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THE GREEN BAY IDEA OF AN
EDUCATED PERSON

Approaching Life Through Applied
Knowledge

Survey a modern organization. Ask what
characteristics arc most valued today. You,
will hear team orientation, critical thinking
and the ability to access and use the vast
information ol today’s world.

Ask what makes these such desirable char
acteristics. You will learn they arc essential
lo identifying and defining problems, and

they enhance probiem solving.

Search for the educational approach best
suited for Loday's dynamic Knowledge Age.
You will find it is broad-based learning:

—learning that enhances your ability to
think critically and solve problems;

—{earning that prepares you to apply mul-
tiple perspectives to problems and life
challenges.

Al the Universily of Wisconsin-Green Bay,
these characleristics are developed through
four touchslones that form the corc of the
academic plan. Green Bay students come

to know these touchstones through course-
work, research and special learning experi-
ences that demonstrate how they may be
applied in life's work, or life itself.

We call Lhis approach the Green Bay Idca
of an Educated Person.

Helping Students Problem Solve and
Draw Upon Multiple Perspectives
UW-Green Bay is committed to hefping stu-
dents learn how Lo draw on perspectives
that are anchored in the four touchstones
ol our academic approach:

* Breadth and depth of knowledge—The
educated person asks “What do | know that
applies to this challenge?”

¢ Insight and understanding—The educal-
ed-person asks “What is the context of this
challenge? What does it mean?”

» Skilts and tools—The éducaled person
asks “What abilities and techniques will |
use?”

* Commitment and cngagement—The edu-
cated person asks “What am-l going to do?”

The Green-Bay Idea

An educated person addresses problems and
approaches life through multiple perspectives
' anchored in:

Commitment and
engagement

Skills and %’f :

0,1

tools

Breadth and depth
of knowledge

Insight and
understanding
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DATES AND INFORMATION
This catalog is in.effect from July 1, 1999
undil itis superseded by a niew catalog.

Information-contained in‘thiis catalog was
current at the time ol.its printing. Some of
this information may-change through ac-
tion of the University of Wisconsin System
Regents and/or the Wisconsin Legislature.
New courses may be:added.and some listed
courses may be altered (o-remain current
with needs.

Current fee and tuition information is dis-
tributed as far in advance of cach session
as possible through the Timetable or a fee
information shect, both published by the
Office of the Registrar. The most up-to-date
information on fees is.avdilable through
these publications; by calling the Office of
the Registrar, phone’ 920- 465-2055; or by
accessing the UW-Green Bay homepage via
Internet: www.uwgb.edu:

Course information (oreach session is
published in the Timetable. Changes in
course schedules for Lach scssion which
occur oo latesto be mcluded in Lthe time-
tables are listed on addenda sheets given to
students at the time of registration and arc.
posted at the Registrar’s Office. Changes
are also updated on the University's web-
site, www.uwgh.edu..

FOR MORE INFORMATION

Graduate Studies Office: Theatre. Hall 335
University of Wisconsin-Green Bav 2420
Nicolel Dr.. Green Bay, W1 54311 - 7001
920-465-2123

E-mail, gradstu@®@uwgb.edu '
Campus Information, 920-465-2000

TDD (Telecommunications Device for the
Deafy 920-465-2841

AFFIRMATIVE ACTION POLICY

In conformance with applicable federal and
state regulations, the University. of Wiscon-
sin-Green Bay is commitled to.nondiscrimi-
nalion, equal opportinity, and affirmative
action in its ediicational prograims and em-
ployment policies. Inquiries concerning this
policy may be directed (o the Affirmative
Action Office: Cofrin Library 830, University
of Wisconsin-Green Bay, 2420 Nicolet Dr.,

Green Bay, Wi 54311 -7001; 920-465-2228.

UW-Green Bay implements Chapter UWS
22; Wisconsin Administrative Code, which
assures’students’ right to'meel acadentic re-
quirements while also accommodating their
own.sincerely held religious beliefs. Ques-
tions about policies should be directed to
Dean of Students, Student Services 1905,
University of Wisconsin-Green Bay, 2420
Nicolet Drive, Green Bay, W1 54311 -7001:
920-465-2152.

OFFICERS OF THE UNIVERSITY
Mark L. Perkins, Chancelior

loward Cohen, Provost and
Vice Chancellor for Academic Affairs

Thomas D. Maki, Assistant Chancellor
for Business and Finance

Dean Rodeheaver. Assistant Chanccllor
for Planning and Budget

Stephen Swan, Execulive Director of
University Advancement
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CAMPUS MAP KEY

1. Studio Arts 17: Ecumenical Center

2. Theatre Hall | 18. Phoenix Sports Cenler
3.  Student Services 19. Physical Plani/Stores
4. Universily Union 20. Language Housc

5. David A. Colrin Library . 21. Bayshore Cenler

6. Instructional Services 22. Dock Facility

7. Environmental Sciences 23. Communiversity Park
8. Laboratory Sciences 24. Shorewood Cenler
9. John M. Rose Hall 25. Golf Course

10. L.G. Wood Hall 26. Tennis Courts

11. Parking Office 27. Playing Fields

12. Circle Entrance 28. Soccer Fields

13. Weidner Center for'the Performing Arts 29. Observation Tower
14. Student Apartmenis 30. Weceather Station

15. Student Residence Halls 31. Amphitheatre

16. Community Center 32. Parking

GUIDING PRINCIPLES OF THE UNIVERSITY OF WISCONSIN-GREEN BAY

In all its endeavors, the Universily of Wisconsin-Green Bay is committed to the
generation and transmission of knowledge, and in that context:

Provides an expériencée’that challenges students (o
* Think critically'and solve problems
* Develop communication and quantitative skills
¢ Prepare themselvés as engaged and contributing citizens
» . Practice-learning as a lifelong activily
Fstablishes and maintains programs and seyvices that
Integrate both interdisciplinary and disciplinary perspectives
Strive for excellence
Selectively seck.national prominence
Are {lexible’and rcsponsive
* Facilitate campus and community par{nerships
Serve the educational, cultural, and research needs of the region and
the larger sociely
Supporis a community devoted (o
Inquiry, creativity, and scholarship
Excellence
Innovation
Involvement, collegiality, cooperation, and caring
Diversity of thought and experience
Learning throughout life
Maintains its financial health by
* Developing private and public support
* Managing its resources cffectively

v



Introduction

PROGRAMS AND DEGREES

The University of Wisconsin-Green Bay of-
fers two types of programs {eading {o mas-
ter's degrees.

The first consists ol degrees awarded by
UW-Green Bay. These are in three distinct
arcas of study:

e Master of Science in Administrative
Science

* Master of Science in Applied Leadership
for Teaching and Learning

® Master of Science in Environmental
Science-and Policy
The second group is comprised of coopera-
tive programs with the University of Wis-
consin-Oshkosh and the University of Wis-
consin-Milwaukee. Course work in these
programs normally is compleled on the
UW-Green Bay campus, but degrees are
awarded by the sponsoting institution.
Cooperative programs are:

* Master of Science in Administrative
Leadership—Educational Administration
and Supervision Emphasis (UW-
Milwaukee)

¢ Master of Science in Educational
Psychology—Counseling (UW-Milwaukee)

* Master of Business Administration
{UW-Oshkosh)

® Mastér of Science in Education—Reading
(UW-Oshkosh}

PHILOSOPHY AND HISTORY

The University of Wisconsin-Green Bay is
committed to a distinctive academic plan
characterized by a strang interdisciplinary
education grounded in the liberal arts. It
is a.practical education that prepares stu-
dents to evaluate issues and solve problems.
The Universily has a strong commitment to
serve the needs of the region and o extend
the learning environment beyond campus
boundaries.

Graduate programs al UW-Green Bay are
offered in areas reflecting particular

strengths of the academic program and
nceds of (he region.
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fn 1965 when the Wisconsin Legislature
authorized a new campus of the Universily
of Wisconsin System lor Northeastern Wis-
consin, Green Bay was already the home of
a lwo-year University of Wisconsin Center
enrolling about 1,000 studenis. It was inte-
graled with the new Universily of Wiscon-
sin-Green Bay in 1968. In the fall of 1969,
classes opened in the first three buildings
of the new campus overlooking the waters
ol Green Bay east of the city. The University
is onc of 13 degree-granting institutions in
the UW System.

With more than 5,000 undergraduate siu-
dents and 500 graduate students, includ-
ing approximately 350 students in the co-
operative programs, the University is large
enough to offer a diversity of programs and
small enough to offer an individualized ed-
ucalional experience. The diverse student
body includcs students from most of Wis-
consin’s counties, half of the states, and
about 30 foreign countries. Nearly one-
third of the University's students-aré over
the age of 25. The University has more than
160 full-iime faculty. 95 percent of whom
have carned a doctorale or its equivalent.

ACCREDITATION

UW-Green Bay is lully accrediléd by the
North Centraf Association of Colleges and
Schools for the bachelor's degree and lor
the master's degree. Accreditation is grant-
ed after a thorough examination of all
aspecls of a college or universily by a team
of facully and administrators from other
established institutions.

CAMPUS

The University is situated on a beautifully
tandscaped 700-acre site seven miles from
the city center of Green Bay. Wisconsin. All
of the University's academic buildings have
been built since 1969.

The academic center of campus is the cight-
story David A. Cofrin Library. Clusters of ac-
ademic buildings are grouped like points of
the compass on the north, south, and west

around il. The new Edward W. Weidner Cen-
ler for the Performing Arts is adjacent:to the



Intreduction

Theatre Hall and Studio:Arts.buildings. The -

academic buildings and thé:University
Union are connected'outdoors by plazas
and walkways and indoors by a'system of
concourses. The concourses, ramps and ¢le-
vators in every building make the University
particularly accessible to stludents and visi-
tors with disabilitics.

The Phoenix Sports Center, east of the aca-
demic buildings, includes:the gymnasium,
swimming pool, racquetball courls, team
rooms, and ather indoor athlelic facilities.
Tennis courts, baseball.and soltball dia-
monds.-and other playing’ [1elds are nearby.
UW-Green Bay's soccer.teams play al.Phoe-
nix Field on the campus’ east side.

Student apartments and residence halls are
near the University Unton‘and - academic
‘buildings and not far from.the-gym, swim-
-ming pool, and other sports facilities.

Water-based recreation is possible at the
University’s dock facility on.the bay. Also on
the bay is Communiversity Park, a popuiar
area for picnics and strolls.

Since the primary buildings are clustered,
much of the campus is left open for recre-
alional use. The ninc-hole golf coutse is
used in winter for cross-country skiing.
Bicycle, skiing, and pedestrian paths con-
nect all parts of the campus.

FACILITIES

Factilities used by the graduale programs, in
addilion to general classroom aitd office
space, include laboratories, the library, com-
pulercenter, and-a number of ancillary pro-
gram or research.centers. Cach of these is
described below.

Area Research Center

The Area Rescarch Center of theCofrin
Library is a depository forsmunicipal and
county manuscript records. These records
provide-a rich source of organizational in-
formation for students of history, genealo-
gy, and local culture. This center is one of
the most active units in the network esiab-
lished by the State Historical Society.

Center for Public-Affairs

The Center ior’ Public Affairs:al UW-Green
Bay provides an 0pportumty for students to
participate:in leam reséarch. inlernships,
and technical assistance experiences in

‘public-policy; pélitics, government and

public management,

Students work with state and local govern-
ment officials, legislators, public managers
and other public professionals in such di-
verse areas as hazardous materials assess-
menl, recycling and other environmental
policies, health'care administration, seismic
risk assessment, community design and de-
velopment, zoning analysis, cultural diversi-
ly, public opinion surveys and government/
business relations..Somc ol these projects
have been funded b?agencu_‘s such as the
National Science Foundation and the Wis-
consin Department of Natural Resources:
others have been inspired and supporied
by local hospitais and citizen groups.

The center works closely with the Universi-.
ty of Wisconsin General Extension to devel-
op oulreach programs in government affairs,
and students have-opporiunities to partici-
patc in some ol.thesesactivities. The goal

of the center is to-provide quality experi-

-ences for studentsand facully and ta-serve

the need for rescarch, policy analysis, and
training for the:local community and
northeastern Wisconsin.

Austin and John Cofrin Memorial
Arboretum and Natural Areas

The 290-acre Cofrin Arboretum encircling
the campus is a significant resource for
field trips, class:projects. and individual
research. Other University natural areas
expand the rangeiol landforms, vegetation
communities, and animal habitats available
for study.

The University supports.a program of
grants for indjvidial'student research
within the arboretum and natural areas. .
Students whose proposals gain support
may receive up t0:$1,000 lo carry out their
projects. Students present results of com-
pleted projects in-an annual symposium.
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The Arboretum has mature upland lorests, a
cedar swamp, several lypes of restored prai-
rie communities, old fields, several ponds
and wetlands, a stream, an extensive dolo-
mite outcrop of the Niagara Escarpment,
and more than a hall mile of shoreline on
Creen Bay. Othier University natural areas
include sites on Lake Michigan and in‘the
interior of the Door County peninsula.

Within this diversity are opportlunities to
study sites that are preserved, arcas under
going resloration and development, and
formerly cultivated siles in various slages
of colonization by woody plants. A large
number of the plant and animal species of
northeastern Wisconsin exist in these natu-
ral arcas.

Computing Facilities

UW-Green Bay runs a Windows NT network
thal serves faculty, staff and students. All
registered students have access lo the Uni-
versily's computing facilitics {or their class-
room work, writing, data analysis and re-
search. Several introductory courses have
been specially designed to give students
the skills io use the computer lacilities ef-
fectively throughoul their academic pro-
grams. Students may also enrolfin free,
noncredil workshops offered by the Univer-
sily on how to use various computer.tools.
At the beginning of each semester, each
UW-Green Bay student is automatically
provided with an account which gives him
or her access lo the campus network, the
Internet, all available campus software, and
worldwide ¢-mail facilities.

UW-Green Bay's general student computer
laboratories in the Insiructional Services
Building provide about 250 workstations.
Waorkstations are being added to the array
each year, with existing equipmeni updated
or replaced to keep facilities current. Assis-
tance is available in these areas during the
approximately 100 hours a week they are
open when classes are in session.

The Universily also has specialized compul-
er laboralories elsewhere on campus. These
include composition, language, graphic arts,
music, photography, psychology, geography
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and business. Students in these academic
arecas will find a variety of equipment (o
meet their instructional needs. The David
A. Colrin Library on campus has computer
workstations to provide students access to
UW-Green Bay, state and national holdings.
and CD ROM multimedia facilities.

Data, Video and Voice Network
UW-Green Bay has a comprehensive data
and voice network that uses a'state-of-Lhe-
arl universal wiring system. Over 1,000
personal computer workstations, incliding
both IBM PC compatible and Apple
Macinlosh units, are attached to the cam-
pus network using swilched ethernet
equipment. The data network ¢nables stu-
denis, {aculty. and staff to usc all of the
campus computing resources regardless of
their location. Data and voice wiring con-
nects all classroonis, laboralories, faculty
offices. administrative arcas, and on-cam-
pus studenl housing.

The campus network is connected to the
Internet via high-speed links providing
worldwide access for students, laculty, and
staff from anywherc on campus. Via the
campus Internet tink, and in conjunction
wilh the library mainframe system, campus
users arc able to access all UW System
library online catalogs and onliné catalogs
from other librarics. The Cofrin Library
also supports Internet-based connections
lo many online database.services which
provide retricval of citation and/ar full
text/graphics versions of selected items.

Herbarium

The UW-Green Bay Herbarium houses a
collection of over 25,000 specimens of
vascular plants and provides many oppor
tunities for student research, collection,
and calaloging projects. Students have
collecied and prepared a large number of
specimens from northeastern Wisconsin,
including cndangered and threatened spe-
cies. They continue to calalog specimens
from the Cafrin Arboretum, Tolt Point, and
other UW-Green Bay natural areds. With
the addition of computer support, students
are also able to map the distribution of
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plants and their responses:to environmental
changes. Specimens froni the Herbariumsare
also used for classroom demonsirations and
laboratories. Researchers from the Wiscon-
sin Department of Natural Resoutrces, other
University of Wisconsin.campuses, and uni-
versitics in other states have frequently
made usc of the Herbarium coliection.

Institute for Land and Water Studies

- The Institute brings togelher a group of
facully who have interdisciplinary interests
in solving environmental problems. Facully
and students participale-in rescarching di-
verse aspects of ecosystems preservation
and restoration, ground water and surface
water resources, waste management and
resource recovery and applications of geo-
graphical information systems. Projects
have been funded by the U.S. Environmen-
tal Protection Agency, the Wisconsin De-
partment ol Natural Resources. and local
governinent agencies and .industrics. The
Institute ofters opportunities for graduale
assistantships.

Institute for Learning Partnership

The Institute for Learning Partnership is
designed to engage UW-Green Bay in sup-
port of learning along with the 37 schooi
districts and.businesses, civic lcaders and
parcnts of Northeast Wisconsin, The par(-
nership was forged to help these organiza-
tions and groups work collaboratively to
improve learning. Among ils goals is devel-
oping leadership 1o support innovative
school cultures and structures that inte-
grate teaching, learning and technology for
the benefit of student performance and
achievement. Under the aegis of the insti-
tute, the University offers undergraduate,
graduate and prolessional development
programs designed (o bring continuity o
the discrele stages of a teacher's career.

institute for Research

The Institute {or Research dssists (acully
members in obtaining supporl for rescarch.
Graduate students working with faculty can
learn Lo develop proposals for funding from
federal agencies, private foundations and
indusiry. The [nstitute has access to the

latest information on funding sources
through the Sponsored Program Informa-
tion Network of New York as well as the
Grants Information Office of the University
of Wisconsin System.

Laboratories

The University has devoted a significant
portion of its resources-lo developing labo-
ralory lacilities to support the natural and
social sciences. A number of these labs are
devoted mostly o research and include a
water analysis laboratory, a wasle manage-
menl resource.recovery lab, and a compuler-
based cartography lab. Available equipment
includes gas and liquid chromatographs.
GC-MS, spectrophotometers (UV, IR, visi-
ble), atomic absorption spectrometer, lig-
utd scintillation apparatus, growth cham-
bers. microscopes and other equipment.
Microcomputers are available in ecology
and engineering laboratories in the Labo-
ratory Sciences building. Other spaces
available for research use include a herbar-
ium and greenhouse. The University also
has boats, a four-whee! drive vehicle and a
variely ol other cquipment for field studics.

David A. Cofrin Library

Centrally located among the academic
buildings of the.campus is the David A.
Cofrin Library, which supports the academic
program with a collection of more than one
million items and compuler access to the
accumulated knowledge of humankind.

Library holdings include approximately
280,000'books and bound periodicals.
subscriptions to 1.400 scholarly journals,
magazines, and newspapers, and 30,000
rolls of microfilm backfiles. As a deposilory
for the U.S. government and the State of
Wisconsin, the library has acquired exensive
holdings of government documents. Il also
has collections of publications of Canada,
the United Nations, and many international
organizations. About hall of the 850,000
government documents are on microfiche.

Other specialized collections include
57.000 maps. 3,500 sound recordings,
2,100 musical scores, and 5,600 instruc-
tional materials for leachers. The Special
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Collections Department contains historical
records of northeastern Wisconsin, fine
print books, rare materials including old
maps and manuscripts, and the University
archives.

Facilitics for student use are varied: quict
study areas, individual and group study
roons, a library instruction room, and gen-
eral reading and study areas. Students can
conduct their research at compuler work-
slations which provide access to the Cofrin
Library's online catalog and reserve systems,
as well as CD ROM databases, {ull text elec-
tronic newspapers and journals, census
data and other resources. These computers
give library access to all the UW System
libraries and a database of 37 million items
held by libraries throughoul the world. Stu-
dents can access Inlernet resources direct-
ly or through selecied links available on the
Colrin Library website.

Librarians are available to assist students
in their research during most of the open
access hours. The library catalog and data-
bases are available from remote sites even
when the library is not open.

Richter Natural History Museum

A gem among campus-held naiural history
collections in the Uniled Siates is the UW-
Green Bay Richter Natural History Museum.
Students from a variety of majors and pro-
fessionals from across the country make
usc of the unique resource.

The muscum is based on a large collection
of bird eggs, nests, and study skins gath-
ered by the late Carl H. Richier, who was
one of North America’s foremosl amateur
oclogists. il includes more than 10,500 egg
sets, some of which are dated as carly as
1884. The collection includes a large series
of vertebrate specimens, Indian artifacts,
mollusks and bulterflies, geological speci-
mens. historical document, and photo-
graphs. The museum holdings also preserve
Richler's extensive flield noles and papers.

The Richter Museum houses more than 90
percent of the North American avian spe-
cies and subspecies, including endangered
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species such as whooping crane, snail kite,
and Kirkland's warbler, and several extinct
species. The egg collection is North Ameri-
ca's 13th largest. In addition to fluid pre-
served specimens, study skins, and skele-
tons, the museum has a library of related
books, journals, and reprints. Holdings rep-
resenl nearly 100 percent of the locally
breeding bird species, 95 percent of the
mammals, 80 percent of the reptiles, am-
phibians and fishes.

Specimen collections continue to grow
through contributions from students, fac-
ully and other researchers.

Sea Grant Program

UW-Creen Bay faculty members participate
in the University of Wisconsin Sea Granl
College Program. The Green Bay program
involves public education-and research
projects dealing with water quality. fisher-
ics, coastal marshes, and human impact on
the Bay of Green Bay and the Greal Lakes.
Several University boats are available for
research.

Wiley Collection

The development of pollution control
efforts by the Wisconsin pulpmaking indus-
try is documented in more than 5,000
research reports. articles, and conference
proceedings. The collection and accompu-
nying hibliography is housed on the UW-
Green Bay campus. It was the gift of Averill
Wiley of Appleton. retired technical direc-
tor of the former Pulp Manufacturers Re-
search League, which merged in 1970 with
the Institute of Paper Chemistry. The col-
lection, begun in 1940, focuses on spent li-
quors of the acid sulphite pulping industry
and includes more recent developments in
wood chemicals and pulping by-products.



General Information

The information in this section focuses on
UW-Green Bay master.ol science programs:.
lor more information on cooperative pro-
grams, turn (o the section beginning on
page 51.

CREDITS REQUIRED

A minimum of 30-37 credils, depending
upon the chosen program, is required for
completion of the UW-Green Bay master of
science degree.

GRADES .

All courses and assigned studies are graded
on a 4.0 scale. A cumulative grade point
average of at least 3.0 is required to earn
the M.S. Thesis credits or internship credits
are given an in-progress (PRy grade each
semester until the thesis or internship is
formally accepled as completed at which
time the grade will be changed Lo pass (I°)
or no credit (NC). A pass (P) grade must be
achieved in order to graduate.

Students are expectled (o maintain a cumu-
lative grade point average of al least 3.0.
Students who fail (o maintain this average
are subject lo probation and or suspension
as specified in the Graduate Academic Rules
and Regulations.

TIME LIMIT

Matriculated graduate students must com-
plete all requirements for the MiS. degree
within five years. This time period begins
with the first day of the first term of enroll-
ment with a classification of MSGR. Classi-
fication and year designations are described
on page 17.

COURSE REQUIREMENTS

The student and his or her graduate com-
mitlee must develop an individual program
plan to satisly requirements of the student’s
specilic program — Administrative Science,
Applied Leadership for Teaching and Learn-
ing. or Environmental Science-and Policy.
An acceptable program plan must include:
1. Graduate core courses

{13 or more credits)
2. Arca of cmphasis courses

3. Thesis/Professional Project

Fach is explained in more detail.

Graduate Core Courses
{13 or more credits)

Graduate core courses are the courses
numbered at the 700 level (700 through
794. excluding 783). These courses are
open only to graduate students.

Area of Emphasis Courses

A typical program plan may also include
several different types of specialized courses
to gain particular knowledge, skilis. and
experiences. These may include dual-listed
undergraduale/graduate courses, selecled
upper-level undergraduate courses. inde-
pendent studices, transfer credits, and
internships.

UNDERGRADUATE/ GRADUATE COURSES

(numbered XXX-500 Lo XXX-595 and
XXX-600 to XXX-695)

Graduate students may register for specilic
undergraduate courses designated as un-
dergraduate/graduate (UG/G) without
submitting an assigned study card. These
courses are identified by course numbers at
the 500 and 600 levels.

Other undergraduate courses at the 300
and 400 levels may be taken for graduale
credit if they contribute to a coherent pro-
gram of study. An assigned study card must
be submitied with registration as XXX-596
or XXX-696 as appropriale.

Academic.standards for graduate credil in
graduate/undergraduate courses exceed
standards for undergraduale credit. [n-
creased standards may be in the form of
additional academic work and/or an in-
crease in.grading standards.

ExpeERIMENTAL COURSES

(numbered 002, 606, 007. or 008-783X)
From time to lime, graduate faculty may
offer courses-in response to special demand,
to addressicurrent issues, or to make use of
special resources offered by visiting faculty.
These are offercd once on.an experimenial
basis; they may later become regular course
offerings. Courses offered with the 783X
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number may not be counted as part of the
graduate core requirement.

INDEPENDENT STUDY

{(numbered 002, 006, 007. or 008-798)
Independent study may be undertaken in
the form of reading and research complel-
ed under the supervision of a member of
the graduate faculty. This type of stidy can
be undertaken only afler an approved pro-
gram plan is (iled including the indepen-
dent study course as an integral part of the
individual program. Under normal circum-
stances, a maximum of six credils of inde-
pendent study may be applied toward the
degree; however, with strong recommenda-
tion and a rationale provided by the major
prolessor, additional independent study
credits may be allowed. To arrange (or inde-
pendent study courses, students must pre-
pare a proposal that includes a statement of
objectives, a list of readings and/or projects
to be completed. and a statement of how the
work will be evaluated and graded. The pro-
posal is filed in the Graduate Studies Olfice
aand will be included in the student’s file.

INTERNSHIP

(numbered 002, 006, 007, or 008-797)

An internship, usually undertaken outside
of the University setting, must be an experi-
cnce that provides a genuine training
ground (or the application of knowledge
and understanding relevant (o the student’s
arca of study.

Internships must be preplanned and incor
porate predetermined criteria for grading,
A full description of internship aclivities,
including methods ol academic evaluation,
must be submitted {o the student's major
professor and the associate dean of gradu-
ate studies. It will be included in the stu-
dent’s file. The internship must be spon-
sored by a member of the graduale faculty,
although day-lo-day administration of the
expericnce may be by a non-facully supervi-
sor. An internship may be required by some
graduate tracks. Expericnce gained in per
manent cmployment cannol normally be
couniled as an inlernship. The amount of
credit acquired through an internship is
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delermined by the student’s graduate com-
mittee, subject to approval by the associate
dean of graduale studies. Normal maximum
is six credits. The graduale program does
not award credit {or prior experience. How-
ever valid, an internship undertaken prior
lo enrollment in the program cannot carry
credit toward the M.S. degree.

Seecial Topics

(numbéred 002, 006, 007, or 008-795)
From time Lo Lime, professors or groups

ol professors may organize courses seminars,
colloquia, field trips, and so on, around
some lopic of interest or special need. Such
courses are nol normally intended o be-
come part ol the regular curriculum. Cours-
es offered with (he 795 number can not be
counted as part of the graduate core re-
quirement,

CrepiT FroM OTHER INSTITUTIONS

The specialized study component may also
include a maximum of 12 graduate credits
carned al other accredited institutions pri-
or to admission to UW-Green Bay. Transfer
credil evaluation is Lhe responsibility of the
student’s graduate faculty commitlee at the
time the student’s program plan is approved.
These credits are subject to the review of
the associate dean of graduate studies and
the registrar.

Any additional courses to be taken at other
institutions and to be included as credits
toward the degree musl reccive prior ap-
proval from the student’s major professor
and the associate dean of graduate studies.

Thesis/Professional Project

{thesis is 6 credils registered as 002, 007,
008-799; professional project is 3 credits
registered as 002-796)

Students must register for a minimum of
one credit of thesis during the semester in
which the thesis defense is to occur. A slu-
dent may earn more than six credits for
thesis, bul only six credits may be applied
loward degree requirements.

Students in the Administrative Science pro-.
gram selecting a three-credit Professional
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Project must register for an additional three
credits of course work.

PROGRESS TOWARD THE DEGREE
Following is a guide to the steps required

lo earn the M.S. degree in Administrative
Science, Appliced Leadership for Teaching
and Learning, or Environmental Science
and Policy. from admission to completion of
the program.

Steps Toward the M.S. Degree

1. Applicant is admilled Lo the graduate
program.

2. No later than the semester in which stu-
dent compleles alt least six credits, he or
she selects major professor and, if possible,
graduate commiltee members. Student sub-
mits individual program plan {form GR-1)
to Graduate Studies Office.

3. After at least 15 credils, studenl develops
thesis proposal. Proposal is revicwed and
approved by the commiltee and submitied,
along with form GR-2, te Graduate Studies
Ollice for approval by associate dean.

4. Student may register for thesis credits
and continue work on thesis project.

5. Student files an intent to graduate with
the Registrar's Office.

6. Sludent schedules thesis defense by fil-
ing form GR-3 when the project and thesis
document are nearly complete.

7. Open Lhesis defense meeling. Satisfactory
completion of thesis and defense indicated
by fliling form GR-4 with the Graduate Stud-
ies Office.

8. Final format of thesis is checked by asso-
ciate dean.

9. Student submils to Graduate Studies
Oiffice the required number of thesis copies
for final approval and deposition in Univer-
sity library.

10. Graduate receives diploma.

The following narrative explains the pro-
cess in detail.

Craduate Committee
It is important to-select a thesis commitiee
early. The chair or adviser for the student’s

‘chosen-program normally assists in this

process. A student’s individual commillee is
comprised of at least Lhree facully members
appraved by the appropriate program chair.
One committee member is requested by the
student to act as the major professor or
chair, That person must be a graduate fac-
ully member of the student’s degree pro-
gram. Students are encouraged (o ask a per
son from outside the Universily lo join
their commillees, in addition (o the facully
members.

The commillee is responsible for supervis-
ing the student’s program of study and
should:

¢ puide the student in appropriate selec-
tion of graduate-courses and specialization
studies to ensure that the student is aware
of all relevant materials necessary to com-
pletely understand the chosen field of study;

¢ delermine whether the student has accu-
mulated and demonstrated suflicient ability
to engage in analylic processes of problem
solving; '

®* make certain thal the student’s thesis
project is consistent with the degree, con-
fronts the interdisciplinary relationships of
the subjecl arca, and {ocuses on problem
solving methods.

il during the student’s course of study, he or
she wishes to change commiltec members.
the student must explain to the committee
why the change is necessary or desirable.

If the change is acceptable to both outgoing
and incoming professors, the student must noti-

fv the Graduate Studies Qffice in writing.

Student Program Plan

The primary respeonsibility for ensuring
that each student’s program plan meets the
requirements and regulations of the M.S.
program rests with.the student’s graduale
commitice. The studént develops the pro-
gram plan with his or her committee. If the
student has not selected a complete com-
mittee, the major professor can approve

13
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and sign the program plan. In the absence
of both committee and major professor, the
graduate program chair can approve the
program plan as the student’s adviser.

All program plans are subject to final ap-
proval by the graduate program chair and
the associale dean of graduate studies.
They may suggest changes to ensure that
the plan conforms to the overall philosophy
and requirements of the M.S. program. The
Craduate Studies Office will contact the
major professor and student il changes are
necessary.

A program plan must be submitied (o the
Graduate Studies Office in the semester in
which the student compleles six credits of
graduale-level course work. It must be ap-
proved before a student can register forad-
ditional courses. Subscequent changes may
be made, but these are subject Lo further
review by the associale dean of graduate
studies. Alf changes must be submitied to the
Graduate Studies Office so that the student’s
file remains current.

Documents substantiating cerlain course
work should accompany the program plan to
the associate dean of graduate studies, if
appropriate. These may include:

* Documents of transfer credits accepted
by the student’s committee.

* Petition for changes in graduate program
requirements.

In preparing the program plan the student
should usc the Guidelines tor Completing
the Craduate Program Plan which will be
mailed with the admission letter.

Thesis

The thesis project and the formal paper
which documents if are distinctive to the
UW-Green Bay graduate program. All stu-
dents complete a thesis project working
with their major professor and commillce.
The project provides an opportunily for
graduale students to focus and apply their
course work and make a public contribution
to knowledge. Successiul complelion ol a
thesis is a clear indication of a student’s
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ability (o define, investigate, and solve
prablems.

THEesIs PROPOSAL

The thesis proposal is a formal document
which provides an overview of the planned
thesis project. [L must include an explana-
tion of (the research problem, issue, or silua-
tton to be addressed, its relevance or appli-
cation, the methods and resources that will
be used in completing the thesis, and a list
of references ciled.

In preparing the proposal the student
should use Guidelines for Preparing the
Thesis Proposal. A copy of thesis guidelines
and a copy of form GR-2 will be mailed to
students along with notice of their program
plan approval.

Aller a student has completed 15 credits

of course work he or she prepares a thesis
proposal. It must be approved by the major
professor and commitiee al a formal meel-
ing. [f they approve the proposal, Lhe major
prolessor and commitiee members sign
form GR-2 and forward it, with a copy of
the thesis proposal, to the associate dean of
graduate studies for final approval.

Also at this time or no later than comple-

tion of 21 credits, the student files a requiest
to graduate form with the Registrar's Office
fisting the carliest possible graduation date.

THesIs REGISTRATION

Only students with a MSGT classification
may regisler for thesis writing credits (799).
This classification is assigned to matriculat-
ed graduate students following acceptance
of an approved graduate progfam plan and
thesis proposal. Enrollment {or thesis cred-
its {799) may be for one to six credits per
ferm and may be spread over several terms
as appropriate. A student musl be regis-
tered for a minimum of one thesis credit
during the term in which a thesis defense
is scheduled.

THESIS PREPARATION

The thesis is a formal document and must
be prepared to conform to UW-Green Bay
library requirements and graduate program
standards. In preparing the thesis. students
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should use Style and Format Requircments
“for the Master’s Thesis. A copy of thesis
guidelines and copies of forms GR-3 and
GR-4 will be'mailed to students:along with

notice of thesis proposal approval. It is the -

student’s responsibility to prepare and
present the thesis in an acceplable format.
Several wrilers’ guides and siyle manuals
arc commercially available.

THesis Derense

The thesis defense is an open event attend-
ed by the candidate’s graduate commitlee
and anvone else who wishes Lo attend. The
delense permits the committee o ascerlain
whether the student has adequately under-
slood and seriously atlempled 16 solve a
thesis problem.

The student must file form GR-3 (o sched-
ule the thesis defense. The form must be
filed with the Graduate Studies Office at
least one week in advance of the proposed
date. The thesis defense should be sched-
uled during onc of the academic terms
unless other specific arrangements are
acceptable lo all parties.

Before attending the thesis defense, the
candidate should provide form GR-4 (o the
major professor. After a satisfactory defense,
the major professor and commiltee mem-
bers sign the form and return il to the
Gradualte Studies Office. A dissenting, sig-
nature must be accompanicd by an expla-
nation (rom the dissenting member. The
associate dean of graduate studies'may
withhold approval of the thesis defense
pending resolution of any differences. A
candidate is considered 1o have passed his
or her thesis defense only afier all issues
have been resolved and the completed
GR-4 is returned to the-Graduale Studies
Oflice.

THests DeposiTioN

Upon satisfactory conclusion of the thesis
delense and an acceptable graduate sum-
mary from (he Registrar's Office, the candi-
date is required to supply two copies of his
or her thesis. including two copies ol any
audio/visual components and one.addi-
tional copy of a title page and absiract, (o

ihe Graduate Studics Office. After the ma-
jor professor,signs the thesis, the associate
dean {or graduale studies reviews and signs

il or returns:the.document for reviston. Two

copies ol the final document are forwarded
with a binding fec (S10 per copy at the
time of printing of this catalog, but subject
to change), collected from the student, to
the UW-Green Bay library as a permanent
record of the student’s scholarly or creative
activity. If the.candidate wishes, additional
copies may be bound at the same per copy
lee, payable to UW-Green Bay. Diplomas are
not awarded until all these requirements
have been met.

COMMENCEMENT

UW-Green Bay holds two commencement
ceremonies cach year. These are al the end
of the fall and spring semesters. For gradu-
ation in the fall, a student’s defense must
be scheduled before December 1 and held
before the last-day of fall semester classes.
For spring, Lthe defense must be scheduled
before May 1 and held before the last day
ol spring semester classes. A request (o
graduate form must be completed and sub-
mitted to the registrar prior to November 1
and April 1, respectively. Students who will
complete their work during the summer
may participate in the preceding spring
ceremony.

DEGREES

The degree awarded will be M.S. in Environ-
mental Science and Policy, M.S. in Applicd
Leadership for Teaching and Learning. or
M.S..in Administrative Science. Students
who complete the cooperative programs
(with UW-Milwaukec and UW-Oshkosh) will
receive their degrees from one of those
institutions,
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ADMISSION REQUIREMENTS
Admission to a UW-Green Bay graduate
degree program is a decision by the associ-
ate dean of graduate studies and the faculty
for the specific program identified by the
student on the application form. The deci-
sion is a judgment of the student’s suitabil-
ity to succeed in graduate degree work at
UW-Green Bay, based on educational back-
ground and educational objeclives.

While UW-Green Bay has a basic admission
policy for graduale study, a philosophy of
personalized admission assures that cach
applicant is considered individually. Entry
requircments for full admission include:

1. A baccalaureate degree from an accredit-
ed institution.

2. A 3.0 grade point average (gpa). mea-
sured on a 4.0 scale, for the final two years
of study. Students from schools nol using a
grading system will be evaluated on an indi-
vidual basis.

3. Additional prerequisites for entrance (o
the specific program chosen.

Students who do not meet the 3.0 gpa re-
quirement or who have other deficiencies
may be admitied on a provisional basis.
Provisionally admitted students who receive
at least a B grade in courscs (otaling nine
credils of graduate work alter acceplance
will be fully admitted.

International students must be prepared to
submil a minimum score of 550 on the Test
of English as a Foreign Language (TOFFL).
International student applicants must show
official evidence of financial resources ade-
quale o provide for their educational
expenses.

APPLICATION

Application forms are available on campus
at the Gradualte Studies Office. Forms will
be mailed in response Lo telephone requests
to 920-465-2123. Written requests may be
directed to: Graduate Studics Office, Univer
sity of Wisconsin-Green Bay, 2420 Nicolel
Dr., Green Bay. Wisconsin 54311-7001. Send
e-mail requests (o gradstu@uwgb.edu.
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Required documents are:
1. The application, compieted in full.

2. A 200-300 word statement describing
principal arcas of academic interest, capa-
bilitics, experience, and reasons for pursu-
ing the M.S. degree.

3. Oflicial undergraduate and graduate
transcripts from each previous college or
universily attended, senl directly (o UW-
Green Bay from thesce institutions.

4. Three letters of recommendation from
persons who can assess the prospective
student’s academic potential.

S. Graduale Record Examination (GRE})
general test or Graduate Management Ad-
missions Test (GMAT) scores less than five
vears old. Consult the appropriate program
description in this catalog. Scores will be
used in conjunction with the required
malerials to beller assess preparation.

Under requirements of the Buckley Amend-
ment to the Family Educational Rights and
Privacy Act of 1974, student files are open
to their inspection except for letters of
recommendation for which the right of
inspeclion has been waived.

Other supporting documentation such as
personal records of professional or commu-
nity achievement may also be submitled.

DEADLINES

Application. transcripts, letlers of recom-
mendation, and any lest scores required [or
entry into the M.S. degree program should
be submitied as early as possible in the se-
mester preceding the desired beginning se-
mester. Because of campus enrollment caps
and possible program capacily limitations,
priority is given to completed applications
received before April 1 for the [all semester
and Novenmber T for the spring semester.
Complete applications received by July 1
(or the fall semester and by December 1 for
the spring semester will be processed as
time and space permit. A complele applica-
tion includes the forms and all supporting
documeniation lisied above. Students not
meeting these deadlines may be able to take
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courses as graduale specisl students and
apply to the degree program for the {ollow-
ing semester.

FEE

A non-refundable application fec of $45

is required of all students who apply for
admission (o the graduate program of the
University of Wisconsin-Green Bay or any
other graduate school within the University
ol Wisconsin System. The $45 fec does not
apply to students who wish to be admitted
as special students (i.c.. non-degrec
students).

UW-Green Bay maintains records for {iwo
years for students who are admitted (o the
program bui who do not enroll for classes.
The application fee is valid for one vear
[rom the start of the initial semester on the
application. Students who begin enrollment
after a year elapses must pay another $45
fee and bring their applications up-to-date.
Students who delay enrollment beyond two
years must reapply for admission and pay
another $45 application fee.

ADMISSION PROCESS

Theadmission process is initiated by sub-
mitting the completed application form {o
the UW-Creen Bay Admissions Office. The
office notifies applicants whose files are in-
complete. When the file is complete. tran-
scripts of previous undergraduate work and
any graduale courses are examined by the
Registrar's Office. Factors affecting cither
admission to the graduate program or ac-
ceptance of transfer credits are noted.

The file is forwarded to the Graduate Stud-
ics Office where the associate dean of grad-
uate studies, on the advice of the Admis-
sions Committee lor the program specified
on the admissions form, either admits the
applicant to the graduate program and arca
of emphasis. or provisionally admits the
applicant, or denies admission.

It an applicant is denied admission, reasons
for the denial are provided along with an
explanation of available oplions. Siudents
denied admission may request reconsidera-

tion by wriling to the associate dean of
graduale studies. The request should in-
clude a rationale for reconsideration. Ap-
plicants who have been denied admission
may reapply afler the lapse of one semester.

LETTER OF ADMISSION

Aletter of acceplance is sent to cach stu-
dent upon admission (o the graduale pro-
gram. This information appears on the
letier:

Student Number

The permanent.student number of each
applicant is the Social Security number or,
if this is not provided, a University-assigned
identification number.

Classification and Year
Fach student’s status is designated by one
of these abbreviations:

MSAGR, MSEGR, MSLGR
First semester M.S: student without approved
program plan.

MSAGP, MSEGP, MSLGP

M.S. student with approved program plan. A
degree seeking student may not register for
classes after six completed credits without
an approved program plan.

MSACT, MSEGT, MSLGT

M.S. student with approved program plan
and approved thesis proposal. A student
may not register lor thesis credits withoul
the MSGT classification.

GsSP

Graduate special student. This classifica-
tion indicates thal course work is being
(aken for graduate credit; however, the stu-
dent is not participating in the UW-Green
Bay degree program. A graduate special
student who decides 1o pursue a UW-Green
Bay graduale degree must submit an appli-
cation form (o enter the degree program.
Often'the credits carned as a graduale spe-
cial student may be applicd toward the M.S.
degree; however, this is not guaranteed.
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ADMISSION WITH ADVANCED
STANDING

All graduate course work completed at UW-
Green Bay or at other graduale schools
prior lo admission to the M.S. degree pro-
gram is evaluated by the student’s graduate
faculty commillee when a sludent’s program
plan is prepared. The total number of cred-
its carned prior lo mairiculation into the
degree program either at other institutions
or as a graduate special student (GSP clas-
sification) al UW-Green Bay cannot exceed
15 credits. Of the 15, a maximum of 12 cred-
its may be accepted from other institutions.

SPECIAL STUDENTS

Persons holding baccalaurcate degrees or
higher who wish to enroll in courses at UW-
Green Bay but who do not wish Lo pursuc

a graduate degree may enroll as special
students. Graduate credit will be awarded
provided the student registers in graduale-
leve! courses as a graduate special student
(GSP classification) and pays graduate fees.
Credits lor which neither graduate fces were
paid nor gradualc credil awarded cannot be
retroactively converied to gradualte credits.

TRANSFER CREDIT POLICY

Transfer credit is defined as credil carned
at an institution other than UW-Green Bay
which is to be applied to UW-Green Bay
master's degree requirements. Acceplance
of transfer credits is determined by a credit
review by the Registrar’s Office and develop-
ment of a program plan which includes the
credits as part of a coherent program

ol study. Acceptance of the transfer credits
is subject to review and approval by the
associate dean of graduate studies. General
guidelines for evaluating potential transfer
credils are:

¢ A maximum of [2 semester credits of
graduale work may be accepted as transfer
credits .

® A letter grade of A or B must be carned in
cach course transferred.

* The courses must contribute to a coher
ent program of study.
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¢ The inslitution granting the credit must
be regionally accredited at the masler’s
degree level.

* The credits must be reasonably recent.,
usually earned within the five years prior
(o admission.

* Credils earned through extension courses
olfcred or sponsored by universities outside
of the state of Wisconsin will be subject to
parlicular scruliny.

¢ Credils carned under conditions that
make them unacceptable toward a degrec
al the institution where the credits were
carned will not be accepted by UW-Green
Bay.

USE OF SPECIAL PETITION
Requirements sometimes may be modified
or adapted to take inlo account a student’s
special educational or program needs. A
request to waive or modify a graduale pro-
gram academic requirement is submitted to
Lhe associate dean for graduale studies on
a special petition form. The forms arc avail-
able at the Academic Advising Offlice or the
GCraduate Studices Office. Il a change ina
program requirement is being requested,
the petition should include a statement
from the major prolessor or graduate com-
mittee and the graduate program chair ex-
plaining the change,

ACTIVE/INACTIVE STATUS
Matriculated students who do not enroll
for four or more conseculive semesters
withou( notifying the Graduale Studies
Office by (iling & request to leave, are con-
sidered inactive. They must be formally
readmitted before they can re-enroll in
classes. Inactive students who must reapply
must meet admission standards in effect al
the time of readmission and are expected
to meel degree requirements in effect at
thal time as well. The $45 application lee
does not apply to students seeking read-
mission afler a period of inactivity.
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TUITION AND FEES

Costs

Tuition and fees forfull-time graduate study
(9 credils or more) for the 1998-99 academ-
ic year were $1.887 per'semester for resi-
dents of Wisconsin and $5,709 per semester
for non-residents. Part-time students were
assessed a fee-of $211.25 per credit [or resi-
dents’of Wisconsin and $636.25 for non-
residents. Fees and tuition are subject lo
change. by action of the:University of Wis-
consin Board ol Regents and the Wisconsin
Legislature. The actual costs for each aca-
demic year arc.announced in advance in the
Timelable or-on separale fec inforinalion
sheets, and are available on request {rom
the Registrar's Office. The Timetable is also
available on the UW-Green Bay websile,
www.uwgb.edu.

Reciprocity

Minnesola and Wisconsin have a reciproci-
ty agreement. Minnesota students may pay
in-slale Minnesola tuition and fees to at-
{end public universities in Wisconsin. Stu-
dents must apply directly to the Minnesola
Higher Educalion Coordinating Commis-
sion, Suite 901, Capitol Square, 550 Cedar
Street, St. Paul, MN 55101.

Non-Resident Tuition Waivers

A limited nuniber of non-resident tuition
waivers are available on a-.competilive basis
_lo recipients of graduale assistaniships. Re-
cipicnts of waivers are responsible for resi-
dent fees.

Other Financial Aid

In addition to graduate assistantships, scver
al other grant‘or-aid programs are available.
These include Perkins Loans, Stafford Loans,
or University work/study awards. Students
defined as minority group members may
apply for Advanced Opportunity Grants or
Wisconsin Indian Student Assistance.

Grants. For more ml"ormatlon contacl the
Financial Aid Oflice at 920-465-2075.

GRADUATE ASSISTANTSHIPS
Graduate assistantships are available on a
compelilive basis. Graduate assistantships

carried a stipend of $8,467.50'in 1998-99.
Students receiving assistantships are
expecteqd loidevote:approximately 20 hours
per.week performing assigned duties. Typi-
cal duties are serving as a classroom assis-
tant in a laboratory or discussion section,
assisting in a center or institute, or serving
as a research assistant.

To be ¢ligible for graduate assistantships
students must:

® be fully admiiled to the M.S. degree
program;

*® be enrolled for a minimum of six credits
of course work each semester and no fewer
than 15 credits ditring the entire academic
year;

° mainlain al least a 3.0 grade point aver-
age for graduate courses.

Applications lor graduate assisltaniships
should be filed as early-as possible bu{ no
later than March 1 for the following Sep-
tember. Applications received alter this
date or at other times of the year will be
considered for unfilled assistantships or
possible assistan{ships funded lrom grant
monies. Persons who wish information on
availability of assistantships should inquire
al the Graduate Studies Office.
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UW-Green Bay Master of Science in
Administrative Science

The Universily of Wisconsin-Green Bay’s
Administrative Science program prepares
its graduates for positions in managcement,
policy making, policy analysis'and planning,
and quality control for business, govern-
ment and nonprolit organizations. The pro-
gram’s core locuses on studying organiza-
tional and administrative processes and
problems. and in devising solutions to these
problems. The.program offers areas of em-
phasis in Quality Management and Systéms
Design, Project Management, Nonprofid
Management, and Public Management and
Folicy.

The program helps bright, competent
individuals, many with significant employ-
ment experience. develop the skills and
knowledge necessary to become highly
skilled and successful practitioners with
leadership capabilities to bridge soft and
hard technologies, to evaiuate organization-
al processes, and plan and implement effec-
tive changes,

The program’s approach is to combine
classroom instruction with applied research
in real organizations. For example, mid-
carcer sludents are able to conduct studies
as participant observers in the organiza-
tions in which they are employed. Fuli-lime
students who are recent college graduates
arc cncourtaged to seck "hands-on” inlern-
ship work experience. Virtually ali thesis
and prolessional project work focuses on
organizational and administrative problems
thal integrate classroom course work with
cmployment and internship experience.

Administralive Science is not a business
program. It does not requirc or offer.cours-
es that-are central lo an’MBA such as mar-
keting or accounting. Nor.is the program a
substitute for a graduate degrece in public
administration. The program graduales
people who are best qualified to serve in
senior stafl positions—not line positions
—in private, public, and nonprofit organi-
zalions.

The program is unique in its interdiscipli-
-nary focus on organizations. Intellectually,
Administrative Science draws from the ficlds
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of industrial and organizational psychology,
engineering, systems and decision sciences,
social-and natural sciences, mathematics,
business; and public administration. The
Adminisirative Science graduale facully
also teach in a varicty of interdisciplinary
undergraduate programs and have strong
professional ties to organizations outside
the University. In this way il is able to build
on the University of Wisconsin-Green Bay's
undergraduate program which is recognized
nationally for its sirong problem-focused
interdisciplinary programs.

The Administrative Science program will
meet the needs of:

* professional cmployees of business and
industry, government agencies. and non-
profit organizations who wanl to hone ana-
Iytical skills and stay abreast of rapidly
growing knowledge in management and
qualily processes, policy analysis.and plan-
ning, or system design and decision making
for career advancement and professional
devélopment:

® recent-college graduales in the social or
nalural sciences, engineering, liberal arts,
or other lields who desire administrative,
managerial, planning, or policy analyst
positions at a professional level; and

® individuals who intend to pursue docloral
studies in public administration, business,
policy analysis, and who wish additional
preparation beyond the baccalaurcate level
bélore beginning doctoral studics.

The program fits the needs of both part-
time and full-time students. Many graduate
students work full time, live within com-
muling distance of the campus, and prefer
to pursue their graduale studies ona part-
time basis. Mosi courses are offered once
weekly in the everiing. Some are offered
over the Internel, in an intensive semesler
format and over several Saturdays during
the semester. Full-time students benefit
{rom involvement with a community of stu-
dents, from a wide variety of university ac-
tivities, and from close working relation-
ships with faculty. Fully prepared full-time
students find that it typically takes lwo
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years to complete the program. Parl-lime
students are encouraged (o complete the
program within five years or fewer, depend-
ing on the pace they take in compleling
course work and thesis or proiessional
project.

Students like the small class sizes and op-
portunitics o work closcly with faculty. The
program’s facully has extensive involvement
and experience with public. private, and
nonprolil organizations, in addition to its
notable academic achievements. A recent
survey of graduates indicales that their po-
sitions and incomes improved significanily
aller they completed their degrees in Ad-
ministrative Science. About one-third are
now employed throughout the United States
and two-thirds are working in Wisconsin.

Areas of Emphasis

In addition (o a required-common core of
courses. the Adminisirative-Science program
offers students the opportunity for special-
ization in an area-of emphasis: Quality Man-
agement and Systems Design, Project Man-
agement, Nonprofit Management, or Public
‘Management and Policy. Kach area of ¢in-
phasis is designed to develop a different set
of skills that prepare the student for a par-
ticular career track.

Students are required to take five courses
(15 lo 16 credits) in an area of emphasis.
Fach area has core. courses as well as clec-
tives. Students can also take independent
study and-an internship. In independent
study, the student works with anvinterested
faculty member to.explore a subject not
tréated in the curriculum. Internships with
organizations in the surrounding area arc
especially valuable for full-time students
who wish to explore different careers or gain
valuable workplace experience. This pro-
vides them with a practical work expericnce
which enhances their academic learning
and enriches their classroom discussions
with peers, many of whom work full time.

Quality Management and Systems Design
The emphasis in Quality Management and
Systems Design is for students seeking

management careers in private, public, or
nonprofit organizations.

Managemenl philosophy, theory, and prac-
tice continue to evolve al a rapid pace. This
course of study links traditional manage-
ment approaches with the emerging meth-
ods designed to'improve effectiveness and -
efficiency in organizations that produce
products and deliver services.

In response to rapid technological change,
global elecironic communication. increased
compelitiveness, and a world economy, both
public and private organizations must be
dynamic and flexible to survive. Traditional
mechanistic views of organizations and
management are being replaced by a sys-
lems perspective. Embedded in the systems
perspective are the relational demands asso-
ciated with people, communication, collab-
oration, iiiformation, organizational knowl-
edge, and change. The theory and practice
in these fields are addressed in the courses
Systems-and Process Design, Organizational
Assessment and Development, New Manage-
ment Paradigms, Organizational Communi-
cation and Conflict, Project Management,
Planning and Modeling, and Human Re-
source Management.

Project Management

The emphasis in Project Management pro-
vides students with the background and
skills nceded to elfectively manage projects
Lhat vary in scope and complexity, such as
governmenl projects, construction engi--
neering, or new product development.

Much of the knowledge needed to manage
projects, such as critical path analysis and
work breakdown structures, are studied and
applied through a tlwo-course sequence in
Project Management. Students are encour
aged to work on real projects and develop
and apply project management knowledge
in scope, time, cost; quality, human resource,
communication, risk, and procurement. Stu-
dents learn how to integrate these knowl-
edge areas in the pursuit of project goals
and objectives.

The goal of the Project Management
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emphasis is Lo prepare students with a pro-
fessional competence (o define, plan, orga-
nize, implement, manage, and complete a
project under real time and budgetary con-
straints and performance standards. Stu-
dents have some (lexibility in course selec-
tions such as Management Information
Sysiems, Cost Benefit Analysis, Planning and
Modeling. They may development an inde-
pendent study on a lopic of interest or lake
parl in an internship with an organization
in Northeast Wisconsin.

Nonprofit Management

One of the most dynamic and fast growing
seclors of the Amierican economy is the not-
for-profit, or third sector. This includes or
ganizations which organize and manage the
collective interests of professions, such as’
the American Bar Association and Interior
Design Society; business interests like the
U.S. Chamber of Commerce and National
Federation of Independent Business: service
organizalions like The American Association
of Retired Persons and YMCA of the USA;
and voluntary and charitable organizations
like the United Way and Volunteers of Amer-
ica. Seven oul of ten adult Americans belong
to at least one of the more than 23,000 na-
tional associattons or more than 64.000 re-
gional, state and local associations. These
associations employ over 260,000 people
full time, 35,000 parl time, and countless
more as volunieers.

The Nonprofit Management arca of empha-
sis prepares students for management ca-
reers in the third sector. Specialized courses
such as Fund Development for Nonprolit
Organizations and The Third Sector, and in-
ternships with third scctor organizations,
provide students with both a théoretical un-
derstanding and practical experience with
the management issucs unique lo not-lor-
profit organizalions.

Students learn whal these organizations do:
their organizational structures: fiscal issues;
their services, activilies and products; why
members join; knowledge and managerial
skills required of leadership; internal and
external relationships: and programs and
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services. In addition, students can take
coursces to develop skills in analyzing public
policy issues, evaluating programs, manag-
ing personnel, and working effectively in the
new electronic world and virtual office of
the Internet.

Revolutionary changes in the structures and
functioning of organizations can be studied
in the course New Management Paradigms,
and strategies to deal with establishing and
maintaining coherent and responsive com-
munications within an organization is the
subject of (he course Organizational Com-
munication and Conflict.

Public Management and Policy

The Public Management and Policy area of
emphasis is for students who wish to pre-
pare for management posilions in the pub-
lic sector or as researchers and policy ana-
lysts with government, public interest
groups, nonpralit organizations, think tanks
and foundations. The emphasis is also suil-
able as preparation for further graduale
studics leading Lo a doctoral degree.

Along with the required area of emphasis
courses in Public Policy Analysis and Pro-
gram Evaluation, students interested ina
managerial career might lake courses in
Management Information Systems, Human
Resource Management, and Regulatory Pol-
icy and Administration. Students with an
interest in policy can choose from courses
in Environmental Policy and Administration,
Urban Politics and Pelicy, Intergovernmen--
tal Relations. Administrative Law, Environ-
mental Law, Public Finance and Fiscal Policy,
and Cost Benelit Analysis. Every student
develops his or her academic plan, the
course study, in consultation with a mem-
ber of the graduate faculty and graduate
program adviser.

ADMISSION REQUIREMENTS
Students who are prepared adequalely
when (hey enler the program may earn the
degree by satisfactorily completing 31 or
32 credits of course work, independent
study, internship, and a six-credit (hesis or
three-credit professional project. Students



Administrative Science

wholack appropriate prerequisites or.

technical knowledge will have dddlt:ona]
requircments.

Afaculty commiltee evaluales each student’s
prior academic and work experience when
she or he enters the program. All students
must have a baccalaureate degiee or equiv-
alent and are expecled.to have knowledge
equivalen( {o thal obtained:in undergradu-
ale courses appropriate to theirselected
major and minor. Students are expecied to
have knowledge equivalent to'that obtained

in undergraduate courses in government,

political science, mathematics, statistics,
and economics. They are ¢éxpected {o have
college-level wriling, oral.communication,
and compulter skills. Lack of appropriate
background may be remedied by taking
undergraduate courses (such courses do

not count as parl of the master's degree pro-
gram) or by demonstraling compelency in
the subject arca..If a student has not had a
course in statistics, the student will be
required to ake.a basic.course.in statistics
such as 255-205 Social Science Slatistics,
600-260 Introductory Statistics, or:216-215
Introduction to Business Statistics.

Each of the {our areas of emphasis requires

somewhat different skills:and backgrounds;
so.lthat prerequisitessin undergraduaic
course work and work éxpericnceswill vary.
For.cxamptle, students with an undergradu-
ate:major and work experience in business
would be well prepared for the emphasis in
Quality Management and Systems Design.
Students.with a background in public ad-
ministration or political science,and seck
ing a career in public-service, would be
prepared for the emphasis in Public Man-
agement and Policy. Another prerequisite to
succeeding is being goal directed and high-
ly motivated for career advancement or
change In this case, an engineer or public
employee seeking (o make a significant ad-
vance would understand the importance of
acquiring more spectalized professional
compelicnce in project management or qual-
ity management to go along with leadership,
problem solving, and organizational man-
agement skills. Students will work with an

adviser tolearn whether deliciencies:exist
and-how:to remedy thém. All'deficiénciés

.musi be remedied.early in the student’s
graduate studies.

Students who show exceptional promise,
but who lack appropriate background in
some arcas, may be admilted provisionally.
They may need to take relevant undergrad-
uate courses or demonsirate compelency
in those areas to the appropriate faculty.
Undergraduaie;courses laken to gain such
skills and know!edge do not count as part
of the masler’s degrec program.

Students who have been out of callege for
a number ol véars and in the work orce
may have developed. skills that they did not
oblain as collcge students bult are ‘consid-
ered appropriate: for an Admiriistrative Sci-
ence degree. Thus, a.student might satisfy
graduate couirse and program prerequisites
in consultation with program faculty who
would review work experience with the
student.

All applicants to:th¢ Administrative Science
graduale program are.required to iake
GMAT or GRE exams-and.submit scores
when they apply for admission.

DEGREE REQUIREMENTS

The requirements for the Master of Science
in Administrative Science consist of suc-
cesslully compleling at least 31 credits-of
approved course work, independent study,
and/or internship,.and a.six-credif thesis or
professional project. Ila student chooses to
do a three-credit professional project in-
stead of the Six-credit thesis, she or he will
be required lo take:lhree credits of course
work ona topic related to the project. Stu-
dents must maintain‘at least a B average to
remain in the program-and (o graduate. A
grade ot C or betlér.is required lor course
work (o be counted toward graduation.

Administrative.Science students share a
common 16-credil core that should be com-
pleted before the student engages in signifi-
cant additional study. The core consists ol
six courses: a one-credit introduction to the.
program, three courses in organizational
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management and processes, one course in
budgeling and linance, and onc in research
methods. Each student also selects an area
ol emphasis consisting of 15 to 16 credits
of course work. Students must file a Gradu-
ate Program Plan in the semester in which
six graduate credis are completed. An advis-
ermust be consulted prior to filing the ac-
ademic plan.

Both the thesis and professional project
require students Lo conduct original re-
search, apply theoretical conslructs to ex-
plore or solve organizational problems or
test hypotheses with empirical data.

Students who choose to write a thesis will
work with @ committee of three prolcessors
and more closely with the major professor.
The thesis process involves writing a pro-
posal which is reviewed and approved by
Lhe thesis commillee, writing, and defend-
ing the thesis before the committee. The
role of the thesis committée and major pro-
fessor is Lo pravide guidance, deal with un-
anticipated issues, help solve problems, and
ensure that the completed thesis meels ac-
ceplable graduate-level academic standards.

Under the professional project, the student
will work wilh a major professor to research
and write a professional paper which dem-
onslrates an-application of organizational
or related theory to a practical organiza-
lional problem. While the professional pa-
per may be more applied than a thesis, it
must meet the same academic standards as
the thesis. An example of the qualily of
work expected of the professional project is
a paper acceplable for publication by an
academic or professional journal, or confer
ence preseniation. Work on the prolession-
al paper is complele alter it is read and
evalualed as acceptlable by two other pro-
fessors.

Program requirements change from time 1o
time. New graduate courses arc added and
others are dropped. This catalog describes
the program requirements at the lime of
publication. Consult an adviser lor any
changes since publication.
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Core Courses, 16 credits

The core consists of six courses: Introduc-
tion to Organizational Management; Lhree
courses on manageément and-organizational
process — Organizational Theory and Be-
havior, Problem Solving and Decision Mak-
ing, and Managerial Leadership; Budgeting
and Finance; and a course on research
methods.

Required Core Courses:

(002-701  Introduction to Organizational
Management, 1 credit

002-715  Budgeting and Finance,
3 credits

002-750 Problem Solving and Decision
Making, 3 credils

002-753  Organizational Theory and
Behavior, 3 credits

002-757 Managerial Leadership, 3 credits

002-760  Social Rescarch Methods,

3 credits

Advanced Professional Applications,
3-6 credits

All students must demonstrate professional
compelence by success{ully completing a
6-credit thesis'or a 3-creditl professional
projeci. Selection of a professional
project requires 3 additional credits of
regular course work, internship, or inde-
pendent study. With a professional
project, students must preparc and defend
a rescarch paper or repor(in their arca of
emphasis that demonstrates their ability to
integraie and apply material from their
course work al a professional level,

002-796  Prolessional Projecl, 3 credits
OR

002-799  Thesis. 6 credils

Areas of Emphasis, 15-16 credits

In addition to the general core require-
ments oulined above, each student selects
an area of emphasis from Quality Manage-
ment and Systems Design, Project Manage-
ment, Nonprolil Management, or Public
Management and Policy. An additional op-
tion is to develop a “personal program of
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study” more fitting lo-the career goals of
the siudent: Ared of emphasis'courses must
tolal at least 15 credits.unduplicated by the
program core.

QuaLTy MANAGEMENT AND SvysTEMS DESIGN,
15-16 crepiTs

Students should mect with-the program
chair or adviser to selecl courses in the area
of emphasis and complele the Program Plan.

002-720 Project Management 1, 3 credits

002-740  Human Resource Management,
3 credits
002-741  Survey and Ficld Research,
3 credits
002-745 Management [nformation
Sysiems, 3 credits
002-755  Systems and Process Design.
3 credits
002-768  Planning and Modeling,
3 credits
002-770 Organizational Assessment
and Development, 3 credits
002-775 New Management Paradigms,
3 credils
002-776  Organizational Communi-
cation and Conflici, 3 credils
002-781  Statistical Process Control,
4 credits
002-797  Inlernship, 1-6 credits
002-798 Independent Study, 1-3 credits

PROJECT MANAGEMENT, 15 CREDITS

Students should meet with the program
chair or adviser to sclecl coursesiin the area
of emphasis and complete the Program Plan.

002-720 Project Management [,

3 credits

002-722  Project Management il,
3 credits.

002-740 Human Resource'Management,
3 credits

002-745 Management Information
Systems, 3 credits

002-755  Systems and Process Design,
3 credits

002-765  Program Evaluation, 3 credils

002-768  Planning and Modeling,

3 credits
002-797 Internship, 1-6 credits
002-798 Independent Study, 1-3 credits
835-653  Cost Benefit Analysis. 3 credits

NONPROFIT MANAGEMENT, 15 CREDITS

Students should 'meet with-the program
chair or adviser to select-courses.in the arca
ol emphasis-and complete the Program Plan.

002-708  Public Policy Analysis, 3 credit

002-730  The'Third Sector, 2 credits
002-732  Fund Development for Non-
profit Organizations, 1 credit
002-740 Human Resource Management,
3 credits
002-745 Management Information
Systems, 3 credits
002-765  Program Cvaluation, 3 credits
002-775 New Management Paradigms,
3 credits
002-776  Organizational Communication
and Conflict, 3 credits
002-797  Inlernship, 1-6 credits
002-798  Independent Study, 1-3 credits
835-651  Advanced Policy Analysis,

3 credits

PusLic MANAGEMENT aND Pouicy, 15 CREDITS
Studerits should meet with the program
chair or adviser Lo select courses in the drea
of emphasis and.complcte the Program Plan.

Take the following two courses:
002-708
002-765

Take three of the following courses
after consulting with your adviser:

002-740

Public Policy Analysis, 3 credits
Program Evaluation, 3 credits

Human Resource Management,
3 credits

002-745 Management Information
Systems, 3 credits

002-768  Planning and Modeling,
3 credits

008-752  Environmental Policy and

Administration, 3 credits
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778-505  Urban Politics and Policy,
3 credits
778-610  Iniergovernmental Relations,
3 credits '
835-506  Regulatory Policy and
Administration, 3 credits
835-514.  Administralive Law, 3 credits
835-578  Environmental Law, 3 credits
835-609  Public Finance and Fiscal Policy,
3 credits
835-651  Advanced Policy Analysis,
3 credits
§35-653  Cost Benefif Analysis, 3 credits
002-797 Internship, 1-6 credits
002-798 Independent Study. 1-3 credits
FACULTY

Alesch, Daniel J.. Professor, Public and
Environmental Affairs (Political Science).
B.S. (1962). M.S. (1964) UW-Madison; M.A.
(1969), Ph.D. (1970} UC-Los Angeles.

Fields of interest: decision theory-and
methods; policy analysis; planning theory
and methods; adminisirative theory and
behavior; public and nonprofit manage-
menl. Current research: methods for reduc-
ing the effects of natural hazard events on
business.

Holly, James N., Lecturer, Administrative
Science. B.S. {1960) U.S. Air Force Academy;
B.S. (1971}, M. Engr. (1977), M.B.A. (1981}
Florida Atlantic University: Ph.D. {1983}
University of Hlinois at Champaign-Urbana.

Fields of interest: total quality manage-
menl, organizational communication, busi-
ness communication, conflict management,
project management. Current research:
business startup, crises management, and
organizational processes; communication,
planning, learning, continuous improve-
menl, and collaboration.

Jowett, David, Professor, Nalural and
Applied Sciences (Statistics). B.Sc. (1956)
University College of North Wales: Ph.D.
{1959) Wales.

Ficlds of interest: statistics, statistical
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computing, design of experiments, multi-
variale analysis, systems analysis. process
control and quality control.

Litlig, David M., Associale Prolessor.
Public.and Environmental Affairs (Political -
Science) and Program Coordinalor; Gradu-
ate Program in Administrative Science. B.A.
{1960} Indiana University; M.A. (1962),
Ph.D. (1974) UW-Madison.

Fields of inlerest: elecloral politics,
political behavior, federalism and inter
governmental relations, urban politics and
policy. urban transportation policy, and
Curopean polilics. Current research: urban
transportation planning and management,
the legal profession.

Warner, Lora, Leciurer, Public and Envi-
ronmental Alfairs. B.S. (1982) Hope College;
M.Ed. (1984) University of Virginia: Ph.D.
(1987} Virginia Commonwealth University.

Fields of inleresi: health care policy,
health.care managemend, program evalua-
tion, leadership and change management.
Current research: needs assessment for
family preservation and support, changes in
health care markets and delivery systems.

Wilson-Doenges, Georjeanna ], Assistant
Prolessor, Urban and Regional Studies (Psy-
chology}). B.A. (1988) Boslon University;
M.A. (1992), Ph.D. (1995) UC-Irvine.

Fields of intcrest: social ecology, the
design of communities in promoting a
sense of community and reducing fear of
crime; rescarch design and data.analysis,
especially survey design and presentation
ol data.
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COURSE DESCRIPTIONS

In the course.déscriptions.in this catalog,
commonly-used abbreviations include:
cr credits

P prerequisite course
or experience

Rec “recommended course’
Or experience

grst graduate standing
ir ireshman

saph saphomore

jr junior

ST senior

cons inst  conseat of instruclor

Graduate-Only Courses
(700 Level)

002-701 Introduction to Organizational
Management 1 cr.

This course provides an-overview Lo the
program and.focuscs on the signilicance ol
organizations and their mapagement. Top-
ics include diverse andlytical perspectives
on organizations, applications ol'manage-
ment theories to practice, and student ap-
plications. P: gr st. (fall}

002-708 Public Policy Analysis 3 cr.
Public policy analysis methods and their
use in the policy-making process. primarily
in American governmen(. Topics include
approaches Lo the study of public policy,
policy formulation, methods: for assessment
of policy alternatives, ethics and policy
analysis, policy implementation'and evalua-
tion. and the utilization of policy analysis
in decision-making. P: gr.st. (fall)

002-715 Budgeting and Finance 3 cr.

Budgeling, cost analysis’and cosl modcling,

cost elfectiveness,analysis, income and ex-
pense modeling, linancial control systems
and organizational finance applicable to
government, nol:for-profit organizations,
and privale scclor managers. P: gr st.

002-720 Project Management I 3 cr.
Addresses methods for initiating and

managing projects ol various size and com-
plexity. Develops management techniques
and basics to develop, plan. implement, and
complele a project. Software exercises. case
studies, experiential exercises, and applica-
tions. P: gr st.

002-722 Project Management 11 3 cr.
lndegration of a project — Lhe processes
required lo-ensure-thal the various clements
of a project are successlully integrated.
Project plan execution and change. Topics
include projeci’scope management, lime
management, qualily management, project
lecam management, proposal development,

‘and others. P: 002-720.

002-730 The Third Sector 2 cr.

Growth and scope of thé private nonprofit
seclor; tax status as 501(c)(3) and relation
Lo privale sector and government; and its
organization and management, such as role
of boards, volunteers and personnel policy,
marketing, financial managemen(, manag-
ing information, and planning. P: gr st.

002-732 Fund Development for Non-
prolit Organizations'1 cr.

Course provides comprehensive overview
on ways (o ensure an organization’s finan-
cial stability and growth. Topics include
resource development as a critical manage-
ment strategy. resource-developmernt
options, and numerous approaches to
fundraising — individual contributors,
corporate philanthropy, foundations, and
government. P: grst.

002-740 Human Resource Managemeni
3cr

Job analysis, recruitment, selection, devel-
opmen{, compensation, retention, evalua-
tion and promotion of personnel within an
organization. Also dedls with labor rela-
tions and laws rélat'{ed to' EEO and their im-
plications for HRM. P: gr st.

002-741 Survey and Field Research 3 cr.
Theoretical background and.methodologi-
cal skills necessary'to use.field methods and
conduct survey research. Topics include:
methods of field research, survey research
and sampling design. and application of
multivariate data analysis to survey data:
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Emphasis is on applied expericnce in the
analysis of quantitative and qualilative data
generaled by dilferent research methodolo-
gies. P: MSAGR; undergraduale statistics.
(infefsession, summer)

002-745 Management Information
Sysiems 3 cr.

Development and role of information sys-
tems and technology. stralegic role of infor-
mation systems, organizalions and informa-
tion syslems, computers and inlormalion
processing, soflware, databasces, telccom-
munications, the internet, building and
managing information systems, and ethical
issues. P gr st

002-750 Problem Solving and Decision
Making 3 cr.

Examines normative and behavioral models
of group decision making, the process and
conscquences associated with alternalive
decision making stvles and systems, and
develops skill in the use of major decision-
making lools. Case studics and examples
from ficlds of nonprofit management, pub-
lic administration. and business manage-
meni. Prgr st

002-753 Organizational Theory and
Behavior 3 cr.

The major thearies and schools of thought
dealing with administrative behavior, ad-
ministralive process, and organizational
behavior and theory. Attention is given Lo
the simifarities and differences between
public, private and nonprofit administra-
tion. Pz gr st. (falh)

002-755 Sysiems and Process Design’ 3 cr.
Design of organizational processes and
systems. Includes advanced srganizational

" theory, technostructural change, integrat-
ing behavioral and technical systems, de-
sign critcria and performance characteris-
tics, design of interorganizational systems
and emerging models. P: gr s, 002-753.
Rec: 002-770. ((all)

002-757 Managerial Leadership 3 cr.
Advanced concepls and methods of manag-
ing complex organizations and muldi-
organizational systems in the public, non-
profil. and privatc seclors using a varicty of

28

learning methods. P: gr st. (spring)

002-760 Social Research Methods 3 cr.
Theory and methods of research in the so-
cial sciences. Topics include the philosophy
of science, research designs, data collection
and program evaluation. Emphasis is on
applied rescarch. Pz gr st. {fall)

002-765 Program Evaluation 3 cr.

An iniroduclion to evaluation research,
emphasizing such issues-as identifying
program goals, choosing outcome mea-
sures, delining appropriate samples, data
collection strategies, and evaluation and
disseminating resultls. Political, administira-
tive, and ethical problems of evaluation are
considered. Much ol the class is used io de-
velop and discuss model evaluation studies.
Pogr sl (spring)

002-768 Planning and Modeling 3 cr.
Theory and methods of planning and analy-
sis for complex systems. Modeling systems
and evalualing alternatives. Practical appli-
cations linking planning with policy analy-
sis, decision making. and resource alloca-
tion. Crealing robust plans given ambiguity
and uncertainty, deciding.upon effective
planning strategics. Rec: 002-750.

002-770 Organizational Assessment and
Development 3 cr.

Assessment and diagnosis of organizations
for the purposc ol planned change and de-
velopment. Students will learn assessment
lechniques and analytical methods, how (o
link assessmenl to development, types of
development programs and progranr evalua-
tion. Specific topics includé systéms (heory,
applied statistics, group dynamics, and re-
search design. P: gr st. (spring)

002-775 New Management Paradigms 3 cr.
Theorelical and philosophical foundations.
on new managementi paradigms. The course
develops practical skills for applving knowl-
edgce of continuous improvement processcs.
P grst. (fall)

002-776 Organizalional Communication
and Conflict 3 cr.

Principals and processes uséd by individuals,
groups, and arganizations to deal with
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conlention and diversity in dynamic work
environments. Theoretical foundations and
applied communication techriques for im-
plemeniing and sustaining organizational
change, manage and resolve conflict, im-
prove work and business processes. Case
studies and models are studied and devel-
oped as part of the class. P: gr st. (spring)

002-781 Stalistical Process Control 4 cr.
An application of statistical analysis in
industrial quility control. Builds on basic
probability and statistical principles, and
develops the significance of the statistical
approach to quality. Topics include basic
statistics, discrete and continuous proba-
bility distributions, control and CUSUM
charts, experimentlations. factorial experi-
ments, fractional factorials, and Taguchi ap-
proach Lo quality. P: gr st. and Introductory
Statistics or cons inst. (fall)

002-783X Experimental Courses 1-3 cr.
This number designaltes courses and semi-
nars offered by graduate facully in response
lo special demand or on an experimental
basis. Topics may be ¢hosen to address cur-
rend issues of general concern; special in-
terests of student groups or faculty mem-
bers, or special resources of visiting faculty.
The title of the experimental course as an-
nounced in the Timetable will appear on
transcripts of the students who enroll.
Credits carned in the 783X courses may
not be applied toward the graduate core
requirement. P: gr st. (fall. spring, inlerses-
sign, or summer)

002-795 Special Topics 1-3 cr.

Courses provided under the special topics
designation are generally offered in re-
_sponse to special needs. These courses may
be offered more than once but are not
intended to become a regular part of the
graduate curriculum. The title of the spe-
cilic topic is announced v the Timetable
and entered on the {ranscripts of students
who enroll. It may be repeated once with a
change in topic for degree credil, but it
mal not be applied toward graduaie core
requirements. Recent special topic courses
include Heallh Care Administration in the
‘90s and Project Management. P: gr st. (fall,

spring, inlersession, or summer)

002-796 Professional Project 3 cr.
Research and writing ol a professional paper
for submission to a journal or prescntation
at a professional conference. Students work
wilh a professor and submit completed work
to a pancl of three professors lor review and
assessmenl. In preparation for writing the
paper, students are required to take an addi-
tional three preparalory credits on the topic
ol the paper cither fromcourses in the cur
riculum. independent study or internship.
P: MSAGT (fall, spring, summer)

002-797 Internship 1-6 cr.

Supervised work experience in an appropri-
ate organization, business, program or
agency. Students may enroll for internship
credils only when such activily is included
in the approved program plan. A descrip-
tion of activities including criteria for
grading must be submitled o the student's
major professor and director of graduate
studies. P MSAGP. (fall, spring, summer)

002-798 Independent Study 1-3 cr.
Reading and research under the supervision
of a member of the graduale faculty. Inde-
pendent study credits may only be carned
when this aclivily is included as part of an
approved program plan. P: MSGP. (fall,
spring, summer)

002-799 Thesis 1-6 cr. :

Research, preparation and defense of thesis.
Enrollment may be for 1-6 credits per term.
Students must include 6 thesis credits in
their program plan. Although additional
thesis credits may be earned, a maximum of
6 credils can be applied loward a degrece.
Student must be enrolled for at least |
thesis credit during the semester when the
thesis is defended. P MSAGT. (fall, spring,
summer}

008-752 Environmental Policy and
Administration 3 cr.

The political and institutional aspects of
environmental policy-making and imple-
menlalion, including issues in environmen-
tal policy analysis: Emphasis is on nalional
policy processes in the United States, but
attention is given also (o global and stale
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and local environmental problems and
public policy. P: gr sL. (spring)

Undergraduate/Craduate Courses
(500-699 Level)

778-505 Urban Politics and Policy 3 cr.
Structures and operalions of city govern-
ments and their responses Lo policy issues
such as educalion, employment, social
welfare, housing, Lransportation, migration,
racial discrimination, urban sprawl, and
social incquality.

778-610 Intergovernmental Relalions
3cr

The relations among the federal, state, and
local units of government of the United
States, federalism, intergovernmental reve-
nues and expenditures, inlergovernmental
programs, polices and grants-in-aid. (fall)

835-506 Regulatlory Policy and
Administration 3 cr.

The origins, purposes and operalion of reg-
ulatory agencies and the programs in the
U.S.: theories of regulation, issues and con-
(roversies in regulatory policy, decision-
making in such areas as economic regula-
tion, public health, consumer protection,
workplace salely, and environmental quali-
ty. {spring)

835-514 Administrative Law 3 cr.
Administrative law in the American federal
(intergovernmental) sysiem, fundamentals
of administrative law, connections between
administrative law issues and issues of pub-
lic policy, and fegal dimensions of adminis-
trative problems.

835-578 Environmental Law 3 cr.

An overview of major environmental laws,
including their historical development,
structure and implementation by federal,
slate, and local agencies. {fall and summer)

835-609 Public Finance and Fiscal Policy
3 cr.

Effects of government spending and taxa-
tion on resource allocation, incomes, prices
and employment. Includes consideration of
the uses and elfects of fiscal policy.
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835-651 Advanced Policy Analysis 3 cr.
Normative models for policy analysis, in-
cluding decision trees, cohort survival,
queueing, Markov processes, and regres-
sion. Applicalion of descriptive statistics,
systems theory for understanding systems
and alternatives: Evaluation methods.

835-653 Cost-Benefit Analysis 3 cr.

An introduction (o Lhe purposes of cost-
benefit analysis. its basis in economics, its
strengths and weaknesses, and its applica-
tion to decision making in a variety of
public policy contexts. (fall. even years)

Undergraduate Courses
(300-400 Level)

Graduale credit for undergraduate courses
with 300 or 400 level numbers is available
only with special permission of the instruc-
tor and the student’s graduate adviser or
the associate dean of graduate studies. An
assigned study card is required for registra-
tion in one of these cgurses, under cither

the XXX-596 or XXX-696 number.



UW-Green Bay Master of Science in

Applied Leadership for Teaching and Learning

The University.of Wisconsin-Green Bay's
newly'crealed Master's Degree in Applied
L.eadership lor Teaching and Learning rec:
vgnizes Lhe valuable contributions of expe-
rienced educators and their ability to en-

" gage in proléssional development within a
communily of learners. With this under-
standing as its foundation. the program
provides experienced educators with (he
opportunily to advance their knowledge
and skills and be recognized as leaders
wilhin their profession.

This 30-credit program. which can be com-
pleted within two calendar:years, includes a
21 -credit core requirement as well as a
nince-credil arca of emphasis. As part of the
core requirement, degree candidates will
be required o conduct a classroom-based
inquiry project {thesis). Areas of emphasis
currently available include Adaptive Educa-
tion and Curriculum and Instruction. Addi-
tional areas of emphasis are under develop-
mentl. The core curriculum is based on the
National Board of Profcssional Teaching
Standards (NBPTS). The standards that un-
dergird this program are the following:

* Teachers are commitied to students and
their learning.*

» Teachers know the subjects they teach
and how to (cach those subjects to stu-
dents.”

« Teachers are responsible for managing
and moniloring student lecarning.*

¢ Teachers think sysiematically about their
practice and learn from experience.”

¢ Teachers are members of learning com-
munities.”

» Teachers understand system theory and
how to iniliate and sustain meaningful
change.

* leachers are knowledgeable about histor-

ical and contemporary educational reform
cflorts.

*NBPTS standards

The Applied Leadership degree is unique in
many respects. [t is a truly advanced degree

program that does not include teacher cer-
tilication. It recognizes the expertise of
experienced educators working within a
communily of protessional learners. Most
importantly, this program will prepare
educalors o conduct classroom-based
rescarch and to use their knowledge of
research to make data-based decisions in
order to improve student learning.

The Master’s Degree is an integral part of

-the Universily of Wisconsin-Green Bay's

Institute for Learning Partnership. The in-
stitute brings together the extensive re-
sources of the University, regional school
districts, arca businesses, and community
teadership to improve the qualily of educa-
tion for all learners. In addition to working
with the experienced facully in education,
parlicipants in the Master's Degree program
have opportunities to work with [acully
across a variety of academic disciplines as
well as participate in regional and local
prolessional initiatives.

The program is designed as a part-lime
program for educators who are aclively
employed in educational settings (e.g.. K-16
classroom scttings and/or business and in-
dustry training). Most courses are currently
offered on the weekends and during the
summer. Students arc admitted 1o the pro-
gram each {all semester in cohoris with a
maximum of 20. This small class size en-
ables degree candidales Lo have close con-
tact with the program’s facully and pro-
moles the development ol a sensc of
community over the course of the program.

PREREQUISITES
Minimum admission requirements arc:

* A baccalaurcale degree from an accredit-
ed institution.

¢ Three years of successful tcaching experi-
ence.

* A minimum of a 3.0 grade point average
(8pa)-

« Current tcaching license/certification.
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ADMISSION REQUIREMENTS

The admissions commitiee will evaluale
each applicant’s prior academic work and
teaching cxperience. Applicants are expect-
ed to have college-level writing, oral com-

" munications, and computer skiils, Students
who show exceplional promise but lack the
minimal prerequisites may be admitted pro-
visionally. Applicants are not required to
tauke the GRE for admission.

The application process involves three lev-
els or steps. Screening and admission deci-
stons arc made at cach step. This process
allows applicants (o provide additional de-
tail about their teaching and lcarning expe-
ricnces as the screening progresses (o en-
sure that there is an appropriate match
belween the goals of the program and each
applicant’s professional development needs.

Level One includes a UW-Green Bay
Graduate Application form; letter of inter-
est; three letters of recommendation; offi-
cial transcripts (undergraduate and gradu-
ate): brief curriculum vitae; verification of
icaching license(s) and/or certification(s).

Level Two includes a wriling sample and a
teaching/lcarning porifolio.

Level Three includes an interview.

DEGREE REQUIREMENTS

The requirements for the Master of Science
in Applied Leadership for Teaching and
Lcarning consist of successfully completing
a 21 -credit core requirement and a nine-
credit arca of cmphasis.

Studenis must maintain al least{ a B average
to remain in the program and (o graduate.
A grade of C or belter is required for course
work to be counted toward graduation.

Students must file a Graduate Program Plan
in the semester in which six graduate credits
are completed. An adviser must be consuli-
ed before the plan is filed.

Core Requirement, 21 credits

CORE COURSES:
A 15-credit set of core courses form the
loundation for the degree. All students
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must complete the following four courses:

007-701 An Lxploration ol Education: Self-
reflection and Systematic Inquiry, 4 credits

(007-702 Lixploring Learning: Perspectives
in Inquiry, 4 credits

007-703 Conlemporary Issues in Hislorical
Context: Insights from Ongoing Research,
4 credits

007-704 Contemporary Issues in Historical
Conlext: Assuming Leadership and Imple-
menting Chunge, 3 credits

INQUIRY PROJECT (THESIS):

007-799 Thests, 6 credils

Each individual in the program designs. im-
plements, and evaluates a school- or class-
room-based research project. Participants
engage in aclivilies relevant to the develop-
ment. implemeniation. interpretation, and
dissemination of their thesis rescarch un-
der the direct guidance of a graduate facul-
ty adviser. In addition to the required facul-
Ly, prolessionals from outside the Universily
may also serve on thesis committecs.

Students are to enroll for two credits of
thesis support during the summer of their
first year. The additional Tour credits witl
be distributed over the fall, spring and
summer ol their second academic year.

Area of Emphasis, 9 credits

Fach student selects an area of emphasis
consisting of at least nine graduate credilts.
Areas of ecmphasis in Adaptive Education
and Curriculum and Instruction are in
place as this catalog is published and addi-
tional areas are under development. It may
be possible to establish & personal area of
emphasis fitted 1o the career interests of
the student. Such programs must conform
to Applied Leadership guidcelines and be
filed as a Program Plan approved by (he
students academic adviser, program chair,
and the associale dean for graduate studies
and rescarch.

Program requirements change from time to
Lime. New graduate courses are added and

others are dropped. This catalog describes

the program requirements at the time of
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publication. Consult an adviser (or any
changes since publication.

FACULTY

Gray, Esther, Assistant Professor, Educa-
tion. B.A, (1970), M.S. (1979) Kansas State;
Ph.D. (1999) Indiana Universily.

Fields ol inlerest: integrated language
arts from carly childhood through middle
level; cultural images in materials for chil-
dren and adolescents; student-initiated in-
quiry education in mixed ability groups
across the curriculum; multiple lileracies
{or learning and teaching (integration of
language. ar(, music, movement, mathemat-
ics and other sign systems); drama as a
learning medium,

Laughlin, Margaret, Professor, Education
(Social Science). B.A. (1959), M.A. (1964)

. California State-Sacramento; Gd.D. (1978)
Southern California.

Fields of interest: social studies: interna-
tional/comparative education; global/mul-
ticultural education; curriculum; founda-
ltions: research; standards and assessment.

Law, Barbara, Associate Professor, Educa-
tion. B.A. (1972) Hawatiir M.A. (1979). Ph.D.
(1989) Michigan State.

Field of inlerest: English as a second fan-
guage.

Ragan, Patricia, Assistant Professor, Edu-
cation. B.A. (1962) UW-Milwaukee; M.S.
(1988) Cardinal Stritch; Ph.D. (1995) UW-
Milwaukee.

Ficlds of interest: infant and child devel-
opment and collaboration with community
agencies.

Thron, Joan, Associale Professor, Educa-
tion. B.A. (1959) Emory; M.A. (1973), Ph.D
(1994) UW-Madison.

Fields of interest: making connections
among reading, speaking and listening.

Tompkins, Francine, Associate Professor,
Educalion. B.A. (1972}, M.A. (1979), Ph.D.
{1987) Michigan State.

Fields of interest: education of exceptional

needs students. Educational psychology.
Educational collaboration and action
research.

Van Koevering, Thomas, Prolessor, Lduca-
tion. B.S. (1962) Weslern Michigan: MA. *
(1966) Michigan; Ph.D. (1969) Weslern
Michigan.

Fields of interesl: science and science
educalion, emphasis on elementary and
secondary school; inservice science enrich-
meni courses for teachers; science motiva-
{ion and inlernational science education.

COURSE DESCRIPTIONS
In the course descriptions in this catalog,
commonly used abbreviations include:

cr credits’

P prerequisite course or
experience

Rec recommended course or
experience

grst graduate standing

fr freshman

soph sophomore

jr junior

st senior

cons inst  consent ol instructor

Graduate-Only Courses
{700 Level}

007-701 An Exploration of Education:
Sell-reflection and Systematic Inquiry

4 cr.

Participants will work within a community
of learners to develop knowledge, skills, and
values approprialc to engage in systematic
reflection, gain a lundamental understand-
ing of educational.reform, and examine the
role of classroom-based inquiry. P: MSLGR.

(fall)

007-702 Exploring Learning: Perspec-
tives in Inquiry 4 cr,

Participants will gain foundational knowl-
edge and skills necessary to allow them to
be informed consumers of educational re-
scarch and active teachers-researchers.
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They will also explore the major research
paradigms within the sciences, social sci-
ences, and humanities. This exploration will
be conducted within the context of under-
standing historical and coniemporary per-
speclives about learning. P: MSLGR and
007-701. (spring) ’

007-703 Contemporary [ssues in Histor-
ical Context: Insights From On-going
Research 4 cr.

Participants will share breakthroughs and
challenges, and also the new questions
which develop for them as they progress in
their individual research projects. Course
readings and learning activities will sup-
porl the development of participant’'s capa-
bilities to understand and articulate educa-
tional knowledge and issues (rom multiple
perspectives. : MSLGP and 007-702. (fall)

007-704 Contemporary Issues in Histor-
ical Contexi: Assuming Leadership and
Implementing Change 3 cr.

Participants will draw on thoughtful inter
pretations of their research to identify el-
fective educational practices. They will ex-
amince he environments and processes thal
lcad to constructive change, and they will
design an appropriate leadership plan for
guiding the change process. P: MSLGP and
007-703. (spring)

007-783X Experimental Courses 1-4 cr.
Courses and seminars offcred by graduate
faculty in response (o special demand or on
an experimental basis. Topics address cur-
renl issues of general concern, special
interests of student groups or facully mem-
bers, or special resources of visiting faculty.
The title of the course announced in Lhe
Timetable will appear on the transcript of
the students who enrell. Credils carned in
-783X courses may not be applied toward
the graduale core requirement. P: gr st.
{fall, spring, summer)

007-797 Internship 1-6 cr.

Supervised work and learning experience
on campus or with area schools. Students
may enroll [or internship credits only when
such activity is included in the approved
program plan. A description of the activities
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including criteria for grading must be sub-
mitted to the student’s major prolessor and
the associate dean for graduate studies and
rescarch. MSLGP or higher. (fall, spring,
sumimet)

007-798 Independent Study 1-3 cr.
Reading and research under the supervi-
sion of a member of the graduate facuity.
Independent study credits may only be
earned when this activily is included as
parl of an approved program plan. MSLGP
or higher. (fall, spring, summer)

007-799 Thesis 1-6 cr.

Research and preparation of thesis docu-
ment. Enrollment may be (or 1 to 6 credits
per term. All students must include 6 thesis
credits in their program plan. Although ad-
ditional thesis credits may be earned, a
maximum of 6 credils can be applied to-
ward a degree. Students must be enrolled
for at least 1 thesis credit during Lhe term
when Lhe thesis is defended. P: MSLGT.
(full, spring. summer)

Undergraduate/Graduate Courses
(500-699 Level)

302-540 Iniroduction to Learning Disabil-
ities and Emotional Disturbance 2-4 cr.
This course will provide students with the
history, definitions, cliology. methodology
and programming oplions lor students with
learning and/or emotional disabilities.

I grsi.

302-541 Normal and Abnormal Language
Development 2 cr.

Introduction lo communication and normal
and abnormal language development in re-
lationship to cognitive development. P: gr st.

302-542 Teaching Methods for Diverse
Learners 2 cr.

A study of instructional methods and mate-
rials for teaching diverse learners. P: gr st.

302-543 Educational Assessment 2 cr.
This course will focus on the study of the
principles, procedures, inlcrpretation, and
administration ol formal and informal stu-
dent assessment. P gr st.
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302-544 Principles of Career and Yoca-
tional Education 1 cr.

This course will focus on the study of cur-
riculum and instructional approaches thal
contribute to the preparation for the world
of work. P: gr st.

302-545 The Exceptional Child in
Regular Education 2 cr.

This course will focus on the study of
instructional techniques and programming

oplions designed to increase the success of

students learning and/or behavior disabili-
ties served wilhin inclusionary settings.
P:grst.

302-546 Collaborative Strategices for
Working With Colleagues, Parents,
Community 2 cr.

This course will focus on the study of col-
laborative models and practices used with-
in a variety of educational and relevant
community settings and help students o
develop the communications skills neces-
sary to interact effectively with individuals
in schoaols, agencies, and the community.
P:grst.

302-547 Classroom and Behavior Man-
agement Stralegies 2 cr.

This course will address various theories
and models for organizing and maintaining
an effective classroom as well as strategies
for working with individuals and groups.

P grst.

302-548 Field Experience for Minor in
Adaptive Education 1-3 cr.

This offering will be taken in conjunction
with coursework {or the minor in'adaptive
education. Students will be required to
meet specific compelencies as they work
with students with learning and/or behav-
ior disabilities. P: gr st.
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UW-Green Bay Master of Science in

Environmental Science and Policy

The Universily of Wisconsin-Green Bay's
Environmental Science and Policy program
is appropriate for students with interests in
the scientiflic and/or public policy aspects
of complex environmental problems. It pro-
vides a course of study thal prepares its
graduates for positions in scientific, techni-
cal and administrative organizations and
agencies. The program'’s core focuses on
identification and analysis of environmental
issues and on developing interdisciplinary
approaches and solutions to problems. The
program offers three areas of emphasis: eco-
systems sludies, resource management, and
environmental policy and administration.

Although the areas of emphasis seek (o
~integrale the sciences with policy and ad-
ministration, students choose lo specialize
in one depending on luture career interests.
Each arca ol emphasis has a practical orien-
tation that involves the student in real world
problems and issues rather than presenting
theoretical knowledge alone. Each arca of
emphasis allows for and encourages student
flexibility in designing a particular program
of study around a core of required courses.
A personal program of study, as described
below, may also be developed.

The program f{its the needs of both part-
time and full-time students. Most graduale
courses are offered once weekly in the
evening or al other times convenient for
working individuals. Students benefit from
the mix of perspectives and experiences
held by participants in courses. Full-lime:
students gain {rom the practical knowledge
of the working professionals, who are in
turn challenged by the current theoretical
knowledge of those with recent undergrad-
uate degrees. Students like the small class
sizes and the close association with faculiy.
Fully prepared students usually complete
the program in two years. Part-time students
normally complete the program in four to
five years.

The program features a faculty that is wide-
ly published in the professional literature,
active in externally funded research, and
commitied to excellence in teaching. The
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faculty associated wilh the program firmly
believe thal environmental policy must be
based on good science but also that science
is ineffective without sound policy deci-
sions. Close ties exist with nalional, state
and local agencies providing students with
opportunities to become engaged with and
contribute (o meaningful scientific research
and policy formulation.

The University offers modern and.well-
equipped facilities that support research
and study in-environmental science and
policy areas. Compuler equipped ccology,
engineering graphics and geographic infor-
mation systems (GIS) laboratorics are avail-
able. The library collection is strong in all
areas of environmenial studies, but is par
ticularly so in environmental policy and
administration. The library maintains sub-
scriptions to most pertinent journals in sci-
ence and public policy and administration.
Interlibrary loans are easily available (rom
UW-Madison and elsewhere when sources
arc nol available locally.

AREAS OF EMPHASIS
One of the primary goals of the Universily
of Wisconsin-Green Bay graduate program

.is lo prepare highly skilled and imaginative

individuals for middle-management and
policy-making positions in government,
nonprofit organizations and the private
sector. Individuals with such career objec-
tives will focus on environmental policy
course work. Another objective of the Uni-
versity of Wisconsin-Green Bay graduate
program is to prepare technically compe-
fent and imaginative individuals for
positions in the public or private sectors.
Individuals with such carcer objectives
will focus on environmental science course
work. Students will be prepared to deal
wilh a variety ol environmental problems
or to pursue lurther graduale work in simi-
lar or related areas.

Ecosystems. Studies

Students who select Ecosysiems Studies
may address problems ol general features of
ecosystems such as nutrient regeneration,
productivity, or traphic relationships. They
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can also focus on specific questions such as
endangered species, predation and compe-
Lition. Natural, managed and disturbed cc-
osystems are examined'in classroom and
licld activities. Studies on aquatic systems
take advantage of the Universily's location
on Green Bay and participation in the Uni-
versily ol Wisconsin Sca Gran( Program.
The University's proximity 1o large areas of
northern forests and the Door Peninsula
provides convenient locations for the study
of diverse ecosystems.

Resource Management

Students who select this arca of emphasis
may study concepts of natural resource
managemenl, watershed management, or
ol the handling, processing, treatment and
disposal of municipal. industrial and agri-
cultural wastes. Emphasis is.on evaluating
alternalive strategies for effective policy
implementation and planning for the future.
Other studies focus on ground or surface
waler systems. Principles and techniques of
quantitative analysis are applied to prob-
lems of supply, distribution and ultilization
of natural resources and to the oplimization
of trealment and waste management costs
in the context of public agencies, consulting
firms and industries. Studies take advantage
of the Universily's cooperation with the Sol-
id and Hazardous Waste Education Center
located on campus.

The Ecosystems Studies, and Resource

Management areas ol emphasis prepare
students to:

® design and conducl scientific investiga-
tions;

® collect, evaluate, and interpret data;

* make responsible decisions to implement
appropriate technologies and strategies to
solve environmental problems, and;

¢ effectively communicale the results of
environmental studies to other scientists,
decision makers and the general public.

Graduates tyvpically work as scientists, envi-
ronmental specialists, or project managers
with industry, commercial laboratories,
engincering firms, or government-agencies,

where their work involves analysis, research,
consulting, compliance. or enforcement.

Environmental Policy and
Administration

Students who select Environmental Policy
and Administration study (he characteris-
tics and operation of government institu- -’
tions; organizational theory, design and
evaluation; and substantive policies in reg-
ulation, environmental protection, science
and technology, and energy and natural
resources. Courses emphasize environmen-
tal problem analysis and planning, policy
analysis and (ormulation, environmental
taw and implementation, program evalua-
tion, statistical analysis and the application
ol social science research methods (o envi-
ronmental issues. Studies benelit from inter
action with the Center for Public Alfairs and
the Institute for Land and Water Studics.

The Environmental Policy and Administra-
tion arca of emphasis prepares students to:

® identily and analyze policy-relevant prob-
lems of major importance;

® design, evaluate, and implement strate-
gies and programs for addressing such
problems, and:

* design. manage, and evaluate project
teams and organizational syslems concerned
with such problems, policies. programs, and
stralegies.

Graduates lypically enter governmental
agencies at the nalional, state or local level,
or nonprofit organizalions, where their
work involves policy analysis, planning, or
administration. Some prefer positions in
legistative bodies, environmental organiza-
tions, or industry where administrative or
analytical work is combined with politics.
public relations. education or advocacy.

ADMISSION REQUIREMENTS

Lach student’s prior-academic background
is evaluated by a program admissions com-
mittce when he or she applies. Admission
to the Environmental Science and Policy
graduate program requires a student to
have completed the equivalent of a basic
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undergraduate course in stalistics and sub-
mitled current GRE general test scores.
Students with a background in both policy
and science will be given preference in ad-
mission decisions. )

Each arca of emphasis requires different
skitls and preparation: therefore, additional
prerequisiles vary. Courses appropriale o
the area of emphasis or needed o meel pre-
requisites of specilic courses thal a student
wishes to incorporale inlo a plan of study
will also be required as described below.

Applicants who do not meet these require-
menis may be admilled if their academic
record, letiers of reference. and GRE scores
indicate potential for successful completion
of the program. However, (hese students will
have additional requirements placed upon
them as parl of their academic plan Lo
make up any deficiencies.

DEGREE REQUIREMENTS -

Studentis who are adequately prepared
when they enler the program may carn the
degrec by salisfactorily completing a mini-
mum of 28 credits of course work, plus a
six-credit thesis. Those who lack appropri-
ate prerequisites mav need (o take addition-
al courses to strengthen their backgrounds.
Credits carned in undergraduate courses
numbered al the 100- or 200-level cannot
be applied toward Lhe graduate degree.

Credit requirements are determined by the
sludent’s chosen area of emphasis and pro-
gram of study. Al least 12 credits of 700-
fevel courses musl be included. Students
develop individual program plans with the
assistance and approval of their adviscrs
and graduate commitlees.

By the time a student has successlully com-
pleted 15 credits, usually during the sec-
ond semester. he or she should have select-
ed a thesis adviser, formed a commitice and
started to develop a thesis proposal with
their assistance. Approval of the thesis pro-
posal places the student in candidacy for
the degree. Successlul defense of the wril-
ten thesis and completion of all courses in
the student’s program plan result in award-
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ing of the degrce. See the General Informa-
tion section, page 11, for additional details.

General Core Requirements,

19 Credits

All students matriculated into the Environ-
mental Science and Policy program are re-
quired to successfully complete the follow-
ing sel of required core courses (13 credits)
and a six-credit thesis,

Complele the following three courses,
7 credits:

008-701  Perspectives in Environmen-
tal Science and Policy,
3 credits
008-762 Graduale Seminar, 1 credil
008-763  Secminar in Environmental

Science and Policy, 3 credits

And one of the following environmental
science courses, 3 credits:

008-740  Ecosvstem Management,
3 credils

008-766 Waste Management/Resource
Recovery, 3 credits

362-660 Resource Management

Strategy, 3 credits

And one of the following public policy
courses, 5 credits:

008-752  Environmenial Policy and
Administration, 3 credits

835-578  [Environmental Law, 3 credits

835.602 Environmental and Resource

Economics, 3 credits
And thesis requirement, 6 credits:

008-799  Thesis, 6 credits

Area of Emphasis Requirements

in addition to the gencral core require-
ments described above, students will select
a program of study from one of the areas of
emphasis described below. A fourth option
is to develop a “personal program of study”
more fitling to the career interest of the
student.

Arca of Empbhasis courses {must total al
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least 15 credits, unduplicated by the pro-
gram core):

® Ecosysiem Studies, 15-16 credits

® Resource Management, 15-16 credits

¢ Environmental Policy and Administration,

15-16 credils

¢ Personal Program of Study, 15 credits
minimum

Personal programs of study must conlorm
o Environmental Science and Policy pro-
gram guidelines. Such programs must be
filed as a Graduate Program Plan and be

approved by Lhe student's academic adviser, .

the Environmental Science and Policy pro-
gram coordinator, and Lhe associate dean of
graduate studies and rescarch. These pro-
grams must include the entire 19-credit
program core requirements and include a
minimum of 34 credits.

EcosysTem STUDIES {15 CREDITS MINIMUM)
Emphasis Prerequisites:
(taken elsewhere or prior to énirance)

Students who pursuc the Ecosystems Stud-
ies arca of emphasis are expected to have
completed biology courses beyond intro-
ductory courses, lypically thé equivalent to
a minor or major in biology. These courses
should include an ecology course.

Core Courses:
Complete one of the following science
courses, 3 credits:

008-715  Seminar in Ecology and
Evolution, 3 credits
(3 semesters - 1 credil each

semester)

008-740 Fcosystem Management,

3 credits

008-749 Weltland Ecology and

Management. 3 credits

Complete one of the {ollowing quantilative
courses, 3-4 credits:

008-765 Environmental Modeling
and Analysis, 4 credils
008-767  Design ol Experiments.

4 credits

008-768  Multivariate Statistical
Analysis, 4 credits
600-555 Applied Mathematical Optimi-

zation. 3 credits

600-667 Applied Regression Analysis,
3 credits

Additional Courses, 9 credits:
Choose any combination from the courses
listed here or above.

General Ecology:

362-667 Ecological Methods and Analy-
sis, 4 credits
362-668  FEcological Applicalions, 4 credils

Aquatic Ecology:

362-530  Hydrology. 3 credils
362-601  Stream Ecology, 3 credits
362-603  Limnology, 3 credits
Plant Biology and Ecology:
204-511  Plant Physiology. 4 credits
204-310  Plant Taxonomy, 3 credits
204-320 Field Botany, 3 credits
204-602 Advanced Microbiology.

3 credits
362-520 The Soil Environment, 3 credits
362-563  Plants and Forest Pathology.

3 credils

Animal Ecology:
204-342  Ornithology. 3 credits

204-343  Mammalogy, 3 credits

Environmental Policy and Planning:
008-752

Environmental Policy and
Administration. 3 credits

835-350  Geographic Information
Systems, 3 credils
835-522  Environmental Planning.

3 credits -

RESOURCE MANAGEMENT (15 CREDITS MINIMUM)
Emphasis Prerequisites:
(taken elsewhere or prior to entrance)
Students who-pursue Resource Manage-
menl come from a variety of undergradualte
disciplines including biology, chemistry,
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carlh science, economics, engineering, en-
vironmental planning, environmental poli-
cy, mathematics, physics, political science,
public administration. and resource man-
agement. The appropriate undergraduate
course preparation is dictaled by the pre-
requisiles to the courses to be included in a
program of study and the thesis topic arca.

Core Courses:
Complele one of the {ollowing science
courses. 3 credits:

008-724 Hazardous and Toxic Materials,
3 credits

008-733 CGround Waler Resources and
Regulations, 3 credits

008-766  Waste Management/Resource

Recovery, 3 credits

Camplcte one of the following quantitative
courses, 3-4 credits:

008-765 Environmental Modeling and

) Analysis, 4 credits

008-767  Design of Experiments,
4 credits

008-768  Multivariale Statistical Analysis,
4 credits

600-555 Applied Mathematical Oplimi-
zation, 3 credits

600-667 Applicd Regression Analysis.

3 credits

Additional Courses, 9 credits minimum:
Choose any combination from the courses
listed here or above.

Physical Resources Management:

225-602  Advanced Organic Chemistry, 3
credits

225-613  Instrumental Analysis, 4 credils

225-617  Nuclear Physics and Radio-
chemistry, 3 credits

225-618  Nuclear Physics and Radio-
chemistry Laboratory, 1 credil

362-518  Pollution Conltrol, 3 credits

362-520 The Soit Environment, 3 credils

362-535  Waler and Wasle Water

Treatment, 3 credils
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362-615  Solar and Alternate Encrgy
Systems, 3 credits

362-632  Fydrogeology, 3 credits

362-634 Environmental Chemistry,
3 credits

362-635  Environmenltal Chemistey Lab,
1 credit

362-660 Resource Management

Stralegy. 3 credils

Biological Resources Management:
008-740  Ecosyslems Management,

3 credits

008-749  Wetland Ecology and
Management, 3 credits
362-669  Conscrvalion Biology, 4 credits

Natural Resources Analysis:

362-654  Remote Sensing of the
Environment, 3 credits

835-350  Geographic Information
Systems, 3 credils

835-356  Environmental Impact Analysis,

3 credils

Environmental Policy and Planning:

008-713  Encrgy, Natural Resources,

and Public Policy, 3 credits

008-752  Environmential Policy and
Administration, 3 credils
835-506  Regulatory Policy and
Administration, 3 credils
835-522  Environmental Planning,
3 credils
835-578  LEnvironmental Law, 3 credils
835-602 Environmental and Resource

Fconomics, 3 credits

ENVIRONMENTAL POLtCY AND ADMINISTRATION
(15 CREDITS MINIMUM)

Emphasis Prerequisites:

(taken elsewhere or prior to enirance)

Students who pursue Environmental Policy
and Administration come {rom a variely

of undergraduate backgrounds such as
cconomics, engineering, environmental
planning, environmental policy. political
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science, public administralion;sociology, or
more traditional science disciplines. The
appropriate undcrgraduale course prepara-
tion is dictated by the prerequisites to the
courses to be included in a program of
study and the thesis topic area. It would
normally be expected that students would
have the equivalent of one year ol under
graduale course work in political science,
public administration. or economics.

Core Courses:
Complele all of the following courses, 9
credits:

008-708 Public Policy Anaiysis, 3 credits

008-752  Environmental Policy and
Administration, 3 credits

008-760 Social Rescarch Mcthods,

3 credits

Institutions and Administration-complele
one course, 3 credits:

002-753  Administrative Theory and
Behavior. 3 credits

002-757 Managemenl of Complex
Organizations, 3 credits

002-770 Organizational Assessment
and Development. 3 credits

778-516  Congress: Politics and Policy,
3 credits

778-610  Inlergovernmental Relations,
3 credits

835-514  Administrative Law, 3 credils

835-615  Public and Nonprofil

Budgeting, 3 credils

Public Policy - compleie one course,
3 credits:

008-713  Encrgy, Nalural Resources,
and Public Policy; 3 credils
835-506  Regulatory Policy and
Administralion. 3 credity
835-522  Environmental Planning,
3 credits
835-578  Environmental Law, 3 credits
835-602  Environmental and Resource

Economics, 3 credits

Additional Courses:
Choose any combination from the courses
listed here or above.

Research Methods:

002-765 Program Evaluation, 3 credits

008-765 Environmenial Modeling and
Analysis, 4 credils

008-767 Design of Experiments,
4 credits

008-768  Muliivariate Statistical Analysis,
4 credils

298-510  Introduction to Quantitative
Analysis and Econometrics,
3 credits

600-667  Applicd Regression Analysis,
3 credits

835-651  Decision Theory.and Methods,
3 credits

835-652  Planning Theory and Methods,
3 credits

835-653  Cost-Benelit Analysis, 3 credits

Environmental Science:

(008-715  Seminar in Ecology and LEvolu-
tion, 3 credits (3 semesters — |
credil each semester)

008-724  Mazardous and Toxic Malcrials,
3 credits

008-733  Ground Water Resources and
Regulations, 3 credits

008-740  lcosystems Management,

3 credils

008-766 Waste Management/Resource
Recovery, 3 credits

362-518  Pollution Control, 3 credits

362-634  Environmental Chemistry,

3 credits

362-635  Environmental Chemistry Lab,
1 credit

362-660 Resource Management Sirategy.
3 credits

362-668  LEcological Applications,

4 credits
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Environmental Planning and Geographic
Information Systems:

835-350  Geographic Information
Systems, 3 credits

835-356  Environmental Impact Analysis,
3 credits

835-522  Environmental Planning,

3 credits

It is possible, even necessary depending

on arca requirements, that students will
inchide onc or two four-credil statistics
courses in {heir academic program. In those
cases, only seven credits would be needed in
one semester which could be satisfied by
the Seminars in Ecology and Evolution
(008-715) or an Independent Study. If a
regular course is selected, the academic
program would include a total of 36 credits.

FACULTY

Chen, Dechang, Assistant Professor, Natu-
ral and Applied Sciences (Statistics). B.S.
(1983) Southeast University; M.S. (1988) Pe-
king; Ph.. (1998) SUNY-Buffalo.

ields of interest: pattern recognition;
Bavesian analysis; model building; design of
experiments; elinical trials; functional anal-
vsis; partial differential equations,
Davis, Gregory ]., Associate Professor,
Natural and Applied Sciences (Mathemat-
ics). B.S. (1981) UW-Green Bay: M.A. (1985),
Ph.D. (1987} Northwestern.

Ficlds of interest: smooth, discrete, and
chaotic dynamical svstems; fractals; mathe-
matical modeling of biclogical sysiems; ce-
testial mechanics.

Day, Harold Jack, Professor Emeritus, Nat-
ural and Applied Sciences (Engineering).
B.S. (1952}, M.S. (1953), Ph.D. (1963) UW-
Madison.

Ficlds of interest: waler resources, lMuid
mechanics. hydrology and related applica-
tions of engincering (o society and tech-
nology: regional water quality and associat-
ed land management and flood plain
management: resource management,
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Furlong, Scott R., Associate Professor,
Public and Environmendal Affairs (Political
Science). B.A. (1985) St. Lawrence Universi-
ty; M.PA. (1887}, Ph.D. (1993) The American
University.

Fields of interest: regulatory policy: envi-
ronmental policy; legislative politics; ad-
ministrative law: public policy and adminis-
tration; research methods and interest
group influence on the administrative rule-
making process.

Harris, Hallet J., Herberl Fisk Johnson
Professor. Nalural and Appliced Sciences;
Direclor Institute for Land and Water Stud-
ies; Chair, Natural and Applied Science.
B.A. (1961) Coe College; M.S. (1965), Ph.D.
(1966) lowa State.

Fields of interest: animal and wetland
ecology; management of coastal areas; wild-
lifle management; ccological risk assessment.

lHowe, Robert W., Associate Professor, Nat-
ural and Applied Sciences (Biology). B.S.
(1974) Notre Dame; M.S. (1977). Ph.D.
(1981) UW-Madison.

Fields.ol inlerest: tervestrial ecology and
conservalion biology; bird population dy-
namics in fragmented lorests; natural histo-
ry and biogeography of vertebrates; evolu-
tionary ecology.

Kraft, Michael E., Herbert Fisk Johnson
Professor, Public and Environmental Affairs
(Political Science). B.A. (1966) UC-River-
side; MLA. (1967), Ph.D. (1973) Yale.

Fields of interest: American politics and
government; public policy analysis, con-
gressional behavior and legislative process-
es; environmental policy and politics in the
U.S.; sustainable communities; politics of
nuclear wasie disposal.

Lyon, John M., Associale Professor, Natural
and Applied Sciences (Chemistry). B.S.
(1977} Lehigh; Ph.D. (1983} Rulgers.

Fields of interest: transition metal chem-
istry; reactions of transition metals in high
oxidation slales as oxygenation catalysts;
photochemical energy conversion systems.
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Marker, James C., Associate Professor.
Human Biology (Exercise Physiology). B.S.
(1979) Weber State Universily; M.S. (1981}
Utah State University; Ph.D. (1985) Brigham
Young University; Post-Docloral Fellow (1985-
88) Washinglon State University of Medicine.

Ficlds of interest: exercise physiology/en-
docrinology; the role/response ol hormones
during exercise; metabolic responses to ex-
ercise and exercise {raining; adaplions to
exercise training in the elderly; the role of
the sympathoadrenal system and glucose
counterregulatory system during exercise:
exercise/muscle physiology; exercise tesling
and prescription; kinesiology.

Mclntosh, Thomas H., Professor Emeritus,
Natural and Applied Sciences (Earth Sci-
ence). B:S. (1956), M.S. (1958). Ph.D. (1962)
lowa State University.

Fields of interest: soils, agronomic sys-
tems, remote sensing.

Merkel, Brian J., Assistant Professor, Hu-
man Biology (Biology). B.S. (1989) Richmond;
Ph.D. {1994) Virginia Commonwealth.

Fields of inlerest: the environmental efl-
fects of polychlorinaled biphenyls (PCBs)
on the human and murine immune system;
specifically the effects of PCBs on neutro-
phils and lactoferrin concentrations are
being examined in individuals living in the
Fox River watershed; examination of the el-
fects of environmental contaminants on T.
Lymphocvtes and HLA prolein cxpression.

Moran, Joseph M., Barbara Hauxhurst
Cofrin Professor, Natural and Applied
Sciences (Barth Science). B.A. (1965). M.S.
(1967) Boslon College: Ph.D. (1972) UW-
Madison.

Fields of interest: nature ol climatic
change, air pollution meteorology: applica-
tions of paleoclimatic reconstruction {ech-
niques to Glacial-age evidence; environ-
mental implications of current climatic
changes: quaternary climatology: geology.

Morgan, Michael D., Professor, Natural
and Applied Sciences (Biology). B.S. (1963)
Butler: M.S., Ph.D. (1968) Nlinois.

Fields of interest: reproductive ecology of
plants; terrestrial plant ecology and conser-
valion biology; relations between climalic
change and plant production and distribu-
tion.

Nair, VM.G., Professor, Natural and Ap-
plicd Sciences (Forest and Flant Pathology,
Mycology). B.Sc., Madras; M.Sc., Aligarh:
Associate LA.RI, Agricultural Ministry. New
Delhi; Ph.D. (1964) UW-Madison.

Ficlds of inlerest: international quaran-
tine and disease control programs of plant-
forest tree discases; Weedicide-Silvicide
applications in the establishment of exolic
tree species in developing countries and
their afierelfects on wildlife and fishes;
preservation of tropical forests species and
forest medicinal plants; hosl parasite inter-
aclions ol vascular wilt and canker patho-
gens: electron and three-dimension elec-
Lron microscopy.

Nekola, Jeffrey C., Assislant Professor,
Natural and Applicd Sciences (Ecology).
B.A. (1987) Coe College; Ph.D. (1993) Uni-
versity of North Carolina.

Fields of interest: principles of ecology:
biological resource management; conserva-
tion btalogy; plant taxonomy.

Niedzwiedz, William R., Professor, Public
and Environmental Alfairs (Geography).
B.S. (1969). M.S. (1972) Massachuselts;
Ph.D. (1981) Virginia Polytechnic.

Fields of interest: geographic information
systems; remole sensing applications; land
use planning; environmental impact assess-
ment.

Noblet, James A., Assistanl Professor,
Natural and Applied Sciences (Chemistry).
B.S. (1983) UC-Los Angeles; M.S. (1991)
California Siate-Long Beach; Ph.D. (1997)
UC-Los Angeles.

Fields of interest: fate and transport of
pollutants in agquatic systems; sorption pro-
cesses of organic chemiicals and metals; hu-
mic substances; analytical methods.
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Nonﬁan, Jack C., Professor, Natural and
Applied Sciences (Chemistry). B.S. (1960)
New Hampshire; Ph.D. (1965) UW-Madison.

Ficlds of interest: nuclear and radio
chemistry; environmenltal radioactivity; dis-
tribution and cycling of natural and artifi-
cial radionuclides in the environment;
wastepaper recycling and deinking: recy-
cling and decontamination of pulping li-
quors and effluents.

Rhyner, Charles R., Professor, Natural and
Applied Sciences (Physics). B.S. (1962), M.S.
(1964). Ph.D. (1967) UW-Madison.

Fields of interest: applied physics includ-
ing radiation dosimetry and electronic in-
strumentation; primary rescarch inierest is
in modeling solid waste management sys-
lems.

Sager, Paul E., Prolessor, Natural and Ap-
plied Sciences (Biology). B.S. (1959) Michi-
gan; M.S. (1963). Ph.D. (1967} UW-Madison.

lields of interest: ecology of aquatic
communities including nutrient studies in
the phyloptankton of freshwater lakes;
eutrophication of lakes; ccological elfects
of nutrient enrichment and water quality
deterioration; limnology.

Scheberle, Denise .., Associate Professor,
Public and Environmental Affairs (Political
Science). B.S. {(1982), M.PA. (1984) Univer
sity of Wyoming;: Ph.[3. (1991} Colorado
State University.

Fields of interest: stale and local govern-
ment. intergovernmental relations, public
policy, environmental policy and law; special
interesi in policy implementation and for
mation; federal-state relationships in envi-
ronmental programs.

Schwartz, Leander J., Professor Emeritus,
Natural and Applied Sciences (Biology).
B.S. (1957) UW-Platteville; M.S. (1959). Ph.D.
(1963) UW-Madison.

lields ol interest: resource recovery:
anacrobic digestion of organic wasies and/
or use as fertilizers and in other applica-
tions; baclerial survival in aquatic ecosystems.
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Stieglitz, Ronald D., Proflessor, Natural and
Applied Sciences (Liarth Science-Geology).
B.S. (1963) UW-Milwaukee; M.S. (1967).
Ph.D. (1870) [llinois.

Fields of interest: environmental geology;
stratigraphic analysis; sedimentary geology;
applications of geology to land use prob-
lems: ground water resources.

Stoll, John R., Professor. Public and Envi-
ronmental Alfairs (Economics). B.S. (1973)
UW-Green Bay; M.S. (1977), Ph.D. (1980)
Kentucky.

Fields of interest: natural resources and
environmental economics; econometrics;
nonmarkel valuation methodology; eco-
nomics of recreation and leisure; cost-
benelit analysis, regional economics, fisher-
les economics.

Terry, Patricia A., Assistant Professor, Nat-
ural and Applied Sciences (Engincering).
B.S. (1989), M.S. (1991) Texas; Ph.D. (1995)

Colorado.

Fields of interest: environmental engi-
neering, waste processes.
Viadero, Roger C., Assistant Professor,
Natural and Applied Sciences (Engineering).
B.S. (1993) Mary Washington College: M.S.
(1994) llinois; Ph.D. (1997) West Virginia.

Fields of interest: application of novel
physio-chemical solid-liquid separation
technologies o waler, wastewaler and haz-
ardous waste Lrealment; removal of organic
and inorganic conlaminanis from subsur
face soils using electrokinetic processes and
soil ushing techniques; low-level radioactive -
wasle managemendt.

Wenger, Robert B., Barbara Hauxhurst
Colrin Professor, Natural and Applied Sci-
ences (Mathemalics). B.S. (1958) Fastern
Mcennonile; MA. (1962) Pennsylvania Stale;
Ph.D. (1969) Pittsburgh.

Iields ol interest: application of mathe-
matical models to environmental problems
such as solid waste management and water
quality management; ecosystem risk assess-
ment and graph-theoretic approaches to
the study of ecosystem stressors.
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Wiersma, James H., Professor Emeritus,
Natural-and Applied:Sciences (Chemistry).
B.S. (1961) UW-Oshkosh; M.S. (1965). Ph.D.
(1967) Missouri-Kansas Cily.

Fields of interest: assessment of fate of
waler pollutants {pesticides); performance
ol waler pollution abatement methods;
development of new analytical chemical
mcthods with emphasis on techniques ap-
plied to environmental problems: bioreme-
diation, arsenic in ground water.

COURSE DESCRIPTIONS

In the course descriptions in this catalog,
commonly used abbreviations include:

cr credils

i prerequisite course or
experience

Rec recommended course or
experience

grst graduale standing,

ir freshman

soph sophomore

jr junior

sr senior

cons inst  consent of instructor

Graduate-Only Courses
(700 Level)

008-701 Perspeclives in Environmental
Science and Policy 3 cr.

Introduces the fundamental perspectives
on environmenial issues. Develops a frame-
work based on the natural sciences, eco-
nomics, and politics/policy by which the
complex causes of environmental problems
can be understood and viable interdiscipli-
nary solutions formulated. P: gr st. (fall)

008-708 Public Policy Analysis 3 cr.
Public policy analysis methods and their
role in the policy-making process, primarily
in American government. Topics include:
approaches to the study of public policy,
policy formulation and adoption, methods
for assessment of policy alternatives,.ethics
and policy analysis, policy implementation
and evaluation, and the utilization of policy

analysis in decision making..P: gr st. (fall)

008-713 Energy, Natural Resources and
Public Policy 3 cr.

Public policy issues related to energy and
other natural resources with a special em-
phasis on the United Stales. Topics include
fossil energy. nuclear energy, solar and oth-
er alternative sources of energy; natural re-
sources ranging [rom soil, water and miner
als to wildlife, forests and parks. P: gr st.
(fall. odd years)

008-715 Seminar in Ecology and
Evolution {(subtitle) 1 cr.

A forum for discussion of contlemporary
idcas in ecology and evolution. Topics and
weekly readings are chosen from the current
scientific literature; examples from recent
semesters include ecosystem stability. com-
petition and coexistence, group selection,

. trophic dynamics, and complex species in-

teractions. May be repeated with change in
topic to maximum of three credits. P: gr st

(fall. spring)

008-724 Hazardous and Toxic Materials
3 cr.

The handling, processing, and disposal of
malerials which have physical, chemical,
radiochemical, and biological properties
presenting hazards to humans; procedures
for safe handling and for compliance with
regulations. P: undergraduate courses in
chemistry, physics, biorganic chemistry or
equivalent. (spring)

008-733 Ground Water: Resources and
Regulations 3 cr.

Geology. properties, flow. and pollution of
ground water systems: Techniques of aqui-
fer characterization and waler quality mon-
itoring; regulatory and policy approaches
o prolect ground waler. P: one course cach
in physical geology and college chemistry.
(fall, even years)

008-740 Ecosystems Management 3 cr.
[mparts the underutilized potential of our
present understanding ol ecology and sys-
tem dynamics to management problems
associaled with human dominated and nat-
ural ecosystems. (spring)
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008-749 Wetland Ecology and Manage-
ment 3 cr.

Ecological processes and characteristics

of wellands such as primary productivity,
hydrology. decomposition and nutrient dy-
namics are studied. Wetland classification
and delineation systems are examined and
applied in the field. Management praclices
and potential as well as current approaches
to values assessment are addressed. Field
trip required. P: 362-302 or equivalent. (fall)

008-752 Environmental Policy and
Administralion 3 cr.

The political and institutional aspects of
environmental policy-making and imple-
mentalion including issues in environmen-
tal policy analysis. Emphasis is on national
policy processes in the United States. but
attention is given also to global and state
and local environmental probléms and pub-
lic policy. P: gr st. (spring)

008-760 Social Rescarch Methods 3 cr.
Theory and methods of research in the so-
cial sciences. Topics include the philoso-
phy of science. research designs, data col-
lection and program evaluation. Emphasis
is on applied rescarch. P: gr st. (fall)

008-762 Graduate Seminar 1 cr.
Provides opportunities to gain knowledge
aboul a variely of environmenlal issues and
active rescarch through readings and stu-
dent, facully, and inviled presentations. Fo-
cus is on methodology and the inlegration
of science and policy. I: Student classifica-
tion of MSEGT (fall, spring)

008-763 Seminar in Environmental
Science and Policy 3 cr.

Capstone course of the program in Enwi-
ronmental Science and Policy. Selected
contemporary environmental issues such as
acid deposition, radioactlive waste manage-
ment or groundwater contamination are
chosen [or review and analysis in a seminar
format. Bolh policy and scientilic aspects of
the topics are addressed. P: Student classifi-
cation of MSEGP and 12 graduate credits.

(full)
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008-765 Environmental Modeling and
Analysis 4 cr.

How and where mathematical models are
used in real life environmental applications.
Focus on discrete, continuous, and stochas-
tic models. Students will create models and
use them o analyze and interpret systems.
P: gr si.; and Introduclory Statistics, Algebra
and Trigonomeltry. (spring, even years)

008-766 Wastc Management/Resource
Recovery 3 cr.

Topics include generating, processing, and
disposing of municipal, industrial, and ag-
ricultural wasle malerials with emphasis on
the technical and economic feasibility of
various recycling processes. P: gr st. (fall)

008-767 Design of Experiments 4 cr.
Statistical theory and practice underlying
the design of scientific expcriments, and
methods of analysis. Replication, random-
izalion, error, linear models, least squares,
crossed and nested models, blocking, facto-
rial experiments, Lalin squares, confound-
ing. incomplete 'blocks, split-plots. P: gr st.;
and Introductory Statistics course. (spring)

008-768 Multivariate Statistical Analysis
4 cr.

Principles and practice in the analysis ol
multivariate data. Correlation, partial cor-
relation, principle components, factor anal-
ysis discriminant functions, canonical cor
relation, cluster analysis, multidimensional
scaling. Emphasis on computer analysis of
actual data. P: gr st.; and Introductory Sta-
tistics course. {fall)

008-783X Experimental Courses

Courses and seminars offered by graduate
faculty in response to special demand or on
an experimental basis. Topics address
current issues of general concern, special
interests of studend groups or faculty mem-
bers, or special resources of visiting faculty.
The title of the special lopics course as
announced in the Timetable will appear on
the transcripts of the students who enroll.
Credits carned in the 783X courses may
not be applied toward the graduate core
requirecmendt. P: gr st. {fall, spring}
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008-795 Special Topics in Environmental
Science and Policy 1-3 cr.

Courses provided in response to special
needs. These may be oftered more than
once, but are not intended o become a
regular part of the curriculum. The title of
the specific topic is announced in the Time-
table and entered on the transcript of stu-
dents who enroll. May be repeated once
with a change in topic for degree credit.
May not be applied toward graduate core
requirements. P: gr s, {on demand)

008-797 Inlernship 1-6 cr.

Supervised work experience in an appropri-
ale program or agency. Students may enroll
for internship credits only when such activi-
ty is included in the approved program plan.
A descriplion ol activities including criteria
for grading must be submilted (o the stu-
dents’ major professor and associate dean
of graduate studies. P: Student classification
ol MSEGP or higher. (fall, spring. summer)

008-798 Independent Study

Reading and rescarch under the supervi-
sion of a member of the graduate faculty.
Independent study credits may only be
earncd when this activity is included as
part of an approved program plan. P: Stu-
dent classification of MSEGP or higher.

(fall, spring, summer)

008-799 Thesis 1-6 cr.

Research and preparation of thesis docu-
ment. Enrollment may be for 1-6 credits
per term. All students are expecled o in-
clude 6 thesis credits in their program
ptan. Although additional thesis credits
may be earned, a maximum of 6 credits can
be applied loward a degree. Student must
enroli for at least 1 thesis credit during the
semester in which the thesis is defended. P
Student classification of MSEGT. (fall.
spring, summer)

Undergraduate/CGraduate Courses
(500-699 Level)

204-511 Plant Physiology 4 cr.
General physiology of vascular plants with-
in the context of a plant life cycle: seed

dormancy and germination, metabolism,
transport svstems, mineral nuirition, pat-
terns of plant growth and development,
growlh regulalors, reproduction and senes-
cence (spring, odd years)

204-602 Advanced Microbiology 3 cr.
Detailed study of microorganisms trom vi-
ruses Lo fungi in their environment. Study of
both free-living and pathogenic organisms
and their degrading abilities. Field trip re-
quired. (fal)

225-602 Advanced Organic Chemistry
3ern

Physical organic approach to chemistry:
recaction mechanisms, molecular orbital
theory, conservation of orbital symmetry,
aromaticity, slercochemisiry, linear (ree
energy relationships, isotopes eftects, peri-
cyclic reactions, pholochemistry, natural
products and advanced topics in molecular
spectroscopy. (fall, odd years)

225-613 Instrumental Analysis 4 cr.
Theory and practice of analysis by instru-
menlal methods, including methods based
on absorption and emission of radiation,
clectro-analytic methods, chromatographic
methods and radiochemical methods. (fall)

225-617 Nuclear Physics and Radio-
chemistry 3 cr.

Properties and reactions of atomic nuclei;
application of the properties ol radioactive
nuclei to the solution of chemical, physical,
biological and environmental problems.
{spring. odd years)

225-618 Nuclear'Physics and Radio-
chemistry Laboratory 1 cr.

Laboratory course to accompany 225-617.
(spring, odd years)

298.510 Introduction to Quantitative
Methods and Econometrics 3 cr.

An introduction lo the use of mathematical
concepis and techniques in Lhe analysis of
economic phenomena and of statistical
methods {o estimate equations describing
cconomic cvents. P: 298-203; 600-201 or
202; and 255-205 or 600-260. (spring)

362-518 Pollution Control 3 cr.
Air and walter pollution control methods;
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nature of major existing pollutants; present
government regulations; discussion of
major types ol industries—gencral manu-
facturing process, how and where major
pollution arises, and techniques for emis-
sion control. (fall, odd years)

362-520 The Scil Environment 3 cr.

The physical, chemical and biological prop-
ertics of soil; formation, classification and
distribution of major soil orders; influence
of soil on agricultural, cngincering, urban
and waler systems. Field trip. (fall)

362-521 The Soil Environment
Laboratory 1 cr.

Field and laboratory study of physical,
chemical and biological properties of soils.

(Jall)

362-530 Hydrology 3 cr.

Qualitative study of the principal elements
of the water cycle, including precipitation,
run-off, infiltration, evapotranspiralion and
ground water; applications (o water resotrce
projects such as low lTow augmentation, flow
rercgulation, irrigation, public and indus-
trial water supply and flood control. (fall}

362-535 Water and Waste Water Treat-
ment 3 cr.

Waler and wasle waler treatment systems,
including both sewage and polable water
treatment plants and their associated col-
lection and distribution systems. Study of
the unit operations, physical, chemical and
biological, used in both systems. (spring,
even years)

362-563 Plants and Forest Pathology 3 cr.
Important discases of forest, shade and or-
chard trees and diseases of representative
economic plants; fungus deterioration in
wood slorage, its economic importance and
methods of control. Field trips. (falf)

362-601 Stream Ecology 3 cr.

Structure and function of strecam ecosys-
tems. Functional relationships of feeding
groups, nulrient spiraling and organic
matler processing as responses to stream
morphology stream order and watershed
conditions. Field sampling of northeastern
Wisconsin streams. (fall. even years)
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362-603 Limnology 3 cr.

Physical, chemical and biological interac-
tions in lakes and streams as expressed in
the nature and dynamics ol aquatic com-
munities, laboratory and field techniques
used in characterizing aquatic environ-
menlts. (fall, odd years)

362-615 Solar and Alternate Energy
Systems 3 cr.

Study of alternale energy systems which
may be the imporlant energy sources in Lhe
future such as solar, wind, biomass, fusion,
occan thermal, fucl cells and magnetohy-
drodynamics. (spring, odd years)

362-632 Hydrogeology 3 cr.

Introduction to geological and physical
principles governing ground water flow.
Description of aquifer properties, chemical
processes, equalion of flow, well hydraulics,
and environmental concerns. (spring)

362-634 Environmental Chemistry 3 cr. |
The physical, chemical and biological pro-
cesses that affect the composition of air
and water. Chemical reactions in polluted
and unpolluied envirenments; dispersal
processes; methods of control for various
pollutants.

362-635 Environmental Chemistry -
Laboratory 1 cr.

Laboratory exercises, inciuding {icld meth-
ods, moniloring and analysis {echniques to
accompany 362-634.

362-654 Remote Sensing of the Environ-
ment 3 cr.

Large areca, small scale analysis of carth su-
face featlures by satellite imagery and data.
Manual and computer-assisted manipulation
of multispectral images wiih respect to vege-
(ation, geology, soils, water resources and
land usc. (spring)

362-660 Resource Management Strategy
3cr.

Applications of systems analysis principles
to designing resource management systems
and developing strategies for maintaining
optimum environmental utilities. Decision
models and the role of economic systems in
resource managenient. (spring)
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362-667 Ecological Methods and Analy-
sis 4 cr.

Overview of current theory and practices
ol ecological sampling and analysis for ler-
restrial systems with field and laboratory
experiences in these methods. Field trips
required. (fall)

362-668 Ecological Applications 4 cr.
Application of ecological knowledge to the
management of natural and human domi-
nited environments, including consider
ation of agroecosystems, forest, wetland
and riparian ecosystems. Allention given to
ecology and management of harvesiable
species. endangered specices, non-indige-
nous species and indigenous pest species.
Introduction (o the fields of ecotoxicology.
ecalogical risk assessment an ecological
economics as they relate to ecosystem man-
agement. Field trips requived. (fall)

362-669 Conservation Biology 4 cr.
Overview of the major issues and ecological
principles underlving the ficld of conserva-
lion of biology, including patterns and
measurement of biological diversity (rom
genetic to community scales. Field trips
required. (spring)

600-555 Applied Mathematical Optimi-
zation 3 cr. :

Analytical and numerical optimization
techniques; linear, nonlincar, integer. and
dynamic programming. Technigues applied
to problems of waler. forest, air and solid-
waste management. (fall, even years)

600-667 Applied Regression

Analysis 3 cr.

Techniques for fitting lincar regression
models are developed and applied to data.
Topics include simple linear regression,
multivariate regression, curvilinear regres-
sion and linearizable models. Rec: knowl-
edge of MINITAB, (fall)

778-516 Congress: Politics and Policy

3 cr.

Legislative institutions and policies, em-
phasizing the U.S. Congress. The role of
legislatures in American-politics, elections.
representation formal and informal legisla-
live institutions and practices, leadership,

interest groups and lobbying, and the role
of legislatures in policy innovation. (spring)

778:610 Intergovernmental Relations

3 cr.

The relations among the federal, state and
local units of government; federalism, inter-
governmenlal revenues and expenditures
tntergovernmental policies and grants-in-

aid. (fall)

835-506 Regulatory Policy and Adminis-
tration 3 cr.

The origins, purposes and operation of reg-
ulatory agencics and the programs in the
U.S.: theories of regulation, issues and con-
troversies in regulatory policy. and decision-
making in such areas as economic regula-
tion, public health, consumer protection,
workplace safely and environmental quality.
(spring)

835-514 Administrative Law 3 cr.
Administrative law.in the-American federal
(intergovernmental) system: fundaméntals
of administrative law, connections between
administrative law issues and issues of pub-
lic policy; and legal dimensions of adminis-
trative problems.

835-522 Environmental Planning 3 cr.
The concept of planning, the history of its
use in the development of regions, and the
present status of planning in ithe United
States, with some international compari-
sons. (spring)

835-578 Environmental Law 3 cr.

An overview of major environmental laws
including their historical development,
structure and implementation by federal,
stale and local agencies: (fall, summer)

835-602 Environmental and Resource
Economics 3 cr. :
Applications of tools and concepls in cur-
renl economic decision.making, with special
emphasis upon common p'roper't_v resources
management. (spring)

835-615 Public and Nonprofit Budgeting
3 cr.

The purposes and attributes of major public
budgetary systems: principles and methods
in designing and managing relationships
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among program planning, policy planning
and budgetary operations; applications of
analytical and decision-assisting tools in
public budgetary operations. (spring)

835-651 Advanced Policy Analysis

3cr.

Normative models for policy analysis, in-
cluding decision trees, cohorl survival,
queueing, Markov processes, and regres-
sion. Application of descriptive statistics,
syslems theory for understanding systems
and alternatives. Evaluation methods. {fail}

835-652 Planning Theory and Methods
3cr

Planning for public and not-lor-profit agen-
cies: theory and practical significance of
planning; the political and administrative
setling of planning operations; and meth-
ods of planning analvsis such as straiegic
planning. (spring)

835-653 Cost-Benefit Analysis 3 cr.
Intensive analysis of procedures involved
and conceptual basis of project evaluation
from both public and privale seclor view-
points. Hands-on experience is gained
through work sheets and student projects.
(fall, even vears)

Undergraduate Courses
(300-400 Level)

Graduate credit for undergraduate courses
with 300 or 400 level numbers is available
only with special permission of the instruc-
lor and the student’s graduate adviser or
the associate dean of graduate siudies. An
assigned study card is required lor registra-
tion in one of these courses under either
the XXX-596 or XXX-696 number.
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A Cooperative Program with the Univer-
sity of Wisconsin-Oshkosh

The UW-Oshkosh MBA is a cooperalive pro-
gram offered aCUW-Green 'Bay. The MBA
degree is awarded by UW-Oshkosh which is
accredited by the American Assembly of
Collegiate Schools of Business. It is specifi-
cally designed Lo provide individuals in bolh
the public and private seclors with profes-
sional managerial (raining. All MBA courses
are evening courses given by UW-Oshkosh
on the UW-Creen Bay campus.

BASIC REQUIREMENTS

In addition to foundation courses, the MBA
program consists of three structured levels
of courses:

* Management core
* Funclional core
® Eleclives

General requirements consist of 30 gradu-
ale credits in the core’and elective courses
with foundation course work taken as need-
ed, depending on previous undergraduate
training,

MBA candidates must maintain at least a
3.0 grade poinl average in all course work
with no more than two Cs. The maximum
time allowed lo complete the degree is sev-
en years [rom the date of starting the first
degree course. Foundation courses are not
included in the seven-year time limit.

For more detailed information regarding
admission crileria, program requirements
and enrollment procedures contact:

Dr. Donald Simons

Director of MBA Program

College of Business Administration
University of Wisconsin-Oshkosh
Oshkosh, WI 54901

920-424-1436

UW-Oshkosh contact person;
Lynn-Grancorbitz

MBA program adviser
1-800-633-1430
grancorb@uwosh.edu

UW-Green Bay contact person;
Donald . McCartney, Jr.,
Senior lecturer

920-465-2520
mccartnd@uwgb.edu

Foundations

Foundation-level courses are designed to
provide the necessary academic background
for graduate study in business. The courses
may be waived if the student has completed
equivalent course work in previous academ-
ic studies. A number of UW-Grecen Bay
courses may serve as Lhe equivalent of foun-

dation courses. (For descriptions of UW-
Green Bay courses, see the undergraduate

catalog)
Oshkosh

OR
Green Bay

AND
Green Bay

QOshkosh

OR
Green Bay

Oshkosh

OR
Green Bay

OR |
Green Bay

Oshkosh

OR
Green Bay

28-700 Accounling
Foundations, 3 credits

107-300 Introductory
Accounting, 4 credits

107-302 Managerial
Accounting 1, 3 credits

28-710 Management and
the Computer, 1.5 credits

216-280 introduction lo
Management Information
systems, 3 credits

28-712 Foundalions of

Stalistics, 3 credits

600-260 Introduclory
Statistics, 4 credits

216-215 Introduction to

Business Statislics,
3 credits

28-730 Finance Foundations,
3 credits

216-343 Corporalion Finance,
3 credits
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Oshkosh  28-740 Foundations of
Produclion Management,
3 credits

Oshkosh  28-770 Marketing Foundations,
3 credits

OR

Green Bay 216-322 Introductory
Marketing. 3 credils

Oshkosh  36-704 Basic Economic
Theory, 3 credits
OR

Green Bay 298-202 Macro Economic
Analysis, 3 credits

AND

Green Bay 298-203 Micro Economic
Analysis, 3 credits

Oshkosh  28-750 Organizational

Foundations, 1.5 credits
OR
Green Bay 216-382 Introduciory

Management, 3 credits

Management Core, 12 credits

A new, exciling management core is intend-
ed to develop managerial skills and o
exposc students to current trends and
concepls at the forefront of management
thought. The courses attempl to get stu-
dents to think broadly and to lock al the
company as a whole. The management core
is intended o be dynamic. i will change as
the needs of management and the business
communily conlinue to change. All man-
agemenl core courses are required for the
MBA degree. :

ManaGEMENT CoRE COURSES:

QOshkosh  28-788 Professional Skills,
3 credits

Oshkosh  28-789 Stralegic Thinking,
1.5 credits

Oshkosh  28-790 Organizalional

l.eadership and Change,
1.5 credits
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Oshkosh  28-791 Process and Quality
fmprovement, 1.5 credits

QOshkosh  28-792 International Business,
1.5 credits

Oshkosh  28-793 Business Environments:
Law, Regulalion, and Ethics,
1.5 credits

Oshkosh  28-794 Stralegic Choiceand

fmplementation, 1.5 credits

Functional Core, 9 credits

The lunctional core is intended to allow
students the opportunity to focus on more
specialized areas of business. IMowever, it is
also designed to insure that each student
has exposure to more than one specialized
area. Students are required to select three
functional core courses. Additional lunc-
tional core courses may also be selecled
and would count as electives.

Funcnonal Core COURSES:

Oshkosh  28-731 Financial Management,
3 credits

OR

Oshkosh  28-752 Managerial Accounling,
3 credits

Oshkosh  28-753 Managerial Decision
Making, 3 credits

OR

Oshkosh  28-754 Inlormation Systems
Integration, 3 credits

Oshkosh  28-761 Human Resource
Development, 3 credits

OR

Oshkosh  28-771 Markeling Stratlegy

and Planning, 3 credits

Electives, 9 credits minimum

Students are required lo complete at lcast
nine credil hours selecled from Lhe follow-
ing courses:

Oshkosh  28-601 Auditing, 3 credits

Oshkosh  28-605 Not-For-Profit
Accounting, 3 credits
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Oshkosh
Oshkosh
Osl1k0;;h
Oshkosh
Oshkosh
Oshkosh
Oshkosh

Oshkosh
Oshkosh
Oshkosh

Oshkosh
Oshkosh
Oshkosh

QOshkosh

Oshkosh
Oshkosh
Oshkosh
Oshkosh
Oshk;Jsh

Oshkosh

28-608 Advanced Accounting,
3 credits

28-694 .International Business
Study Tour, 3 crediis

28-701 Topics of Enterprise
Reporting, 3 credits

28-702 Cosl Analysis and
Control, 3 credits

28-703 Strategy of Tax
Management, 3 credits

28-704 Accounting Infor-
malion Systems, 3 crediis
28-707 Tax Accounting,

3 credils

28-720 legal Aspects of
Domestic and International
Business Transactions, 3 credits
28-722 Planning for
Managementin the Future,

3 credits

28-732 Invesiment Analysis
and Portfolio Management,

3 credits

28-733 Money and Capital
Markets, 3 credits

28-734 Internalional Financial
Managemeny, 3 credits

28-741 Productivity and Qualily
Management. 3 credils

28-742 Quantilative Analysis in
Production Management,

3 credits

28-743 Topics in Operations
Management, 3 credils

28-762 Qrganizational Reward
Syslems, 3 credils

28-763 lLabor Relations,

3 credits -

28-765 Venlure Management,
3 credits

28-769 Seminar in Manage-
ment Topics. 3 credits

28-772 Research {or Marketing
Decisions, 3 credits

Oshkosh
Osh kO‘S h
Oshkosh
Oshkosh
Oshkosl
Oshkosh

Oshkosh

28-773 International Market-
ing Management, 3 credits
28-774 Seminar in Markeling
Topics, 3 credits

28-777 Consumer Behavior,
3 credils

28-783 Seminar in Information
Systems, 3 credits

28-784 Decision Support
Systems, 3 credits

28-795 Business Adminis-
tration Thesis, 6 credits
28-796 Independent Study in
Business Administration,

1-3 credits
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Cooperative Programs with the University
ol Wisconsin-Milwaukee and the Univer-
sity of Wisconsin-Oshkosh

Through a series of cooperative arrange-
ments between (he Universily of Wisconsin-
Green Bay and its sister campuses, UW-Mil-
waukee and UW-Oshkosh, three graduate
programs in education may be completed
at the UW-Green Bay campus. These are:

® Masler of Science in Administrative
l.eadership and Supervision in Education
with an Emphasis on Educational Adminis-
tration and Supervision (UW-Milwaukee)

¢ Master of Science in Educational Psy-
chology with a Concentration in Counsel-
ing (UW-Milwaukee)

* Masler of Science in Education - Reading
(UW-QOshkosh)

These programs offer a coordinated set of
UW-Green Bay and UW-Milwaukee or UW-
Oshkosh courses to enable students to
complete requirements for these degrees
on the UW-Green Bay campus. Students
musl be admitied to the graduate school
and appropriaic department of the degree-
granting campus (UW-Milwaukee or UW-
Oshkosh) and are subject to the rules and
regulations of thal campus. Students who
satisfactorily complete depree requirements
will receive the appropriate degree from the
sponsoring campus and be recommended
for any appropriate licensure associated
with the degree by that campus.

Students in these cooperative programs nor-
mally will include 12 UW-Green Bay credits
in their programs of study. Lists of appro-
priale UW-Green Bay courses appear in this
chapter. For information about course selec-
tion, students should contact Prof. Margaret
Laughlin, chair of cooperalive programs in
educalion al UW-Green Bay al 920-465-
2057 or 2137. '

APPLICATION FOR ADMISSION AND
PROGRAM INFORMATION

Packets including further information on
these programs and application forms lor
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admission to the sponsoring campus gradu-
ate schools and departments are available
from:

Education Office, Wood Hall 416
University of Wisconsin-Green Bay
2420 Nicolet Drive

Green Bay, W1 54311-7001

Also, for more complete descriptions of the
programs, courscs, degree requirements,
rules and regulations and other pertinent
information, students should consult the
appropriate sponsoring campus graduate
catalog, which may be obtained from the
UW-Green Bay Lducation Office or by con-
tacting the graduate school of the sponsor-
ing campus.

REGISTRATION

Registration for UW-Milwaukee or UW-
Oshkosh courses may be completed by mail.
Forms are available from the UW-Green Bay

. Liducation Office, Students register for the

UW-Green Bay courses in their programs as
graduate special students, indicaled by a
special classification code. Registration.
may be compleled on campus or by mail.
Early registration is encouraged.

FEES

Students pay fees to the campus offering
the courses in accordance with the fee
schedule and procedures of that campus.
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ADMINISTRATIVE LEADERSHIP AND
SUPERVISION DEGREE

Masler of Science in Administrative Leader-
ship and Supetvision in Education with an
Emphasis on Educational Administration
and Supervision

Degree Requirements

The program consists ol 33 total credits for
the principal licensure and an additional
27 credits for district administrator.

UW-GREEN B.AY Courses, 12 crepiTs

Green Bay 006-740 Supervision of
Instruction, 3 credits

Green Bay 006-780 Foundalions of
Curriculum, 3 credits

Green Bay 006-795 Political Context of
Schools, 3 credits

Elective as approved by adviser, 3 credits

UW-Muwaukee Courses TAUGHT ON THE UW-
GREEN Bay Campus, 21 CREDITS

Milwaukee 103-702 Educational
Administration: Theory and
Practice, 3 credits

Milwaukee 103-710 Organizational
Change and Group Leadership,
3 credits

Milwaukee 103-752 Legal Aspecls of
Educational Administration,
3 credits

Milwaukee 103-762 Introduction to
School Finance and Budgeting,
3 credits

Milwaukee 103-772 Seminar in Principal-
ship, 3 credits

Milwaukee 103-782 Principalship Field
Practicum, 3 credits

Elective as approved by adviser, 3 credits

DisTRICT ADMINISTRATOR LICENSE

Requires completion of MSE - Administra-

tive Leadership. Principal, plus the (ollow-
ing 27 credits:

Milwaukee 103-802 The School
Superintendency. 3 credits

Milwaukee 103-812 School Personnel .
Supervision and Administration,
3 credits

Milwaukee 103-832 Educational Politics
and Policy Making, 3 credits

Milwaukee 103-842 Program Planning
and Evaluation in Fducation,
3 credits

Milwaukee 103-852 Collective Bargaining
and Contract Administration in
Educatian, 3 credits

Milwaukee 103-862 Lconomics of
Education, 3 credits

Milwaukee 103-882 Practicum in School
Superintendency, 3 credits

Milwaukee 103-892° Applied Field Study
Project, 3 credils

Elective as.approved by adviser, 3 credils

Comprehensive Examination
Students must pass a final comprehensive
examination.

Time Limit

A student must complele all requirements
for the degree within seven years of the ini-
tial enrollment.

Licensure Opportunities

Upon satisfaclory completion of this pro-
gram, persons who are cligible for a Wiscon-
sin teaching license and have the required
teaching cxperience may qualify for a li-
cense as.an elementary or secondary school
administrator and/ordistrict administrator.

EDUCATIONAL PSYCHOLOGY -
COUNSELING DEGREE

Masier-of Seience in Educational Psycholo-
gy-with a:Concentration in Counseling

Degree Requirements
The degree program consists of 39 credits.

UW-Green BAY COURSES, 12 CREDITS
Green Bay 006-750 Statistical Methods
Applied lo Education, 3 credits

Green Bay 481-620 Tesls and Mcasure-
ments, 3 credits
(P: course in statistics)
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Eleclives as approved by adviser, 6 credils

For licensure in school counseling, electives
must include Green Bay 302-610 Introduc-
tion to the Education of Exceptional Chil-
dren, unless the course has been laken for
undergraduate credit.

UW-Miowavukee Courses TAUGHT ON THE UW-
Green Bay Campus, 27 CREDITS

Milwaukee 265-710 Counseling: Theory
and Issues, 3 credits

Milwaukee 265-711 Foundations of
Career Development, 3 credits

Milwaukee 265-714 Essentials of
Counseling Practice, 3 credits

Milwaukce 265-715 Multicultural Counsel-

ing, 3 credits (P: 265-714)
Milwaukee 265-774 Ficldwork in Counsel-
ing. 3 credits (P: 265-710 and
265-714)
Milwaukee 265-800 Group Counseling:
Theory, 3 credits (P: 265-710
and 265-714)
Milwaukee 2065-970 Supervised Practicum
in Counseling, 3 credits
(P: 265-710, 265-714 and 265-
744)
Milwaukee 315-640 Human Development:
Theory and Research, 3 credits
Onc of the following courses depending
upon concentralion:

Milwaukee 265-810 Counscling in the
Schools, 3 credits (1’1 265-710
and 265-714)

Milwaukee 265-812 Clinical Studices in
Counscling. 3 credits (P 265-
710 and265-714)

Comprehensive Examination
The student must pass a final oral or writlen
comprehensive examination.

Time Limit

The student must complete all degree re-
quirements within five years of initial en-
rollment.

Licensure Opportunities
Upon satisflaclory completion of this
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program, persons who are cligible for a
Wisconsin teaching license and have the
required lcaching experience may qualily
for a license as a counsclor at the elemen-
tary or secondary school level.

READING DEGREE

Master of Science in fducation ~ Reading

Degree Requirements
The degree program consists of 36 credits.

Prerequisiles: Applicants must hold and be
eligible for teacher licensure and should
have taken the (ollowing:

Oshkosh  16-554 The Learning Disabled
Child. 2 credits®
AND

Green Bay 302-519 Adolescent Liter-
ature in Middle and Secondary
School Reading, 3 credits®

Il these have not been taken as recent
courses, they must be completed either as
undergraduate courses or as graduate elec-
live credits within the program.

UW-Green Bay Courses, T2 CReDITS

Green Bay 006-705 Reading in the
Elementary School, 3 credits®
(equivalent to Oshkosh 15-705)

GCreen Bay 006-765 [Diagnosis of Reading
Difficulties. 3 credils® (equiva-
lent to Oshkosh 15-765)
Electives, 6 credits (include Oshkosh 16-
554 and Green Bay 302-519 if these have
not alrecady been laken.)

UW-OsukosH COURSES TAUGHT ON THE UW-
Green Bay Camreus, 24 CREDITS

Oshkosh  15-735 Readingin the
Secondary School, 3 credits”

Oshkosh  15-720 Interaclive Literacy In-
tervention, 3 credits®

Oshkosh  15-721 Readers/Writers
Workshop, 3 credits®

Oshkosh  12-770 Foundations of
Educational Research. 3 erediis

Oshkosh  15-780 Administration and

Supervision of Reading
Programs, 3 credils**




Education Programs

Oshkosh  15-785 Practicum in Reading,
3 credifs®*
Oshkosh  15-790 Seminar in Reading

Research, 3 credits

Oshkosh Electives

Credit Requirements

Thirty-six credits applicable to lhe degree
constitute the minimum requirements for
students in the MSE - Reading program.

Comprehensive Examination
Candidates must successfully complele a
writlen comprehensive examination.

Time Limit
All work applied loward (he degree must be
compleled within a seven-year time period.

Licensure Opportunities

1. To be recommended for 316 (reading
teacher) licensure, the student must be
enrolled in a graduate program and com-
plete the 20 credits above marked with an
aslerisk.

2. To be recommended for317 (reading
specialist) licensure. the student must com-
~ plete the MSE - Reading degree and have
taken 15-780 Administration and Supervi-
sion of Reading Programs, and 15-785
Practicum in Reading.

3. At least 12 of the required credits for
licensure, including Oshkosh 15-720 Inter-
aclive Literacy Intervention, musl be taken
at UW-Oshkosh or al UW-Creen Bay in the
UW-Oshkosh — UW-Green Bay MSE -
Reading cooperative program.

4. A minimum of two years of lcaching
experience is required by the Department
of Public Instruction for 316 and 317
licensure.

FACULTY

Hughes, Fergus, Professor; Human Devel-
opment. B.A. (1968) St. Johns Universily;
M.AL(1972), Ph.D. (1972) Syracuse.

Liferspan human development, child and
adolescent psychology.

Korithoski, Theodor, Associate Professor,
Education. B.S. {1971} Idaho State Universi-
ty: MiS. (1986) Universily of Montanta;
Ed.D. (1988) University of Montana.

Mathematics, techriology. education —
middle and high school.

Laughlin, Margaret A., Professor, Educa-
tion {Social Science). B.A. (1959), M.A.
{1964) Calilornia State, Sacramento: Ed.D.
(1978} Southern California.

Social Studics. International/comparative
cducation. Global/muiticultural education.
Curriculum. Foundations. Research. Stan-
dards and assessment.

Stokes, Sandra M., Associate Professor,
Education. B.A. (1969} University of Bridge-
port; M.A. (1973) Fairfield University; Ph.D.
{1989} Kenl State University.

Reading in the content areas, reading
diagnosis and assessment, social and family
influences on early development. education
of students with exceptional nceds. educa-
tional psvchology.

Tompkins, Francine, Associate Professor,
Education (Special Education). B.A. (1972),
M.S. (1979). Ph.I). (1989) Michigan State.

Education of cxceptional needs students.
Educational psychology. Fducational col-
laboration.

Van Koevering, Thomas E., Professor, Edu-
cation (Science Education, Chemistry). B.S.
(1962) Western Michigan; M.A. (1965)
Michigan; Ph.D. (1969) Western Michigan.

Science and science education. emphasis
on elementary-and secondary school. in-
service science enrichment courses for
teachers. Science motivation and interna-
tional science education.

" Required for Reading Teacher— 316 license. (**Completion of the MSE - Reading is required for
Reading Specialist — 317 license; 15-780 and 15-785 must be included in the program.)

57



Education Programs

UW-GREEN BAY COURSE
DESCRIPTIONS

In the course descriptions in this catalog,
commonly used abbreviations inciude:

cr credits

5 prerequisiie course or
experience

Ree recommended course or
experience

gr st graduate standing

ir freshman

soph sophomore

jr junior

sr senior

cons insl  consent of instruclor

Craduate-Only Courses
(700 Level)

006-702 Business Adminisiration of
School Systems 3 cr.

Business {unctions and related support sys-
tems of American elementary and second-
*ary public schools: budgeting procedures
and financial reporting studies are based
on relevant Wisconsin Statules and Depart-
ment of Public Instruction requirements.

006-705 Reading in the Elementary
School 3 c¢r.

Consideration of components of a develop-
mental reading program for the clementary
school including the role of language in
reading, basic reading skills and attitudes,

methods and malerials, individualization'of

instruction, and evaluation. P: gr st. (sum-
mer)

006-706 The Administrator and the
Community 3 cr.

The relationship of schools and communi-
ties in American socicly: relationships be-
tween schools and communities, public
participation in local school districts, and
response of local school disiricts to chang-
ing demands. Emphasis is on the school

administrator and citizens at the local level.

P: gr st and teaching experience or.cons
inst. Rec: Milwaukee 103-705.
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006-709 Effective Schools 3 cr.

An in-depth review and analysis of the
growing body of educational rescarch liter-
ature that identifies elements and condi-
tions prescnd in effective schools. Partici-
pants develop ways of assessing the extent
lo which these clements are present in
schools and explore implications lor school
practices. P: gr st and current employment
in education. {(spring)

006-710 Practicum in Elfective
fustructional Skills 2 cr.,

For teachers and supervisors currently
involved in schools: analysis and applica-
tion of effective teaching concepls and
skills, including teacher demonstrations
and simulations. Pz gr st and (eaching certi-
fication. (fall, spring. summer)

006-714 Workshop in High School Pro-
gram Development 3 cr.

Sclecled topics for the professional educa-
tor in curriculum, instructional procedures,
and cvaluation of middle level program de-
velopment. Current issues, philosophical
trends, and rationale are discussed. Vari-
able content; may be repeated for credit
with dilferent topics. P gr st. (summer)

006-715 Workshop in Program Develop-
ment in Middle Level Education 2-3 cr.
Selected topics lor the prolessional educa-
tor in curriculum, instructional procedures,
and evaluation of middle level program
development. Current issues, philosophicat
trends. and rationale are discussed. Variable
content; may be repeated for credit with dif-
ferent topics. (summer)

006-730 Issues and Trends for
Educating Students With Exceptional
Educational Needs (EEN) 3 cr.

Relevant issues and practices which impact
the education of students with exceplional
needs including gifted and talented. handi-
capped, and at-risk populations. I: 302-410
or 302-610; gr st. (spring)

006-740 Supervision of Instruction 3 cr.
An examination of the functions of supervi-
sion, inclusive of personnel evaluation and
professional development. Includes skill de-
velopment in communications and human
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relations for school supervisors. P: gr st.
(spring) _
006-750 Statistical Methods Applied to
Education 3 cr. '
Types of measures, data organization and
display, measures of central tendency, vari-
ability, location. and correlation, hypothe-
sis lesting and interval estimation for com-
mon statistics in one and two sample cases.
Introduction to analysis of variance and
chi-square. P: gr st. (fall, odd years)

006-765 Diagnosis of Reading Dilficul-
ties 3 cr.

Comprchensive and accurate diagnosis of
moderate to severe reading disabilities and
associaled lcarning, language. or behavior
disorders through the use of formal and in-
formal instruments. Students complete an
inlensive diagnosis of a.student’s reading
ability, a comprchensive report specifying
Lthe results of the evaluation, and a pre-
scription for fulure remediation of reading
problems. P: gr st and 006-705 or Oshkosh
15-635. (spring, even years)

006-780 Foundations of Curriculum 3 cr.
Philosophical, sociological, historic and
psychological underpinnings of curriculum
design. development and evaluation for the
experienced elementary, secondary and
VTAL educator. Examines forces influencing
curriculum development and identifies
1ssues refated to curriculum design and
development. P: gr st and experience with
elementary, secondary, or VIAE education.

006-781 School Profiling for Site-Based
Management 3 cr.

Teachers and principals will learn to gather,

summarize, and analyze data related to
important building-level educational out-
comes. Qutcomes in the areas of student
achievement, social behaviors, and parent,
staff, and student attitudes will be measured
and analyzed. The course facilitales school
improvement at the building level through
data-driven decision making. P: gr st.

006-783X Experimental Courses
Courses and seminars may be offered by
graduale faculty in response to special
demand or on an experiimental basis.

Topics may address current issues of gener-
al concern, special interests of siudents or
laculty, or special resources of visiting fac-
ulty. The title of the special topics course as
announced in the Timetable will appear on
the transcripts of students who enroll.
Credits earned in the 783X special lopics
courses may not be applied toward the
graduale core requirement. P: gr st.

006-785 Curriculum and Instruction as
a Field of Inquiry 3 cr.

An inquiry approach (o the content of
curriculum and instruction: develops skills
in interpreting and using research and
provides a framework related 1o origin,
development, and basis of curriculum and
instruction. P: gr st. (spring, odd years)

006-786 Current Issues and Trends in
Education 3 cr.

This class critically examines and evaluates
recent educalional innovations, diltering
educational viewpoints, and alternative
educational trends. Particular atiention is
{focused on cducationatl practices for the
{uture. P: gr st, teaching certilication, or
cons inst. (full, odd years)

006-788 The Teacher and the Law 3 cr.
Concerns of leachers relating (o lenure,
non-renewals, due process, free speech,
student rights, and potential liability; ad-
ministration of collective bargaining in
education; briel introduction to statutory
reguiation and financing of school systems.
Emphasis on Wisconsin. P: gr st and icacher
certification or cons inst. (summer)

006-795 Special Topics in the Education
Environment 1-3 cr, -

A course offered by graduate faculty in re-
sponse lo a special néed and which is nol
intended to become a regular part of the
graduate curriculum, The title of the spe-
cific topic is announced in the Timetable
and is entered on.the transcript of students
who enroll. This course may be repealed
with a change in.topic. Subject to adviser's
approval, three credils may be applied to
meel UW-Green Bay credil requirements in
a cooperative program with the possibility
ol a maximum of three additional credits
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upon pelition. {fail, spring, summer)

006-798 Independent Study 1-3 cr.
Reading and rescarch under the supervi-
sion ol a member of (the graduate faculty.
Independent study creditls may only be
earncd when included as part ol an ap-
proved program plan, P student classifica-
tion of MSGFP or higher.

Undergraduate/Graduate Courses
(500-699 Level)

246-520 History of the English Language
3cr.

The origins, development. and cullural back-
ground of the English language; evolution
of pronunciation and spelling, grammar, vo-
cabulary. meaning and usage in Old, Middle,
and Modern English. including contcmpo-
rary English dialects.

246-522 Modern Linguistics 3 cr.
Structure and system in language, with
altention o modern English and including
principles of structural. computational, and
generative-transformational linguistics.

302-515 Teaching English as a Sccond
Language 3 cr.

Basic methods of teaching English Lo non-
native speakers and the underlying theories
from linguistics, psychology, education and
sociolinguistics. development and evalua-
tion of lessons for the ESL classroom.

302-519 Adolescent Literature in Middle
and Secondary School Reading 3 cr.
Design and content of effective adolescent
literature programs; analysis and evaluation
of adolescenl literature; current practices
in literacy curricula, adolescent literature
and personal development; lilerature and
social issues.

302-606 Evaluation and Tesling in
Educalion 2-3 cr.

Techniques for constructing tests and mea-
surement systems, statistical procedures
applied to classroom dala; monitoring and
assessing individual and group learning
situations; using and interpreting data
from standardized lests.

60

302-610 Introduction to the Education
of Exceptional Children 3 cr.

Survey of the kinds of exceptionalities,
their needs and some methods for meeling
them; recognition and understanding of
exceplional children and unique subtlefies
thal deserve specific atiention.

302-620 Workshop in Economics Educa-
tion 2-3 ¢k

Provides background on selecled current
economic topics and concepls; examines
new print and nonprint instructional mate-
rials and curriculum guides in economic
education; supports development ol learn-
ing activitics appropriate to students’ in-
structional responsibilities.

302-621 Literacy and Language
Development in Young Children 3 cr.
Acquisition of reading skills and develop-
ment of language in preschool through
primary grades: analysis of instructional
and diagnoslic strategics for listening and
reading comprechension, vocabulary devel-
opment, word identification strategies and
approaches o beginning reading.

302-622 Reading in the Conlent Areas

3 cr.

Practical guidelines for classroom teachers
in subject arcas—English, social studics,
mathematics. science, etc.; suggestions for
leaching reading and study skills related (o
conlent. specialized and technical vocabu-
lary, developing study guides: dealing elfec-
tively with reading problems in the contenl
areas.

502-652 Principles of Middle-Level
Education 3 cr.

Provides an introductory understanding of
(he philosophy and organizalion of middle-
level education. Emphasis is directed to;
ward programmatic considerations. P: gr st
and experience in education,

302-662 The Adulit Learner 3 cr.
Various physiological, psychological and
sociological lactors relevant to adult
development and their implications for
learning; key elements in the teaching-
learning process for adulls; survey of
research in adult learning,
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481-620 Tests and Measurements 3:cr.
Methods and problems of measuring hu-
man characteristics, including determina-
tion of validity, rclhiability, and interpretive
schemas for such measures. xamination of
selected tests in intelligence, achievement,
attitudes, interests, and personality. Typical
uses ol {ests and'methods or reviewing
tests. P: a coursc in statistics.

481-631 Cognilive Development 3 cr.
Development ol cognitive functioning from
infancy to adulthood: analysis of intellectu-
al development from Lhe major contempo-
rary perspectives of information process-
ing. Piagetian psychology, and behaviorism.

481-636 Counseling with Children and
Adolescents 3 cr.
Theories and principles of counseling as
applied to children and adolescents: sur-
veys different theoretical approaches and
technigues for helping children and ado-
lescents cope with developmental devia-
tions.

Undergraduate Courses
(300-400 Level)

Graduate credil for undergraduate courses
with 300 or 400 level numbers is available
only with special permission of the instruc-
tor and the student’s graduate adviser or the
associale dean of graduate studies. An as-
signed study card is required for registra-
tion in one of these courses, under cither
the XXX-596 or XXX-696 number.
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CLASS ATTENDANCE POLICY
Students are expected to atlend all class
sessiohs in the courses in which they are
enrolled. In the event of illness or death of
a family member, the Dean of Students Of-
{ice will assist with notification of insiruc-
tors. Students who do not attend classes
during the first week of the semester may
be dropped from the course by the instruc
tor unless they nolify the instructor in ad-
vance of the reason lor non-attendance and
indicate intentions to complete the course.
Students who attend classes during the first
weck but not thereafier also may be
dropped from the course by the instructor
prior to the drop deadline. Registered stu-
dents—whether they altend class or not—
arc obligated to pay all fees and penalties
as listed on the fee schedule. Non-atten-
dance does not alter academic or financial
obligations.

DEFINITIONS

Academic Suspension—a status assigned
when a student’s record of academic
progress and/or achievement is unaccept-
able. Suspended students are not permilled
Lo continue to enroll at the University.

Attempted or Grade Point Credits—
those graduale credits for which a letter
grade of A, AB. B. BC. C, D, WF or F has
been earned and used to calculate the
grade point average.

Credit Load—the total of all graduate
credits. undergraduate credils, and audited
credits being taken in a given term.

Good Standing—a status assigned when

a student is achieving at an adequate level
(3.0 cumulative and semester grade point

averages).

Grade Point Average (gpa)—a numerical
value used Lo express the general quality of
all courses/credits completed on a regular
graded basis (AL AB. B, BC, C, D. F, WF). Only
attempted graduate credits taken al UW.
Green Bay are computed into the graduate
gpa.
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GRADING SYSTEM
AND GRADE POINTS

Letter Grade Points
Grade Per Credit
A (Excellent) e 4.0
AB (Very Good) wmrmerrmsniccsssenssesonss 3.5
B (GOOT) oererrrersssssiossisnsinsimerises 3.0
BC (Above Average) .............................. e S
C  {Average) .. . 2.0
D (Poor).. 1.0
f (Unacceptable) SSTRISTOOPRONRIONUOTI O X
WF (Unofficial Wﬂhdrawal) ...................... 0.0

PR (Progress-temporary grade for an

internship or thesis course) .. No effect
P (Passed thesis or internship) . No effect
NC (Unacceptable thesis or

internship) .o No effect
U  (Unsatisfactory audit) ..ceee... No effect
S {(Satisfactory audit) ... No effect
N (No acceptable report from instructor;

temporary grade) s No effect

until an acceptable grade is submitted
b {tncomplete) . No effect
until removed, or lapsed into the
tentative grade assigned if the
required work is not completed
prior to the deadtine established
by the instructor or the last day
of classes for the following
semester, whichever comes first.

Graduate Credits—those credits which
are taken under a graduale course number
(500-level or above) by a student enrolled
with a graduate classification (MSA, MSE,
MSL, GSP. CML, GMC, GMO, GSO, GMB).

Graduate Record—the permanent record
of all graduale-level credits attempted and
grades carned, including courses which
may not be completed, such as progress
(PR) or incomplete (1), as well as audited
graduate credits.

Maximum Credit Load—a specific limita-
tion of the number. of credits thal a student
is alfowed 1o carry at any time during an
academic term. For a graduate student in
good standing, this is defined as 12 credits
in a semester and for a graduale student on
probation the maximun is reduced to 9
credits. For a-shorter term, lower pro-rala
limitations are in effect.
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‘Minimum Credit Load—a speciflic mini-
mum number ol graduate credits for which
a graduate student must be enrolled in a
term io be eligible for a'varicly of programs
and benefits, such as VA, benelits, financial
aid, and assistantships.

Probation—an academic status assigned to
a student who is achieving below minimum
gpa standards required lor good standing.
Probation is an advisory warning that im-
proved quality of work is necessary {o con-
tinue as a student.

Provisional Admission—a conditional
graduate admission:stalus which is subject
Lo review alter nine graduate credits have
been attempted at UW-Green Bay.

Undergraduate Record~a separate per-
manent record of any undergraduate cours-
es taken. A complete transcript includes
capices ol both the graduate and undergrad-
uate records compiled at UW-Green Bay.

ACADEMIC STANDING

Every student is expected to maintain cer-
lain standards of academic achievement in
university work. UW-Green Bay has estab-
lished quality of work standards, as mea-
sured by semester and cumulative grade
poinl averages.

Academic standings arce reviewed at the.end
of cach term and a'revised standing is re-
ported to every student on the final grade
report issued after cach academic term.

PROBATION AND SUSPENSION

The Universily is concerned about students
whose academic achievements indicate
that they are unable (o meet expectations
of Ltheir instructors orthat they are experi-
encing other problems that may interfere
with their studies. A probation action is
an advisory warning that a student should
take action to improve his or her achieve-
ment. An academic suspension action is
taken when'the University fecls that the
student’s academic achicvement record to
date indicales a need to interrupt enrolled
stalus to reassess and recvaluate goals and
plans. A student who is placed on proba-

lion or suspension status should give care-
ful consideration to factors involved. The
University encourages such students {o
seek assistance from counselors, graduate
advisers, and course instructors.

" Every student is expected 1o maintain at

least a B average (3.0 gpa) on all graduate
work carried, whether passed or nol. Failure
lo achicve this minimum B average in any
lerm results in a probation, continued pro-
bation, or academic suspension action at
the end of that term; as shown below. Aca-
demic suspension actions are taken at the
end of cach term.

1. Student in Good Standing
Grade point requirements and actions:

* A 3.0 or better end-ofl-term cumulative
gpa results in continuing good standing,

* A2.0to 2.999 end-of-term cumulalive
gpa results in-probation status.

* A 1.999 or less end-of-term cumulative
gpa results in.academic suspension status.
Student’s graduate commitlee reviews his or
her record up {o (hat time and recommends
lor continued enrollment or for the suspen-
sion status lo go into effect.

® Action on parl-time students is withheld
uniil at least nine credils arc attempled al
UW-Green Bay.

2. Student on.Probation

Grade point requirements and actions:

®* A 3.0o0rbeller end-of-term cumulative
gpa resulis in a return to good slanding,.

* A 2.999 or less'end-of-term cumulative
gpa may result in an academic suspension
status at the end of any term after a cumuia-
tive total of 15 or more credits is attempted
at UW.Green Bay. Student's graduate com-
miltee reviews his or her record up to that
time and recommends for continued enroll-
ment or for the academic suspension status
to go into effect.

APPEALS
Academic probation is a nonpunitive warn-
ing that is not subject (o appeal. Academic
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suspension slatus may be appealed by
means of a special appeal to the associale
dean of graduate studies. The associate
dean may seck advice {rom the graduate
facully board of adviscrs. Appeals must be
filed within two weeks aflier the énd of the
semesler. A student who is allowed to con-
tinue will be on probation and is subject Lo
any olher special conditions that may be
designated. Any appeal must include a
clear explanation of the problems causing
the inadequalte achievement and how the
studenl proposes o resolve those problems.

READMISSION

Readmission after an academic suspension
is not automatic. The associate dean of
graduate studies may decide to deny or (o
grant readmission subjecl (o specific re-
quirements or conditions. A student who is
readmilled after an academic suspension is
always readmitted on probation and is sub-
ject to normal standards of achicvement
required to continue as a graduate student.
An application for readmission should be
submitted to the associate dean of graduate
studies at leasi 30 days in advance of the
desired term ol admission to allow for the
review process,

GRADES AND GRADE APPEALS

Lach student receives a grade (rom the in-
structor in charge of a course at the end of
each semesicr or session. Grades must be
in the Office of the Registrar no later than
96 hours after a final examination. Infor
mation on currenl grading policies accom-
panies the grade rosters distributed by the
registrar each semester.

If a student is dissatisfied and wishes (o
appeal a particular course grade, he or she
must first contact the instructor who issucd
the grade. Il the student is still dissatisfied,
he or she may appeal to the assaciale-dean
of graduate studies who must, in turn, con-
sult with the course instructor. A studenl
who wishes (o appeal beyond this level con-
sults with the dean of professional studies
and outreach who then consults with the in-
structor and Lhe associate dean of graduale
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studies. The dean or associale dean act in
advisory capacilies o the student and in-
structor.

GRADE CHANGES

All linal grades, with the exception of
incompletes (1) or progress (PR), become
permanenl grades al the end of the (ollow-
ing semester. Any discussions with faculty
regarding grade levels or missing (N) grades
must be pursued within this time period.

iINCOMPLETES

[ a student is unable to take or complete a
final examination or other course work, due
{o unusual bul acceptable circumstances,
he or she may arrange with the instructor
to receive an incomplete. The instructor
files an incomplele removal lorm, stating |
hoth the conditions for removal and the
deadline, before an incomplete grade is ac-
cepted for recording. A tentative academic
action may be assigned on the basis of
grades and credits received in other cours-
es. Tentative actions are reviewed afier the
incomplete has been converted into a per-
manent grade.

Incompletes for Graduating MSGT
Students

Students who expect (o graduate in Decem-
ber must have all incompletes removed with-
in 15 working days lollowing the end of the
fall semester. Students who expect to gradu-
ate in May must have all incompletes re-
moved within 15 working days following the
end of the spring semester. All grades on the
record become permanent as of that date
with no possibility for removal or change.

Removal of Incompletes

The course instructor sels a specific dead-
line for removal of an incomplete and in-
forms the student and the Office of the
Registrar. If no earlier deadline is specified.
an incomplete (I} must be removed no laler
than the last day of classes for the next
semesler,

The incompletle removal form is filed with
iwo tentative grades. One indicates the
quality of work to date; the second is to be
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assigned if no more work-is compleled.

A student may file a special petition for an
exception to the incomplele removal dead-
line if bona fide unanticipated extenuating
circumstances prevented compliance with

the removal deadline. These circumstances
might be valid:

® The student has serious physical or men-
tal health problems which are documented
by statements from a physician or profes-
sional counsclor.

* The studenl has had a death or serious
iliness in the immediate (amily and this is
documented by a physician’s statement.

®* The course instructor is on leave duri ng
the semester lor removal,

REPEATING COURSES

Students may repeal a course only upon
special petition to the associaté dean of
graduate studies. All repeated courses are
designated with a letter R after the grade
on Lhe transcripl. When a repeated course is
completed, the original grade and entry on
the transcript remain on the-transcript, but
the credits, grade, and grade points earned
for the most recent completion are the only
course records that affect cumulative at-
tempted credits, grade points earned, and
the grade point average. Courses repeated at
another institution have no ellect on the
grade point average at UW-Green Bay.

MINIMUM AND MAXIMUM CREDIT
LOADS ‘

A graduate student in good academic
standing may register [or any number of
credits up to a maximum of 12 credits per
semester. A student will' nol be allowed to |
register for credits in excess of 12 if he or
she does not have prior written permission
from the associate dean of graduate studies
to carry an overload. Any course adds that
would have the effect of exceeding the max-
imum will not be processed if prior overload
permission has nol been granted.

A student may register for or reduce a pro-
gram below nine credits in a semester with

the understanding that for certain purposes

he or she will then be considered a part-
time student. A student who reduces grad-
uate credit level below nine should consult
the appropriate offices about implications
for linancial aid, government benefits, and
otherprograms with credit load eligibility
stipulations.

Maximum Credit Load for
Probationary Students

The maximum semester credit load is nine
credits for a graduate student on probation.

COURSE ADDS

Alter registering a studenl may add other
courses to his:or her program if the addi-
tion does nol éxceed the maximum credit
foad limitation and is completed before a
specilic deadline for-additions. During a
normal semesier, the add period is limited
to the first two weeks of classes; for shorter
terms an earlier deadline is in effect. A
student may petition lor.an exception if
unforesceable extenualing circumstances
prevented deadline compliance.

COURSE DROPS

The course drop deadline is established lo
allow students time to discover what con-
tent a course will cover, the type of readings
and projects to be assigned, the instructor’s
teaching style, and the meihods of evatua-
tion. In some courses, feedback from a.for-
mal evaluation process may nol be available
before the drop deadline. [n such cases, it is
the student’s responsibilily to contact the
instructor before the drop deadline to ob-
tain information useful in making the deci-
sion to drop. Thereflore. lack of feedback in
the form of grades on papers or examina-
lions is nol acceplable Lo justifly a late drop.

The drop deadline is intended to stimulate
a student io weigh carefully all of the im-
portant considerations and (o do this as
early as possible. I a student decides that
a course does nol {ullill expeclations, an
early drop permits the student to devote a
grealer portion of available study time and
elfort to remaining courses, and the in-
structor is able to devole more time and
effort to the students participating in the
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course. The six-week deadline for 15-week
semester courses provides an adequate
opporlunily to make drop decisions.

The phases of the course drop policy are:

Through the eighth day of classes of a
15-week semester—

¢ student may drop any course withoul the
instructor’s signaiure

» permancnt records show no drop

Ninth day of classes through sixth week—
» course appears on permanent record with
the symbol W (withdrew) or DR (dropped)

Seventh through 15th weeks—

* no official drops allowed; WF grade or F
appears on transcript

For terms or classes of a shorter duration

than 15 weeks, established pro rata dead-
lines are shown in the Timetable.

LATE PROCRAM CHANGES AND
WITHDRAWALS

A student may receive permission to drop
a coursc or courses afler the six-week dead-
line, or make a complete withdrawal after
the normal twelve-week deadline, il one of
these specific criteria can be verified:

I. The student has serious mental or physi-
cal health problems verified by a physi-
cian's or professional counselor’s slate-
ment.

2. There is a death or prolonged serious ill-
ness in the immediate family. also verified
by the family physician.

An appeal with appropriate documeniation
should be submitted to the associate dean
ol graduate studies.

WITHDRAWAL FROM THE UNIVERSITY
A student who desires to withdraw from all

academic course work al any time after en-
rotling must file an official withdrawal form
al the Office of the Registrar. A complete

withdrawal without failure may be request- -

ed at any time belore 4:30 p.m. on the af-
ternoon of the last day of regularly sched-
uled classes during the twellth weck of a
semester or the beginning of Lhe [ifth weck
ol a six-week summer session. il a student
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has not attended classes or taken the final
examinalion in a course, a grade ol WF will
be given unless official withdrawal proce-
dures are {ollowed.

A decision 1o withdraw should be given
careful consideration in terms of academic
retention policy, veteran’s benelits, Social
Security benefits, financial aid and other
situations that have speciflic prohibitions
againsl withdrawals.

PASS-NO CREDIT GRADING

This special grading is permitied and re-
quired only for internships (797) and thesis
wriling (799) courses/credits at the gradu-
ate level. All other graduate credit courses
musl be laken.on a regular graded basis.

AUDIT ENROLLMENT INFORMATION
With the permission of the instruclor, a
graduate studenl may audit an undergradu-
ale course if space is available after under-
graduate studenls who haveenrolled for
credit have been accommodaied. Condi-
tions and requirements for class participa-
tion are completely at the discretion of the
course instruclor. A student enrolled (or
credit may change Lo audit status for grad-
ing purposcs, al any time up to the course
drop deadline. Audited credits do not
count in determining credit completion re-
quirements or for any program or benefits
cligibility status. Audiled credits do count
loward maximum credit load limitations.
Any changes from audit status for grading
purposes, must be completed within the
course add period.

GRADUATE INDEPENDENT STUDY
Faculty approval signatures are required
before registering for or adding indepen-
dent study credits. Graduate faculty status
includes only assistant, assoctiate, and full
professors, and fuli-time lecturers. Regular
semesler add and drop deadlines apply to
independent study. Speciadl 500-600-level
numbered undergraduate courses do nol re-
quire an independent study card. Graduate
special {GSP) students are not cligible for
798 work except in the 006 area; graduale
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speciats are also not eligible for 797 or 799
work.

SPECIAL PETITIONS

A special petition isa formal written request
for an exception to normal ruies, regula-
tions, and procedures and may be granted
or denicd. The rules, regulations, and re-
quirements of the graduale program are the
resubt of recommendations from the gradu-
ate facully board of advisers and-the Aca-
demic Actions Committee. Some rules may
originale from legislalive statules or Board
of Regents aclions.

Exceplions 1o academic rules and regula-
tions are granted il the petition states un-
loresecable extenuating circumstances and
relevant facts that fall within general pa-
rameters recommended by the Academic
Actions Committee, and approved by the
dean of professional studies and outreach.
The associate dean of graduate studies is
responsible for reviewing the petition. If

a petition is denied, the student has the
right of further appeal to the Academic
Actions Commitlec.

Students conlemplating an appeal should
consider:

1. Are the relevant facts and dates clearly
stated and documented?

2. Are the extenuating circumstances cited
of an unfloresecable nature?

3. Are relevant recommendations from the
instructor included, if this is appropriate?

4. Do (he statements distinguish between
needs and wants?

5. Is the educational rationale for the re-
quest stated?

VETERANS EDUCATIONAL
ASSISTANCE

The primary source of information for pro-
grams administered by'the Veterans Admin-
istration or the Wisconsin Department of
Velerans' Affairs is the veterans’ service of-
{icer of the county from which the veleran
departed for service, or where he/she now
claims residence. The veteran may also seek

assistance from the velerans” offlicer on
campus.

Veterans should submit the certificate of
eligibility (o the Office of the Registrar for
enrollment certification and transmitlal to
the Veterans Administration regional office.

OTHER RULES

[n matters not covered by the graduate aca-
demic rules and regulations as specified in
this catalog, the graduate program (ollows
rules and regulations for the undergradu-
ale programs and courses at UW-Green Bay.
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Academic Year Calendar

The University operates on a traditional semester calendar with a fourweek spring interses-
ston followed by a six-weck summer session. During summer, a few courses may deviale from

the six-week schedule,
FALL SEMESTER

Classes begin
Thanksgiving recess begins
Classes resume

Classes end

Final exams begin

Final exams end

Commencement
(Saturday)

SPRING SEMESTER
Classes begin

Spring recess
Classes resume
Classes end

Final exams begin
Final exams end

Commencement

(Saturday)

INTERSESSION

Classes begin
Memorial Day recess
Last day of classes
SUMMER SESSION
First day of classes

Last day of classes

1999-00
Sept. 2
Nov, 25
Nov. 29
Dec. 16
Dec. 17
Dec. 23

Dec. 18

Jan. 18
March 11-19
March 20
May 8

May 11

May 17

May 20
May 22

May 27-29
June 16

June 19
Julv 28

* Tentafive dates; subject to change.
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2000-01
Sept. 5

Nowv. 23
Nov. 27
Dec. 15
Dec. 18
Dec. 22

Dec. 16

Jan. 16
March 10-18
March 19
May 7

May 10

May 16

May 19
May 21

May 26-28
june 15

June 18
July 27

2001-02*
Sept. 4

Nov. 22
Nov. 26
Dec. 14
Dec. 17
Dec. 21

Dec. 22

Jan. 22
March 16-24
March 25
May 13

May 16

May 22

May 25
May 28

Muay 25-27

June 21

Junc 24
Aug. 2
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Academic calendar. 68
Academic Rules.and Regulations, 62
Academic standards, 63
Accreditation, 6
Administration, UW-Green Bay, iii
Administrative Scicnce degree.,
course descriplions, 27
faculty. 26
Nonprofit Management, 22
Project Management, 21
Public Management and Policy, 22
Quality Management and Systems
Lesign, 21
Admission, 16
advanced standing, 18
deadlines, 16
education programs, 54
general policy, 16
MBA program, 51
provisional, 63
requircments, 16
transfer credil policy, 18
Alfirmative action information, iii
Application,
education programs, 54
fee, 16
MBA, 51
Applied Leadership lor Teaching and
Learning degree,
course descriptions, 33
faculty. 33
Arca Research Center, 7
Assistantships, graduale, 19
Attendance, class, 62

Calcendar, 68

Campus facilitics. 7

Center for Public Affairs, 7

Cofrin Arboretum and Natural Areas, 7

Commitlce. graduale, 13

Computing facilities. 8

Cooperalive Program—Master of Business
Administration, 51-53

Cooperalive Programs— Education, 54-61

Course adds, drops, 65

Course descriptions. Sce also appropriate
program of study.
graduale core courses. N
independent studv. 12
undergraduate/graduate courses. 11

Credil from otherinstitations, 12
Credit load, 62
Credits required, 11

Data. video and voice network, 8
Degrees. 15, 20, 31, 36, 51, 54

Education, cooperalive programs, 54
course descriptions, 58
laculty, 57
Environmental Science and Policy degree.
course descriptions, 45
Ecosystems Studies, 36, 39
Environmental Policy and
Administration , 40
faculty, 42
Resource Management, 37, 39
Expenses. 19

Facilities, 7
Facully. See appropriaie program of study.
Fees,
application, 17
education programs, 54
Minnesota residents, 19
non-resident, 19
semesler, 19
Financial aid,
graduale assistantships, 19
grants, loans, 19
(uition waivers, 19

Grades, 1. 64
grade point.average, 11, 62
incomplete grades, 64
pass-no credit grading, 66
Graduate program descriplion, 6
Graduation requirements, 11
Grants. See financial aid.
Guiding Principles of the University of
Wisconsin-Green Bay, v

Merbarium, 8

Independent study. 66

Institule for Land and Water Studies, 9
institute for Learning Partnership. 9, 31
Institute for Rescarch, 9

Internships, 7. 12
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Laboratories, 9
Library, 9
Loans. See Financial aid.

Master of Business Administration (MBA)
degree, 51 ’

Master of Science in Administirative
Leadership and Supervision degree, 55

Master ol Science in Administrative
Science degree, 20

Masler ol Science in Applied Leadership lor
Teaching and Learning degree, 31

Master of Science in Education—Reading
degree, 56

Master of Science in liducational
Psvchology —Counseling degree, 55

Master of Science in Fnvironmental
Science and Policy dégree. 36

Pass-no credit grading, 66
Probation, academic, 63
Programs and degrees, 6

Reading, cooperative program, 56
Reciprocity, with Minnesota, 19
Repeating courses, 65
Requirements,

admission, 16

course, 11

graduation, 11
Rescarch facilities, 7
Richter Natural History Museum, 10
Rutes, academic. 62

Sea Grant Program. 10
Special students, 18
Specialization courses, 11
Student classifications, 17
Summer session, 68
Suspension, academic, 63

The Green Bay Idea, ii

Thesis, 12

Transfer students,
credit transler, 18

Tuition, 19
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administration, iii
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website, iii
University of Wisconsin-Milwaukee
cooperalive programs,
Administrative Leadership and
Supervision, 55
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Counseling, 55
University of Wisconsin-Oshkosh
cooperalive programs,
Master of Business Administration, 51
Reading, 56

Veterans Educational Assistance, 67

Wiley Collection, 1{)

Withdrawal from the University. 66
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Financial aid. See Financial aid.




