application, undergraduate tran-
scripts, and letters of recommendation should
be submitied no later than August 1 for entry
into.the M.S. degree program for the fall
semester. The application deadline for the
spfing semestersis January I. Students who
do not meet these deadlines may take courses
as graduatc special swudents and apply for
admission to the degree program for the next
semester.

Fee

A-non:refundable twenty dollar ($20} applica-
tion fee 15 required of all students who apply
for admission 16 the graduate program of the
University of Wisconsin-Green Bay or any
other graduate school within the University
of Wisconsin System. The $20 fee does not
apply to students who wish to be admitted as
special students:(i_e., non-degree students).
The fee does not apply to students seeking
readmission after a period of Inactivity or
students seeking reconsideration for admis-
sion provided that reconsideration is sought
within a period of two years from the first
day of the term for which the original admis-
sion was sought.

Admission Process

The admission process is initiated by submit-
ting the completed application form to the
Office of Admissions. The-Admissions Office
notifies applicants whose files are incom-
pictc: When the:file is complete, the tran-
scripts of previous undergraduate work and
of all graduate courses are examined by the
Office of the Registrar. Factors which may
affect either admission to the:graduate pro-
gram or the acceptance of transfer credits arg
noted.

The file is forwarded to the Office of Gradu-
ate Studies where the associate dean-of grad-
uate studies, onsthe advice of the Admissions
Committee for the specific program specified
on the admissions form, either admits the
applicant to the graduate program and area
of emphasis, provisionally admits the appli-
cant, or denics admission.

In the event that a student is denied admis-
sion, reasons for the denial will be provided
-along with an explanation of available op-
tions. Students denied admission may request
reconsideration by writing o the associate
dean of graduate studies. The request should
include a rationale for reconsideration.
Applicants who have been denied admission
may rcapply after the lapse of one semester.

Permit to Register

A permit to register is sent to cach student
upon admission to the graduate program.
The following information appears on the
permit:

Student Number

The permanent student number of each
applicant is his/her soctal security number or
a University-assigned identification number.

Classification and Year

The status of cach student is designated by
one of these abbreviations:

MSC5, MSES, MSAS First scmester M.S.
student without approved program pian.

MSC6, MSE6, MSAG6 M.S. student with
approved program plan. A degree secking
student may not register for classes after six
completed credits without an approved pro-
gram plan.

MSC7, MSE7, MSA7 M.S. student with
approved program plan and approved thesis
proposal. A student may not register for
thesis credits without the MS7 classification.

GSP Graduate special student. This classifi-
cation indicates that course work is being
taken for graduate credit; however, the stu-
dent is not participating in the UWGRB degree
program. A graduate special student who
decides to pursue a UWGB graduate degree
is required to submit an.application form io
enter the degree program. Often the credits
earned as a graduate special student may be
applied toward the M.S. degree; however,
there is no guarantee of this.

Admission With
Advanced Standing

All graduate course work completed at
UWGB or at other graduate schools prior to
admission to the M.S. degree program will
be evaiuated by the student’s graduate faculty
committee when the student’s program plan
is prepared €fhetotay NITMBELOMITAISY

cearnedATTORIOImAtrica Lo Ao g HeTUGproe
epogranpeitheparnotheni NI ORSTO R ASTaR:

gfatluatesspecialy smdcwaSP"Elﬁ'sE Hicatoni
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a maximum of 12 ¢redits may be accepted
from other institutions.



Admission

Special Students

Persons holding baccalaurcate degrees or
higher who wish to enroll in courses at
UWGB but do not wish to pursue a graduate
degree may enroll as special students.
Graduate credit will be awarded provided
that the student registers in graduate level
courses as a graduate special student (GSP
classification) and pays graduate fees. Credits
for which no graduate fees were paid nor
graduate credit awarded cannot be retroac-
tively converted to graduate credits.

Transfer Credit Policy

Transfer credit is defined as credit carned at
an institution other than UWGRB which is to
be applied to master’s degree requirements at
UWGB. Acceptance ol transfer credits is
determined by a review of the credits by the
Office of the Registrar, and development of
the program plan which includes the credits
as part of a cohcrent program of study. Ac-
ceptance of the transfer credits js subject to
review and approval by the associate dean of
graduate studics. Following are general guide-
lines for evaluating potential transfer credits:

m—r— T T Y.

rATmEImam 0f3l 2 Semcsier Craditlof
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@ A lctter grade of A or B must be eamned in
cach coursc transferred.

@ The courses must contribute 10 a coherent
program of study.

® The institution granting the credit must be
regionally accredited at the master’s level.

® The crediis must be reasonably recent,
usually earned within the five years prior to
admission.

® Credits carned through extension courscs
offered or sponsored by universitics outside
of the state of Wisconsin will be subjectto
particular scrutiny.

@ (Credits carned undcer conditions that make
them unacceptable toward a degree at the
institution where the credits were earned will
not be accepted by UWGR.

Use of Special Petition

Requirements may be modificd or adapted to
take into account special educational or
program needs of a student. A request to
waive or modify an academic requirement of
the graduate program is submitied to the
associate dean for graduate studics on a
special petition form. Special petition forms
arc available at the Academic Advising Office
or the Office of Graduate Studics. If a
change in a program requirement’ is being
requested. the petition should include a state-
ment from the major professor or graduate
Egommittcc regarding the change.

Active/Inactive Status

Students who have been admitted into the
graduate program and have earned credits in
the program, who subsequently earn no
graduate credil at UWGB for four consecu-
tive semesters without notifying the Office
of Graduate Studics by filing a request to
leave, arc considered inactive and must be
formally readmitted before they can re-enroll.
Inactive students who are required to reapply
must meet admission standards in effect at
the time of rcadmission and arc expected to
meel degree requirements in effect at that
time. The $20-application fee does not apply

to students seeking readmission after a period

of inactivity.

UWGB will maintain records for two years
for students admitted into the program who
do not enroll for classes. If the student
wishes to enroll after that two year period,
he or shemust reapply for admission and
pay another $20 application fee.

Tuition and Fees
Costs

Tuition.and fees for full-time graduate study
(9 credits or more) for the 1988-89 academic
year were $1,005.40 per semester for-resi-
dents of Wisconsin and $2,888.90 per semes-
ter for non-residents. Part-time students were
assessed a fee of $112.25 per credit for resi-
dents of Wisconsin and $321.50 for non-resi-
dents. Fees and tuition are subject to change
by action of the University of Wisconsin
Board of Regents and the Wisconsin Legisla-
ture, The actual costs for each academic year
arc announced in advance in the Timerable or
on fee information sheets and are available
on request from the office of the Registrar.

Reciprocity

A reciprocity agreement exists between Min-
nesota and Wisconsin. Minnesota students
may pay Minnesota in-statc tuition and fecs
to attend public universities in Wisconsin.

Students must apply directly to the Minnesota

Higher Education Coordinating Commission,
Suite 901, Capitol Square, 550 Cedar Street,
St. Paul, MN 55101,

Non-Resident Tuition Waivers

A limited number of non-resident tuition
waivers are available on a competitive basis
1o recipients of graduate assistantships. Inter-
national students may also apply for waiver
of non-resident fees.

Other Financial Aid

In addition to graduate assistantships, stu-
dents may apply for several other grant or
aid programs, such as National Direct Stu-
dent Loans, Wisconsin Guaranteed Student

Loans, or University work/study awards.
Minority students may apply for Advanced
Opportunity Grants or Wisconsin Indian
Student Assistance Grants. For more informa-
tion, contact the Financial Aids Office, (414)
465-2075.

Graduate Assistantships

Graduate assistantships arc available on a
competitive basis. Graduate assistantships
carried a stipend of $6,161.00 in 1988-89.
Students receiving assistantships are expected
to devote approximately 20 hours per week
performing assigned duties. Typical duties
are: to serve as a‘teaching assistant in a
laboratory or discussion’class; tutor students
in the Skilts Learning Program; assist in a
staff office; or serve as a research assistant.

To be eligible for graduate assistantships
students must:

& be fully admitted to the M.S. degree
progranm;

e be enrolled for 2 minimum of six credits
of course work each semester and no less
than 15 credits during the academic year.

Applications for a graduate assistantship
should be filed before March 115 for the fol-
lowing September. Applications received
after this date or at other times-of the year
will be considered for unfilled assistantships
or assistantships funded from grant monies.
Students who wish information on availabil-
ity of assistantships should inquirc at the
Office of Graduate Studies.




] Master of Science in

dministrative Science
= 1

Administrative. Science is concermed with the
effective management of formal organiza-
tions. To that end, students focus their atten-
tion on two critically important topics. First,
they work to develop a thorough understand-
ing of organizations so that these can be
designcd, managed, and changed to improve
their effectiveness. Second, they foclis on
understanding organizational decision.and
policy-making processes and methods in
order to improve Both the processes and the
decisions that come from them.

A principal objective of Administrative Sci-
ence is to prepare skilied and imaginative
individuals for middle-management.and
policy-making posttions in government,
nonprofit organizations, and the private
sector. The program offers areas of ‘emphasis
in public and private, management, policy
analysis and planning, and decision science
and systems analysis. It can prepare individu-
als to:

o identify and analyze policy-relevant prob-
lems of major importance;

¢ dcsign, evaluate, and implement strategies
and programs for addressing such prob-
lems; and

® design, manage, and evaluate project
teams and organizational systems con-
cermned with such problems, pelicies, pro-
grams, and Strategies.

The public and private management cm-
phasis is intended for students who wish to
pursue primarily management careers in
public, private, or nonprofit organizations.
Students.complete a set of courses designed
to provide them with problem solving and
management skills, and with a thorough
understanding of organizational processes
and environments.

The policy analysis and planning emphasis
is for students who want to focus their grad-
uate studics on substantive policy issues
associated with contemporary public prob-
lem-solving activities, on characteristics of
the public policy system, and on methods of
policy analysis and planning.

The decision science and systems analysis
emphasis is for quanttatively oriented sti-
dents who wish to engage in sophisticated,
professional systems planning and analysis,
making use of the perspectives and tools of
the contemporary fields of management and
policy sejences.

continued on page 10

Prerequisites

Degree Requirements

PO~ 750
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Students who are adequately prepared when
they enter the program may earn the degree
by satisfactorily completing 30 credits of
coursework and independent study and a
six-credit thesis. Students who lack appropri-
ate prerequisites or technical knowledge will
have additional requirements.

Each student’s prior academic and work
expericnce is evaluated when he or she cnters
the program. Students must have a baccalau-
reate degree, and arc expected to have knowl-
edge equivalent to that obtained in tower
level undergraduate courses.in American
government and political science, mathemnat-
ics, statistics, and economics. They also are
expected to have adequate writing and com-
puter skills. Lack of appropriate background
in any of these areas may be remedied by
taking relevant undergraduate courses or by
demonstrating competency in those areas to
the faculty. Undergraduate courses taken to
gain such skills do not count as part of the
master’s degree program.

THeTEpree. consists.0f 30 credi s ol COnrsea
work and independent study and a six-credit
thesis. Students must maintain at least a B
average in their coursework.

Students are required to filc a graduate pro-
gram plan after completing six credits. Stu-
dents must consult their advisers before
filing the plan.

The three Administrative Stience emphases
share a common core of courses that must be
completed before the student engages in
significant additional study. The core consists
of four courses-—-threéc that ‘all students takc
and one course chosen from available meth-
odology courses. Each student also selects
an emphasis consisting of five courses. A
capstone seminar is required of students who
have completed at least 21 graduate credits.

Summarized, degree requirements are:

Core 12413 credits
Emphasis and electives 15-16 credits
Seminar 3 credits
Thesis & credits
Total 36-38 credits

“
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Administrative Science

continued Core Courses  All Administrative Science students take
these three courses:
Courses of study within Administrative Sci- 0022753% Administrative Theory and
ence will meet the needs of: Behavior, 3 er.
(QU2760} Social Research Methods. 3 cr.

© reccnt graduates in the social or natural
sciences, engineering, liberal arts, or
other ficlds who lack adequate preparation
for entry into administrative, managerial.
planning, and policy analysis positions at

W5026518 Decision Theory and Mcthods, 3 cr.
OR

EIGZGRER, Rational Decision Making in
Administration, 3 ¢r,

the professional fevel; BTt S /ﬂﬁ? A A

@ full-time professional employees of gov- [)0 Q - 74/ 002-765 Bualuating-Sosral-Reagras, 3 cr. g(/(‘./
ernment, regulatory agencies, nonprofit , 008-768  Multivariate Statistical Analysis,
organizations, or business and industrial d ﬂn St 6 S'f_l 7Lf-t“/'( der
organizations who live within commuting
distance of the campus and who must Courses taken 10 meet-a core reguirement
pursuc their graduate studies on a part-time f,ar U‘Y\@MO may not be used to meet cmphagis

basis; and O .ﬁ-\@g &"\ \S’,ﬂ ,q 0 requirements.

© persons with undergraduate or graduate

degrees who wish to develop exceptional Areas of Emphasis

skills and understanding in a selected . X ) ‘ _ )
aspect of organizational or policy analysis Public and Private Management  Studenis choosing this emphasis are required
or in managing organizations involved'in to take:

environmental analysis or regulation. 002-757 Management of Complex

‘Organizations, 3 cr.

Take both courses from group A and choose
two more from group B:

Group A

002-755 Organizational Analysis, 3 cr.

002-770  Organizational Change and
Development, 3 cr.

Group' B

216-585 Management of the Nonprofit
Organization, 3 cr.

216-624  Marketing Rescarch, 3 cr.

216-643  Financial Planning and Control,
3cr.

216-662  Scminar in Personnel
Management, 3 cr.

950-606 Administration of Local
Government, 3 cr.

950-608 Public Policy Analysis, 3 cr,

950-615  Public and Nonprofit Budgeting,
3cr.

950-652  Planning Theory and Metheds,
3er.

009-737  Community Human Services, 3 cr.

Policy Analysis and Planning  Group A

Choose two:

950-608 Pubtic Policy Analysis, 3 cr.

950-652  Planning Theory and Methods,
Jer

002-765 Evaluating Social Programs, 3 cr.

009-703  Community Organization and
Planning, 3 cr.

Group B

Choosc one:

002-712  Science, Technology and Public
Policy. 3 cr.

002-713  Energy, Natural Resources and
Public Policy, 3 cr.

002-752  Environmental Policy and

o Administration, 3 cr.




Administrative Science

Decision Science and Systems Analysis

Capstone Seminar

- Thesis

Group C

Choose two additional courses from group A

or group C:

362-660 Resource Management Strategies,

Jcer

Techniques and Methods of

Regional Pianning, 3 cr.

950-506 Regulatory Policy and
Administration, 3 cr.

834-621

Group A

Choose two:

008-704 Discrete Multivariate Statistical
Analysis, 2 cr.

008-764 Mathematics of Operations
Rescarch and Management
Science, 3 cr.

008-767 Statistical Design and Analysis
of Experiments, 4 cr.

008-768 Multivariate Statistical Analysis,
4cr.

Group B

Choosc two:

216-451 Destgn of Computer-Assisted
Systems, 3 cr.

950-652 Planning Theory and Methods,
3cr.

002-755 Organizational Analysis, 3 cr.

Group C

Choose one additional course from group A,
B, or C:

216-643 Financial Planning and Control,
Jer

600-555 Applied Mathematical
Optimization, 3 cr.

002-757 Management of Complex
Organizations, 3, cr.

002-765 Evaluating Social Programs, 3 cr.

002-770 Organizational Change and

Devclopment, 3 cr.

All students musttake this course, bt not
until complct:&& i umts f(.our‘;eL

002-750 ecision
Making, 3 cr. ;

002-799 Thesis

Faculty

Alesch, Daniel J., Professor, Business Ad-
ministration, B.S. {1962), M.S. (1964) UW-
Madison; M.A. (1969), Ph.D. (1970) Univer-
sity of California-Los Angeles.
Planning and decision theery and methods,
policy science, quantitative methods and
systems modeling, budgeting, program
planning and cvaluation, management of
state and local government and nonprofit
organizations.

Baba, Ronald K., Associate Professor,

Urban and Public Affairs (Art). B.A., Ar-

chitecture {1967) University of Southern

California; Ph.D. (1975) University of Texas.
Urban planning theory, architecture and
urban design, quantitative methods, history
of contemporary art and architecture.

Harris, John H., Associate Professor, Busi-
ness Administration (Management). B.B A
(1969) UW-Madison; M.B.A. (1973) Ament-
can; Ph.D. (1981) Kentucky.
Management, organizational behavior, and
otrganizational theory.

Heatwole, Craig G., Assistant Professor of
Urban and Public Affairs (Political Science).
B.S. (1976) UW-Oshkosh; M.A. (1976),
Ph.D. {1979) University of Kansas.
State and local government, pubiic ad-
ministration. public policy.

Hutchison, Ray, Assistant Professor, Urban
and Public Affairs. B.A. (1975) Harper
College, State University of New York-Bing-
hamton; M.A. (1977), Ph.D. (1985) Univer-
sity of Chicago.
Rescarch methods, urban studies, race
ethnicity, Hispanic groups in U.S., street
gangs.

Johnsen, Per K., Associate Professor, Urban
and Pubtic Affairs (Psychology). B.S.
(1566). Ph.D. (1971) University of
Washington.
Social science rescarch methods, urban
behavior systems, behavioral reactions to
the built environment, the psychology of

sports.

Jowett, David, Professor, Natural and

Applied Science. B.Sc. (1956} University

College of North Wales; Ph.D. (1959) Wales.
Statistics, statistical computing. Design of
experiments, multivariable analysis, espe-
cially as applied to practical applications
in science and technology. Systems analy-
sis, computer modeling of systems, proc-
ess control and quality control.

11



Administrative Science

Facu Ity - continued

Knaap, Gerrit J., Assistant Professor, Urban
and Public Affairs. B.S. (1978) Willamette,
M.A., Ph.D. (1982) Oregon.
Urban and regional economics, public
finance. environmental economics, statis-
tics, health economies.

Kraft, Michael E., Professor, Urban and
Public Affairs {Political Science). A_B.
(1966) University of California-Riverside;
M.A. (1967), Ph.D. (1973) Yale.
Amcrican politics and government; public
policy analysis; congressional behavior
and legislative processes; environmental
and population policy; the utilization of
public policy analysis and social science
rescarch by political decision makers,
especially in the environmental and popula-
tion policy areas, the political context of
policy implementation; risk assessment in
the policy process; politics of nuclear
waste disposal.

Littig, David M., Associate Professor, Urban
and Public Affairs (Political Science). B.A.
(1960) Indiana; M.A., Ph.D. (1974) UW-
Madison.
Urban politics and pubiic policy. Impact
of federalism on public policy outcomes.
U.S. mass transportation policy. Compara-
tive study of urban policy in advanced
industrial nations.

Murray, James M., Professor, Business
Administration (Economics, Regional Analy-
sis). B.S., M. A, (1958) University of North
Dakota, Ph.D, (1962) University of Oregon.
Applied economics, location analysis,
waslc energy systems, long range and
strategic planning, feasibility analysis,
bencfit-cost analysis, impact analysis.

Obenberger, Robert W., Associate Professor,
Business Administration (Marketing). B.S,
(1964) UW-Whitewater; M.S. {1966) North-
ern Illinois; Ph.D. {1974) Louisiana State
University.
Markcting strategy, marketing for nonprofit
organizations, macromarketing.

Pollis, Nicholas P., Professer, Urban and

Public Affairs (Psychology). B.A. (1951)

Johns Hopkins; Ph.D, (1964) Oklahoma.
Smali group formation and functioning,
basic theory and cross-cultural applica-
tions. Social judgment and attitude change
as related to specific social issues. Collec-
tive bchavior as mediated by behavior
settings and normative factors, Analysis of
organizational structures with emphasis on
organization development. Socio-cultural
aspects of urban stress. The relationship of
conformity and compliance to social
change. Altruism and helping behavior.

Strock, James F., Assistant Professor, Busi-
ness Administration. A B. (1970) Wooster;
M.B.A. (1979) Shippensburg; D.B.A. (1987)
Kent State.
Human resources management, compensa-
tion and benefits planning, manpower
planning, business policy.

Swinerton, E. Nelson, Associate Professor,
Urban and Public Affairs (Political Science).
B.A. (1960), M A, (1964) University of
Massachusetts; Ph.D. (1967) University of
Kentucky.
Presidential leadership, American statc
exccutives, strategic planning, decision-
making, organizational anaiysis, public
policy. migrationat studies. Educational
planning in the Philippines.

Troyer, Michael D,, Associate Professor,

Business Administration. B.A. (1966) Cor-

nell; M.A. (1971). Ph.D. {(1975) Duke.
Strategic management, planning and con-
trol, problem solving and decision making,
creative thinking, management of service
and nonprofit organizations.

Wenger, Robert B., Professor of Natural

and Applied Science (Mathematics). B.S.

(1958} Eastern Mennonite; M.A. (1962)

Pennsylvania State; Ph.D. (1969) Pittsburgh.
Systems analysis. Theory and applications
of mathematical optimization and opera-
tions research, Resource recovery and
solid waste managecment problems. Energy
use in solid waste systems. Mathematical
models for managernent.
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Administrative Science

Course Descriptions

002-712 Science, Technology, and Public
Policy, 3 cr.

An examination of the role of science and
technology in public policy. Topics include
the capacity and performance of governing
institutions such as science advisory bodies
to the President and Congress, the role of
science and technology in administrative
decision making, public knowledge and
participation in decision making involving
science and technology, communication of
technological issues in the mcdia, mecha-
nisms for resolving scientific disputes such
as science courts and mediation, and cases
and controversics in science and technology
policy. P: gr st. Rec: At least onc course in
public policy and administration. (when staff
is available)

002-713 Energy, Natural Resources and
Public Policy, 3 cr.

An examination of ¢nergy policy issucs in
advanced industrial societies, with a special
emphasis on the United States. Topics include
the nature of ¢nergy sources and their pat-
terns of use, energy economics, energy poli-
tics, and issues and controversies in public
policy on energy both within the United
States and internaticnally. P: gr st, Rec:
950-608 and 008-752. (when staff is available)

002-750 Seminar in Executive Decision
Making, 3 cr.

Examines the theory of individual and group
decision making, the process and conse-
quences associated with alternative decision
making styles and systems, and develops
skill in the use of the major decision assisting
tools. Uses case studies and examples from
the fields of environmental management,
public administration, and business or indus-
trial management. P: gr st and 002-753 or
002-757; Rec: 950-651. (spring)

002-752 Environmental Policy and
Administration, 3 cr.

Analyzes environmental policy making and
implementation, with emphasis on advanced
industrialized societies, and a special focus
on the United States. Topics include the
nature of environmental problems,; indicators
of envirenmental quality and change; the
political and administrative context of en-
vironmental problems; policy making and
implementation at federal, state, and local
levels—with comparisons to other nations
and to international efforts; political, organi-
zational, legal, and technical constraints on
environmental adminjstration; policy and:
program cvaluation; and selected problems
and tssues in environmental policy and ad-
ministfation. The particular focus- reflects
students’ needs and interests. P: grst.

{spring)

002-753 Administrative Thecry and
Behavior, 3 cr.

The structure and internal system mainte-
nance processes of formal organizations,
with emphasis on the roles of supervisors,

team leaders, executives, managers, adminis-
trators, and administrative staff specialists.
The. major theories and schools of thought in
the fields of administrative behavior, organi-
zational theory and leadership are examined.
Attention is given to major factors which
influence the success of organizational activ-
ity and administrative behavior, and to effects
associated with'a range of organizational and
administrative practices and behavior. P: gr

st. {fall)

002-755 Organizational Analysis, 3 cr.
Examination of organtzations, clusters of
organizations, and other complex systems
where there is interdependency among per-
sons, technologies,.and natural systems for
the purpose of accomplishing stated objec-
tives. The emphasis is prescriptive. The
approach is intended to result in more effec-
tive analysis, design, and intervention in
such systems to, achieve objectives. The
approach is-applicable for planners, manag-
ers, and chang¢ agents in private, nonprofit,
and public sectors. P: gr st and 002-753 or
cons nst. (fall)

002-757 Management of Complex
Organizations, 3 cr.

Advanced concepts and methods of managing
project teams, complex organizations, and
multi-organizational systems in the public,
nonprofit, and private sectors. Major topics
include administrative leadership, constraints
on organizational managers, internal control
and management processes, problems and
philosophies of public and private enterprise
management, and others. Course uses a
central text, separate readings for students
depending on their interest in the public,
nonprofit, or private sectors, and a variety of
learning methods, including case studies. P:
gr st and 002-753 or cons inst. {spring)

002-760 Social Research Methods, 3 cr.

An introduction to theory and methods of
research in the social sciences. Topics include
the philosophy of science, role of theory,
research designs, types of data collection

and program evaluation. Emphasis is on
problems of field research, especially in the
administrative and policy sciences, P: gr st.

(fall)

002-765 Evaluating Social Programs, 3 cr.
Since the early 1960's there has been a grow-
ing trend to ask programs providing social or
educational services to provide evidence:that
they are effective. A new field—evaluation
research—has emerged in response to this
trend by adapting the methods of -social
research to the problem of assessing program
quality. This course provides an introduction
to evaluation research. [t emphasizes such
issues as identifying program goals, choosing
outcome measures, defining appropriate
samples, data collection strategies, and
cvaluating and disseminating results. Politi-
cal, administrative, and cthical preblems of
cvaluation are considered throughout. Course
procedure is informal with much of the class
time spent in developing and discussing
model evaluation'studies. P: introductory
statistics. {(spring)

002-770 Organizational Change and
Development, 3 cr.

Focuses on practical applications of being an
organizational change agent. Main areas of
emphasis include facilitation, team building,
process vs. expert consultation, sociotechni-
cal systems theory, large scale systems
change, quality of worklife, and so on. It is
assumed that students come to the course
with an understanding of organizational
processes since the focus concerns manipulat-
ing these processes to achicve organizational
effectiveness and satisfaction of individual
needs. Capstone course for Organizational
Analysis and Management of Complex Or-
ganizations. P: gr st., 002-755 and 002-757,
or cons inst, (spring)

002-783X Experimental Courses

This course number is used to designate
courses and seminars offered by graduate
facuity in response to special demand or on
an experimental basis, Topics may be chosen
to address curvent issues of general coneern,
speeial interests of student groups or faculty
members, or special resources of visiting
facuity. The title of the special topics course
as announced in the Timetable will appear on
transcripts of the students who enroll. Credits
earned in the 783X courses may not be ap-
plied toward the graduate core requirement.
P: gr st. (fall. spring)

002-797 Internship, 1-6 cr.

Supervised work experience in an appropriate
program or agency. Students may enroll for
internship credits only when such activity is
included in the approved program plan. A
description of activitics including criteria for
grading must be submitted to the student’s
major professor and director of graduate
studies. P: student classification of MS6 or
higher. (fall, spring, summer)

002-798 Independent Study, 1-3 cr.

Reading and research under the supervision
of a member of the graduate faculty. Indepen-
dent study credits may only be carmned when
this activity is included as part of an ap-
proved program plan. P: student classification
of MS6 or higher. (fall, spring, summer)

002-799 Thesis, 1-6 cr.

Research and preparation of thesis document.
Enrollment may be for 1-6 credits per term.
All students are expected to include 6 thesis
credits in their program plan. Although addi-
tional thesis credits may be carned, a
maximum of 6 credits can be applied toward
a degree. P: student classification of MS7.
(fall, spring, summer)

008-704 Discrete Multivariate Statistical
Analysis, 2 cr,

The statistical analysis of catcgorical data by
log-lincar models. Categorical data arises in
circumstances when members of a population
are characterized as either posscssing or not
possessing a particular property. For exam-
ple, members of a human population may be
characterized by sex, socio-economic status,
medical status, presence of disease, cpinion

contirued
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on current political events, behavior in
specified circumstances, etc. Customarily
this leads to two-way cross classifications
where the cell entries are counts of subjects,
and analysis is by chi-squared. Should three,
four or more criteria of classification be
used, ‘analysis becomes vastly more complex.
This course discusses techniques for analyz-
ing and interpreting such complex situations.
(January)

008-764 Mathematics of Operations
Research and Management Science, 3 cr.
Mathematical models which are frequently
and extensively used in analyzing environ-
mental, public sector, management, and
business problems. These models include
allocation, network, location, scheduling,
and queuing models. An important part of
the course is a study of applications of mod-
els through case studies or other cxamples.
P: undergraduate courses in calculus and
matrix algebra, or cons inst. (spring '9f)

008-767 Statistical Design and Analysis

of Experiments, 4 cr.

Review of the common principles underlying
the design of experiments and methods of
analysis for such experiments. The purpose
is to enable students to design and analyze
thetr own experiments, for any degree of
experimental complexity, and to understand
the description and analysis of such experi-
ments in the literature. Topics include the
principles of replication, error, linear models
and least squares, hierarchical models, block-
ing and factorial designs. Complex designs
such as Latin squares, incomplete blocks,
split plots, and the concepts of cxpectation
of mean squares are develeped as justifica-
tion for the statistical tests applied. Non-
parametric statistical methods, particularly
as applied to designed experiments, concepts
of ordinal and nominal data and chi-square
contingency analysis are discussed. The
principies are motivated throughout by refer-
ence to the theory and practice of scientific
cxperimentation, and illustrated by examples.,
l.aboratory analyses arc performed on actual
experimental data. P: elementary course in
statistics. (spring)

008-768 Multivariate Statistical Analysis,
4cr.

Analysis of multifaciorial data. Regression.
multiple regression, curvilinear regression,
nonlinear regression, correlation, multiple
and partial correlation, path analyses, princi-
ple components, factor analysis, discriminant
analysis. Emphasis on the computer analysis
of actual data. P: elementary statistics and
cons inst. (fall)

009-703 Community Organization and
Planning, 3 cr.

Reviews and cxamines community organiza-
tion and social planning and the problems
inhercnt in their practice. A community prob-
lem selving model aimed at social change is
developed. Other elcments of social planning
and communily organization cxamined in-
clude: sctting prionties in a community,

~
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doing research studies, the politics of plan-
ning, developing and implementing plans of
action, the strategy and tactics of social
action, goal analysis, dceision making
analysis, feedback mechanisms and planning
management. P: gr st. (spring}

009-737 Introduction to Community
Human Services, 3 cr.

The insights and methods of many ficlds of
study are used to provide an integrated pic-
ture of the nature and functioning of human
service agencies and programs. It cxamines
them through the concerns that shaped them-
—e¢.g., mental health, social problems,
community development—and through or-
ganizational, ecological and general systems
theory. Specific topics include the community
mental health movement, crisis theory, social
movements, economic and political forces
affecting human service delivery, planning,
and methods of intervention to increase
program cffectiveness. The course is team
taught by members of the Community
Human Services emphasis area_ P: gr st

{full).

Undergraduate/Graduate Courses
(500-699 Level)

216-451 Design of Computer-Assisted
Systems, 3 cr.

Approaches to and methods of designing
computer-assisted processes in organizations,
with emphasis on feasibility analysis. design,
implementation and evaluation. Special
attention given to management information
and decision support sysiems. Includes funda-
mentals of sociotechnical systems design.

(fall, spring)

216-585 Management of the Nonprofit
Organization, 3 cr,

The operation and management of organiza-
tions that operate within our socicty for
purposes other than gencrating profit for
owners or sharcholders. Models such as the
hospital and the university focus on the oper-
ational principles, optimizing criteria, and
management control techniques characternistic
of such institutions. In addition to examining
the areas of accounting, finance, marketing,
organization, and personnel, the nonprofit
organization is discussed in terms of its
social responsibility and the political and
cconemic conditions in which it operates.
Case studies vsed in a seminar format. P:
216-382 or cquivalent expericnce or cons
inst. (spring)

216-624 Marketing Research, 3 cr.

The techniques of obtaining and analyzing
information about marketing problems; ob-
taining data from primary and secondary
sources, and interpreting them for marketing
decisions. Development of target market
determination plans to test the feasibility and
relevance of a proposed new small business
or the expansion of an existing enterprise, P:
216-322 or cons inst. (fall)

216-643 Financial Planning and Control,
3ecr

The efficient management of working capital,
analysis and projection of financial data for
planning, control, and for dealing effectively
with the financial dimensions of management
lecisions. P: 216-343. (fall)

:16-662 Seminar in Personnel

Aanagement, 3 cr.
Provides a foundation through discussion of
personnel problems and experiences which
can be transtated into developing corporate
personnel policies. Case studies related to
urban, cultural, and legal rcalities along with
naking decisions which affect the administra-
‘on and development of personnel policies

re included. (spring)

216-688 Rational Decision Making in
Administration, 3 cr.

Through close analysis of actual cases in
which business decisions are made, rational
process techniques are developed for making
administrative decisions in business and
government. P: 216-382; Rec: 216-389%. (fall)

162-660 Resource Management Strategy,
Yer.

Applications of principles of system analysis
to designing resource managcment systems
and to developing strategics for maintaining
optimum environmental utilities. Decision
models and the role of economic systems in
resource management. P: st st and some
background in economics or conservation.
{spring)

600-555 Applied Mathematical
Optimization, 3 cr.

Analytical and numerical optimization
technigues: linear, nonlinear, integer, and
dynamic programming. Techniques applied
10 problems of water, forest, air, and solid
waste management. P: 600-202 and 320, or
concurrent enrollment in 320 (fall, even
years)

834-621 Techniques and Methods of
Regional Planning, 3 cr.

The use and application of basic tools for
urban and regional planning; source of data
and other information; techniques and
methods of population, cconomics, land usc,
housing, and transportation analysis and
projects. P: jrst, (spring)

950-506 Regulatory Policy and
Administration, 3 cr.

An examination of the purposes, structure,
legal aspects, and operation of public regula-
tory agencies and programs in the United
States. Topics include theories and controver-
sies underlying regulatory policy. issues in
contemporary regulatory policy and adminis-
tration, and rational models and methods for
risk analysis and decision making. Case
studics and exercises will cover a varicty of
regulatory processes, including those as-
sociated with public health, consumer pretec-
tion, product safery, environmental quality,
and energy development and use. P: 778-101
or 350-102 or cons inst. (fall, odd years}
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950-606 Administration of Local
Government, 3 cr.

Covers the contemporary mechanisms in
local government management :vd policy
implementation focusing on the basic author-
ity, limitations, financing. and rights of local
government. Introduces the participant to the
authority structures of local government and
their limitations, with emphasis on compari-
son of national models and opportunities to
analyze those models against specific local
governmenl systems and functions. (fall,
even years)

950-608 Public Policy Analysis, 3 cr.

An introduction to public policy analysis and
to the policy making process in American
government. Topics include approaches to
the study of public policy, the naturc of
public problems. the policy agenda, policy
formulation. assessment of policy alterna-
tives, policy adoption, policy implementation
and cvaluation, and the use of policy analysis
in decision making. Special attention i3
given 1o political aspects of policy analysis,
1o models and mcthods for critical analysis
and rational design of public policies. and to
practical applications of policy studies. De-
vclops skills in fegislative research, prepara-
tion of position papers and other policy de-
velopment documents, and methods of policy
analysis and evaluation. P: gr st. Rec: one
course in American government or COns inst.

(full}

950-615 Public and Nonprofit Budgeting,
lcr
Covers the history, philosophy. purposes,
attributes, types, and operational elements of
major public budgetary systems used in the
United States, with emphasis on object,
performance. program, and PPB systems
and their applicability to various programs,
organizations, and governmental jurisdic-
tions. Examines principles and methods used
in designing and managing public budgeting
systems and relationship between program
planning. policy planning. and budgetary
~operations. Develops skill in applying analyt-
ic and decison:assisting tools to public
budgetary operation. P: gr st and 350-102.
Rec: course in American govemment.
(spring)

950-651 Decision Theory and Methods,
3cr

Provides fundamental skills in decision
theory and quantitative analysis, Theory is
intraduced to explain practical application.
Emphasis is on building skills and under
standing: includes decision making under
risk and uncertainty, lingar models, queuing,
monte carlo, payoff matrices, probability
considerations, and introductory modeling.
Relevant for those interested in government
business, or nonprofit organizations. P: one
course in statistics or cons inst. (fell)

950-652 Planning Theory and Methods,
Ier

Focuses on planning for complex socio-tech-
nical systems in the public scetor, including
analysis, design, cvaluaton, and control.
Covers the theory of planning, general sys-
tems theory, the political and administrative
setting of public planning opcrations, and
methods of planning analysis, such as cost
cffectiveness analysis and model building.
Emphasizes practical application of theory
and methods through case studies and proj-
ects, and provides both a theoretical and
methodologic basis for study of specialized
ficlds of planning. including those concerned
with urban, regional. land use, environmental
policy, and resource planning. {spring)

Undergraduate Courses
(300 and 400 Level)

Graduate credit for undergraduate courses
with 300 or 400 level numbers is available
only with special permission of the instructor
and the student’s graduate adviser or the
associate dean-of graduate sludies. An as-
signed study card i1s required for registration
in one of these courses. under either the
XXX-596 or XXX-696 number.
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qmmunity Human Services

Community human services is a broad term
for a diverse group of mostly nonprofit or-
ganizations whose purpose is to ameliorate
personal and social problems and to help
peopie develop their skills and potentials.
The Community Human Services graduate
program educates professionals for leadership
in human service organizations.

Graduates of Community Human Services
are prepared to function as planners, adminis-
trators, counselors, program developers,
rescarchers and/or system interveners in such
organizations as mental health clinics, sociaf
and weilfare agencies, rchabilitation agencies,
educational institutions, hospitals, and com-
munity organizations. To develop these organi-
zational roles requires a theoretical and practi-
cal understanding of human service organiza-
tions and the communities in which they exist.
Organizations and communitics, therefore, are
the central foci of this graduate program.

Students have the opportunity to develop or
enhance skills in:

® community and organizational analysis
and development;

® mcthods of creating new organizations or
modifying existing organizations to ad-
dress new or recurrent human problems;

® aniicipating social trends and problems
and developing solutions or ways of
responding to them;,

® analyzing information concerning organiza-
tions and communities and disseminating
such information:

@ assisting communities to help their mem-
bers lead more satisfying lives;

® counseling combined with program de-
velopment, management and planning.

Admission Requirements

Degree Requirements

Admission to Community Human Services is
determined by the applicant’s previous
academic record, letters of recommendation,
the match of the applicant to program orienta-
tion and goals and, when needed, a personal
interview. The interview is scheduled after the
coordinator receives the completed application
file. Significant experience with a human
service agency may be taken into account.
Some students enter with prior human services
work experience in such roles as counselors,
program developers, planners, administrators,
and educators in agencies such as mental
health centers, schools, social services, residen-
tial treatment facilities, police departments,
hospitals, religious organizations, and person-
nel departments. Many students intend to stay
in their present work settings using their educa-
tion for job advancement, to attain credentials,
or to become more effective. Others seek to
altain new positions made possibte through
further graduate education,

Students come with a wide variety of educa-
tional backgrounds. Their educational and
occupational diversity contributes significantly
to program quality and c¢nables students and
faculty to learn from cach other. Many students
attend part-time.

The program develops the abave skills through
a curriculum that delineates the structure and
operation of human service organizations and
their associated communities. It maximizes
individual choice and interests. The multidisci-
plinary faculty is drawn from the fields of
psychology, sociology, political science, human
development, communications, economics,
management, social work, and anthropology.

The program has four groups of requirements;
a set of core courses, a specialization, an
intemship, and a thesis. Each specialization
contains.a required course §AYOLIlGF6 Credits
istrequiredy, Students lacking somc undergrad:
uate academic background may have to com-
plete additional work.

As soon as possible, or after six completed
credits, each student forms a graduate commit-
tee comprised of a major professor and two
other graduate faculty members, and may add
a person from the community. This committee
and the student design the student’s program
of study and approve all major program
decisions.
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Required Core Courses
(15 credits)

“+itle LA Ange :

L was  Seminar in CHS

Specializations
(9-14 credits)

Evaluation of Human Services Programs
Specialization

Administration and Management of
Human Services Specialization

The five core courses develop the common
substance of the/program-—its values, skills,
and knowledge. The emphasis is on basic
concepts, theory, ficld and research skills, and
change methodologics. All core courses are

nderstanding Organizational
Contexts, 3 cr.

The structure of-Community Human Services
permits the development of specializations
from relevant academic arcas of the University.
The following are present specializations and
their associated courses, including the specific
required Community Human Services course.
A minimum of three courses (9 credits) is
needed for a specialization. It is expected that
students will develop their internship and
thesis in setiings and on topics that support the
specialization.

New!graduate courses and specializations may
be added. In addition to graduate-only courses,
there are many courses that are graduate/under-
graduate courscs.. The Community Human
Services program'is also offered at UW-
Oshkosh through a cooperative agreement.
This makes additional specializations available
to Green Bay students. Those tentatively iden-
tified at UW-Oshkosh are developmental
disability, gerontology, and administration,

008-768 Multivariate Statistical Analysis,
4 cr.

Principles and Practices of
Consultation, {required) 3 cr.
009-760  Social Rescarch Methods, 3 cr.
009-765 Exaluating-Sesin-Rrograms, 3 cr.
o Fregram Evaf

009-702

002-750 wie-bccision
Making, 3 cr.

002-753  Administrative Theory and
Bcehavior, 3 cr.

002-755 Organizational Analysis, 3 cr.

002-757 Management of Complex
Organizations, 3 cr.

002-770  Crganizational Change and
Development, 3 cr.

009-702  Principies and Practices of
Consultation., (required)-3 cr.

216-585 Managément of the Nonprofit
Organization, 3 cr.

216-662  Seminar in Personnel Management,
Jer.

216-689 Management and Organizational
Theory, 3 cr.

continued

Faculty

Baker, Bela O., Associate Professor of
Social Change and Development (Psychol-
ogy). B.A. (1950) San Josc; Ph.D. (1961)
UC-Berkeley.
Personality assessment, especially bio-
graphical and case study techniques. Pro-
gram cvaluation mcthods. [nnovation in
higher education. Cultural and individual
variations in temporal perspectives. Social
psychology, social change, motivation and
thinking.

Bryan, Dennis L., Associate Proféssor of
Education (Curriculum). B.S. {1960), M.S.
(1962) Western Michigan; Ed.D. (1972)
Michigan State.
The relationship between teaching behavior
and student learning. Curriculum develop-
ment and evaluation. School organization
and curriculum designed for individualized
tcarning. Environmental education through
problem-focused curriculum.

Clampitt, Phillip G., Associate Professor of
Communication and the Arts (Communica-
tion Proccsses). B.A. (1978} University of
Oklahoma; M. A. (1978) Southwest Texas
State University; Ph.D. (1983) University of
Kansas.

Communication audits, communication

compctency, appraisal interviews.

Galaty, David H., Associate Professor of
Humanistic Studies. B.A ., Trimty; Ph.D.
(1971) Johns Hopkins,
History of science and technology, history
of impacts on environments, human val-
ues, values implications of social services.

Groves, Walter B., Associate Professor of

Social Change and Development. M.S.,

Ph.D., State University of New York-Albany.
Criminology, criminal justice, social
change, and social theory.

Harris, John H,, Associate Professor of
Business Administration. B.B.A., UW-Madi-
son; M.B.A., American; D.B.A_ (1981) Ken-
tucky.
Management, organizational behavior,
performance appraisal, organizational
theory.

Hutchison, Ray, Assistant Professor of
Urban and Public Affairs (Sociology). B.A.
(1975) Harper College State University of
New York-Binghamton; M_A. (1978), Ph.D.
(1985} University of Chicago.
Research methodotogy, minority groups,
race and ethnic relations; street gangs,
Hispanics in the United States.
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FaCU Ity - coniinued

Johnsen, Per, Associate Professor of Urban
and Public Affairs (Psychology). B.S.
(1966), Ph.D. (1971) University of
Washington.
Social and environmental psychology.
urban behavior systems, social science
research methods, survey rescarch.

Littig, David M., Associate Professor of
Urban and Public Aftfairs (Political Science),
and Co-Director of iLocal Government Sys-
tems Program. B.A. (1960} Indiana; M.A |
Ph.D>. (1974) UW-Madison.
Urban politics and public policy—
neighborhood government and social wel-
fare policy, Analysis of public policy.
Impact of federalism on public policy
outcomes. U.S. mass transportation policy.
Comparative study of urban policy in
advanced industrial nations, Current re-
scarch on intellectual and cthical develop-
ment in the collepge years. Latin American
politics.

Mendelsohn, Robert A., Associate Professor
of Urban and Public Affairs (Psychology)
and Coordinator, Community Human Serv-
ices. B.A. (1954) Cornell; M.A. (1958),
Ph.D. (1963) Michigan.
Community psychology and community
mental health: social psychology of human
service delivery; human service organiza-
tions: social psychology: social planning.

Pollis, Nicholas P.. Professor of Urban and

Public Affairs (Psychology). B.A. (1951)

Johns Hopkins: Ph.1>. (1964) Oklahoma.
Small group formation and functioning,
basic theory and cross-cultural applica-
tions. Social judgment and atitude change
as related to specific social issucs. Collec-
tive behavior as mediated by behavior
scttings and normative factors. Analysis of
organizational structures with cmphasis on
organization development. Socio-cultural
aspects of urban stress. The relationship of
conformity and compliance 1o social
change. Altruism and helping behavior,

Rodeheaver, Dean, Assistant Professor of
Human Development. B.A., M.A_ Ph.D.
(1983) West Virginia.
Aging. adult development. social and
personality development. gender roles.

Swinerton, E. Nelson, Associate Professor
of Urban and Public Affairs (Political Sci-
cnce). BLAL (19607, MLA. (1964} University
of Massachusetts: Ph.D. (1967) University
of Kentucky.
Organizational development. community
politics. public policy, migrational studics,
presidential leadership, American State
executives. decision making.

Ly

Counseling Specialization

Pianning Human Services Programs
Specialization

Organizational Development
Specialization

Community Resources and Development
Specialization

(Courses marked UWM arc UW-Milwaukec
courses offered on the UWGB campus.)
009-702  Principles and Practices of
Consultation. (required) 3 cr.
UWM 265-710 Counseling: Theory and
Issues. 3 cr.
UWM 265-714 Esscntials of Counseling
Practice, 3 cr.
UWM 265-715 Awareness: Counseling,
Poverty and Urban Cultures,
Jer.
UWM 265-800 Group Counseling Theory.
Jer
UWM 265-900 Clinical Studics in
Counseling, 3 cr.
481-636 Counseling with Children and
Adolescents, 3 cr.
481-637 Counseling with Adults and the
Aged, 3 cr.

The State of Wisconsin Department of Health
and Social Services accepts the Community
Human Services program with the counseling
specialization as mecting requirements in a
certificd outpatient mental health clinic,

For certification. the student must complete:

1. 15 credits of core courses

2. 9 credits from the counseling specialization

3. 3 credits chosen from:;
481-620 Tests and Measurements, 3 cr.
481-629 Theories of Personality, 3 cr.
481-631 Cognitive Development, 3 ¢r,
481-635 Abnormal Behavior, 3 cr.

4. 1-6 creduts of internship in a mental health
center

5. 6 thesis credits relevant to the counseling
specialization

009-703 Community Organization and
Planning, (required) 3 cr.

216482 Management Planning and
Control, 3 cr.

216-643  Financial Planning and Control,
3er.

950-615  Public and Nonprofit Budgeting,
Jer

950-652  Planning Theory and Methods. 3 cr.

009-770  Organizational Change and
Development, 3 cr.

009-702  Principles and Practices of
Consultation, (required) 3 cr.

009-726  Skills Training for Coping in the
Professional World, 3 cr.

820-615 Organizational Psychology. 3 er.

820-638 Group Dynamics, 3 cr.

246-335  Organizational Communication,

3er.

Human Communication Theory,

3cr.

246-445

009-703  Community Organization and
Planning, (required) 3 ¢r.
(}9-798  Independent Study, 3 cr.
778-312  Community Politics, 3 cr.
950-331  Urban Politics and Policy. 3 cr.
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Internship
(1-6 credits)

Thesis
(6 credits)

The internship supports and enhances the
spectalization. It is a variable-credit, supervised
field experience in a community setting linked
to the delivery of human serviees, There is a
required program goal and an optional goak:

1. The required program goal is an organiza-
tional study and analysis, in writtien form,

2. Thec optional goal is an individual learning
experience in which the student and the
internship site contract to provide specific
learmning experiences and work out a mutu-
ally beneficial professional exchange.

Internship sites have included mental health
centers, Native American programs, counseling
agencies, planning organizations, health agen-
cies, police departments, university advising
offices, centers for the developmentally dis-
abled, hospitals. child care centers, and com-
munity support programs.

Students must spend sufficient time in their
internship to carry out the analysis. Hence,
there must be time for extensive intcraction
with a variety of persons and time for observa-
tion, reflection, and analysis. Therefore, the
internship usually lasts between four months
and onc year on a pant-time basis, It is
cvaluated primarily on the basis of a written
report that demonstrates an understanding of
the characteristics of the system, informed by
theory. The internship is also frequently used
to hetp the student develop specific skills such
as research design, adminisiration, planning,
and program development. Students in the
counseling specialization must have a
minimum of 300 counseling supervised hours
in a mental health center/elinic or inpatient
psychiatric unit.

Employed students may usc their work sctting
for an internship site if approved by their
graduatc committees. Regular dutics, however,
do not qualify for the intemnship,

The thesis is the culmination of a student’s
rescarch of a prablem arca relevent to his or
her specialization and a demonstration of
scholarship, writing ability. and systematic
thinking. Applied research in the community
is encouraged, often in conjunction with the
internship. The student may choose one of
three thesis types. They arc:

I. Collecting new data and its_subsequent
analysis in the form of a research report
with a prior problem statement and litera-
ture review. This is the traditional thesis.
Previous theses have included a study of
the effectiveness of counseling agencies.
an intervention designed to increase the
effectiveness of a board of directors, the
prospects for developing services for the
frail elderly, and the determinants of fund-
ing decisions of mental health boards.

continued

FaCU Ity - continued

Troyer, Michael D., Associate Professor of

Business Administration. B.A. (1966) Cor-

nell: MLA. (1971, Ph.DD. (1975) Duke.
Strategic management, planning and con-
trol, problem solving and decision making,
creative thinking, management of service
and nonprofit organizations.

Walter Lynn, Associate Professor of Social
Change and Development (Anthropology)
and Chair. Anthropology. A.B. (1962) Univer
sity of llineis; M.A. (1970), Ph.D. (1976)
University of Wisconsin-Madison.
[nternational women's movements, ethnic-
ity and theorics of cthnicity, family studics.

White, Rolfe E., Associatc Professor of

Social Scrvices. B.A., M.S.W.  Case West-

em Reserve; Ph.D. (1978) Lawrence.
Social work, counseling methods, evalua-
tion of practice, development of self-help
SUppOoTt Systems,
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Thesis

2. Developing and implementing a new pro-

gram within the internship site. including a
prior problem statement and literature
review. For example, a police officer might
design referral procedures between the
police department and counseling agencics,
monitor their development and evaluate the
results.

. Studying a social problem with an analysis

of the responses of the human services
systern to the problem, again with a prior
problem statement and literature review,
For example, the probiem might be unmet
needs of the severely and permanently
disabled once the acute phase of their dis-
ability is resolved. The way in which re-
habilitative agencies provide services and
their responsiveness to the clients’ changing
patterns of needs over time along with the
degree and effectiveness of agency coordi-
nation could be evaluated.
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Course Descriptions

Graduate-Only Courses
{700-Level)

009-702 Principles and Practices of
Consultation, 3 cr,

Examines the kinds of consultation most-in
usc with special emphasis on process consul-
tation. Stages of carrying out a consultation,
personal qualities and skills desirable in a2
consultant, and methods of determining
consultation outcomes are discussed. The
first part of the course focuses on the litera-
ture and includes role plays and gucst lec-
tures. Students then plan and carry out an
actual consultation with class activity focused
on facilitating these field experiences and
conferring with the consuitants. A final report
concludes the course. P: gr st. {summer)

009-703 Community Organization and
Planning, 3 cr.

Reviews and examines community organiza-
tion and soctal planning and the problems
inherent in their practice. A community prob-
lem-soiving modc! aimed al social planning
and community organization is cxamined
including: sctting prioritics in a community,
doing rescarch studies, the politics of plan-
ning, developing and implementing plans of
action, the stratcgy and tactics of social
action, goal analysis, decision-making
analysis, fecdback mechanisms and planning
management. P: gr st. (spring)

009-726 Skills Training for Coping in the
Professional World, 3 cr.

This course assists the student in developing
skills in communication, asscrtion. time
management, cmotional awarcness, and
rational management. [t will also help the
student be more effective in the interaction
between external aspects and the self, using
the sclf in more creative ways. In addition,
the class will discuss and work with a
mecthod to analyze the students’ skills and
experiences with a focus on developing job
descriptions that maximally use the students’
special interests. talents. and strengths. P: gr

st. (full)

009-737 Introduction to Community
Human Services, 3 cr.

Provides an examination of the structure and
function of human service organizations and
programs in conicxt of their communities.
Attention is paid to the concerns and forces
that shape human service systems—social
problems, economic and political forces,
changes in community dynamics and charac-
teristics, and the professionalization of help-
ing. Specific topics include the nature of
communities. the interaction of socicty and
personality, the nature of human service
organizations and organizations in general.
planning. and orgamzation and community
tntervention methods. P:gr st. (fafl)

009-744 Proseminar in Community Hurman
Services, 3 cr.

The proseminar is to be taken in the first
semester of graduate stoudy. It provides an

orientation to the Community Human Serv-
ices program and begins the skill develop-
ment required by it. Emphasis will be on the
identification and analysis of emcrging or
persisting social problems and the develop-
ment of proposals for constructive rcsponscs
to them. Each student wiil write and defend
a problem statement and research proposal,
which may have-an empirical or conceptual
focus and which may, in some instances,
scrve as a first draft of a thesis proposal. P:
2r st. (full)

009-760 Social Research Methods, 3 cr.
The course is anintroduction to research in
the social scicnces. Although statistics and a
social science background would be helpful
for the student, the course is designed for
the beginning student. P: gr st. (fall)

009-765 Evaluating Social Programs, 3 cr.
Since the early 1960’s there has becn a, grow-
ing trend 1o ask programs providing social or
educational services to provide cvidence that
they are cffective. A new ficld—evaluation
resecarch—has emerged in responsc to this
trend by adapting the methods of social
rescarch te the problem of assessing program
quality. This course provides an introduction
to cvaluation rescarch. It emphasizes such
issucs as identifying program goals, choosing
outcome measures, defining appropriate
samples. data collection strategies, and cval-
uating and disseminating results. Political,
administrative, and ethical problems of cvalu-
ation are considered throughout. Course
procedure is informal with much of the class
time spent in developing and discussing
model evaluation studies. P: introductory
statistics. (spring, even yeurs)

009-769 Understanding Organizational
Contexts, 3 cr. :

Primarily for students enrolied in the Com-
munity Human Services program. this semi-
nar logically precedes the internship. Stu-
dents study aspects of organizational func-
tioning intensively for the (irst third of the
course, leading to an all-day workshop on
organizational structure and function. The
remainder of the course is spent doing a
field study of a specific human service or-
ganization. culminating in a written class
organizational analysis. The analysis is
guided by onc or more organizational theo-
rics. P: 009-737 and admission 1o Commu-
nity Human Services or cons inst. (spring)

009-770 Organizational Change and
Development, 3 ¢r.

Focuses on practical applications of being an
organizational change agent. Main areas of
emphasis include facilitation, team building,
process vs. experticonsultation, sociotechni-
cal sysiems theory. large scale systems
change. quality of worklife. and so on. It is
assumed that students come 1o the course
with an understanding of organizational
processes since the focus concerns manipula-
ting these processes to achieve organizational
effectiveness and satisfaction of individual
needs. Capstone course for Organizationsl
Analysis and Management of Complex Or

ganizations. P: gr st., 002-755 and 002-757,
or cons inst. (spring)

009-774 American Society, 3 cr.

This course will study American society,
focusing on its various sociocconomic and
cultural groups, on intergroup refations, and
on predominant American values and culture.
Of the various sources of diversity within
American socicty, we will concentrate on
cthnic, racial, gender and class dimensions,
and explore the impact of this diversity of
what it means to be American. Certain paired
ideas—individual and community, cqual
opportunity and redistributive justice,
pluralism and national intcgration—will be
central to our discussion of diversity and
consensus within American culture and soci-
cty. P: grst., 009-737. {spring)

009-783X Experimental Courses

This course number is used to designate
courses and seminars offered by graduate
faculty in response to special demand or on
an experimenta] basis. Topics may be chosen
to address current issues of general concemn,
special interests of student groups or faculty
members, or special resources of visiting
faculty. The title of the speccial topics course
as announced in the Fimetable will appear on
transcripts of the students who enroll. Credits
carned in the 783X courscs may not be
applied toward the graduate corc requirement.
P: gr st (fall, spring)

009-797 Internship, 1-6 cr.

Supervised work expericnce in an appropriate
program or agency. Students may enroll for
internship credits only when such activity is
included in the approved program plan and
all required course work is satisfactorily
complete. Students write a contract with
their major professor and the organization
and complete a major report on the organiza-
tion, P: Student classification of MSC6 or
higher. (full, spring, summer)

009-798 Independent Study, 1-3 cr.

Reading and rescarch under the supervision
of a member of the graduate facuity. Indepen-
dent study credits may only be carned when
this activity is included as part of an ap-
proved program plan. P: Student classifica-
tion of MSC6 or higher. (fall, spring,
summer)

009-799 Thesis, 1-6 cr.

Research and preparation of thesis document.
Enrollment may be for 1-6 credits per term.
Although more than six thesis credits may be
carmed, a maximum of six credits can be
applied toward a degree. P: Student classifi-
cation of MSC7. (fall, spring. siwmmer}

Undergraduate/Graduate Courses
(500-699 Level)

216-585 Management of the Nonprofit

Organization, 3 cr.

The operatton and management ol organiza-

tions that operate within our society for
continued
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purposcs other than generating profit for
owners or sharcholders. Modcts such as the
hospital and the university focus on the oper-
ational principles, oplimizing criteria, and
management control techniques charactertstic
of such institutions. In addition to examining
the arcas of accounting, finance, marketing,
organization. and personnel, the nonprofit
organization is discussed in terms of its
social responsibility und the political and
economic conditions in which it operates.
Casc studies used in seminar format. (spring}

216-643 Financial Planning and Control,
3cr

The efficient management of working capital;
analysis and projection of financial data for
planning. controi, and for deaiing cffectively
with the financial dimensions of management
decisions. P: 216-343; Rec: 216-442. (full)

216-662 Seminar in Personnel Management,
Jcr

Provides a foundation through discussion of
personnel problems and experiences which
can be translated into developing corporate
personnel policies. Case studics related to
urban. cultural and lcgal realities along with
making decisions which affect the administra-
tion and development of personnel policies
are included, (spring)

216-689 Management and Organizational
Theory, 3 cr.

Contemporary probicms in business and
public administration. In addition 1o cascs.
class excrcises, and readings, the student
undertakes a major project paper which re-
lates a contemporary administrative problem
to an cxisting or created business or adminis-
trative organization, P 216-382. (full)

481-620 Tests and Measurements, 3 cr.
Methods and problems of measuring human
charucteristics. including determination of
validity, reliability, and interpretive schemas
for such measures. Examination of sclected
tests in ntelligence. achicvement, attitudes,
interests and personality. Typical uses of
tests and methods for reviewing 1ests.
(spring)

481-629 Theories of Personatlity, 3 cr.
Major ideas and systematic statements about
the organization, function. change. and
development of human personality. Readings
acquaint the student with a varicty of person-
ality theovists such as Freud. Adler. Jung.
Sullivan, Erikson. Dollard and Miller. Skin-
ner, and selected cxistentialists, (fadl, spring)

481-631 Cognitive Development, 3 cr.
The development of cognittve functioning
from infancy o adulthood. The stimutus-
response, cognitive, and psychoanalytic
approaches to inicllectual development are
anatyzed. Current issues and research are
critically examined. (full}

481-635 Abnermal Behavior, 3 cr.
Deviations from normal intellectual, physi-
cal, emotional. and social development (e.g..
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retardation. psychopathology, emotional
problems) throughout the life cycle are
covered. Included study of accelerated de-
velopment, delayed development, and distur-
bances in development. Biological and ¢n-
vironmental origins of deviations are
examined. (fall. spring)

481-636 Counseling with Children and
Adolescents, 3 cr,

Introduction to theories and principles of
counseling as applicd to children and adoles-
cemts. Surveys different theoretical ap-
proaches and techniques for helping children
and adolescents cope with the developmental
deviations introduced in 481-435, (fall,
spring)

481-637 Counseling with Adults and the
Aged, 3 cr.

Introduction to theories and principles of
counsching as applied to adults and the aged.
Surveys different theoretical approaches and
techniques for helping adults and the elderly
cope with the developmental problems of the
laticr half of the life cycle introduced in
481-435. (fall, spring}

820-615 Organizational Psychology, 3 cr.
Relation between social structure and
psychological behavior, problems of bureauc-
racy, leadership styles, communication net-
works, decision-making processes, and group
productivity. (fall)

820-638 Group Dynamics, 3 cr.
Psychological principles as they apply to the
individual in social groups, experimemntal
analyses of group formation. maintenance of
morale, and productivity. (fal)

950-615 Public and Nonprofit Budgeting,
Jer

Caovers the history. philosophy. purposes,
attributes. types, and operational clements of
major public budgetary systems used in the
United States, with emphasis on object,
performance, program. and PPB systems
and their applicability to various programs,
organizations, and governmental jurisdic-
tions. Examines principles and mcthods uscd
in designing and managing public budgeting
systems and relationship between program
planning, policy planning, and budgetary
operations. Develops skill in applying analyt-
ic and decision-assisting tools 10 public
budgetary operations. P: 778-101 or 950-102
or 215. (spring)

950-652 Planning Theory and Methods,
Jcr.

Focuses on planning for complex socio-tech-
nical systems in the public sector, including
analysis. design, evaluation, and control.
Covers the theory of planning, general sys-
tems theory, the political and administrative
setting of public planning operations, and
methods of planning analysis, such as cost-cf-
fectiveness analysis and model building.
Emphasizes practical application of theory
and methods through case studies and proj-
ects. and provides both a theoretical and
methodologic basis for study of specialized

ficlds of planning. including those concerncd
with urban. regional, land usc, cnvironmental
policy, and resource planning. P: onc course
1n statistics or cons inst. {spring)

Undergraduate Courses
(300 and 400 Level)

Graduate credit for undergraduate courscs
with 300 or 400 lcvel numbers is avaiiable
only with special permission of the instructor
and the student’s graduate adviser or the
associate dean of graduate studies. An as-
signed study card is required for registration
in one of these courses, under either the
XXX-596 or XXX-696 number.



Master of Science in

nvironmental Science and Policy

Environmental Science and Policy 1s appro-
priate for students with interests in the scien-
tific and/or public policy and administration
aspects of environmental problems. Two
tracks available within the program o accom-
modate these interests are!

Environmental Scicnce
Environmental Policy and Administration

Students choose to emphasize one of the
tracks depending in part on future carcer
interests.

Students who study Environmental Policy
and Administration typically enter gov-
ernmental agencics at the national, state or
local level, or nonprofit organizations where
their work involves policy analysis, planning,
or administration. Some prefer positions in
legislative bodies, environmental organiza-
tions, or industry where administrative or
analytic work is combined with politics,
public rclations, education or advocacy.

Students who complete the Environmental
Science track will be prepared for positions
of responsibility dealing with a variety of
environmental problems in industry, consult-
ing, laboratory/engincering firms, andfor
governmental agencies. Students are also
well prepared for further graduate work in
related or similar arcas. Emphasis is on
developing skills appropriate for designing
and conducting scientific investigations.
interpreting data, making responsible deci-
sions and communicating the results of en-
vironmental studies to other scientists, deci-
sion makers and the general public.

Admission Requirements

Degree Requirements

General Core Requirements

Each student’s prior academic work is
evialuated when he or she applies. Applicants
with interests in the Environmental Scienee
track arc cxpected to have a strong back-
ground in the natural sciences including
college courses in biology, chemistry.
physics, earth science, and mathematics. A
knowledge of statistics and compuier science
must be demonstrated. Additional require-
ments may be specificd by a particular
specialization.

Applicants with intercsts in Environmental
Policy and Administration are cxpecied to
have a satisfactory background in public
policy and administration. political science,
public policy or public administration,

Students who arc adequately prepared when
they cnter the program may earn the degree

by satisfactorily completingf23230;credigtoi
EowgEorkEphusataTCred i fIHESisy Those
who lack appropriate prerequisites may need
to take additional courses to strengthen their
backgrounds. Credit eammed in undergraduate
courses nwmbered at the 100- or 200-level
cannot be applied toward the graduate
degree.

Credit requirements are determined by the
student’s chosen specialization and program
of study. At least 12 credits of 700-lcvel
courses must be included. Students develop
individual program plans with the assistance
and approval of their major professor and
graduate committee.

All students must successfully complete:

008-701  Perspectives in Environmental
Science, 3 cr.

008-752  Environmental Pelicy and
Administration, 3 er.

Also:

008-763 Scminar in Environmental Science
and Policy, 3 cr.
008-799  Thesis. 6 cr.
By the timé a student has successfully com-
pleted 15 eredits, he or she should have
developed a thesis proposil: The proposal is
reviewed and approved by the major profes-
sor, the graduate committee, and the as-
sociate dean of graduate studics before the
student begins the research. Approval of the
thesis proposal places the student in candi-
dacy for the degree. Successful defense of
the written thesis and completion of all
courses in the student's program plan resulls
in awarding of the M.S. degree.
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Facuity

Davis, Gregory J., Assistant Professor of
Natural and Applied Science (Mathematics).
B.S. (1981) UW-Green Bay: M. A. (1983),
Ph.D. {1987) Northwestern,
Smooth, discrete, and chaotic dynamical
systems; fractals; mathematical modeling
of biological systems; celestial mechanics.

Day, Hareld Jack, Professor of Natural and

Applied Science. B.S. (1952). M.S, (1953),

Ph.D. (1963) UW-Madison.
Watcr resources. fluid mechanics, hydrol-
ogy and related applications of engincering
to socicty and technology. Regional water
quality and associated land management
and flood plain management. Resource
mapagement.

Dutch, Steven 1., Associate Professor of

Natural and Applicd Science (Earth Science-

Geology). B.A. (1969) UC-Berkeley:

M. Phif. (1974}, Ph.D. (1976) Columbia,
Structural geology, tectonics; mineralogy;
petrology. Pre-Cambrian geology.

Fischbach, Fritz A., Professor of Natural

and Applied Science (Environmental Health).

B.S. (1959), Ph.D. (1966) UW-Madison.
Community ragweed pollenosis, air guat-
ity, small biological particulate structure
and function, public health education,
Environmental hcalth, acroallergens,
biophysics.

Gandre, Donald A., Professor of Regional

Analysis, B.S. (1956) Arizona State: M.S.

(1961) Hlinois; Ph.D, (1965 UW-Madison.
Great Lakes transportation, movement of
coal via the railroads. and freight transpor-
tation in Wisconsin.

Girard, Dennis M., Associate Professor of

Natural and Applied Science (Mathematics

and Statistics), B.S. (1961), M. A. (1962)

Dectroit: Ph.ID. (1968) Ohio State.
Applications of statistics in the life sci-
ences with emphasis in the arca of environ-
mental contaminanis, biometrics, bio-
mathcmatics, multivariate statistical
analysis, Fouricr analysis. graph theory.
cconometric modehing. statistical
computing.

Goldsby, Alice T.. Associate Professor of
Natural and Applicd Science (Microbiotogy).
B.A. (1942), M.S. (1953) Utah State; Ph.D.
{1963) UW-Madison.
Parasitic populations of domestic and wild
animals. Water microbiology. The interac-
tion of microbes with the environment.

Track Requirements

Environmental Science

Ecosystems Studies

Students in Environmental Science and Pol-
icy choose onc of two tracks: Environmental
Science or Environmental Policy and Ad-
ministration. Each requires successful com-
pletion of required core courses. Within their
chosen tracks. students normally select a
specialization relating to the specific problem
or intercst they plan o explore in their
theses. Students arc not limited to courses
listed in only onc track however. With the
aid of advisers, they may choose courses
appropriate to their individual intcrésts and
programs of study.

.. _Requircd.courses:

@ Pcrspectives in Environmental
Science. 3 cr.

Natural Sciences Seminar. | cr.
Seminar in Environmental Sciénce-
and Policy, 3 cr.

Specializations are:

Ecosystems studies

Resource management

Waste management and resource recovery
Quantitative methods and data analysis

Students may address problems of general
features of ccosystems such as nutrient regen-
eration, productivity. or trophic rcfationships.
They can also focus on such specific ques-
tions as endangered species, predation, com-
petition. Natural, 'managed and disturbed
ccosystems are examined in classroom and
field activitics. Studies on aquatic systems
can take advantage of the University's loca-
tion on Green Bay and participation in the
University of Wisconsin Sca Grant Program.

All students are encouraged to include, 678-
675 Ecological Dynamics, in their programs
of study unless they have completed cquiva-
lent ecology courses as part of their under-
graduate work..All students are encouraged
to complete either 08-767 Statistical Design
and Analysis of Experiments or (08-768
Multivariate Analysis. and 008-715 Frontiers
in Ecology and Evolution.

Aquatic systems (6 credits):

008-749  Wetland Ecology and
Management, 3 cr.

362-601  Stream Ecology. 3 cr,

362-603  Limnology, 3 cr.

362-630  Quantitative Hydrology, 3 cr,

362-634  Water Chemistry, 4 cr.

Terrestrial systems (6 credits):

204-310  Plant Taxonomy, 3 cr.

204-511  Plant Physiology, 3 cr.

362-307 Ecology of Firg, 2 ¢cr,

362-520 The Seil Environment. 3 cr.
362-563  Plants and Forest Pathology, 3 cr.
362-666  Vegetation Management, 3 cr,

continued
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Resource Management

Electives:
Additional courses may be selected with
adviser’s assistance.

This specialization is for students who wish
to study concepts of natural resource manage-
ment. Emphasis is on elaborating alternative
strategies for effective policy implementation
and planning for the future. Principles and
techniques of quantitative analysis of re-
sources are applied to problems of supply,
distribution, and utilization of energy, min-
eral and bioresources.

Resource utilization and management
(9 credits):

008-715 Frontiers in Ecology and
Evolution, 1 cr.

008-733 Ground Water: Resources and
Regulations, 3 cr.

008-766 Waste Management/Resource
Recovery Seminar, 3 cr.

298-602 Resource Economics Analysis,
3er.

362-342 Environmental Geology, 3 cr.

362-345 Geology of Energy Resources,
3cr :

362-520 The Soil Environment, 3 cr.

362-615 Solar:and Alternate Energy
Systems, 3 cr.

362-660 Resource Management Strategy,

3cr
362-666 Vegeiation Management, 3 cr.

Methods and wéhniques (3-7 crédits):

008-764 Mathematics of Operations
Research and Management
Science, 3 cr.

008-767 Statistical Design and Analysis of
Experiments, 4 cr.

008-768 Multivanate Statistical Analysis,
4cr.

266-551 Data Structures, Storage and
Retrieval, 3 cr.

296-620 Soil Classification and Geography,
3er.

362-654 Remote Sensing of the

. Environment by Satellite; 3 ¢r.

416-353  Air Photo Interpretation, 3 cr.

600-555 Applied Mathematical
Optimization, 3 cr.

834-346 Environmental [mpact Analysis,

3cr

Additional courses may be selected with
adviser's assistance.

FaCU lty - continued

Guilford, Harry G., Professor Emeritus of
Human Biology (Human Adaptability). (Zool-
ogy). Ph.B. (1944). Ph.M. (1946). Ph.D.
(1949) UW-Madison.
Parasite diseases of fishes, particularly
disease causced by myxosporida. Life cy-
cles of trematode parasites. Vertebrate
anatomy. parasitology, entomology,
anatomy. Changes in biota of Wisconsin
1634-1910,

Harris, Hallet J., Professor of Natural and
Applied Science: Coordinator of Sea Grant
Green Bay Subprogram, Wisconsin Sca Grant
Institute. B.A. {1961} Coc College; M.S.
{1963), Ph.D. (1966) lowa Staic.
Animal and wetland ecology:; management
of coastal areas, wildlife management.

Heatwole, Craig ., Assistant Professor of
Urban and Public Affairs (Political Science).
B.S. (1976) UW-Oshkosh; M.A. (1976),
Ph.D. (1979) University of Kansas.
State and local government, public ad-
ministration, public policy.

Howe, Robert W., Assistant Professor of
Natural and Applied Science. B.S. (1974)
Notre Dame; M.S. (1977), Ph.D. (1981)
UW-Madison.
Terrestrial ecology and conversation biol-
ogy. Bird population dynamics in frag-
mented forests. Natural history and bio-
geography of vertebrates. Evolutionary
ecology:

Ihrke, Charles A., Associate Professor of
Human Biology (Population Dynamics-Biol-
ogy). B.S. (1960) UW-Oshkosh; M.S. {1966}
Nebraska-Omaha; Ph.[>. (1969) Oregon
State.
Genetics and cytogenetics. Chromosomal
recombinations and analysis of factors
influencing recombination frequency.
Plant breeding and population genetics
aspects of food production. Inhentance of
disease syndromes tn human health, Ag-
ricultural genetics; cellutar biology.

Jowett, David Professor of Natural and

Applicd Science. B.Sc. (1956) University

College of North Wales: Ph.D. (1959) Wales.
Statistics, statistical computing. Design of
experiments, multivariate analysis, espe-
cially as applied to problems in bioscicnce
and social science. Population genetics
and population modeling. Computer mod-
els of biclogtcal systems. Ecological ge-
netics, plant breeding. agriculture. Bio-
metrics, biomathematics, ecosystems
modeling.
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FaCU Ity - continued

Knaap, Gerrit J., Assisaant Professor of

Urban and Pubtic Affairs. B.A. (1978) Wil-

lametic: M AL, Ph.D. (1982) Oregon.
Urban and regional economics, public
finance, environmental ¢cconomics,
statistics.

Kraft, Michael E., Professor, Urban and
Public Affairs (Political Science). A.B.
([966) University of California-Riverside;
M.A.(1967), Ph.D. (1973) Yalc.
Amecrican politics and government; public
policy analysis; congressional behavior
and legislative processcs; environmental
and population policy; the utilization of
public policy analysis and social science
research by political decision makers,
especially in the environmental and popula-
tion policy arcas; the political context of
policy implementation, risk assessment in
the policy process: politics of nuclear
waste disposal.

Laatsch, William G., Associate Professor of
Regional Anabysis (Geography), B.S. (1960}
Carroll; M.S. (1966) Oklahoma; Ph, D,
(1972) Alberta.
Morphology of landscape. The form and
process of settlemient. Scitlement types in
Northcastern Wisconsin. Ethnic settlements
of North America. Development and com-
munity planning in thinly populated re-
gions. Rural land use problems. Cultural
geography.

Lanz, Robert W., Associate Professor of
Natural and Applied Science (engineering).
B.S. (1963}, M.8_{1965), Ph.D. (1969)
UW-Madison.
Engincering analysis of conventional
encrgy systems used to support urban
areas. Energy conscrvation practices.and
equipment modification in HVAC (heating,
ventilating and air conditioning) and other
existing energy intensive systems. Scien-
lific-analysis of alternative encrgy conser-
vation systems and alternate Tuels for
clectric power generation. Theory and
fatigue behavior of conventional structural
materials. Mechanical engineering.

Mannino, Joseph A., Associate Professor

of Human Biology {Anthropology). B.S.

€1969) Western Michigan; M.A. (1974),

Ph.D. (1978) Waync State.
Huiman variability, particularly population
pharmacogenetics; cffeets on human popu-
tations to man-made mutagens; physiologic'
‘adaptations of human populations to.en-
vironmental stressors: evolutionary biology
of primates..
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Waste Management and
Resource Recovery

Courses in this specialization address the
recognized need for individuals with the
scientific and technical knowledge to plan
and evaluate wasle freatment systems. Stu-
dents study the handling, processing. treat-
ment and disposal of municipal, industrial,
and agricultural wastes. They use mathemati-
cal tools for optimizing trcatment costs and
develop skills in management that apply to
public-agencies, consulting firms, and
industrics.

Waste processing and disposal (9 credits):
008-766 Waste Management and Resource
Recovery Seminar, 3 crF.

And, 6 credits from:
008-724 Hazardous and Toxic Materials,
Jcr.

362-335  Water and Waste Water

Treatment, 3 cr.

362-518  Industrial Pollution Control

Techniques, 2 cr,
362-519  Industrial Pollution Control Ficid
Trips, 1 cr.

The remaining credits may be sclected from
this suggested list of electives. Choices will
be determined by the student’s interests
(c.g., management. land disposal, mathemat-
ical modeling).

Quantitative methods:

008-764 Mathematics of Operations
Research and Management
Science, 3 cr.

008-767 Statistical Design and. Analysis of
Experiments, 4 cr.

008-768 Multivariate Statistical Analysis,
4 cr.

Basic science and techniques:

008-701  Perspectives in Environmental
Sciencg, 3 cr.

008-733  Ground Water: Resources and
Regulations, 3 cr.

204-602  Advanced Microbiology, 3 cr.

225-617 Nuclear Physics and
Radiochemistry; 3 cr.

225-618 Nuclear Physics and
Radiochcmistry Laboratory, | cr.

296-620 Soil Classification and Geography,
3er.

362-342 Environmental Geology, 3 cr.

362-520 The Soil Environment, 3 cr.

362-615  Solar and Alternate Energy
Systems, 3 cr.

362-630 Quantitative Hydrology, 3 cr.

362-654 Remote Sensing of the
Environment by Satellite, 3 cr.
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ing increased applications in the environmen-
taf sciences. Students interested in studying
quantitative methods for processing, analyz-
ing and integrating complex data sets can
choose this specialization. Technigues of
mathematical and siatistical analysis are
studied on theorctical and practical [evels.
Students leam methods of data synthesis,
modcl formulation, and graphic display
using various types of computer technology.

Required courses (7 credits):

008-764 MatheTialics of Operations—
Resesrctr - VIERagement
Sejence 3 cr.

008-768 Multivariatc Statistical Analysis,
4 cr.

Remaining credits may be chosen from the
following courses.

Statistical anabysis:

008-704 Discrete Multivariate Statisticat
Analysis, 2 ¢r.

008-767 Statistical Design and Analysis of
Experiments, 4 cr.

600-560 Theory of Probability, 3 cr,

600-561  Mathematical Statistics, 3 cr.

600-564 Biometrics, 4 cr.

600-665 Business and Industrial Statistics,
4 cr.

Mathematical modeling and mathematics:

600-505  Ordinary Diffcrential Equations,
Jer.

600-509  Systems of Ordinary Diffcrential
Equations, 3 cr.

600-5200  Lincar Algebra I, 3 cr.

600-550 Numerical Analysis, 3 er.

600-555 Applied Mathematical
Optimization, 3 cr.

600-595  Introduction to Applied Graph
Theory und Combinatorics. 2 ¢r.

Computer science and information processing:

266-551 Data Structures: Storage and
Retricval. 3 cr.

266-552  Computer Graphics, 3 cr.

266-553 Computer Organization and
Programming. 3 cr.

266-557 Theory of Programming
Languages, 3 cr.

266-650  Theory of Algorithms, 3 ¢r.

266-651 Database Management Systems,
3er.

266-652  Qperating Systems, 3 cr.

266-654  Artificial Intelligence, 3 ¢r.

266-655 Microprocessors and
Microcomputer Systems. 3 er.

266-656  Advanced Topics in
Microcomputing, 3 cr.

266-657  Comptler Theory, 3 cr.

contirued

Facu Ity - contined

Marker, James C., Assistunt Professor of
Human Biology (Exercise Physiology). B.S.
{1979) Weber Staie College: M.S. (1981)
Utah State University: Ph.D. (1985) Brigham
Young University: Post-Doctoral Fellow
{1985-88) Washington University School of
Medicine.
Exercise physiology/endocrinology: the
role/response of hormones during exercise:
metabolic responses to exercise and exer-
cise training: adaptations to cxercise train-
ing in the elderty: the role of the sym-
patho-adrenal systerm and glucose counter-
regulatory system during excreise: exer-
cise/muscle physiology: exercise testing
and preseription: kinesiology.

Matter, Charles F., Associate Professor of
Commmunication and the Arts (Psychology).
A.B. (1969) Lycoming: Ph.D>. (1972}
Washington.
Community noise and the cffeets of noise
on pcople. Neurobchavioral consequences
of environmental contaminants. Animal
behavior. Evolution and behavior. Percep-
tual processing.

MclIntosh, Elaine N., Professor of Human
Biology (Nutritional Scicnces). B.A. (1945)
Augustana: M.A. (1949) South Dakota;
Ph.I3. (1954) lowa State.
Community nutrition. Changing nutritional
needs of the life phases, Special nutritional
needs of “target” population groups. Prob-
lems of food safety. potential toxicity of
substances in food. Dietetics, nutrition
education.

Mclntosh, Themas H., Professor of Natural
and Applicd Science (Earth Sciences). B.S.
(1956), M.S. (1958). Ph.D. (1962} lowa
State.
Soils, agronomic systems, biogeochemical
cycles. cspecially nitrogen. remote sensing.

Mehra, Anjani K., Prolessor of Natural and
Applied Science (Chemistry-Physics). B.S.
(1962), M.S. (1964) Allahabad. India: Ph.D.
(1967 I.1.T.. Kapur. India.
Solar energy as an alternative source of
energy. Astronomy and cosmology. Spec-
troscopic studies of crystals. Solid state
physics.

Mielke, Bruce W., Associate Professor of
Natural and Applicd Science (Compulter
Science), B.S. (1966}, M.S. (1967), Ph.D.
(1970) UW-Milwaukee.
Implementation of interpreted languages
and computer graphics systems. Extensions
of object-oriented language environments
with special emphasis on visual program-
ming, cditors and debuggers.
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Moran, Joseph M., Professor of Natural
and Applicd Science (Earth Science). B.A.
(1965), M.S. (1967) Boston College; Ph.D.
{1972) UW-Madison.
Nature of climatic change, air pollution
metcorology. Applications of palcoclimatic
reconstruction technigues to Glacial-ape
evidence, Environmental implications of
current climatic changes. Quatcrnary
climatology, geology.

Morgan, Michael D., Associate Professor of

Natural and Applied Science (Biology). B.S.

(1963) Butler; M.S.. Ph.D. (1968) illinois.
Relations between climatic change and
plant production and distribution. Terrcs-
trial plant ccology and conservation biol-
ogy. Reproductive ecology of plants.

Murray, James M., Professor of Business
Administration (Economics). B.S. (1956),
M.A. (1958) North Dakota; Ph.D. (1962}
Oregon.
Regional economics including industrial
and commercial location criteria. Econom-
ic development in both developed and less
devetoped regions. Labor and manpower
ceonomics. Public finance, especially at
local and staic Ievels. Quantitative
methods. ncw planned communitics,

Nair, V.M.G., Professor of Natural and

Applied Science (Forest and Plant Patholegy,

Mycology). B.Sc.. Madras; M.Sc., Aligarh:

Associate 1.A.R.1., Agricultural Ministry,

New Delhi: Ph.D. (1964) UW-Madison.
International quarantine and diseasce control
programs of plant-forest tree diseases.
Weedicide-Silvictde applications in the
establishment of cxotic tree specics in
developing countries and their after effects
on wildlife and fishes. Host parasite in-
teractions of vascular wilt pathogens.
Electron and three-dimension electron
MICTOSCOPY.

Niedzwiedz, William R., Associate Profes-
sor of Regional Analysis, B.S. (1969). M.S.
(1972) Massachusctts: Ph.D. (1981) Virginia
Polytechnic.
Three-dimensional projection technigues
as tools for research, instruction and public
presentation: remote sensing applications:
land use planning: natural resource plan-
ning; eavironmental impact assessmeat;
designing environments,

Environmental Policy and
Administration

Institutions and Processes

: Applicable natural science courses (not

inclusive):

008-724 Hazardous and Toxic Materials,
3er.

362-475 Ecological Dynamics, 4 cr.

362-518  Industrial Poliution Control
Technigues, 2 cr.

362-630 Quantitative Hydrology, 3 cr.

362-650  Air Pollution Chemistry and
Metcorology. 3 cr.

362-660 Resource Management Strategy.
3cr .

Required:

008-752 Environmental Policy and
Administration, 3 cr.

008-763 Seminar in Environmental
Science and Policy, 3 cr.

950-608 Public Policy Analysis, 3 cr,

In this track, students must choose at lcast
ong course from cach of the following areas
far their program plan. The.program plan is
then completed with courses sclected from
any of these arcas or from those listed in
Environmental Science in a way that best
malches the students” interests and carcer
aspirations.

Arecas of emphasis are:
Institutions and processes
Management
Mcthodology

Public policy

Students here have the opportunity to focus
on the characteristics and operation of gov-
ernmental institutions and the behavior of
indtviduals involved in decision-making
processes.

002-757  Management of Complex
Organizations, 3 cr.

002-758 Politics and Power in
Organizations, 3 cr.

778-410 Intergovernmental Relations, 3 cr.

778-416 American Legislative Process,
3cr.

950-376  Administrative Law, 3 cr.

950-606 Administration of Local
Government, 3 ¢r.

continued
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Management

Methodology

Public Policy

Course work in this arca cmphasizes organi-
zational theory; design. and evaluation.
Students have the opportunity 10 develop
administrative: skills such as budgeting,

personnel management, and decision making.

002-750 Executive Decision Making, 3 cr.

002-753  Administrative Theory and
Behavior, 3 cr.

002-755 Organizational Analysis. 3 ¢r.

002-770  Organizational Change and
Development, 3 cr.

216-585 Management of the Nonprofit
Organization, 3 cr.

950-615 Public and Nonprofit Budgeting,
Jer.

Courses with this emphasis focus on skills
and methods appropriate to rational decision
making on matters of policy and administra-
tion. Decision analysis, social science re-
search methods, and statistical analysis are
among the topics in the area.

002-760 Social Research Methods 1. 3 cr.

008-764 - Mathematics of Operations
Rescarch and Management
Science, 3 cr.

008-767 Statistical Design and Analysis of
Experiments, 4 cr.

008-768 Maultivariate Statistical Analysis,
4cr.

009-741  Survey and Ficld Rescarch
Mecthods, 3 cr.

009-765 Evaluating Social Programs, 3 ¢r,

834-621 Techniques and Mcthods of
Regional Planning. 3 cr,

950-412  Urban Planning [, 3 cr.

950-65t  Decision Theory and Methods.
3er.

950-652 Planning Theory and Methods,
Jer.

Study in this arca emphasizes subsiantive
policics in regulation, environmental protec-
tion, scicnce and technology. and cnergy
and natural resources. Policy-making and
administrative processes are dealt with in
those same areas. Approaches and methods
in policy analysis and cvaluation are also
studied.

008-712  Science. Technology. and Public
Policy. 3 cr.

008-713  Energy. Natural Resources. and’
Public Policy, 3 cr.

950-378 Environmental Law. 3 cr.

950-506 Regulatory Policy and
Administration, 3 cr.

Facu 'ty - continued

Norman, Jack C.. Professor of Nawral and
Applied Science (Chemistry-Physics}. B.S.
(196() New Hampshire; Ph.D. (1965) UW-
Madison.
Nuclear and radio-chemistry: environmen-
tal radioactivity, Distribution and cycling
of natural and artificial radionuclides in
the environment. Solar and other aiterna-
tive sources of encrgy. Appropriate technol-
ogy applications and education.

Presnell, Richard W., Associate Professor

of Education. B A, (1958), M_A. (1961)

lowa; Ph.D. (1971) Comell.
‘Teaching-iearning communication, proc-
esses and students’ environments in ele-
mentary and sccondary schools. Problem-
solving education, Ecelogical education
and outdoor environmental cducation
processes.

Rhyner, Charles R., Professor of Natural

and Applied Science (Physics). B.S. (1962),

M.S. (1964), Ph.D. (1967) UW-Madison,
Applicd physics including radiation
dosimetry, electronic instrumentation, and
acoustical noise. Primary rescarch interest
is in modeling solid waste management
systems. Radiological physics.

Sager, Dorothea B.. Associate Professor of
Human Biology (Population Dynamics and
Medical Technology}. B.A. (1959) Lawrcnce:
M.S. (1961) lowa: Ph.D. {1968) UW-
Madison.
Physiotogy of reproduction: hormonal
controls. Developmental and reproductive
effects of environmental contaminants.
Biological factors in family planning.
Reproductive physiology. zoology.
cmbryology.

Sager, Paul E., Professor of Natural and

Applicd Scicnce. B.S. (1959) Michigan;,

M.S. (1963). Ph.D. (1967) UW-Madison.
Ecology of aquatic communities including
nutrient studies in the phytoplankion of
freshwater lakes. Eutrophication of lakes.
Ecological effects of nutrient enrichment
and water quality deterioration. Limnology.

Schwartz, Leander J., Professor of Natural
and Applied Science {Biology). B.S. (1957)
UW-Platteville: M.S. (1959). Ph.D. (1963)
UW-Madison.
Resource recovery: anacrobic digestion of
arganic wastes and/or use as fertilizers
and in other applications; bacterial survival
m aqguatic ccosystems.
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Fac u Ity - contimied

Sell, Nancy J., Professor of Natural and
Applied Scienee (Chemistry-Physics). B.A.
{1967) Lawrence: M .S, (1968). Ph.D. (1972)
Northwestern.
Industrial resource recovery. pollution
control, Industrial encrgy conscrvation by
raw material and waste recyceling and
reciamation.

Starkey, Ronald H., Associate Professor of
Natural and Applicd Scicnce (Chemistry).
B.A. (1963) Augsburg: M.8. (1965}, Ph.D.
(1968) Michigan Statc.
Organic chemistry, natural products, syn-
thesis, spectrometric identification; chro-
matographic separations: chemical ccol-
ogy: air pollution chemistry. airborne
carcinogens.

Stieglitz, Ronald D, Associate Professor of

Natural and Applied Science (Earth Science-

Geology}. B.S. (1963) UW-Milwaukec.

M.S. (1967), Ph.D. (1970) lllinois.
Environmental geology, land capability
studics, mineral resources, stratigraphic
analysis, depositional systems, land use
sedimentary geology, applications of geol-
ogy to land vse problems.

Van Koevering, Thomas E., Associate
Professor of Natural and Applied Science
{Scicnce Education). B.8. (1962) Western
Michigan: M. A. (1965) Michigan: Ph.D2.
(1969 Western Michigan.
Science und environmental education,
particularly at the clementary and sec-
ondary school level. Preservice and inserv-
ice teacher training in environmental edu-
cation. Curriculum cvaluation. Innovation
in teaching high school physics and chem-
istry. Local and regional health care plan-
ning. Chemical education.

Wenger. Robert B.. Professor of Natural

and Applicd Science {(Mathematics). B.S.

{1958} Eustern Mennonite: MLA . (1962)

Pennsylvania Swate: Ph.[D. (1969) Piisburgh.
Systems analysis. Theory and applications
of mathematical optimization. Resource
recovery and solid waste management
problems. Energy usage in solid waste
systems. Management medels for control-
ling ragweed potlen. Algebra. operations
resgarch.

White, Keith L., Professor of Natural and
Applicd Science (Biology). B.S. (1950)
UW-Madison; M.S. (1958) Montana-Mis-
souta; Ph.D. {1962) UW-Madison.
Structure and function of forest and wet-
land plant communities. Preservation of
natural areas. Effects of fire, grazing and
logging on ecosystems. Plant ceology and
resource mzmagcmcnl.

Wiersma, James H., Associate Professor of

Natural and Applied Science (Chemistry).

B.S. (1961) UW-Oshkosh; M.S. (1965),

Ph.D. (1967) Missouri-Kansas City.
Assessment of effects of water pollutants
and water pollution abatement procedures
on aguatic ecosystems. Development of
new analytical chemical methods with
emphasis on techniques applied to environ-
mental problems. General intercst areas—
water chemistry and hazardous and toxic
materials.

™ 4



Environmental Science and Policy

Course Descriptions

Graduate-Only Courses
(700-Level)

002-750 Seminar in Executive Decision
Making, 3 cr.

Examines the theory of individual and group
decision making, the process and consc-
quences associated with aliemative decision
making styles and systems, and deveclops
skills in the use of the major decision assist-
ing tools. Uses case studies and examples
from the ficlds of environmental manage-
ment, public administration, and business or
industrial manragement. P: 002-753 or 002-
757: Rec: 950-651. (spring)

002-753 Administrative Theory and
Behavior, 3 cr.

The structure and internal system mainte-
nance processcs of formal organizations,

with an emphasis on the roles of supervisors,
team leaders, cxecutives, managers, adminis-
trators. and administrative staff specialists.
The major theories and schools of thought in
the fields of administrative behavior, organi-
zational theory and Icadership are examined,
Atiention is given to major factors which
influence the success of organizational activ-
ity and administrative behavior, and to effects
associated with a range of organizational and
administrative practices and behavior, P; gr
st. (falh)

002-755 Organizational Analysis, 3 cr.
Examination of organizations, clusters of
organizations, and other complex systems
where there is interdependency among per
sons, technologies, and natural systems for
the purposc of accomplishing stated objec-
tives. The emphasis is prescriptive. The
approach is intended to result in more effec-
tive analysis, design, and intervention in
such systems to achicve objectives, The
approach 1s applicable for planncrs, manag-
crs, and change agents in private, nonprofit,
and public sectors. P: gr st and 002-753 or
cons inst, (full)

002-757 Management of Complex
Organizations, 3 cr. .

Advanced concepts and methods of managing
projcct teams, complex organizations, and
multi-organizational systems in the public,
nonprofit, and private scctors. Major topics
include administrative leadership, constraints
on organizational managers, internal control
and management processes, problems and
philosophies of public and private enterprise
management, and others. Course uscs a
central (ext. separate rcadings for students
depending on their interest in the public,
nonprofit, or private scetors, and a variety of
lecaming methods. including case studies. P;
gr st and 002-753 or cons inst. (spring)

002-760 Social Research Methods, 3 cr.

An introduction to theory and methods of
rescarch in the social scicnees. Topics include
the philesophy of science, role of theory.
research designs., types of data collection

and program cvaluation. Emphasis is on

problems of field research. cspecially in the
administrative and policy sciences. P: gr st.

(fall)

002-770 Organizational Change and
Development;-3 cr.

Focuses on practical applications of being an
organizational-change agent. Main arcas of
cmphasis include facilitation. team building.
process vs. expert consultation, sociotechni-
cal systems theory, large scale systems
change. quality of worklife, and so on. Tt is
assumed that students come o the course
with an understanding of organizational
processes since the focus concerns manipulat-
ing these processes to achieve organizational
effectivencss and satisfaction of individual
needs. Capstonc course for Crganizational
Analysis and Management of Complex Or-
ganizations. P: gr st, 002-755 and 002-757.
or cons inst. (spring)

008-701 Perspectives in Environmental
Science, 3 cr.

Applications of the scicntific methed to
contemporary problems. Emphasis is on
experimental design and data acquisition and
interpretation:. Major problem areas in the
environmental sciences are reviewed through
lecturcs and student research papers. Major
areas of concemn are aguatic studies, waste
management/resource recovery, plant and
agricultural ecology. environmental health,
and rehabilitation of ecosystems. Students
are cxpected to identify a specific problem,
research the literature. formulate a hypothe-
sis, and propose an experimental approach to
investigate the problem. This process culmi-
nates in formation of a rescarch protocol or
“erant proposal.™ {full)

008-704 Discrete Multivariate Statistical
Analysis, 2 cr.

The statistical analysis of categorical data by
log-linear models. Categorical data arises in
circumstances when members of a population
are characterized as cither possessing or not
possessing a particular property, For exam-
ple. members of @ human population may be
characterized by sex, socio-economic status,
medical status, presence of disease, opinion
on current palitical events, behavior in
specified circumstances, ete. Customarily
this leads 10 two-way cross classifications
where the cell entries are counts of subjects,
and analysis is by chi-squared. Should three,
four or more criteria of classification be
used, analysis becomes vastly more complex.
This course discusses techniques for analyz-
ing and interpreting such compiex situations.
{January "9 )

008-712 Science, Technology, and Public
Policy, 3 cr.

An cxamination of the role of science and
technology in public policy. Topics will in-
clude the capacity and performance of gov-
erning institutions such as science advisory
bodies to the president and Congress, the
role of science and technology in administra-
tive decision-imaking. public knowledge and
participation;in decision making involving
science and technology, communication of

technological issucs in the media. mecha-
nisms for resolving scientific disputes such
as science courls and mediation, and cases
and controversics in science and technology
policy. fwhen stafl is availuble }

008-713 Energy, Natural Resources and
Public Policy, 3 cr.

An cxamination of cnergy policy issucs in
advanced industrial socicties. with a special
emphasis on the United States. Topics include
the nature of energy sources and their pat-
terms of use, energy economics, energy poli-
tics, and issues and controversies in public
policy on cnergy both within the United
States and internationally. fwhen staff is
avaitable}

008-715 Seminars in Ecology and Evolution
(subtitle), 1 cr.

This graduate course provides a forum for
discussion of conteimporary ideas in ccology
and cvolution. Students and faculty discuss
weekly readings in an informal atmosphere.
Topics are chosen from the current seientific
literature; examples from recent semesters
include ccosystem stability. competition and
coexistence, group selection, trophic dynam-
ics. and complex species interactions. May
be repeated with change in topic 1o maximum
of three credits. (fadl, spring)

008-724 Hazardous and Toxic Materiais,
3er

The handling. processing, and disposul of
materials which have physical, chemicai.
and biological propertics presenting hazards
to. human. animal, and plamt life; procedures
for worker safety and for compliance with
regulations. Topics include organic and inor-
ganic materials, radioactive materials, and
pathogenic human, animal, and plant wastes.
Required field trip. P: undergraduate courses
in chemistry, physics. biorganic chemistry or
equivalent. (spring)

008-733 Ground Water: Resources and
Regulations, 3 cr.

An overview of the geology. propertics,

fiow, and pollution of ground water systems.
Technigues of aquifer characterization and
water gquality monitoring are introduced and
evaluated. Regulatory and policy approaches
1o maderate use and adequaie provision for
high quality supplies of this valuable resource
in the future arc reviewed. P: one course
each in physical geology and college chemns-
try. (fult)

008-749 Wetland Ecology and Management,
Jcr

Ecological processes and charucleristics of
wetlands such as primary productivity. hy-
drology. decomposition and nutrient dynam-
ics are studied. Wetland classification systems
are examined and evaluated. Management
practices and potential as well as current ap-
proaches 1o valucs assessment are addnessed.

P: 862-302 or equivatent. (fall

continued



Environmental Science and Policy

008-752 Environmental Policy and
Administration, 3 cr.

Analyzes environmental policy making and
implementation, with emphasis on advanced
industrialized socictics, and a special focus
on the United States. Topics include the
nature of environmental problems; indicators
of environmental quality and change; the
political and administrative context of en-
vironmental problems. policy making and
implementation at federal, state, and local
levels—with comparisons to other nations
and to international efforts; political, organi-
zational, legal, and technical constraints on
environmental administration; policy and
program cvaluation: and sclected problems
and issucs in environmental policy and ad-
ministration. The particular focus reflects
students’ needs and interests. P: gr st
{spring)

008-762 Natural Science Seminar, 1 cr.

A course designed to provide natural science
students the opportunity to gain knowledge
about a variety of science specialty areas,
and to give them experience in public speak-
ing. Requircments include attending the
seminars, writing a critigue of cach, and
presenting one seminar on the student’s own
rescarch. P gr st in natural science-related
program. (full, spring)

008-763 Seminar in Environmental
Science and Policy, 3 cr.

Capstonc course of the program in Environ-
mental Science and Policy. A selecled con-
temporary environmental issue such as acid
deposition, radioactive waste or groundwater
contamination is chosen for review and
analysis in a seminar format. The class is
team-taught and includes guest lecturers
when appropriate. (firdl)

008-764 Mathematics of Operations
Research and Management Science, 3 cr.
Mthematical modeis which arc frequently
and extensively used in analyzing environ-
mental, public scctor, management. and
business problems. These models include
allocation, network, location, scheduling,
and gqueuning modcels. An important part of
the course is a study of applications of mod-
cls through case studies of other examples.
P: undergraduate courses in calculus and
matrix algebra. or cons inst. (spring "9/}

008-766 Waste Management/Resource
Recovery Seminar, 3 cr.

Topics include generating. processing, and
disposing of municipal, industrial, and ag-
riculural waste materials with emphasis on
the technical and economic feasibility of
various recycling processes. Progr st

(falt "89)

008-767 Statistical Design and Analysis of
Experiments, 4 cr.

Review of the common principles underlying,
the design of experiments and methods of
analysis for such experiments. The purpose
is (o cnable students to design and analyze
their own experiments, for any degree of
experimentat complexity, and to understand
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the description and analysis of such experi-
ments in the literature. Topics include the
principles of replication, randomization,
error, lincar models and least squarcs, hicrar-
chical models. blocking, and factorial de-
signs. Complex designs such as Latin
squares, incomplete blocks, split plots, and
the concepts of expectation of mean squarcs
are developed as justification for the statisti-
cal tests applied. Nonpurametric statistical
methods, particularly as applied to designed
cxperiments, concepts of ordinal and nominal
data, and chi-square contingency analysis
are discussed. The principles are motivated
throughout by reference 1o the theory and
practice of scientific experimentation, and
iliustrated by examples. Laboratory analyscs
arc performed on actual experimental data.
P: clementary course in statistics. (spring)

008-768 Multivariate Statistical Analysis,

4 cr.

Analysis of multifactorial data. Regression,
multiple regression, curvilinear regression,
nonfinear regression. correlation, multiple
and partial correlation, path analyses, princi-
ple components, factor analysis, discriminant
analysis. Emphasis on the computer analysis
of actual data. P: elementary statistics and
cons inst. {fulf)

008-778 Epidemiology, 3 cr.

Basic concepts and methods of epidemiology
are presented in fectures and in weekly prob-
lems. The problems are involved with estab-
lishing criteria for research problem design-
ing and investigating epidemiological prob-
lems, both in the community and on a global
basis. The problems include examples of
both infectious and noninfectious discases.
Examples of noninfectious discases are ¢n-
vironmental in nature (for example, the effect
of noise, or color on work performance). A
team-oricnted ficld project is a requirement.
Each student is expected to contribute 1o the
project and to preparation of a paper. The
tunctioning of epidemiology in community
health is emphasized. {when srff is available)

008-783X Experimental Courses

This course nuimber 13 used to designate
courses and seminars offered by graduate
faculty in responsc o special demand or on
an cxperimental basis. Topics may be chosen
10 address current issues of general concern,
special interests of student groups or facufty
members, or special resources of visiting
faculty. The title of the special topics course
as announced in the Timetable will appear on
the transeripts of the students who enroll.
Credits carned in the 783X courses may not
be applied toward the graduate core require-
ment. P:ogr st (fall, spring)

008-797 Internship, 1-6 cr.

Supervised work experience in an appropriate
program or agency. Students may enroll for
internship credits only when such activity is
included n the approved program plan. A
description of activities including criteria for
grading must be submitied to the students’
major professor and associate dean of gradu-
ate studies. P: Student classification of

MCA6, MSC6, MSES6 or higher. (fafl, spring.
xommer}

008-798 Independent Study

Reading and research under the supervision
of a member of the graduate facully. Indepen-
dent swudy credits may only be curned when
this activity is included as part of an ap-
proved program plan. P: Student classifica-
tion of MSA6, MSC6, MSE6 or higher.

(fall, spring, swmmer)

008-799 Thesis, 1-6 cr.

Research and preparation of thesis document.
Enroilment may be for 1-6 credits per term.
All students arc expected to include 6 thesis
credits in their program plan. Although addi-
tional thesis credits may be camed, a maxi-
mum of 6 credits can be applied toward a
degree. P: Student classification of MSAT,
MSC7, or MSE7. (fall, spring, summer)

009-703 Community Organization and
Planning, 3 cr.

Reviews and cxamines community organiza-
tion and social planning and the problems
inherent in their practice. A community prob-
tem solving model aimed at social change is
developed. Other clements of social planning
and community organization examined in-
clude: seiting prioritics in 2 community,
doing research studies, the politics of plan-
ning, developing and implementing plans of
action, the strategy and tactics of social
action, goal analysis, decision-making
analysis, fecdback mechanisms and planning
management. P: gr st. (spring}

009-765 Evaluating Social Programs, 3 cr.
Since the early 1960's there has been a grow-
ing trend to ask programs providing social or
cducational services to.provide cvidence that
they arce effective. A new field—cvaluation
research—has emerged in response to this
trend by adapting the methods of social
research to the problem of assessing program
quality. This coursc provides an introduction
to evaluating research. It emphasizes such
issues as identifying program goals, choosing
outcome measures. defining appropriate
samplcs, data collection strategics, and
cvaluating and disseminating results. Politi-
cal, administrative, and cthical problems of
cvaluation arc considered throughout. Course
proccdure is informal with much of the class
time spent in developing and discussing
model evaluation studies. P: introductory
statistics. {spring '9/)

Undergraduate/Graduate Courses
{500-699 Level)

204-511 Plant Physiology, 4 cr.

General physiology of vascular plants within
the context of a plant life cycle. Seed dor-
mancy and germinaiion, metabolism, trans-
port systems, mincral nutrition, patterns of
plant growth and development, growth reg-
ulators, reproduction. and sencscence.
204-203, 225-112. (spring. odd vears)

contirued
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204-602 Advanced Microbiology, 3 cr.
Detailed study of microorganisms from virus
to fungi in their environment. A study of
both free-living and pathogenic organisms
and their degrading abilitics. P: 204-302 (full)

204-605 Microbial Physiology, 3 cr.

A study of microbial, physiological and
biochemical adaptations to temperature,
oxygen, light, nutrients, and other environ-
mental factors. Primary emphasis is on the
bacterial. P: 204-302, 225-300 or 303,
(spring, even years)

216-585 Management of the Nonprofit
Organization, 3 cr.

The operation and management of organiza-
tions that operate within our socicty for
purposes other than the generation of profit
for owners or sharcholders. Models such as
the hospital and the university focus on the
operational principles, optimizing criteria,
and management control techniques charac-
teristic of such institutions. In addition to
cxamining the arcas of accounting, finance,
marketing, organization, and personnei, the
nonprofit organization 1s discussed in terms
of its social responsibility and the political
and cconomic conditions in which it oper-
ates. Case studies used in a seminar format.
P: 216-382. (spring)

225-530 Biochemistry, 3 cr.

Nature and function of the important con-
stituents of living matter, their biosynthesis
and degradation. Energy transformation,
protein synthesis, and metabolic control. P:
225-303 or 225-300, 301 and 204-202; Ree:
225-320. (full)

225-531 Biochemistry Laboratory, 1 ¢r.
Onc three-hour laboratory per week. P: credit
or concurrent registration in 225-330. (spring)

225-613 Instrumental Analysis, 4 cr.

A survey of the theory and practice of
analysis by instrumental methods inciuding
thase based on absorption and emission of
radiation, clectroanalytic methods., chromato-
graphic methods, and radiochemical meth-
ads. P: 225-311 and credit or concurrent
registration in 225-321; Rec: 225-303.
{spring) :

225-617 Nuclear Physics and
Radiochemistry, 3 cr.

Introduction to the properties and reactions
of atomic nuclei: the application of the prop-
erties of radioactive nuclei to the solution of
chemical, physical, biological, and environ-
mental problems. P: 225-212, 754-202; Rec:
225-321. {spring. odd vears)

225-618 Nuclear Physics and
Radiochemistry Laboratory, 1 cr.

One three-hour laboratory per weck. P: credit
or concurrent registration in 225-417. (spring.
odd years)

266-550 Numerical Analysis, 3 cr.
Application of computer techniques in solv-
ing various mathematical and engineering
rclated problems. Types of problems to be

considered are: solutions of equations, fac-
torization of polynemials, solutions of sys-
tems of equations. interpolation, curve fit-
ting, differentiation. integration. and solu-
tions of differential equations. In addition to
wriling computer programs to solve some of
these problems. comparisons witt be made
among various techniques to determine errors
involved in approximation schemes, advan-
tages and disadvantages to applying a particu-
lar technique to a particular problem, and

the unstable nature of some methods. P:
600-203. 600-320 or concurrent registration
in 600-320 and FORTRAN ability. {spring,

even years)

266-551 Data:Structures, Storage and
Retrieval, 3 cr.

An introduction to concepts involved in
slorage, retricval, and processing of data for
use in computer applications. Included are
structures such as arrays. stacks, qucues,
linked lists, trees, and networks. Particular
emphasis is placed on design of efficient
algorithms that use thesc different structures
for various processing needs. These include
scarching, sorting, cvaluation of arithmetic
expressions, construction of symbot tables,
and memory management. P: 266-257 and
600-242. (fall, spring)

266-553 Computer Organization and
Programming, 3 cr.

An introduction to binary, octal, and hexadec-
imal number systems, and data representa-
tion, A study of assembly language program-
ming, including actual programming exer-
cises, Included is an overview of computer
software and hardware components. Topics
considered are assemblers, loaders, compil-
€rs, MEMOryY. microprogramming, monitor-
ing, gates, adders. circuits, and applications
of Boolcan algebra to circuit analysis. P:
600-257 and a background in algebra. (fall,

spring)

296-620 Soil Classification and Geography,
Jcr

Maorphological propertics of soils, major
kinds of soil horizons, principles of soil
classification, taxonomic systems, soil-land-
scape relationships; genesis and global dis-
tribution of major kinds of soils, soil surveys
and their intcrpretations for agriculture,
cnginecring..and urban planning. Ficld trips.
P: 296-320 or 202. (full}

298-602 Resource Economics Analysis, 3 cr.
Application of tools and concepts in current
cconomic decision-making with special em-
phasis upon common property resources
management {i.e.. water and air). P: jr st
and 298-203. (spring, even yvears)

362-518 Industrial Pollution Control
Techniques, 2 cr.

This course will first explain general air and
water poilution control methods, including
the nature of the major existing pollutants
and a brief overview of the present govern-
ment regulations. Then several selecied types
of industries (for example, paper and pulp
making. cement manufacture, iron and steel

processing . brewerics, foundries, chemical
process industrics...) will be discussed in
detail; the gencral manufacturing process,
how and where the major pollution arises,
and the specific techniques used in that indus-
try to control these cmissions. P: 225-112.
(full, odd years)

362-519 Industrial Pollution Control Field
Trips, 1 cr.

Optional field course o accompany 862-518,
Field trips will be scheduled 1o a variety of
local industries including paper mill, foundry,
MSD. etc. In addition, cach student will be
required to prepare a rescarch paper. P: Con-
current registration in 362-518. (fall. odd
vears)

362-520 The Soil Environment, 3 cr.

The physical, chemical, and biological prop-
erties of soil, formation, classification. and
distribution of major soil orders; influence of
soil on agricultural, engineering, urban, and
water systems, Field trip. P: 225-108 or 112;
Rec: 296-202. (spring)

362-521 The Soil Environment Laboratory,
ter

Laberatory and field study of physical, chem-
ical, and biological properties of soils. Rec:
credit in 362-284 or 362-320 or concurrent
registration in 362-320. (spring)

362-563 Plants and Forest Pathology, 3 cr.
Studies of important diseases of forest,
shade, and orchard trees and diseases of
representative economic plants; fungus de-
{erioration in wood storage and their
cconomic impartance with methods of con-
trol; field trips. P: 204-203. (full)

362-578 Chemical Ecology, 2 cr.

Selected topics concerning the chemical
interactions of organisms and the environ-
ment. Topics such as chemical communica-
tions, chemical defense mechanisms, and
sex altractants will be covered. The course is
in basic lecture format and cach student is
asked 10 prepare a paper on an aspect of
chemical ecology which is of interest 1o him
or her. P: cons inst; Ree: 225-300 or 303,
{Junuary, odd years)

362-580 Radiobiology, 2 cr.

An introduction to the use of radionuclides
{C-14, P-32, ctc.) and sources of ienizing
mdiation in biology, medicine and environ-
mental sciences. Emphasis is on experimental
methods currently used in the life sciences.
Including tracers in biology. radiation biol-
ogy. nuclear medicine and radioecology. This
coursc provides the background needed to
obtain an NRC license to use radionuclides
in most traccr experiments. Credit will not
be given for both this course and 225-418.

P: 225-211 and 204-202. (January. even
vears}

362-601 Stream Ecology, 3 cr.

A stwudy of the structure and function of

stream ccosysicms, Functional relationships

of feeding groups, nutrient spiralling and
conrined
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organic matter processing are cxamined as
responses o stream morphology, stream
order and watershed conditions. Extensive
ficld sampling of Northeast Wisconsin
strcams. P 204-203. (fall, even vears)

362-603 Limnology, 3 cr.

Physical, chemical, and biological interac-
tions in lakes and strcams as cxpressed in the
nature and dynamics of aquatic communities;
laboratory and field techmques used in
charactenizing the aquatic environment. P:
204-203 and 225-111. {spring, cven years}

362-630 Quantitative Hydrology, 3 cr.
Quantitative oriented study of the watcr
eycle including precipitation, run off, infiltra-
tion, evapotranspiration and ground waler.
Numerical procedures for various water
resource developments including hydrograph
prediction in both urban and rural arcas,
rescrvoir and strcam flow routing and hydro-
logic uncertainty. P: 600-202, 296-202.
{spring, odd years)

362-654 Remote Sensing of the
Environment by Satellite, 3 cr.

Large arca, small scale analysis of carth
surface features by satellite imagery and
data. Major cmphasis is on use of LANDSAT
(NASA Earth Resources Satelkite). Hands-on
experience in manual interpretation of multi-
spectral images with respect to vegetation,
geology, soils, waler.resources and land use.
Introduction to computer assisted analysis.
Overview of other satellite systems including
weather, passive and active microwave
(radar) and thermal infrared. Fundamentals
of the clectromagnetic spectrum, sensors,
and data processing systems. Public access
to data and imagery. P: 296-202 or 416-250.
Sce 834-454. (spring)

362-660 Resource Management Strategy.
Jcr,

Applications of principles of system analysis
to designing resource nuinagement sysiems
and 10 developing strategies for maintaining
optimurn environmental utilities. Decision
models and the role of economic systems in
resource management. P st st and some
background in economics or conservation.
(spring}

362-666 Vegetation Management, 3 ¢r,

An analysis of current practices in managing
U.S. vegetation. including establishment,
maintenance. control and conversion. An
assessment of management toots, such as
culting, gruzing. chemical spraying, flooding
and burning. Experience with and potential
for vegetation management on the UWGB
campus is observed and discussed. e.g..
prairic and pond establishment. tree and
shrub control, erosion control, conversion of
forest to park and old ficld 1o forest. mainte-
nance of lawns, golf greens and fence rows.
The various practices and tools are cvaluated
in regard to their eftectiveness, cconomic
cost and cnvironmental impact. P: 204-204.
(fertl)
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362-675 Ecological Dynamics, 4 cr.

An advanced course exploring the key forces
within ecological systems and the relevance
of these forees 1o current ecological prob-
lems. Ecological dynamics are considered at
four levels: evolutionary ceology. population
ccology, community ccology. and systems
ccology. The central theme uniting these
topics is the interaction between organisms
and their biological and physical environ-
ments. Practical applications of lecture topics
are demonstrated by field trips. computer
simulations, and lab exercises. P: 600-260
and 678-302: Rec: 204-303 and 600-203.
(spring}

478-602 Human Physiology, 3 cr.

The functions of the major organs and organ
systems of humans other than the central
nervous system and the special senses. P:
204-202 and 225-212. {full)

478-613 Neurophysiology, 3 cr.

The nervous system and its functions in
perception, interpretation, and the production
of physiological and behavioral response:
fundamental concepts, neuronal function,
scnsory systems. and processing mecha-
nisms. Emphasis is on limitations imposed
by various environments. P: 204-203 and
225-12. (spring)

600-555 Applied Mathematical
Optimization, 3 cr.

Analytical and numerical optimization
techniques; linear, nen-linear, integer, and
dynamic programnting. Techniques applied
to problems of water. forest. air. and solid
wasle management. P: 600-202 and 320, or
concurrent enrollment in 320. (fafl. even
yedurs)

600-560 Theory of Probability, 3 cr.
Probability as a mathematical system, with
applications: basic probability theory; com-
binatorial analysis; distribution functions and
probability laws: mean and variance of a
probability law; expectation of a function
with respect to a probability law: normal,
Poisson. and rclated probability laws; random
variables. P: 600-209. (full, even vears)

600-561 Mathematical Statistics, 3 cr.
Sample moments and their distributions:

tests of hypotheses: point and interval estima-
tion; regression and linear hypotheses; non-
parametric mcthods: sequential methods. Pt
600-320 and 360. (spring, even years}

600-564 Biometrics, 4 cr.

Emphasis on life seicnce problems, Analysis
of variance techriques, linear regression,
correlation analysis and nonparametric tech-
niques; introduction to statistical computa-
tion. P: 600-260. {spring, odd vears)

600-610 Complex Analysis, 3 cr.

Algebra and geometry of complex numbers;
analytic functions. ciementary transforma-
tions. integration, Taylor and Laurent serics,
contour integration. residues, conformal
mapping. P: 600-209. (full, even years)

600-616 Orthogonal Functions and Partial
Differential Equations, 3 cr.

Fouricr scrics, Fouricr transform: orthogonal
functions; Legendre and other polynomial
systems; Bessel functions; charactceristic
functions and values: Green's function; wave
cguation in one and more dimensions;
[DAlembert’s solution; scparation of variable
in various coordinate systems; Dirichlet
problemy: strings and membranes: heat flow:
clectricity flow. P: 600-209 and 350. (fail.
even years)

834-522 Regional Planning, 3 cr.

The concepts of planning, the history of its
use in the development of regions, and the
present status of planning in the United States
with some international comparisons. P: jr

st (fatl)

834-621 Techniques and Methods of
Planning Analysis, 3 cr.

The use and application of basic tools for
urban and regional planning; source of data
and other basic information; techniques and
methods of pepulation. economics. land use.
housing, and transportation analysis and
projects. Pijr st. (spring)

950-506 Regulatory Policy and
Administration, 3 cr.

An examination of the purposes. structure.
legal aspects, and operation of public regula-
tory agencies and programs in the United
States. Topics include theories and controver-
sies underlying regulatory policy, issucs in
contcmporary regulatory policy and adminis-
tration, and rational models and methods for
risk analysis and decision making. Case
studies and exercises will cover a variety of
rcgulatory processes, including those associ-
ated with public health, consumer prolection.
product safety, environmental quality. and
cnergy development and usc. P: 778-101 or
950-102 or coms inst. (fall. odd vears)

950-606 Administration of Local
Government, 3 cr.

Covers the contemporary mechanisms in
local government management. and policy
implementation focusing on the basic author-
ity, limitations, financing, and rights of local
government. Introduces the participant to the
authority structures of local government and
their limitations, with emphasis on compari-
son of pational models and opportunities o
analyze those models against specific local
government systems and functions. (feill.
cven vedrs)

950-608 Public Policy Analysis, 3 cr.
An introduction to public policy analysis and
1o the policy-making process in American
government. Topics include approaches to
the study of public policy, the nature of
public problems, the policy agenda, policy
formulation, assessment of policy alterna-
tives. policy adoption. policy implementation
and cvaluation, and the use of policy analysis
in decision making. Speciul attention is
given to political aspects of policy analysis,
to models and methods for critical analysis
and rational design of public policics, and 1o
continied
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practical applications of pelicy studies. De-
velops skills in legislative research, prepara-
tion of position papers and other policy-
development documents. and micthods of
policy analysis and evaluation. P: 778-10t or
950- 102 or cons inst. (fufl)

950-615 Public and Nonprofit Budgeting,
der

Covers the history, philosophy, purposes,
attributes, types, and operational elements of
major public budgetary systems used in the
United States. with emphasis on object,
performance, program, and PPB syslems
and their applicability to various programs,
organizations. and governmental jurisdic-
tions. Examines principles and methods used
in designing and managing public budgeting
systems and relationship between program
planning. policy planning, and budgetary
operation, Devclops skill in applying analytic
and decision-assisting tools to public budget-
ary operations. P: 778-101 or 950-102 or
215, (spring)

950-651 Decision Theory and Methods,
Jer

Provides fundamental skills in decision
theory and quantitative analysis. Theory is
introduced to explain practical application,
Emphasis is on building skills and under
standing: includes decision making under
risk and uncertainty. linear models, qucuing,
monie carla, payofl matrices, probability
considerations, and introductory modeling.
Relevant {or thase interested in government
business, or nonprofit organizations. P: one
course in statistics or cons inst. {fall}

950-652 Planning Theory and Methods,
Jcr

Focuses on planning for complex socio-tech-
nical systems in the public sector, including
analysis, design. evaluation. and control.
Covers the theory of planning. gencral sys-
tems theory, the political and administrative
setting of public planning operations, and
methods of planning analysis, such as cost
effectiveness analysis and model butlding.
Emphasizes practical application of theory
and methods through case studies and proj-
ccts. and provides both a theoretical and
mcthodologic basis for study of specialized
ficlds of planning, including those concerned
with urban. regional. tand usc, environmental
policy. and resource planning. (spring)

Undergraduate Courses
{300 and 400 Level)

Graduate credit for the undergraduate courses
with 300 or 400 level numbers is available
only with special permission of the instructor
4nd the student’s graduate adviser or the
associate dean of graduate studies. An as-
signed study card is required for registration
in one of these courses under cither the
XXX-596 or XXX-696 number.
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usiness Administration

A Cooperative Program with the University of Wisconsin-Oshkosh

The UW-Oshkosh M.B.A. is a new coopera-
tive program offered at UWGB. The M.B.A.
degrec is awarded by UW-Oshkosh and- is
accredited by the American Assembly of
Colicgiate Schools of Business, It is specifi-
cally designed to provide individuals in both
the public and private scctors with profes-
sional managerial training.

The M.B.A. program consists of three struc-
tured levels of courses: foundattons, manage-
ment core and elective. General requirements
consist of 30 graduate credits in the core and
clective courses with foundation course work
taken as needed depending on previous under-
graduate training. All M.B.A. courses are
evening courses given by UW-Oshkosh on
the UWGB campus.

Basic Program
Requirements

Foundations

Management Core

M.B.A. candidates must maintain at least a
3.0 grade point average in all course work
and with no maore than two Cs. The maxi-
mum time allowed to complete the degree is
seven years from the date of starting the first
degree course. For more detailed information
regarding admission criteria, program require-
ments and enrollment procedures contact:

Prof. Donaid R. Simons

Dircctor of Graduate Programs
Colicge of Business Administration
University of Wisconsin-Oshkosh
Oshkosh, W1 54901

414-424-1436

or

Prof. Danicl Alesch

Business Administration

University of Wisconsin-Green Bay
2420 Nicolet Drive

Green Bay, W1 54311-7001
414-465-2553

Foundation level courses arc designed to
provide the necessary academic background
for graduate study in business. The courses
may be waived if the student has completed
cquivalent course work in previous academic
studies. A number of UWGB courses may
serve as the equivalent of foundation courses.

UWOQ 28-700 Accounting Foundations,
3cr

UWO 28-710 Management and the
Computer, 3 cr.

UWO 28-711 Foundations of Mathematics.,
3cr

UWO 28-712 Foundations of Statistics, 3 cr,

UWO 28-730 Finance Foundations, 3 cr.

UWOQO 28-740 Foundations of Production
Management. 3 cr.

UWO 28-750 Management Foundations.
3cr

UWO 28-770 Marketing Foundations, 3 cr.

UWO 36-704 Basic Economic Theory, 3 cr.

All core courses are required for the M.B.A.
degree (total 21 credits).

UWO 28-731 Financial Management, 3 cr.

UWO 28-751 Organization Theory, 3 cr.

UWOQ 28-752 Managerial Accounting, 3 cr.

UWO 28-753 Quantitative Methods, 3 cr.

UWO 28-754 Information Systems
Integration, 1.5 cr.

UWO 28-756 Organizations and Their
Environments, 3 cr.

UWO 28-757 Corporate Strategy, 1.5 cr.

UWO 28-771 Marketing Management, 3 cr.
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Electives

Students are required to complete ar least
nine credit hours selected from the following
courses:

UWO 28-701 Topics of Enterprise
Reporting; 3 cr.

UWO 28-702 Cost Analysis and Control,
3er

UWO 28-703 Strategy of Tax Management,
Jcrn

UWO 28-704 Accounting Information
Systems, 3 cr.

UWO 28-720 Legal Aspects of Business
3cr

UWQ 28-722 Planning for Management in
the Future, 3 er.

UWO 28-732 Investment Analysis and
Portfolio Management, 3 cr.

UWO 28-733 Money and Capital Markets,
3er

UWO 28-741 Operations Analysis, 3 cr.

UWG 28-742 Quantitative Analysis in
Production Management, 3 cr.

UWO 28-743 Problems in Operations
Management, 3 cr.

UWO 28-761 Human Resources
Development, 3 cr.

UWO 28-762 Organizational Reward
Systems, 3 cr.

UWO 28-763 Collective Bargaining
Systems, 3 cr.

UWO 28-765 Venture Management, 3 cr.

UWQ 28-772 Research for Marketing
Decisions, 3 cr.

UWO 28-773 International Marketing, 3 cr.

UWO 28-774 Purchasing, 1.5 cr,

UWQ 28-775 Sales Management, 1.5 er.

UWO 28-777 Consumer Behavior, 3 cr.
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Cooperative Programs with the University of Wisconsin-Milwaukee and the University of Wisconsin-Oshkosh

Through a series of ¢noperative arfangements
between the University of Wisconsin-Green
Bay and its sister campuses. UW-Milwaukee
and UW-Oshkosh, four graduate programs in
cducation may be completed at the UW-
Green Bay campus. These programs arc:

® Masier of Science in Administrative
‘Leadership and Supervision in Education
With an Emphasis on Educational Admin-
istration and Supervision (UW-Milwaukee)

@ Master of Science in Curriculum and
Instruction (UW-Milwaukee)

e Master of Science in Education—Reading
(UW-Oshkosh)

® Master of Science in Educational Psychol-
ogy With a Concentration in Counseling
(UW-Milwaukee)

In these programs a coordinated sct of
UWGB and UW-Milwaukce or UW-Oshkosh
courses are offercd to cnable students to
complete requirements for these degrees on
the UWGRB campus. Students must be admit-
ted to the graduate school and to the appro-
priatc department of the degree-granting
campus (UW-Milwaukee or UW-Oshkosh)
and are subjeet (o the rules and regulations
of that campus, Students who satisfactorily
complete degree requirements will reccive
the appropriate degree from the sponsoring
campus and be recommended for any appro-
priate certification associated with the degree
by that campus.

Students in these cooperative programs nor-
mally will include 12 UWGR credits in their
programs of study. Lists of appropriate
UWGH courses and 2 projected schedule of
offerings arc given later in this chapter. For
information about course sclection. students
should contact Prof. James Busch. coor-
dinator of cooperative programs in education
at UWGH af (414) 465-2137.

continued

Administrative Leadership
and Supervision Degree

Degree Requirements

Certification Opportunities

Projected Schedule of
Course Offerings
Summer 1989-Summer 1991

Master of Science in Administrative Leader-
ship and Supervision in Education With an
Emphasis on Educational Administration and
Supervision

The program consists of 33 total credits,

UW-Green Bay Courses (12 credits)

UWGB 006-780 Foundations of
Curriculum, 3 cr.

Electives as approved by adviser, 9 cr.

UW-Milwaukee Courses Taught on the

UWGB Campus (21 credits)

UWM 103-705 Principles of Administrative
Leadership, 3 cr.

UWM 103-740 Instructional Supervision,
Jer

UWM 103-785 Scminar in the Principalship.
Jor

UWM [03-795 Practicum in Administrative
Leadership, 3 cr.

UWM 103-810 Administrative Planning in
Education, 3 cr.

UWM 103-840 Legal Aspects of
Educational Admunistration, 3 cr.

UWM 315-640 Human Development: Theory
and Resecarch, 3 cr.

Comprehensive Examination
The student must pass a final comprehensive
cxamination.

Time Limit

A student must complete all requircments for
the degree within scven years of the initial
enrollment,

Upon satistactory completion of this pro-
gram, persons who are eligible for a Wiscon-
sin teaching license and have the required
teaching cxpericnce may qualify for a license
as an ¢lementary or secondary school ad-
ministrator and/or supervisor.

{All courses are offercd at the UWGB
campus.)

Summer 1989
Required coursces:
UWM 103-740 Instructional Supervision,
3 cr: P 103-705
UWGHE 006-780 Foundations of
Curriculum, 3 er.

Fall 1989

Required course:

UWM 103-810 Administrative Planning in

Education, 3 cr.; P: 103-7(5, 740

Electives:

UWGB 006-786 Current [ssues and Trends
in Education. 3 cr.

UWGB 302-610 introduction to the Educa-
tion of Exceptional Children. 3 cr.
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Educational Psychology—
Counseling Degree
Degree Requirements

Spring 1990

Electives:

UWGE 006-702 Business Administration of
School Systems, 3 er.

UWGB 302-610 Introduction to the Educa-
tion of Exceptional Children, 3 cr.

Summer 1990
Required courses:
UWM 103-785 Seminar in the Principalship,
3er: P 103-705
UWGB 006-780 Foundations of Curriculum,
Jcr

Fall 1990

Required courses:

UWM 103-840 Lcgal Aspects of
Educational Administration, 3 cr.;
P: 103-705. 740 or cons inst

Elective:
UWGB 302-610 Introduction to the Educa-
tion of Exceptional Children, 3 cr.

Spring 1991

Elective:

UWGB 302-610 introduction to the Educa-
tion of Exceptional Children, 3 cr.

Sumimer 1991
Required courses:
UWM 103-795 Practicum in Administrative
Leadership, 3 cr; P: 103-705, 740, 785
UWGB 006-780 Foundations of
Curriculum. 3 er.

Master of Science in Educational Psychology
With a Concentration in Counseling

The degree program consists of 39 credits.

UW-Green Bay Courses (12 credits)

UWGB 006-750 Statistical Methods Apptied
to Education. 3 cr.

UWGB 481-620 Tests and Mcasurcments.,
3cr

Electives as approved by adviser, 6 cr.

For certification in school counseling. clec-
tives must include UWGB 302-610, Introduc-
tion to the Education of Exceptional Chil-
dren, if a comparable course has not been
completed.

UWM 265-710 Counscling: Theory and
Issues, 3 er

UWM 265-711 Foundations of Career
Development, 3 cr.

UWM 265-714 Essentials of Counseling
Practice. 3 cr.

UWM 265-715 Awareness: Counseling,
Poverty, and Urban Cultures, 3 cr.

UWM 265-774 Ficldwork in Counseling.
Jer

UWM 265-800 Group Counscling Theory.
Jern

contined

Application for Admission

and Program Information

Packets including further information on
these programs and application forms for
admission to the sponsoring campus graduate
school and department are available from:

Education Department, Wood Hall 416
University of Wisconsin-Green Bay
2420 Nicotet Drive

Green Bay, Wi 54311-7001

Also. for more complete descriptions of the
programs, courses, degree requirements.
rules and regulations and other pertinent
information, students should consult the
appropriate sponsoring campus graduate
catalog, which may be obtained from the
UWGB Education Office or by contacting
the graduate school of the sponsoring
campus.

Registration

Registration tor UW-Milwaukee or UW-
Oshkosh courses may be completed by mail
using forms available froim the University of
Wisconsin-Green Bay Education Office.
Students register for the UWGE courses in
their programs as graduate special students.
which may be done on campus or by mail.

Fees

Students pay fees to the campus offering the
courses in accordance with the fee schedule
and procedures of that campus.



Cooperative Programs-Education

Faculty

Abbott, Clifford, Associate Professor of

Communication and the Arts. B.A. (1969)

Tufts; M.A. (1973), Ph.D. (1974) Yale.
Linguistics, Native American languages.

Bruss, Lyle R., Adjunct Associate Professor
of Education; Director, School Services
Bureau; Director, Facilities Planning and
Management. B.S. (1955) UW-Oshkosh;
M.Ed. (1959) Illinois; Ph.D. (1970) UW-
Madison.
Educational planning in scheol districts
and higher education including such as-
peets as finance, facilities, and politics.
Educational administration and governance
of school districts.

Bryan, Dennis L., Associate Professor of
Education (Curriculum). B.S. (1960), M.S.
(1962) Western Michigan; Ed.D. (1972)
Michigan State.
The relationship between teaching behavior
and student lcaming. Curriculum develop-
ment and evaluation. Schoo! organization
and curriculum designed for individualized
lcarning. Environmental education through
problem-focused curriculurmn.

Busch, James W., Associate Professor of
Education (Physics). B.S. (1951) UW-
Supertor: M.S. (1957), Ph.D. (1969) UW-
Madison,
Science education, secondary education.
Environmental education, evaluation of
clinical cxpericnces in education (student
tcaching-internships). Educational develop-
ment in Middle Eastem countries, particu-
larly science education. Elementary cduca-
tion, school mathematics.

Hughes, Fergus, Associate Professor of
Human Development. B A (1968) §t. Johns
University; M.A. (1972), Ph.D. {1972}
Syracusc.
Life span human development, child and
adolescent psychology.

Koch, Kathryn A., Assistant Professor of
Education-Reading. B.A. (1977), M.S.
(1982), Ph.D. (1984) Purduc.
Reading comprehension, remedial reading
technigues, motivational strategies.

Larmouth, Donald W., Dcan of Arts, Sci-
cnces, and Graduate Programs and Professor
of Communication and the Arts, BLA, (1962)
Minnesota; MLA, (1965). Ph.D. {1972) Uni-
versity of Chicago,
Linguistics. writing skills, composition
theory.
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Certification Opportunities

Projected Schedule of
Course Offerings
Summer 1989-Summer 1991

UWM 265-970 Supervised Practicum in
Counseling

UWM 315-640 Human Development:
Theory and Research, 3 cr.

Onc of the three following courses depending

upon concentration:

UWM 265-810 Developmental Counscling
in the Elementary School, 3 cr,

UWM 265.811 Counseling in the
Secondary Schoel, 3 cr.

UWM 265-900 Clinical Studics in
Counseling, 3 cr.

Comprehensive Examination
The student must pass a final oral or written
comprehensive examination.

Time Limit
The student must complete all degree require-
ments within five years of initial enroliment.

Upon satisfactory completion of this pro-
gram, persons who are cligible for a Wiscon-
sin teaching license and have the required
teaching experience may qualify for a license
as a counselor at the elementary or secondary
school level.

Summer 1989

Required courses:

UWM 265-810 Developmental Counseling
in the Elementary School, 3 cr.;
P: 265-710. 714

Elective:
UWGB 006-780 Foundations of
Curriculum, 3 cr.

Falt 1989
Required courses:
UWGB 006-750 Statistical Methods Applied
to Education, 3 cr.
UWM 265-900 Clinical Studies in
Counseling, 3 cr.; P: 265-710, 714

Elcctive:
UWGB 302-610 Introduction to the Educa-
tion of Exceptional Children, 3 cr.

Spring 1990

Required courses:

UWM 265-970 Supervised Practicum in

Counseling, 3 cr.; P: 265-710, 714, 774

UWGB 481-620 Tests and Mcasuremnents,
3er

Elective:

UWGRB 302-610 Introduction to the Educa-
tion of Exceptienal Children, 3 cr.

continued
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Curricuium and
Instruction Degree
Degree Requirements

Summer 1990

Elective:

UWGB 006-780 Foundations of Curricutum,
Jer

Fall 1990
New cycle of counseling courses begins.

Required courses:
UWM 265-710 Counscling: Theory and
Issues, 3 cr.

Elective:
UWGB 302-610 Introduction to the Educa-
tion of Exceptional Children, 3 cr.

Spring 1991

Required course:

UWM 265-714 Essentials of Counseling
Practice, 3 cr.

Elective:
UWGB 302-610 Introduction to the Educa-
tion of Exceptional Children, 3 cr.

Summer 1991

Required courses:

UWM 265-711 Foundations in Carcer
Development, 3 cr.

UWM 265-715 Awarcness: Counseling,
Poverty, and Urban Cultures, 3 cr.;
P. 265-714

Elective:
UWGB 006-780 Foundations of Curriculum,
3cr

Master of Science in Carriculum and
Instruction

The degree program consists of 30 credits.

UW-Green Bay Courses (12 credits)

UWGB 006-780 Foundations of Curriculum,
3ern

Electives as approved by adviser. 9 cr.

UW-Milwaukee Courses taught on the

UWGB Campus (18 credits)

UWM 272-616 Urban Education: Teaching,
3cr

UWM 272714 Analysis of Instruction, 3 cr.

UWM 272-800 Master's Seminar in
Curriculum and Instruction, 3 cr.

UWM 272-819 Theory and Design of
Curriculum, 3 cr.

Electives as approved by adviser, 6 credits,
at least three of which must be in Curriculum
and Instruction courses.

Comprehensive Examination

Neither a final written nor an oral comprehen-

sive examination is required. Students must

demonstrate their proficiency through satis-

factory completion of the Master’s Seminar

in Currficulum and Instruction (272-800).
continted

Facu"y - continied

Laughlin, Margaret A., Associate Professor
of Education (Social Scicnces). B.A. (1959),
M. A, (1964} Culifornia State: Ed.D. (1978)
USC-Los Angeles.
Social science curriculum and methods of
K-12; interational/comparative cducation;
multicultural/global perspectives; soctal,
philosophical and historical foundations of
education; curriculum; elementary and
secondary methods and materials; study
skills.

Loegan, Richard, Professor of Human De-
velopment. A.B. (1965) Harvard: Ph.D.
(1972) Chicago.
Human development, anthropology, family
relations, culture and personality.

Marshall, Helaine W., Assistant Professor
of Communication and the Arts (Linguistics
and English as a Sccond Language). B.S.
(1967), M. A. (1968) Tufts University: Ph.D.
(1979) Teachers College, Columbia.
Teacher education for second and foreign
language tcaching, applications of linguis-
tics to language pedagogy. sociolinguistics,
intercultural communication, teaching
English as a second language.

Noppe, Lloyd, Associate Professor of

Human Development. B.A. (1972) Lake

Forest: Ph.D. (1978} Temple.
Developmental psychology, psychelogical
testing. cognitive style.

O'Hearn, George T., Professor of Education
(Physics), Director of Institute for Rescarch.
B.A. (1957). M.S. (1960), Ph.D. (1964)
UW-Madison.
Research design, program cvaluation.
[nternational comparative education. Sci-
ence eurriculum development, teaching,
methods and effectiveness. Scientific
literacy—the cultural impact of science.

Presnell, Richard W., Associate Professor

of Education. B.A. (1958), M.A. (1961)

lowa; Ph.D. (1971) Comnell.
Teaching-learning communication proc-
esses and students’ cnvironments in cle-
mentary and secondary schools. Problem-
solving education. Ecological education
and outdoor environmental education
processes,

Rodeheaver, Dean, Assistant Professor of
Human Development. B.A., M.A_, Ph.D.
(1983) West Virginia.
Aging. adull development. social and
personality development, gender roles.
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FaCUIty - continned

Sewall, Timothy J., Assistant Professor of
Human Development. B.S. (1974) UW-Green
Bay; M.Ed. (1975) James Madison Univer-
sity: Ph.D. (19883 UW-Madison.
Tests and measurement techniques., pro-
gram evaluation and survey rescarch
methods. Counscling and intervention
technigues with children, adofescents and
adults. Learning-style characteristics and
the adult leamer.

Spielmann, Daniel, Lecturer in Business
Administration and Special Assistani to the
Chancellor. B.A. (1972), .13, (1974) UW-
Madison,

School law.

Sullivan, Jeanne E., Assistunt Professor of
Education (Curriculum). B.A. (1970} Califor-
nia State University-Hayward: M.S§. (1974)
State University of New York-Cortland:
M.A. (1986). Ed.D. (1988) University of
Rochester.
Social foundations of education. sociology
of homework. Sociology of special educa-
tion. Reading education.

Thompson, Phillip E., Assaciate Professor
of Education (English). B.A. (1958) Beleil;
M.8. (1962) UW-Madison; Ph.D. (1972)
Hlinois.
Discursive and nondiscursive symbolism;
creativity, acsthetics, and the imagination.
Composition and computer grading. Native
American education, English, language
arts and aesthetics education.

Thron, Joan, Lecturer in Education. B.S.

(1959) Emory: M.A. (1973) UW-Madison,
Children’s literature, writing skills. com-
position theory.

Van Koevering, Thomas E., Associate
Professor of Natural and Applicd Science
(Science Education). B.S. (1962) Wesiern
Michigan; M. A (1965) Michigan: Ph.D.
(1969) Western Michigan.
Science and environmental education,
particularly at the clementary and second-
ary-school Tevel. Preservice and inservice
teacher training in cnvironmental educa-
tion. Curriculum cvaluation. Innovation in
teaching high school physics and chemis-
tey. Local and regional health care plan-
ning. Chentical cducation.

Certification Opportunities

Projected Scheduie of
Course Offerings
Summer 1989-Summer 199]

*Sec page 46.

Time Limit
Students must complete all degree require-
ments within five years of initial enrollment.

Through sclection of appropriate clective
courses. persons wha are eligible for a Wis-
consin teaching license and have the required
tecaching expericnce may qualify for & license
as an clementary or secondary SUPCTVIsOT.

Summer 1989

Required courses:

UWGRB 006-780 Foundations of Curriculum.

3cr

UWM 272-616 Urban Education: Teaching,
3er

UWM 272-800 Master’s Seminar in
Curriculum and Instruction, 3 cr.

Elective courses:

UWGB 006-705 Reading in the Elementary
School, 3 ¢r.

UWGHE 302-615 Counseling Role of the
Classroom Teacher, 3 cr.

UWGB 302-620 Integration of Contemporary
Economic Problems in K-12
Curriculum, 3 ¢r.

UWM 103-740 Instructional Supervision,

3 er* (Non-C&I clective)
{1f space is avaifable in the class)

Fall 1989
Required course:
UWM 272-714 Analysis of Instruction. 3 cr.

Elective courses:

UWGB 006-786 Current Issucs and Trends
in Education, 3 cr.

UWGRB 302-508 Children's Literature:
Contemporary Practice in the
Elementary School, 3 cr.

UWGE 302-610 Introduction to the Educa-
tion of Exceptional Children, 3 cr.

Spring 1990

Elective courses:

UWGE 006-709 Effective Schools. 3 er

UWGB 006-765 Diagnosis of Reading
Difficultics, 3 cr.

UWGB 302-610 Introduction to the Educa-
tion of Exceptional Children, 3 ¢r,

UWGB 302-621 Reading Readiness and
Langusge Development, 3 cr,

UWM 265-714 Essentials of Counseling

Practice, 3 cr.® (Non-C&l clective)

Summer 1990

Required course:

UWGB 006-78(¢ Foundations of Curriculum,
3cr

Elective courses:
UWGRB 006-788 The Teacher and the Law,
3cr
UWGB 302-620 Iniegration of Contemporary
Economic Problems in K-12
Curriculum, 3 ¢r.
continued
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Reading Degree
Degree Requirements

*Sec page 46.

UWGB 302-622 Reading in the Content
Areas, 3 cr
UWM C&l clective to be determined

Fall 1990 )

Required course:

UWM 272-819 Theory and Design of
Curriculum. 3 cr.

Elcctive courses:

UWGB 006-772 Contemporary Educational
Thought, 3 cr.

UWGEB 302-610 Introduction to the Educa-
tion of Exceprtional Children, 3 cr.

Spring 1991

Elective courses:

UWGB 006-709 Effective Schools, 3 cr.

UWGB 302-519 Adoiescent Literature in
Secondary School Reading, 3 cr,

UWGB 302-606 Evaluation and Testing in
Education, 3 ¢r.

UWGB 302-610 Introduction to the Educa-
tion of Exceptionat Children, 3 cr.

UWGB 302-621 Reading Readiness and
Language Development, 3 cr.

UWM C&l elective to be determined

Summer 1991

Required courses:

UWGB 006-780 Foundations of Curriculum,

Jcrn

UWM 272-616 Urban Education: Teaching,
dern

UWM 272-800 Master's Seminar in
Curriculum and Instruction. 3 cr.

Elective courses:

UWGB 006-705 Reading in the Elementary
School, 3 cr.

UWGB 302-615 Counscling Role of the
Classroom Teacher, 3 cr.

UWGB 302-620 Integration of Contemporary
Economic Problems in K-12
Curriculum. 3 er.

UWM 103-740 Instructional Supervision.

3 cr* (Non-C&l elective)
(If space is availablc in the class)

Master of Science in Education—Reading

The degree program consists of 30 or 36
credits.

Prerequisites: Applicants must hold and be
eligible for teacher licensure and should
have taken:

The Learning Disabled Child or the
Exceptional Child. 3 cr.*

Education Measurement or Literature for
Children or Adolescents, 3 cr*

If these have not been taken, they must be
completed cither as undergraduate courses or
as graduate clective credits within the
program.

comtinued
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continued

*Sce page 46.

Certification Opportunities

UW-Green Bay Courses (12 credits)
UWGB 006-705 Reading in the Elementary
School, 3 cr*
(cquivalent to UWQO 15-705)
UWGB 006-765 Diagnosis of Reading
Difficulties, 3 cr.*
{equivalent to UWO 15-710)
Electives as approved by adviser, 6 cr.

UW-Oshkosh Courses Taught on the

UWGB Campus (18-24 credits)

UWO 15-735 Seminar in Sccondary School
Reading, 3 cr.*

UWO 15-720 Corrective Reading Clinic,
Jer*

UWO 12-770 Foundations of Educational
Rescarch, 3 cr.

UWO 15-780 Administration and Supervision
of Reading Programs, 3 cr.

UWO 15-785 Practicum in Reading. 3 cr.

Research options and electives as specified
in option | or 2 below:
Option 1: UWO 15-795 Thesis, 3-6 cr.
Option 2; UWO 15-790 Seminar in Reading
Rescarch, 3 cr.
UWQO clectives, 6 cr.

Credit Requirements

Thirty credits applicable to the degree consti-
tuie the minimum requirements for students
in Option | {thesis plan) in the MSE—Read-
ing Program. In Option 2, the student is
required to take 36 credits and complete a
major paper developed in the seminar in
rcading research.

Comprehensive Examination

Candidates in Option 1 orally defend their
theses to faculty committees in open meet-
ings. Those in Option 2 must successfully
complete a written comprehensive
examination.

Time Limit
All work applied toward the degree must be
compleled within a seven-year time period.

I. To be recommendcd for 316 (reading
teacher) certification, the student must be
enrolled in a graduate program and com-
plete the 18 credits above marked with an
aslerisk.

2. To be recommended for 317 (reading
specialist) certification, the student must
complete the MSE—Rcading degrec.

3. At least 12 of the required credits for
certification, including 15-720, must be
taken at UW-Oshkosh or at UWGB in the
UW-Cshkosh-UWGB MSE—Rcading
Cooperative Program.

4, A minimum of two years of tcaching
cxperience is rcquired by the Department
of Public Instruction for 316 and 317
certifications.
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Projected Schedule of
Course Offerings

Summer 1989-Summer 1991
*Sece page 46.

**See page 46.

Summer 1989

Required course:

UWGRB 006-705 Reading in the Elementary
School, 3 cr.

Recommended clectives: **

UWGB 302-615 The Counscling Role of the
Classroom Teacher, 3 cr.

UWGB 006-780 Foundations of Curriculum,
3cr

Fall 1989

Reguired courses:

UWO 15-78(0) Administration and Supcrvision
of Reading Programs, 3 cr.

UWO 15-785 Practicum in Reading, 3 cr.

Recommended electives: **

UWGB 302-508 Children’s Literature:
Contemporary Practices in the
Elementary School, 3 cr.

UWGB 302-610 Introduction to the Educa-
tion of Exceptional Children, 3 cr.

UWGB 481-631 Cognitive Development,
3cr

Spring 1990
Reguired courses:
UWGB 006-765 Diagnosis of Reading
Difficulties, 3 cr.
UWO 15-735 Seminar in Secondary School
Reading, 3 cr.

Recommended clectives:*

UWGH 302-508 Children's Literature:
Contemporary Practices in the
Elcmentary School, 3 cr®

UWGRB 302-610 Introduction to the Educa-
tion of Exceptional Children, 3 cr.*

UWGB 302-621 Rcading Readiness and
Language Development, 3 cr.

Summer 1990

Required course:

UWO 15-720 Corrective Reading Clinie,
3cr

Recommended clectives:**

UWGR 006-780 Foundations of Curricuium,
Jcr

UWGB 302-622 Reading in the Content
Arcas, 3 cr

Fall 1990

Required course:

UWQ 12-770 Foundations of Educational
Rescarch, 3 ¢r.

Recommended electives:**

UWGB 302-508 Children's Literature:
Contemporary Practices in the
Elementary School, 3 cr.

UWGB 302-610 Introduction to the Educa-
tion of’ Exceptional Children, 3 cr.

UWGB 481-631 Cognitive Development,
3er

UWO 16-554 The Learning Disabled Child,

Jer
continsied
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continued

Spring 1991

Required course:

UWO 15-790 Seminar in Reading Rescarch,
3er

Recommended electives:**

UWGR 302-519 Adolescent Literature in
Secondary School Reading, 3 cr.*

UWGRB 302-610 Introduction to the Educa-
tion of Exceptional Children, 3 cr.

UWGB 302-621 Reading Readiness and
Language Development, 3 cr.

Summer 1991

Required course:

UWGB 006-705 Rcading in the Elcmentary
School. 3 cr.

Recommended electives: **
UWGB 006-780 Foundations of Curriculum,
Jcr
UWGB 302-615 Counseling Role of the
Classroom Teacher, 3 cr.
UWO 15-792 Theoretical Foundations of
Reading, 3 cr.

*May be required if cquivalent courses have
not been taken as undergraduate credit. See
program requirements for specific
information.

**Additional courses to meet the elective
requirement will be scheduled as needed and
appropriate by UWGB and UW-Oshkosh.
Check the UWGB Timerable for updated
informatien and time scheduie for courses
each scmesier.
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UWGB Course
Descriptions

Graduate-Only Courses
{700-Level)

006-702 Business Administration of School
Systems, 3 cr.

The focus of this course will be on the busi-
ness functions and related support systems of
American elementary and secondary public
schoots. The procedures of budgeting and
financial reporting studies will be based on
the rclevant Wisconsin Statutes and Depart-
ment of Public Instruction requirements.
{spring '90)

006-705 Reading in the Elementary School,
Jer

Consideration of components of a develop-
mental reading program for the elementary
school including the role of language in
reading, basic reading skills and attitudes,
methods and materials, individualization of
instruction. and evaluation. {summer "90)

006-706 The Administrator and the
Community, 3 cr,

Concentrates on the relationship of schools
and communitics in American society. Stu-
dents are oriented to relationships between
schools and communities, public participa-
tion mn local school districts, and response of
local school districts to changing demands.
Primary emphasis is on the school adminis-
trator and citizens at the local level, P gr st
and teaching experience or cons inst. Rec:
UWM 103-705.

006-709 Effective Schools, 3 cr.

Over the past few years, the educational
rescarch literature has scen an accumulation
of evidence identifying factors associated
with schools that work, This course involves
an in-depth review and analysis of this grow-
ing body of litcrature that identifies clements
and conditions present in effective schools,
Participants then develop ways of assessing
the extent to which these elements are present
in schools and explore implications for
school practices. (spring)

006-710 Practicum in Effective Instructional
Skills, 2 cr.

Designed for teachers and supervisors cur-
renily involved in schools. Analysis and
application of effective tcaching concepts
and skills, including teacher demonstrations
and simulations. P: gr st. must be currently
involved in teaching. (fall. spring)

006-750 Statistical Methods Applied to
Education, 3 cr.

Types of measures, data organization and
display, measures of central tendency, varia-
bility. location, and correlation, hypothesis
testing and interval estimation for common
statistics in one and two sample cases. intro-
duction to analysis of variance and chi-
square. (full '9/)

006-765 Diagnosis of Reading Difficulties,
cr

Emphasis is placed on the comprehensive
and accurale diagnosis and remediation of
moderale to severe reading disabilities and
associated leamning, language, or behavior
disorders through the use of formal and
informal instruments. Students will complete
an intensive diagnosis of a student’s reading
ability, a comprehensive report specifying
the results of the evaluation, and a prescrip-
tion for future remediation of any detected
reading problems. (spring "90)

006-772 Contemporary Educational
Thought, 3 cr.

A critical examination of current thinking of
educators, critics. social scientists, philoso-
phers, and others as related to schools and
schooling. Topics. problems, controversies
and issues related to education at the focal,
national, and international level are included
for discussion and consideration. P: gr st,
expericnce in professional education, teacher
certification, and cons inst. (fa/f "90)

006-780 Foundations of Curriculum, 3 cr.
This course for experienced educators fo-
cuses on the philosophical, sociological,
historic and psychological underpinnings of
curriculum design, development and evalua-
tion for the elementary, secondary and VTAE
educator. [t examines the forces influencing
curriculum development and identifies tssues
refated to curriculum design and develop-
ment. P: gr st and experience with clemen-
tary, secondary, or VTAE cducation.
(sumimer 90}

006-786 Current Issues and Trends in
Education, 3 cr.

In recent years numerous educational innova-
tions have appeared on the scene, differing
educational viewpoints (issucs) have been
articulated and alternative cducational trends
have been proposed. Educators and citizens
are faced with numerous choices regarding
education for the 1980°s and beyond. Stu-
dents enrolled in this class will critically
examine and evaluate these innovations,
issucs and trends in cducation with particular
attention focused on cducational practices
for the future. P: pr st or cons inst. (fall "9/}

006-788 The Teacher and the Law, 3 cr.
Concerns of teachers relating to tenure, non-
renewals. duc process. free speech. student
rights, and potential liability: administration
of collective bargaining in cducation: bricf
introduction to statutory regulation and fi-
nancing of school systems. Topics are con-
sidered with.an emphasis on Wisconsin. P:
gr st and teacher certification or cons inst.
{summer "9(1)

006-783X Experimental Courses

This course number 1s used to designate
courses and seminars offered by graduate
facully in responsc to special demand or on
an experimental basis. Topics may be chosen
to address current issues of general concern,
spectal interests of swdent groups or faculty
members. or special resources of visiting
faculty: The ritle of the special topics course

as announced 1n the Timetable will appear on
the transcripts of the students who enroll.
Credits earned in the 783X special 10pics
courses may not be applicd toward the grad-
uate core requircment. P: gr st (full, spring)

006-795 Special Topics in the Education
Environment, 1-3 cr.

This course number designates a course
offered by the graduate faculty in response
to a special need and which s not intended
to become a regular part of the graduate
curriculum, The title of the specific topic is
announced in the Timetable and is entered on
the transcript of students who enroli. This
course may be repeated with a change in
topic. Subject o the adviser’s approval, a
maximum of three credits may be applied o
meet the UWGB credit requirements in a
cooperative program with the possibility of a
maximum of threc additional credits upon
petition. {on demand)

006-798 Independent Study, 1-3 cr.

Reading and research under the supervision
of a member of the graduate faculty. Indepen-
dent study credits may only be carned when
this activity is included as part of an ap-
proved program plan. P: student classification
of MSC6, MSA6. MSE6 or higher. (full,
spring. swimner)

Undergraduate/Graduate Courses
(500 and 600-Level)

246-520 History of the English Language,
Jer

The origins, development, and cultural back-
ground of the English language (dialects,
grammar, pronunciation. spelling, vocabu-
lary, and usage). including contemporary
American English. (fufl, odd years)

246-521 Sociolinguistics, 3 cr.
Communications in sectal groups and appli-
catton of linguistic principles to specific
cultural problems, including the study of
social and regional dialeets. stylistic varia-
tions, bilingualism, linguistic interference,
paralinguistic behavior, and language acquisi-
tion. (fall, even vears)

246-522 Modern Linguistics, 3 cr.

Structure and system in language, with atten-
tion to modern English and including princi-
ples of structural linguistics (phonology.
morphology, and syntax), tagmemic gram-
mat. and generative-transformational gram-
mar. (fall)

246-525 Applied Linguistics, 3 cr.
Application of linguistic principles to specific
problem areas, including language acquisi-
tion. the teaching of reading. the waching of
English as a sccond language, the teaching
of composition (especially remedial composi-
tion), and institutional communications:
special emphasis upon problems faced by
secondary school teachers. P: at feast one
course in linguistics. {spring)

continued
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302-508 Children’s Literature:
Contemporary Practices in the
Elementary School, 3 cr.

Examines practices which produce an effee-
tive children’s literature program. Analysis of
current children’s books; development of
instruction units and independent programs
to foster positive attitudes toward reading;
using books for personal development; using
books for developing attitudes about social
issues such as ecological concerns and social
and mtnority group relations; and criteria of
evaluation of content, methods. and effect
on students, {(full)

302-515 Principles and Methods of Teaching
English as a Second Language, 2 cr.
Introduces the basic methods of teaching
ESL and the underlying theories from Linguis-
tics, psychology, education, and sociolinguis-
tics. Designed o give students opportunity
to develop lessons for the ESL class using
various methods, discuss and critique these
methods, and consider their use in future
situations. Reguired for certification to teach
English as a Sccond Language. P: A mini-
mum of one course in linguistics or another
area to develop foundation academic compe-
tence to teach ESL plus 302-301. {(fall. odd

years)

302-519 Adolescent Literature in
Secondary School Reading, 3 cr.

Examincs practices in high schools, jurior
high schools, and middle schools which
producce cffective adolescent literature pro-
grams. Includes analysis of literature for the
adolescent, cureent practices in literacy cur-
riculum., personal development and literature
for the adolescent, litcrature and social 1s-
sucs, and criteria for evaluation of adolescens
literature and literature program. (spring.
even years)

302-606 Evaluation and Testing in
Education, 2-3 ¢cr.

Technigues for constructing tests and mea-
surement systems, statistical procedures
applied to classroom data, monitoring and
assessing individuat and group standardized
tests. Students may participate in a task
torce stedent-initiated project for the third
credit. Prjr st (spring, even years)

302-610 Introduction to the Education of
Exceptional Children, 3 cr,

A survey of the kinds of exceptionalities
found in the school population, the needs of
such children, and some methods for meeting
them. Information enables the teacher or
parent to recognize and understand cxcep-
tional children and unigue subtlcties that
deserve specific atiention. P: jr st (fall,
spring)

302-615 Counseling Role of the Classroom
Teacher, 2 cr.

Provides teachers and Future weachers with
knowledge of specific counscling and guid-
ance skills necessary to enhance their coun-
seling effectivencss. Focuses on becoming
more awire of these skills and how they are
best implemented in the classroom. P each-
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ing experience or upper division status in a
teacher cducation program.

302-620 Workshop in Economics
Education, 2-3 cr.

Provides information on selccted current
cconomic topics and concepts. The workshop
enables educators to examine new print and
nonprint instructional materials and cur-
riculum guides and develop learning activi-
lies appropriate to their instructional respon-
sibilitics. Different topics selected each year
for focus will be identificd by subtitle.
(spring, odd years)

302-621 Reading Readiness and Language
Development, 3 cr.

Focuses on the acquisition of reading skills
and development of language in preschool
through primary grades. The instructional
and diagnostic strategies appropriate to these
grade levels will be discussed. Sclected
reading and language development programs
will be examined. Topics to be addressed
inciude listening and reading comprehension,
vocabulary development, word identification
strategies, and approaches to beginning read-
ing. P 302-301 or 481-331. (spring)

302-622 Reading in the Content Areas, 3 cr.
Practical guidelines fer classroom teachers
who are teaching in varicus subject arcas—
English, social studies, mathematics, sci-
cnee, cte. Suggestions for teaching reading
and study skills related to comtent and ap-
proaches to dealing with technical and spe-
cialized vocabulary. developing study guides.
and cffectively dealing with reading problems
in the content areas arc the focus of this
course. P: 302-307 or 318 or cons inst.

302-662 The Adult Learner, 3 cr.

Designed to help students (1} acquire knowl-
edge of various physiclogical, psychological,
and sociological factors relevani to adult
development throughout the life span and of
their tmplications for lecaming; (2} develop
an understanding of the key elements in-
volved in the tcaching-leamning process: (3)
develop an understanding of some of the
important rescarch in adult lcarning; and (4)
develop a personalized learning theory. P:
bachelor’s degree and relevant professional
experience or foundation courses in educa-
tion, human development, or social services.
Course, Principles of Adult Education is
recammended. {spring)

481-620 Tests and Measurements, 3 cr.
Mcthods and problems of measuring human
characteristics, including determination of
validity. reliability, and interpretive schemas
for such measures. Examination of selected
tests in intelligence. achievement. attitudes,
interests, and personality. Typical uses of
lests and methods for reviewing tests. Pra
course in statistics. (spring}

481-631 Cognitive Development, 3 cr.
The development of cognitive functioning
from infancy to adulthood. The stimulus-
response, cognitive, and psychoanalytic
approaches to intellectual development are

analyzed. Current issues and rescarch are
critically examined. P: 481-331, 332, (fall}

481-636 Counseling with Children and
Adolescents, 3 cr.

Introduction to theorics and principles of
counscling as applied to children and adoles-
cents. Surveys different theoretical ap-
proaches and techniques for helping children
and adolescents cope with the developmental
deviations introduced in 481-435. P: 481-331,
332, 435, (fall, spring)

Undergraduate Courses
(300 and 400) Numbers

Graduate credit for undergraduate courses
with 300 or 400-lcvel numbers is available
only with special permission of the instructor
and the student’s graduate adviser or the
associate dean of graduate studics. An as-
sipned study card is required for registration
in one of these courses, under cither the
XXX-596 or XXX-696 number.




Ecademic Rules and Regulations

Class Attendance

A student is expeeted to atiend all class
sessions. If, for any reason, a student is
unable to attend classes during the first week
of classes, he or she is responsible for notify-
ing the instructor(s), in writing. of the reason
for nonattendance and intentions to complete
the coursc. Registered students are obligated
to pay all fees and penalties as listed on the
fee schedule; nonattendance does not alter
these academic or financial obligations in
any way.

Definitions

Graduate Record—the permanent record
of all graduate level credits attempted and
grades earned, including courses which may
not be completed, such as progress (PR) or
incomplete (I}, as well as audited graduate
credits.

Undergraduate Record—a scparate per-
manent record of any undergraduate courses
taken. A complete transcript includes copies
of both the graduate and undergraduate rec-
ords compiled at UWGB.

Graduate Credits—those credits which
are taken under a graduate course number
(500-lkevel or above) by a student enrolled
with a graduate classification (MS, MSC,
MSA, MSE, GSP, GMI, GML, GMC,
GMO, GSO, GMB} and noted by a letter G
after the credits on any enrollment forms and
records.

Attempted or Grade Point Credits—
those graduate credits for which a letter
grade of A, AB, B, BC, C, D, WF, or F has
been carned and used to calculate the grade
point average.

Credit Load—the total of all graduate
credits, undergraduate credits, and audited
credits being taken in a given term.

Maximum Credit Load—a specific limita-
tion of the number of credits that a student is
allowed to carry at any time during an aca-
demic term. For a graduate student in good
standing, this is defined as 12 credits in a
semester and for a graduate student on proba-
tion the maximum is reduced to 9 credits.
For a shorter term, lower pro rata limitations
are in effect.

Minimum Credit Load—a spccific
minimum number of graduate credits for
which a graduate student must be enrolled in

a lerm to be cligible for a variety of programs

and benefits, such as V. A, benefits, financial
aids. and assistantships.

Letter Grade

A (Excellent)

AB (Very Good)

B  (Good)

BC (Above Average)

C  (Average)

D (Pocn)

F  (Unacceptable)

WF  (Unofficial Withdrawal)

PR (Progress-temporary grade for an
internship or thesis course)

P  (Passed thesis or internship)

NC (Unacceptable thesis or internship)

U (Unsatisfactory audit)
S  (Satisfactory audit)

N (No acceptable report from
instructor—temporary grade)

I (Incomplete)

Grading System and Grade Points

Grade Points Per Credit

No effect

No effect
No effect

No effect
No effect

No effect until an acceptable grade
is submitted

No effect until removed or lapsed into the
tentative grade assigned if the required
work is not completed prior to the deadline
established by the instructor, or the last
day of classes for the following semester,
whichever comes first,

Good Standing—a status assigned when a
student 1§ achieving at an adequate level (3.0
cumulative and semester GPAs).

Provislional Admission—a conditional
graduate admission status which is subject to
review after 9 graduate credits have been
attempted at UWGB.

Grade Point Average (GPA)—a-numeri-
cal value used to express the general quality
of all courses/credits completed on a regular
graded basis (A, AB. B, BC, C, D, F WF).
Only attempted graduate credits taken at
UWGB are computed into the graduate GPA.

Probation—an academic status assigned to
a student who is achieving below minimum
GPA standards required for good standing.
Probation is an advisory warning that im-
proved quality of work is necessary to con-
linue as a student.

Academic Drop—a status assigned to a
student who has a record of achievement
consistently below the standards which are
acceptable to the University. An academic
drop means that the student is ineligible to
enroll as a graduate student at UWGB until
readmitted.

Academic Standing

Every student is expected to maintain certain
standards of academic achievement in Univer-
sity work. The University has established
guality of work standards, as measurcd by
semester and cumulative grade point averages.

Academic standings arc reviewed at the end
of cach term and a revised standing is re-
ported 10 every student on the final grade
report issued after cach academic term.

Probation and
Drop Status

The University is concerncd about students
whose academic achievements indicate that
they are unable to meet expectations of their
instructors or that they are experiencing
other problems that may interfere with their
studics. A probation action is an advisory
warning that a student should take action to
improve his or her achievement. A drop
action is taken when the University feels that
the student’s academic achievemnent record to
date indicates a need to interrupt enrolled
status to reassess and reevaluate goals and
ptans. A student who is placed on probation
or drop status should give careful considera-
tion to factors invoived. The University
encourages such students to scek assistance
from counsclors, graduate advisers, and
course instructors.

continued

49



Academic Rules and Regulations

continied

Every student is expected 1o maintain at
least a B average (3.0 GPA) on all graduate
wark carricd, whether passed or not. Failure
o achicve this minimum B average in any
term results in a probation, continued proba-
tion, or drop action at the cnd of that term,
as shown below. Drop actions are taken at
the end of cuach term. However, if a student
is not enrolled for the fall semester, a drop
action is not taken solely on the basis of
inadequate achicvement in the January
nterim.

1. Student in Good Standing

Grade point requirements. and actions:

® A 3.0 or better end-of-term cumulative
GPA results in continuing good standing.

® A 2010 2.999 end-of-term cumulative
GPA results in probation status.

® A 1.999 or less end-of-term comulative
GPA results in drop status. Student’s graduate
commitlce reviews his or her record up to
that time and recommends for continued enroll-
ment or tor the drop status 1o po into cffect.

© Action on part-time students 18 withheld
uniil at least 9 credits are attempted at
UWGB.

2. Student on Probation
Grade point requirements and actions:

e A 3.0 or better end-of-term cumulative
GPA results in a return to good standing.

& A 2.999 or less end-of-term cumulative
GPA may result in a drop status at the end of
any term afier a cumulative total of 15 or
more credits is aempted at UWGB, Sw-
dent’s graduate committee reviews his or her
record up to that time and recommends for
continued cnrollment or for the drop status
to go into effect.

Appeals

Academic probation is a nonpunitive warning
that is not subject to appeal. Academic drop
status may be appealed by means of a special
appeal to the associate dean of graduate
studies. The associate dean may scek advice
from the graduate faculty board of advisers.
Any appeal must be filed within two weeks
after the end of the scmester, A student who
15 allowed to continue will be on probation
and is subjeet to any other special conditions
that may be designated. Any appeal must
include 4 clear explanation of the problems
causing the inadequate achicvement and how
the student praposes to resolve those problems.

50

Readmission

Readmission after an academic drop is not
automatic. The associate dean of graduate
studics may decide to deny or to grant read-
mission subject 1o specific requirements or
conditions. A student who is readmitted after
an academic drop is always rcadmitted on
probation and is subject to normal standards
of achievement required to continue as a
graduate student. An application for readmis-
sion should be submitted to the associate
dean of graduate studics at least 30 days in
advance of the desired term of admission to
allow for the review process.

Grades and
Grade Appeals

Each student receives a grade trom the in-
structor in charge of a course at the end of
cach semester or scssion. Grades must be in
the office of the registrar no later than 96
hours after a final examination. Informaiion
on current grading policics accompanics the
grade rosters distributed by the registrar each
semester,

If & student is dissatisfied and wishes to
appeal a particular course grade, he or she
must first contact the instructor who issued
the grade. If the student is still dissatisficd.
he or she may appeal to the associate dean
of graduate studics who must, in lurmn, con-
sult with the course instructor. A student
who wishes to appeal beyond this tevel con-
sults with the dean of arts, sciences and
graduate programs who then consults with
the instructor and the associate dean of
graduate studics. The dean or associate dean
act in advisory capacities to the student and
mnstructor.

Grade Changes

All final grades. with the exception of incom-
pletes (I} or progress (PR), become perma-
nent grades at the end of the following semes-
ter. Any discussions with faculty regarding
grade levels or missing (N) grades must be
pursued within this time period.

Incompletes

If unusual, yet acceptable, circumstances
prevent a student from taking or completing
a final examination or other course work, he
or she may arrange with the instructor to
receive an incomplete in the course. The
incomplete s filed with two tentative grades
and a specific deadline for completing the
work. The first tentative grade indicates the
quality of the work to date, and the second

grade will be assigned if no more work is
completed. Before a grade of incomplete is
accepled for recording, the course instructor
must file an incomplete removal form, stating
the conditions and specific deadline for re-
moval. Since the course is incompletc, a
student’s grade points and degree credits
remain undetermined until & permanent grade
1s established: however. a tentative academic
action may be assigned on the basis of grades
and credits received in other courses. The
tentative action is reviewed after the incom-
plete is converted into a permanent grade.

Incompletes for
Graduating Students

Students anticipating graduation must remove
all pending incomplctes by the end of the
sixth week of the final semester of attend-
ance. Outstanding incompletes are considered
as | grudes tor purposcs of estimating cligibil-
ity for graduation.

Removal of Incompletes

The course instructor 1§ responsible for in-
forming the student. the office of the regis-
trar, and the associate dean of graduate
studies as to the specific deadline for remov-
ing an incomplete. If no carlier deadline is
specified, an incomplete (1) must be removed
no later than the last day of classes for the
following semester: this is the maximum
allowable deadline. If no other grade is sub-
mitted by the instructor within this deadline,
incomplete grades become a permanent grade
of F with the normal effect on the student’s
grade point average and carned credits. A
student may file a special petitton for an
cxception 1o the removal deadline il actual
unanticipated extenuating circumslances
prevented compliance with the removal dead-
tine, such as:

I. The student has serious physical or mental
health problems documented by a physician
or professional counselor's statement.

2. The student has had a death or serious
illness in the immediate family; also
documented by a physician’s statement.

3. The course instructor is on leave during
the semester for removal.

If a student is graduating, all 1 or PR grudes
must be converted to a permancat passing or
failing grade before the commencement

date. All grades on the record become perma-
nent as of that date with no possibility for
removal or change.

[N
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Repeating Courses

Students may repeat a course only upon
special petition to the associate dean of
graduate studics. All repeated courses are
designated with a letter R after the grade on
the transcript. When a repeated course is
completed. the original grade and entry on
the transcript remain on the transcript, but
the credits, grade, and grade points earned
for the mast recent completion are the only
course records that affect cumulative at-
tempted credits. grade points earncd, and the
grade point average. Courscs repeated at
another institution have no effect on the
grade point average at UWGRB.

Minimum and Maximum
Credit Loads

A graduate student in pood academic stand-
ing may register for any number of credits
up to a maximum of 12 credits per semester.
A student will not be allowed to register for
credits in cxcess of 12 if He or she does not
have prior written permission from the as-
sociate dean of graduate studics 1o carry an
overload. Any course adds that would have
the cffect of exceeding the maximum will
not be processed if prior overtoad permission
has not been granted.

A student may register for or reduce a pro-
gram below 9 credits in a semester with the
understanding that for certain purposes he or
she will then be considered a part-time stu-
dent. A student who reduces graduate credit
level below 9 shoutd consult the appropriate
offices about implications for financial aids,
government benefits. and other programs
with credit load cligibility stipulations.

Maximum Credit Load
for Probationary Students

The maximum semester credit load is 9
credits for a graduate student on probation,

Course Adds

After final registration a student may add
other courses 10 his or her program if the
addition does not cxceed the maximum credit
load limitation and is completed before a
specific deadline for additions. During &
normal semester, the add period is limited to
the first two weeks of classes: for shorter
terms an carlier deadline is in effect. A stu-
dent may petition for an exception if unfore-
secable extenuating circumstances prevented
deadline compliance.

Course Drops

The course drop deadline is established to
allow students time to discover what content
a course will cover. the 1ype of readings and
projects to be assigned. the instructor’s teach-

ing style, and the methods of evaluation. In
some courses. feedback from a formal evaiu-
ation process may not be available before the
drop deadline. In such cases, it is the stu-
dent’s responsibility o contact the instructor
before the drop deadline to obtain informa-
tion uscful in making the decision to drop.
Therefore, lack of feedback in the form of
grades on papers or cxaminations is not
acceptable to justify a late drop.

The drop deadline is intended to stimulate a
student to weigh carefully all of the important
considerations and to do this as carly as
possible. If a student decides that a course
does not fulfill expectations, an carly drop
permits the student to devole a greater por-
tion of available study time and effort to
remaining courses, and the instructor is able
to devote more time and effort to the students
participating in the course. The 6-weck dead-
line for 14-week semester courses provides
an adequate opportunity to make drop
decisions.

The two phases of the drop policy are:

1. First 2 weeks of a 14-week semester:
—student can drop any course without in-
structor’s signature;

—no record of action on transcript.

2. Third through sixth week:
—course appears on permanent record with
the symbol DR (dropped) or W (withdrew).

3. Seventh through 14th week:
—no official drops allowed; WF or F appears
on transcript.

For terms or classes of a shorter duration
than 14 wecks, pro rata deadlines arc estab-
lished as follows in the chart below:

Late Program Changes
and Withdrawals

A student may be granted permission to drop
a course or courses after the six-week dead-
line, or make a complete withdrawal after
the normal twellth-week deadline. if one of
these specific criteria can be verified:

1. Hf the student has serious mental or physi-
cal health problems. verified by a physician's
or professional counselor’s statement.

2, If there is a death or prolonged serious
illness in the immediate family: also verified
by the family physician.

Under any of these circumstances, a coun-
selor in the Student Counseling and Develop-
ment Center or the associate dean of graduate
studics is authorized to grant permission for
a fate drop or withdrawal, he or she should
direct a written appeal, stating the circum-
stances, 1o the associate dean of graduate
studics.

Withdrawal from
the University

A student who desires to withdraw from all
academic course work at any time after com-
pleting the study list request form or final
registration must sec a counselor in the Stu-
dent Counseling and Devetopment Center,
his or her graduate adviser. or the associate
dean of graduate studics. A complete with-
drawal without failure may be requested at
any time before 4:30 p.m. on the afterneon
of the last day of regularly scheduled classes
during the twelfth weck of a semester. during
the sixth week of an eight-week summer

conlined

Drop Deadline-
End of Course
Session Week
Tuesday, Week 1
Thursday, Week 1
Tuesday, Week 2
.... Thursday, Week 2
B sminsesssnn i Monday, Weeik 3

Course Length
in Weeks

.... Friday, Week 3

.... Tuesday, Week 4
.. Thursday, Week 4

Monday, Week 5

Thursday, Week 5

.- Monday, Week 6

Friday, Week 6
{normal semester course)

(5 Wednesday, Week 3

Wednesday, Week 6

“W” or “DR” Symbol
Recorded After
Monday, Week 1
Monday, Week 1
Tuesday, Week 1
Wednesday, Week 1
Thursday, Week 1
Thursday, Week 1
Friday, Week 1
Monday, Week 2
Monday, Week 2
Tuesday, Week 2
Wednesday, Week 2
Thursday, Week 2
Thursday, Week 2
Friday, Week 2

A course session week always ends on a Friday. All courses that begin or end on
nonstandard session weeks will have a nonstandard drop deadline.
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In matters not covered by the gradu-
ate academic rules and regulations as
specified in this catalog, the graduate
program follows rules and regula-
tions for the undergraduate programs

conrinued

session, or during the sccond weck of a
January interim period. !f a student has not
attended classes or taken the final examina-
tion in a course, a grade of WF will be given
unless official withdrawal procedures are
followed.

A decision to withdraw should be given
careful consideration in terms of academic
retention policy. veteran's benefits, Social
Security bencfits, financial aids and other
situations that have specific prohibitions
aguinst withdrawals.

Pass-No Credit Grading

This special grading is permitted and required
only for intemships (797) and thesis writing
(799} courses/credits at the graduate level,
All other graduate credit courses must be
taken on a regular graded basis.

Audit Enrollment
Information

With the permission of the instructor. a
graduate student may audit an undergraduate
course if space is available after under-
graduate students who have enroiled for
credit have been accommodated. Special
policies apply to senior citizen guest students
and students who enroll under the special
half-price fee arrangements: thesc policy
statements arc published in the Timetable for
cach term. Conditions and requirements for
class participation are completely at the
discretion of the courseinstructor. A student
enrolled for credit may change to audit status
for grading purposes. at any time up to the
course drop deadline. Audited credits do not
count in determining credit completion require-
ments or for any program or benefits eligibility
status. Audit credits do count toward maxi-
mum credit load limitations. Any changes
from audit status for grading purposes. must
be completed within the course add period.

Graduate
independent Study

Faculty approval signatures are required
before registering for or adding independent
study credits. Graduate faculty status includes
only assistant. associate, and full professors,
and {ull-time lecturers. Regular semester add
and drop deadlines apply to independent
study. Special 500-600-level numbered under-
graduate courscs do not require an indepen-
dent study card. Graduate special (GSP)
students are not cligible for 798 work cxcept
in the 006 area: graduate specials are also

not cligible for 797 or 799 work.

and courses at UWGB.

Credit load requirements for “Cold War’”’ or VEAP V.A. certification are:

4-wk Summer/
Graduate Fall January Spring 8-week
Credits Semester Interim Semester Summer
2 or more Full-Time Full-Time
8 credits 3/4 Time 3/4 Time
7 credits 3/4 Time 3/4 Time
6 credits 3/4 Time 3/4 Time
5 credits 1/2 Time 1/2 Time
4 credits 1/2 Time 1/2 Time
3 credits 1/2 Time Full-Time 1/2 Time Full-Time
2 credits - 1/2Time 3/4 Time - 1/2Time 1/2Time
1 credit - 1/2Time 1/2 Time - 1/2Time 1/2 Time

Special Petitions

A special petition is a formal written request
for an exception to normal rules, regulations,
and procedurcs and may be granted or de-
nied. The rules, regulations. and require-
ments of the graduate program arc the result
of recommendations from the graduate fac-
ulty board of advisers and the Academic
Actions Commitice. Some rules may origi-
nate from legislative statutes or Board of
Regents actions.

Exceptions to academic rules and regulations
are granted if the petition states unforesecable
cxlenuating circumstances and relevant facts
that fall within gencral parameters recom-
mended by the Academic Actions Committee,
and approved by the dean of ans, scicnces
and graduate studics. The associate dean of
graduate studies is responsible for reviewing
the petition. If a petition is denicd, the stu-
dent has the right of further appeal to the
Academic Actions Committee.

Students contemplating an appeal should
consider:

1. Are the relevant facts and dates clearly
stated and documcented?

2. Are the exicnuating circumstances cited
of an unforeseeable nature?

3. Arc relevant recommendations from the
mstructor included, if this is appropriste?

4, Do the statements distinguish between
necds and wants?

5. is the educational rationale for the request
stated?

Veterans Administration
Certification

Undergraduate courses taken as part of the
load, but which are not for graduate credit.
do not have the same cffect for credit load
requirements. Contact the veterans coordina-
tor for clarification. Courses which do not
meet for the full 14-week semester may only
be counted as part of the credit load during
those weeks that the course 1s actually meet-
ing. Courses which do not meet every week
can usually onty be certificd for the cost of
fees.

[l you are a Wisconsin veleran, be sure to
lcarn about possible D.V.A_ tuition and book
expense reimbursement possibilities before
the end of the course; all applications must
be on file in the D.V.A. office in Madison
before the last day of the term,

Audit credits do not count for any velcrans
benefits programs.
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Fall Semester | 1989-90 1990-91 1991-92

Registration and new student period Aug. 28-Sept. | Aug. 27-31 Aug. 26-30
(orregister by mail earlier)
Classes begin Sept. 5 Sept. 4 Sept. 3
Thanksgiving recess begins Nov. 23 Nov. 22 Now. 28
Classes resume Nov. 27 Nov. 26 Dec. 2
Classes end Dec. 13 Dec. 12 Dec. 1
Study and advising days Dec. 14-15 Dec. 13-14 Dec. 12-13
Examinations begin Dec. 16 Dec. 17 Dec. 16
Commencement {Sunday) Dec. 17 Dec. 23 Dec. 22
Examinations cnd Dec. 22 Dec. 22 Dec. 21

January Interim Period

Classes begin Jan.2 Jan. 7 Jan. 6
Martin Luther King Holiday Jan_ 15 Jan. 21 Jan. 20
Spring Registration Jan. 23-25 Jan. 29-31 Jan. 28-30
(orregister by mail earlier)
Last day of classes Jan. 26 Feb. | Jan. 31
Winter recess Jan. 27-Fcb. 4 Feb. 2-10 Feb. 1-9
Spring Semester
Classes begin Feb. 5 Feb. 11 Feb. 10
Spring recess March 31 March 30 April 4
Classcs resume April 9. April 8 April 13
Memeoriai Day recess None May 26-27 May 24-25
Examinations begin May 21 May 25 May 23
Examinations end May 26 June 1 May 30
Commencement (Saturday) May 26 June i May 30
Summer Session
(8 Week Session)
Regisiration June 7-8 Junc 13-14 June 11-12
First day of classes Junc 11 June 17 June 15
Last day of classes Aug. 3 Aug. 9 Aug.7

Piease note: These dates may be subject to change. Consult the most recent Timetable
to double check dates.
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course descriptions, 13
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program description, 9-11
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Cooperative Programs—Education, 38-48
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Administrative Leadership, 38
Educational Psychology, 39
Curriculum and Instruction, 41
Reading, 43
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Core courses. 5
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independent study, 4
internship, 4
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Credit foad. 51, 52
Credits required, 4
Curriculum and Instruction. cooperative
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Degrees, 2. 6, 36, 38

Education. cooperative programs in. 38
Educational Psychology, cooperative program, 39

54

Environmental Science and Policy degree
program, 23-35

course descriptions, 31

faculty, 24

program description, 23

Environmental Policy and Administration

track, 28

Environmental Science track, 24

Expenses, 8

Facilities, 2-3
Faculty, sce appropriatc program of study
Fees, application, 7
cducation programs, 39
Minnesota sesidents, 8
nonresident, 8§
semester, &
Financial aid
graduate assistantships, 8
grants, 8
fvans. 8§
tuition waivers, 8

Grading system, 4, 49, 50

grade point average. 4, 49

incomplete grades, 50

pass-no credit grading, 52
Graduate program, description, 2
Graduation requirecments, 4-6
Grants, see {inancial aid

Independent study, 4. 52
Internships. 4

January Interim period, 2, 53
Loans. sce financial aid

Master. of Business Administration degree, 36

Master of Science in Administrative Leadership
and Supervision in Education degree, 38

Master of Science in Administrative Science
degree. 9

Master of Scienee in Community Human
Services degree. 16

Master of Science in Curriculum and Instruction
degree, 41

Master of Science in Education—Reading
degree, 43

Masier of Science in Educational Psychology —
Counscling degree, 23

Master of Scicnee in Environmental Science and
Policy degree, 23

Nonresident tuition, 8

Pass-no eredit grading. 52
Probation, academic, 49

Reading, cooperative program. 43
Reciprocity, with Minnesota. 8
Regents, Board of, inside back cover
Requirements

admission, 7

course, 4

graduation, 4
Research tacilities, 2-3
Rules. academic, 49-52

Special students, 8
Specialization courses, 4
Student classifications, 7
Summer session, 53

Thesis, 4-5

Time limit, 4

Transfer students
credit transfer, 8

Tuition, 8

Undergraduate/graduate courses, 4
University of Wisconsin, Administration,
inside back cover
board of regents, inside back cover
University of Wisconsin-Milwaukee cooperative
programs
Administrative Leadership and
Supervision. 38
Educational Psychology and Counseling, 39
Curriculum and Instruction. 41§
University of Wisconsin-Oshkosh cooperative

programs
Masler of Business Administration. 36
Reading. 43

UWGE

accreditation, 2

administration. inside back cover

beard of visitors, inside back cover
campus., 2

facilities, 2-3

faculty, see appropriate program of study
history, 2

mission, see history

philosophy, 2

VAL credit certification. 52

Withdrawal from the University, 31
Work/study employment, see financial aid
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