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Chapter UWS 14
STUDENT ACADEMIC DISCIPLINARY PROCEDURES

UWS 14.01  Statement of principles. UWS 14.09 Appeal to the chancellor.

UWS 14.02  Definitions. UWS 14.10 Discretionary appeal to the board of regents.
UWS 14.03  Academic misconduct subject to disciplinary action. UWS 14.11  Settlement.

UWS 14.04 Disciplinary sanctions. UWS 14.12  Effect of discipline within the university system.

UWS 14.05 Disciplinary sanction imposed at the discretion of the instructor. UWS 14.13  Right to petition for readmission.
UWS 14.06 Disciplinary sanction imposed following a report of academic mi&WS 14.14  Investigating officer.

conduct by the instructor. UWS 14.15  Academic misconduct hearing committee: institutional option.
UWS 14.07 Disciplinary sanction imposed following a report of academic mi&WS 14.16  Notice to students.

conduct by the investigating officer. UWS 14.17  Notice to instructors.
UWS 14.08 Hearing. UWS 14.18 Consistent institutional policies.

Note: See ch. UWS 17 for rules on student nonacademic disciplinary procedures.(14) “Student affairs officer” means the dean of students or

o student affairs officer designated by the chancellor to carry out
UWS 14.01 Statement of principles. The board of  duties described in this chapter.

regents, administrators, faculty, academic staffsandents of the  (15) «gyspension” means a loss of student status for a speci-
university of Wsconsin system believe that academic honesty agdq jength of time, not to exceed 2 years, with resultant loss of all
integrity are fundamental to the mission of higher education agg,qent rights and privileges.

of the university of Wisconsin system. The university has aysiory: Cr. Register, February, 1989, No. 398, 81-89.

responsibility to promote academic honesty and integrity and to

developprocedures to deal effectively with instances of academic UwsS 14.03  Academic misconduct subject to disci-
dishonesty. Students are responsible for the honest compleffifary action. (1) Academic misconduct is an act in which a
and representation of their work, for the appropriate citation &fydent:

sources, and for respect of others’ academic endeavors. Studen ) Seeks to claim credit for the work or efforts of another with-
who violate these standards must be confronted and must acegpty thorization or citation:

the consequences of their actions. . . . .
History: Cr. Register, February, 1989, No. 398, &ff1-89. der(r?i)c gfgtiiLég?UIhor|ZEd materials or fabricated data in any aca-

UWS 14.02 Definitions. In this chapter: (c) Forges or falsifies academic documents or records;
(1) “Academic misconduct” means an act described in s. (d) Intentionally impedes or damages the academic work of
UWS 14.03. others;

(2) “Academic misconduct hearing committee” means the (€) Engages in conduct aimed at making false representation
committee or hearing examiner appointed pursuant to s. UWEa student’s academic performance; or

14.15 to conduct hearings under s. UWS 14.08. (f) Assists other students in any of these acts.
(3) “Chancellor” means the chancellor or designee. (2) Examples of academic misconduct include, but are not
(4) “Days” means calendar days. limited to: cheating on an examination; collaborating with others

dn work to be presented, contrary to the stated rules of the course;
submitting a paper or assignment as one’s own work when a part
all of the paper or assignment is the work of another; submitting

may remain enrolled in the university only upon the condition th\%paper or assignment that contains ideas or research of others

) . >~ thout appropriately identifying the sourcegtodse ideas; steal-
the student complies with specified standards of conduct for a spey exam?r?atigns ory courscfey m%teriaIS' submitting, if contrary to
cified period of time, not to exceed 2 semesters. ! ’

ot ; > . the rules of a course, work previously presented in another course;
(7) “Disciplinary sanction” means any action listed in s. UWSampering with the laboratory experiment or computer program
14.04 taken in response to student academic misconduct.  of another student; knowingly and intentionally assisting another
(8) “Expulsion” means termination of student status witlstudent in any of the above, including assistance in an arrange-
resultant loss of all student rights and privileges. ment whereby any work, classroom performance, examination or
(9) “Hearing examiner” means an individual appointed by thetheractivity is submitted or performed by a person other than the
chancellor in accordance with s. UWS 14.15 for the purposesfident under whose name the work is submitted or performed.
conducting a hearing under s. UWS 14.08. History: Cr. Register, February, 1989, No. 398, &f1-89.

(10) “Institution” means any university or center, cganiza- UWS 14.04 Disciplinary sanctions. (1) The following

tional equivalent designated by the board. are the disciplinary sanctions that may be imposed for academic

(11) “Instructor” means the faculty member or instructionahisconduct in accordance with the procedures of s. UWS 14.05,
academicstaff member who has responsibility for the overall cont4 o6 or 14.07:

duct of a course and ultimate responsibility for the assignment of(a) An oral reprimand:

the grade for the course. . .
9 . (b) A written reprimand presented only to the student;

(12) “Investigating officer” means an individual, or his or her . h K t0b ded on i
designee, appointed by the chancellor of each institution to carry(€) AN @ssignment to repeat the work, to be graded on its mer-

out certain responsibilities in the course of investigations of ad& - ) )
demic misconduct under this chapter. (d) A lower or failing grade on the particular assignment or

(13) “Student” means any person who is registered for stu&?ﬁt; .
in an institution for the academic period in which the misconduct (€) A lower grade in the course;
occurred. () A failing grade in the course;

(5) “Disciplinary file” means the record maintained by th
student affairs officer responsible for student discipline.

(6) “Disciplinary probation” means a status in which a studerﬁr
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(g) Removal of the student from the course in progress; 3. Notice of the student’s right to request a hearing before the
(h) A written reprimand to be included in the student’s disc@cademic misconduct hearing committee; and

plinary file; 4. A copy of the institutional procedures adopted to imple-
(i) Disciplinary probation; or ment this section.
() Suspension or expulsion from the university. (b) The written report shall be delivered personally to the stu-

nt or be railed to the student by regular first class United States

ail at his or her current address, as maintained at the institution.
In addition, copies of the report shall be provided to the institu-
tion’s student affairs officer and to others authorized by institu-
tional procedures.

(2) One or more of the disciplinary sanctions listed in sub. (
may be imposed for an incident of academic misconduct.
History: Cr. Register, February, 1989, No. 398, &f1-89.

UWS 14.05 Disciplinary sanction imposed at the . . . .
discretion of the instrupctor.ry ) Wherepan instructor con- (c) A student who receives a written report under this section

: ; the right to a hearing before the academic misconduct hearing
cludes that a student enrolled in one of his or her Coursesa%?%mittee under s. UWS 14.08 to contest the determination that

M couse may mpose one o more of e folwing GspinafsoruomsEondctseeutd o th o of ey sane.

sanctions, as “Sted. under s. UWS 14.04 (1) () through (c): misconduct hearing committee, the student must file a written
() An oral reprimand; request with the student affairs officer within 10 days of personal
(b) A written reprimand presented only to the student; or delivery or mailing of the written report. If the student does not
(c) An assignment to repeat the work, to be graded on its me&quest a hearing within this period, the determination of aca-

its. demic misconduct shall be regarded as final, and the disciplinary

(2) No disciplinary sanction may be imposed under this seanction recommended shall be imposed.
tion unless the instructor promptly offers to discuss the matter (4) PROCESSFOLLOWING DETERMINATION BY THE INSTRUCTOR
with the student. The purpose of this discussion is to permit tH@AT DISCIPLINARY PROBATION, SUSPENSIONOR EXPULSION MAY BE
instructor to review with the student the bases for his or her beN#RRANTED. (a) If, as a result of a discussion under sub. (1), the
thatthe student engaged in academic misconduct, anfbtd éie  Instructor determines that academic misconduct did occur and
student an opportunity to respond. that disciplinary probation, suspension or expulsion under s.
(3) A student who receives a disciplinary sanction under th WS 14.04 (1) (i) or () should be recommended, the instructor

section has the right to a hearing before the academic miscon lé I: 55?1¥§r? t?](\elvl[gﬁ%cvirr?p-ort to the investigating officer, which
hearing committee under s. UWS 14.08 to contest the determina- . g

tion that academic misconduct occurred, or the disciplinary sanc- 1- A description of the misconduct; and

tion imposed, or both. If the student desires such a hearing, he or2. Specification of the sanction recommended.

she must file a written request with the student affairs officer (b) Upon receipt of a report under this subsection, the investi-
within 10 days of imposition of the disciplinary sanction by thgating officer may proceed, in accordance with s. UWS 14.07, to

instructor. impose a disciplinary sanction.
History: Cr. Register, February, 1989, No. 398, &ff1-89. History: Cr. Register, February, 1989, No. 398, 8ff1-89.
UWS 14.06 Disciplinary sanction imposed follow- ~ UWS 14.07 Disciplinary sanction imposed follow-
ing a report of academic misconduct by the instructor. ing a report of academic misconduct by the investigat-

Where an instructor believes that a student enrolled in one of inig officer.  The investigating officer may proceed in accordance
or her courses has engaged in academic misconduct and the saiitie-this section to impose, subject to hearing and appeal rights,
tions listed under s. UWS 14.04 (1) (a) through (c) are inadequate or more of the disciplinary sanctions listed in s. UWS 14.04
or inappropriate, the instructor may proceed in accordance wif) (g) through (j).
this section to impose, subject to hearing rights in s. UWS 14.08,(1) AUTHORITY OF INVESTIGATING OFFICER. The investigating
one or more of the disciplinary sanctions listed under s. UWsHicer may proceed in accordance with this section when he or
14.04 (1) (d) through (h). she receives information that a student at the institution has
(1) CONFERENCEWITH STUDENT. When an instructor con- €ngaged in alleged academic misconduct and:
cludes that proceedings under this section are warranted, théa) Some or all of the alleged academic misconduct occurred
instructor shall promptly offer to discuss the matter with the stoutside the scope of any course for which the involved student is
dent. The purpose of this discussion is to permit the instructorciarrently registered,;
review with the student the bases for his or her belief that the stu{py) The involved student has previously engaged in academic
dent engaged in academic misconduct, and to afford the stud@fconduct subject to the disciplinary sanctions listed in s. UWS
an opportunity to respond. 14.04 (1) (d) through (j);
(2) DETERMINATION BY THE INSTRUCTOR THAT NO ACADEMIC (c) The alleged misconduct would, if proved to have occurred,

MISCONDUCT OCCURRED. If, as a result of a discussion under sulwarrant a sanction of disciplinary probation, suspension or expul-
(1), the instructor determines that academic misconduct did nokibn; or

fact occur or that no disciplinary sanction is warranted under the(d) The instructor in the course is unable to proceed.
circumstances, the matter will be considered resolved without the . S )
(2) CoNrFerReNceEwWITH STUDENT. When the investigating offi-

necessity for further action or a written report. - : A
cer concludes that proceedings under this section are warranted,
(3) PROCESSFOLLOWING DETERMINATION BY THE INSTRUCTOR  he or she shall promptly offer to discuss the matter with the stu-
THAT ACADEMIC MISCONDUCTOCCURRED. (@) If, as a result of a dis- gent, The purpose of this discussion is to permit the investigating
cussion under sub. (1), the instructor determines that acadegifcer to review with the student the bases for his or her belief that

misconduct did occur and that one or more of the disciplinagife student engaged in academic misconduct, and to affcstiithe
sanctions listed under s. UWS 14.04 (1) (d) through (h) should dagnt an oppor?ur?ity to respond. ’

recommended, the instructor shall prepare a written report 50(3) CONFERENCEWITH INSTRUCTOR. An investigating officer

informing the ;tu_dent, which §hal| contain the following: proceeding under this section shall discuss the matter with an
1. A description of the misconduct; involved instructor. This discussion may occur either before or
2. Specification of the sanction recommended, after the conference with the student. It may include consultation

Register, May, 2007, No. 617



39 UNIVERSITY OF WISCONSIN SYSTEM UWS 14.11

Unofficial Text (See Printed Volume). Current through date and Register shown on Title Page.

with the instructor on the facts underlying the alleged academic(3) The hearing before the academic misconduct hearing
misconduct and on the propriety of the recommended sanctiocommittee shall be conducted in accordance with the following

(4) DETERMINATION BY THE INVESTIGATING OFFICERTHAT NO  f€quirements:
ACADEMIC MISCONDUCT OCCURRED. If, as a result of discussions (&) The student shall have the right to question adverse wit-
under subs. (2) and (3), the investigating officer determines tfg@sses, the right to present evidence and witnesses, and to be heard
academic misconduct did not in fact occur or that no disciplinafy his or her own behalf, and the right to be accompanied by a rep-
sanction is warranted under the circumstances, the matter will'l6gentative of his or her choice.
considered resolved without the necessity for further action or a(b) The hearing committee shall not be bound by common law
written report. or statutory rules of evidence and may admit evidence having rea-

(5) PROCESSFOLLOWING DETERMINATION BY THE INVESTIGAT- sonable probative value, but shall exclude immaterial, irrelevant,
ING OFFICERTHAT ACADEMIC MISCONDUCT OCCURRED. (a) If, asa ©OF unduly repetitious testimony, and shall give effect to recog-
result of dicussions under subs. (2) and (3), the investigating offi€d legal privileges. _
cer determines that academic misconduct did occur and that onéc) The hearing committee shall make a record of the hearing.
or more of the disciplinary sanctions listed under s. UWS 14.@4€ record shall include a verbatim record of the testimony, which
(1) (g) through (j) should be recommended, the investigating offiay be a sound recording, and a file of the exhibits offered at the

cer shall prepare a written report so informing the student, whigfaring. Any party to the hearing may obtain copies of the record
shall contain the following: at his or her own expense. Upon a showing of indigency and legal

1. A description of the misconduct: need, a party may be provided a copy of the verbatim record of the

>~ . testimony without charge.
2. Specification of the sanction recommended; (d) The hearing committee shall prepare written findings of

3. Notice of the student's right to a hearing before the adact and a written statement of its decision based upon the record

demic misconduct hearing committee; and of the hearing.
4. A copy of the institutional procedures adopted to imple- (e) The hearing committee may find academic misconduct and
ment this section. impose a sanction of suspension or expulsion only if the proof of

(b) The written report shall be delivered personally to the st§/ch misconduct is clear and convincing. In other cases, a finding
dent or mailed to the student by regular first class United Stafddnisconduct must be based on a preponderance of the credible
mail at his or her current address, as maintained at the institut®4dence.

In addition, a copy of the report shall be provided to the instructor () The committee may impose a disciplinary sanction that dif-
and to the institution’s student affairs officer. fers from the recommendation of the instructor or investigating

(c) A student who receives a written report under this secti8ﬁ'cer' . . o .
has the right to a hearing before the academic misconduct hearingd) The instructor or the investigating officer or both may be
committee under s. UWS 14.08 to contest the determination tHAfesses at the hearing conducted by the committee, but do not
academianisconduct occurred, or the choice of disciplinary san6&veé respon5|t.)|l.|ty for conduct.lng the hgarlng.
tion, or both. (h) The decision of the hearing committee shall be served upon

1. Except in cases where the disciplinary sanction recofi€ Student either by personal delivery or by first class United
mended is disciplinary probation, suspension or expulsion, if t ?tiz ;r;]ag agglSigf?gktéicgr%irﬁgab\‘;v\/'éhT4%% days of service,
student desires the hearing before the academic misconduct h PP : T

ing committee, the student must file a written request with the stu-

dent affairs officer within 10 days of personal delivery or mailing UWS 14.09 Appeal to the chancellor. (1) Where the

oftﬂ]e }/\k/]r_ltten r.egortth lféh? stqde?t do?s notdreq.uest.a hegr%ction prescribed by the hearing committee is suspension or
within this period, the determination or academic mMISCoNAUE, ision, the student may appeal to the chancellor to review the
shall be regarded as final, and the disciplinary sanction recofficision of the hearing committee on the record. In such a case,
mended shall be imposed. the chancellor shall sustain the decision of the academic miscon-

2. In cases where the disciplinary sanction recommendediigt hearing committee unless the chancellor finds:
disciplinary probation, suspension or expulsion, the student(a) The evidence of record does not support the findings and
affairs officer shall, upon receipt of the written report under paecommendations of the hearing committee;
(b), proceedinder s. UWS 14.08 to schedule a hearing on the mat- )y qtaplished procedures were not followed by the academic

ter. The purpose of the hearing shall be to review the determifgsconduct hearing committee and material prejudice to the stu-
tion that academic misconduct occurred and the disciplinary sagen resulted: or

tion recommended. A hearing will be conducted unless the
student waives, in writing, the right to such a hearing.
History: Cr. Register, February, 1989, No. 398, &ff1-89.

istory: Cr. Register, February, 1989, No. 398, 81-89.

(c) The decision was based on factors proscribed by state or
federal law regarding equal educational opportunities.

(2) If the chancellor makes a finding under sub. (1), the chan-
UWS 14.08 Hearing. (1) If a student requests a hearingcellor may remand the matter for consideration by a different

or a hearing is required to be scheduled under s. UWS 14.07 ring cgmrr;l;t_ee, orr], the alternative, may invoke an appropri-
(c) 2., the student affairs officer shall take the necessary step Srgg)ece/ F?egi;tse rOL eb?uraglwlgég No. 398, BH1-89

convene the academic misconduct hearing committee and shafl>>Y" " ' ' B '

schedule the hearing within 10 days of receipt of the request OfHWS 14.10 Discretionary appeal to the board of
written report, unless a different time period is mutually agret;g .

by th d : . S p d gents. Institutional decisions under ss. UWS 14.05 through
upon by the student, instructor or investigating officer, and the’ngshall be final, except that the board of regents may, at its dis-
members of the hearing committee.

cretion, grant a review upon the record.

(2) Reasonably in advance of the hearing, the committee shallistory: Cr. Register, February, 1989, No. 398, &ff1-89.
obtainfrom the instructor or investigatingfiafer, in writing, a full
explanation of the facts upon which the determination of miscon- UWS 14.11 Settlement. The procedures set forth in this
ductwas based, and shall provideapy of ch. UWS 14 to the stu- chapter do not preclude a student from agreeing that academic
dent. misconduct occurred and to the imposition of a sanction, after
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proper notice has been given. Required written reports, howewtbg academic misconduct hearing committee for a case, if he or
may not be waived. she has not otherwise been involved in the matter.
History: Cr. Register, February, 1989, No. 398, &ff1-89. History: Cr. Register, February, 1989, No. 398, 8f1-89.

UWS 14.12 Effect of discipline within the university UWS 14.15 | Academic r_Pr']SCO?]dUCt nean?g corr]n_mlt-_ _
system. Suspension or expulsion shall be systemwide in effe{ge: 'nstitutional option. e chancellor of each Institution,

. " consultation with faculty, academic staff, and student represen-
_ (1) A student who is suspended or expelled from one institiives, shall adopt policies providing for the establishment of a
tion in the university of Wisconsin system may not enroll iy,gent academic misconduct hearing committee or designation

anothernstitution in the system unless the suspension has expigh hearing examiner to fulfill the responsibilities of the academic
by its own terms or one year has elapsed after the student has R&eRonduct hearing committee in this chapter.

suspended or expellgd. ) . (1) A student academic misconduct hearing committee shall
(2) Upon completion of a suspension period, a student Maynsist of at least 3 persons, including a student or students, and

re—enroll in the institution which suspended him or her as if ARe presiding officer shall be appointed by the chancellor. The pre-

suspension had been imposed. siding officerand at least one other member shall constitute a quo-
History: Cr. Register, February, 1989, No. 398, &ff1-89. rum at any hearing held pursuant to due notice.

. . L 2) A hearing examiner shall be selected by the chancellor
UWS 14.13 Right to petition for readmission. A stu- osn)the facultygand staff of the institution. y

dent who has been expelled may petition for readmission, anfc_g @istory: Cr. Register, February, 1989, No. 398, 8f1-89.

student who has been suspended may petition for readmission

prior to the expiration of the suspension period. The petition for UWS 14.16 Notice to students.  Each institution shall
readmission must be in writing and directed to the chancelloriblish and make freely available to students copies of ch. UWS
the institution from which the student was suspended or expelléd.and any institutional policies implementing ch. UWS 14.

The petition may not be filed before the expiration of one yeartistory: Cr. Register, February, 1989, No. 398, &f1-89.

from the date of the final determination in expulsion cases, or UWS 14.17 Notice to instructors.  Each institution shall

before the expiration of one-half of the suspension period in sus- h ” X
pension cases. The chancellor shall, after consultation wiHOPt Procedures to ensure that instructors are familiar with these
' licies. Each institution shall provide instructors with copies of

elected representatives of the faculty, academic staff, and 49 N e e h
dents, adopt procedures for determining whether such petitiq% UWS 14 and any institutional policies implementing ch. UWS
upon employment with the university, and each department

will be granted or denied. hair shall b ided h : ing the duti f
History: Cr. Register, February, 1989, No. 398, 8ff1-89. chair shall be provided such copies upon assuming the duties o

the chair.

. . . History: Cr. Register, February, 1989, No. 398, 8f1-89.
UWS 14.14 Investigating officer. The chancellor of st 9 va

each institution, in qonsultation wi_th faculty,_acad(_emi(_: staff,_ and UWS 14.18 Consistent institutional policies. Each
student representatives, shall designate an investigating officefr@titution is authorized to adopt policies consistent with this
officers for student academic misconduct. The investigating ofghapter. A copy of such policies shall be filed with the board of

cer shall have responsibility for investigating student acadeniggentsand the university of Wisconsin system office of academic
misconduct and initiating procedures for academic miscondugtairs.

under s. UWS 14.07. An investigating officer may also serve OrHistory: Cr. Register, February, 1989, No. 398, 81-89.
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